
 
 

PROCUREMENT DEPARTMENT 
2 MONTGOMERY STREET, 3RD FL. 

JERSEY CITY, NJ  07302 
3/7/2014 

ADDENDUM #2 
 
To prospective Bidder(s) on Bid # 36824 for “Operation and Maintenance Services at the 
Port Authority Trans-Hudson Corporation’s Journal Square Transportation Center and 
Harrison Car Maintenance Facility” 
 

 Due back on 3/12/2014, no later than 11:00AM  
 

I. CHANGES/MODIFICATIONS  
 

The following changes/modifications are hereby made to the solicitation 
documents: 
 
Part IV, Signature Sheet, Name And Residence Of Principals Sheet And Pricing 
Sheet(S), after page 5, insert the attached pages numbered 6 through 18, 
“Calculation of Hourly Rate Forms.” 

  
 Part V, Specifications, Table of Contents, page 1, delete and replace with the 
 attached, Part V, Specifications, Table of Contents, page 1. 
 
 Part V, Specifications, after page 39, insert the attached pages numbered 40 
 through 47, Section 25. “Wages and Supplemental Benefits” and  
 Section 26.  “Health Benefits for Full-Time Employees” 

 
II. BIDDER'S QUESTIONS AND ANSWERS 

 
The following information is made available in response to questions submitted by 
prospective Bidders.  The responses should not be deemed to answer all questions which 
have been submitted by Bidders to the Port Authority.  They address only those questions 
which the Port Authority has deemed to require additional information and/or 
clarification.  The fact that information has not been supplied with respect to a question 
asked by a Bidder does not mean or imply, nor should it be deemed to mean or imply, 
any meaning, construction, or implication with respect to the terms.  
 
The Port Authority makes no representations, warranties or guarantees that the 
information contained herein is accurate, complete or timely or that such information 
accurately represents the conditions that would be encountered during the performance of 
the Contract. The furnishing of such information by the Port Authority shall not create or 
be deemed to create any obligation or liability upon it for any reason whatsoever;  and 
each Bidder, by submitting its Bid, expressly agrees that it has not relied upon the 
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foregoing information, and that it shall not hold the Port Authority liable or responsible 
therefor in any manner whatsoever.  Accordingly, nothing contained herein and no 
representation, statement or promise of the Port Authority, its Commissioners, officers, 
agents, representatives or employees, oral or in writing, shall impair or limit the effect of 
the warranties of the Bidder required by this Bid or Contract and the Bidder agrees that it 
shall not hold the Port Authority liable or responsible therefor in any manner whatsoever. 
 
The Questions and Answers numbering sequence will be continued sequentially in any 
forthcoming Addenda that may be issued.   
 

Question #23 Will the Port Authority be providing minimum Wages and 
Supplemental Benefits for the required positions of Superintendent, 
Maintenance Clerk or any of the other required positions? 

Answer #23 Yes, see above section entitled, “Changes/Modifications.” 
Question #24  If the costs of the filters, belts, etc. must be borne by the Contractor, 

would the Port Authority please provide a detailed equipment list, 
including filter size and count as well as belt size and count?  This 
information is essential in order for the non-incumbent Bidders to 
provide a competitive price. 

Answer #24 See attached estimated list. 
Question #25 Will the PA submit an equipment list? 
Answer #25 See attached estimated list. 
Question #26 We are requesting a clarification on the answer provided to Question 

#7 in Addendum #1.  The answer appears to define the Maintenance 
Administrator’s compensation differential to be 3% above the Chief 
Engineer’s Wage Rate only.  Under the current contract the 
Maintenance Administrator’s compensation differential is based a 
combination of the Chief Engineer’s Wage Rate plus Supplemental 
Benefit Rate.  If the response is correct each of the current 
Maintenance Administrators new compensation differential will be 
over $20.00 per hour less than they are currently receiving.  In the 
interest of creating a level playing field for all bidders and stability 
of the Maintenance Administrator compensation differential, please 
clarify that the response to Question #7 requires the compensation 
differential be only 3% above the Chief Engineer’s Hourly Wage 
excluding supplemental benefits. 

Answer #26 The differential applies to the wage rate only. 
Question #27 In regards to the requirement to provide a skid steer similar to a John 

Deere model 318D please be advised that there are several variations 
to how a skid steer can be configured.  Can the Port identify some of 
the intended/potential uses of the skid steer and if there are any 
special accessories such as rotating beacons or back up alarms 
required? 

Answer #27 All mandated safety items must be on the skid steer, as the primary 
function for the skid steer at JSTC is snow removal. 

Question #28 Is the contractor required to provide general office equipment 
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including furniture, copier, fax, internet access, etc.?   
Answer #28 No. 
Question#29 Per Part V, section 13, page 22, can you confirm that no employees 

will be permitted to work 12 hour shifts unless specifically approved 
by the Superintendent?  Can you also confirm this approval is 
considered extraordinary and the contractor should not price this as 
such?   

Answer #29 The solicitation documents are correct. Please refer to Part V, 
Section 13. 

Question #30 Can you confirm the contractor does not have the right to refuse the 
option years?  This question is to confirm contractors will not be 
able to back load the union increases for option years and be able to 
walk away from the contract. 

Answer #30 Please see Part III, Section 2, entitled: “Duration.” 
Question #31 With four engineers at the Harrison site totaling 160 hours and 168 

hours of coverage required by the bid per week, will the contractor 
be reimbursed for the extra 8 hour shift per week or should this be 
priced into the lump sum pricing? 

Answer #31 Please see Part V Specifications for staffing requirements.  
Question #32 Can you provide the current shift schedule for the watch engineers 

including the chief watch engineer for both sites? 
Answer #32 The watch engineer position at both sites has  filled three (3) eight 

(8) hour shifts per day, seven (7) days a week. Chief is part of the 
rotation at HCMF. Chief at JSTC works Monday – Friday, daytime. 

Question #33 Do backfill replacements other than for the operating engineers need 
to be filled on the same day of the absence or can the hours be 
accumulated and coverage be supplied at a later date within the same 
contract year? 

Answer #33 With the prior approval of PATH, backfilled hours may be 
accumulated for later use. 

Question #34 Can you please provide a count of all fire extinguishers by type for 
both sites? 

Answer #34 See attached estimated list. 
Question #35 Our understanding from the walkthrough is the equipment on site 

mandates high efficiency filters in lieu of standard filters.  Can you 
please supply the type and amount of filters and belts required for 
the equipment by site, so we can provide a more accurate price? 

Answer #35 See attached estimated list. 
Question #36 Will tools and equipment costs be reimbursed to the contractor 

(above $100). There are areas in the spec that say contractor is 
required to supply all tools, equipment, and other areas that say 
anything over $100 (excluding filters, lubricants, etc.. will be 
reimbursed by the Authority. Please clarify. 

Answer #36 Please see Part III, Contract Specific Terms and Conditions, Section 
9, entitled: “Net Cost Items and Compensation for Net Cost Items.” 

Question #37 Will the contractor be reimbursed for the radios and batteries 

PS11All 
Page 3 of 5 



referenced in Part V, Section 5? 
Answer #37 These items are to be included in the lump sum. Please see Part III, 

Contract Specific Terms and Conditions, Section 9, entitled: “Net 
Cost Items and Compensation for Net Cost Items.” 

Question #38 Is a repeater required for the radio system? 
Answer #38 No. 
Question #39 Who is expected to attend the Friday safety orientation meetings 

help each week?  
Answer #39 All site personnel. 
Question #40 Appendix B states that contractor shall provide “stand by” labor for 

vendors as directed by the Superintendent. Will the contractor be 
reimbursed for that cost? 

Answer #40 This should be included in the lump sum.  
Question #41 Part V, Section 18 Contractor’s vehicles…, paragraph 2 Specific 

requirements for vehicles…, please clarify the “Signal Directional 
Display Panel Traffic Advisor model TA870A manufactured by Lear 
Siegel”. It seems not to exist. Can you supply a photo of what you 
are looking for or perhaps a different, comparable item? 

Answer #41 Item required as specified or as PATH approved equal. 
Question #42  As past practice for the PA bids, the salaries of the administrative 

staff were provided. Can you please provide the current salary for 
the existing Maintenance Administrators and Maintenance Clerks? 

Answer #42 The current hourly wage rates are as follows:  
JSTC Maintenance Administrator $65.67,  
JSTC Clerk $31.00,  
HCMF Maintenance Administrator $63.25,  
HCMF Clerk $31.46.  
Please see above “Changes/Modifications” for the minimum hourly 
rates for those positions in this solicitation. 

 
 

 
This communication should be initialed by you and annexed to your Bid upon 
submission. 
 
In case any Bidder fails to conform to these instructions, its Bid will nevertheless be 
construed as though this communication had been so physically annexed and initialed. 
 
 
      THE PORT AUTHORITY OF NY & NJ  
               KATHY LESLIE WHELAN 
                 ASSISTANT DIRECTOR 
      COMMODITIES & SERVICES DIVISION 
 
BIDDER'S FIRM NAME: ________________________________________________ 
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INITIALED: ____________________________________________________________ 
 
DATE: _________________________________________________________________ 
 
QUESTIONS CONCERNING THIS ADDENDUM MAY BE ADDRESSED TO 
EMILY BAXTER, WHO CAN BE REACHED AT (201) 395-3421 or at 
ebaxter@panynj.gov. 
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PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 6

CALCULATION OF HOURLY RATE FORMS  
 
 
INSTRUCTIONS FOR CALCULATION OF AVERAGE HOURLY RATE FORM 
 
Attached are the “Calculation of Average Hourly Rate” forms for the enumerated positions under 
this Contract, for each year of the Base Term.  A separate form is required for each employee 
category.  The Bidder shall use these forms in support of the Wages, Health and Supplemental 
Benefits Clause required under this Contract. When completing this form, please refer to the 
definitions located in the aforementioned clause. 
 
A Bidder’s entries in these forms for Item#1, Item#2 and Item #3 shall become requirements if 
the bid is accepted by the Port Authority and the Bidder must maintain the averages quoted at all 
times.   
 
Nothing in the forms shall modify the requirements of the clause entitled, “Wages, Health and 
Supplemental Benefits” or the terms and conditions of the subject Contract.



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 7

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR JSTC 
  YEAR ONE 

MINIMUM WAGE:  $66.26 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 8

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR JSTC 
YEAR TWO 

MINIMUM WAGE:  $66.86 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 9

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR JSTC 
YEAR THREE 

MINIMUM WAGE:  $67.46 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 10

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK JSTC 
YEAR ONE 

MINIMUM WAGE:  $31.28 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 11

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK JSTC 
YEAR TWO 

MINIMUM WAGE:  $31.56 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 12

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK JSTC 
YEAR THREE 

MINIMUM WAGE:  $31.84 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 13

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR HCMF 
  YEAR ONE 

MINIMUM WAGE:  $63.81 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 

PART IV - 14

BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR HCMF 
YEAR TWO 

MINIMUM WAGE:  $64.39 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 



 

 
PART IV – SIGNATURE SHEET, NAME AND RESIDENCE OF PRINCIPALS SHEET AND PRICING 
SHEET(S) 

Rev. 2/12/10 (PA/PATH) 
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BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE ADMINISTRATOR HCMF 
YEAR THREE 

MINIMUM WAGE:  $64.97 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 
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BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK HCMF 
YEAR ONE 

MINIMUM WAGE:  $31.74 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 
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BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK HCMF 
YEAR TWO 

MINIMUM WAGE:  $32.03 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 
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BIDDER NAME: ____________________________  
BID NUMBER 36824 

MAINTENANCE CLERK HCMF 
YEAR THREE 

MINIMUM WAGE:  $32.32 
 

FULL-TIME EMPLOYEES FORM 
ITEM# 1 
AVERAGE HOURLY DIRECT WAGES   $_____________________ 
NUMBER OF EMPLOYEES    ______________________ 
 
ITEM #2 
AVERAGE HEALTH BENEFITS 
HEALTH      $______________________ 
 
ITEM #3 
AVERAGE SUPPLEMENTAL BENEFITS (ITEMS NOT REQUIRED BY LAW) NUMBER OF    
                                                                                                          DAYS  PROVIDED            
HOLIDAY ALLOWANCE    $_____________________       ______ 
VACATION ALLOWANCE    $_____________________       ______ 
SICK TIME ALLOWANCE    $_____________________       ______ 
PENSION      $_____________________ 
WELFARE      $_____________________ 
OTHER SUPPLEMENTAL BENEFITS   $_____________________ 
SPECIFY    ____________________    
 
SUB TOTAL (ITEMS # 1, 2 & 3)    $_____________________sub total 1, 2 & 3 
 
ITEM #4 
AVERAGE TAXES AND INSURANCE (ITEM REQUIRED BY LAW) 
 
F.I.C.A.       $____________________ 
N.Y.S.U.I./ N.J.S.U.I.     $____________________ 
F.U.I.       $____________________ 
WORKERS’ COMPENSATION    $____________________ 
GENERAL LIABILITY INSURANCE   $____________________ 
DISABILITY INSURANCE    $____________________ 
OTHER TAXES AND INSURANCE   $____________________ 
SPECIFY    ______________________    
 
ITEM #5 
AVERAGE ADDITIONAL COMPONENTS 
(IF APPLICABLE) 
VEHICLE/MTCE/FUEL     $____________________ 
UNIFORMS      $____________________ 
EQUIPMENT      $____________________ 
MATERIALS      $____________________ 
SUPPLIES      $____________________ 
RELIEF       $____________________  
ROLL CALL      $____________________ 
OTHER COMPONENTS NOT SPECIFIED ABOVE $____________________ 
SPECIFY ____________________ 
 
AVERAGE GENERAL ADMINISTRATIVE COSTS, OVERHEAD  
AND PROFIT      $____________________ 
 
TOTAL (ITEMS # 1, 2, 3, 4 & 5)            $____________________ 
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25. Wages and Supplemental Benefits 
 

A. Definitions: 

1) "Employee" shall mean any person, employed by the Contractor or its 
subcontractors, to perform any of the Services required under this 
Contract, excluding those holding the positions of Maintenance 
Administrator and Maintenance Clerk, and other administrative personnel 
performing such duties exclusively.  

2) "Wages" shall mean monetary amounts paid by the Contractor or its 
subcontractor(s) to its employees for straight time (non-overtime) hours 
worked, including shift differentials, if any. Employee incentive plans are 
not included as wages. 

3) "Supplemental Benefits" shall mean the cost to the Contractor (and its 
subcontractors) of all remuneration for employment provided to 
employees in any medium other than cash, but including payments which 
are not Wages within the meaning of this numbered clause, including, but 
not limited to: fair and reasonable vacation allowances, sick leave, 
holiday, jury duty, birthday, medical checkup, welfare, retirement and 
non-occupational disability benefits, health, life, accident, or other such 
types of insurance.  Any reimbursements to employees for expenses, and 
payroll taxes, employee incentive plans and any other benefits required by 
law are not includable as supplemental benefits.  Without limiting the 
foregoing, under no circumstances shall the cost of providing uniforms or 
footwear, cleaning of uniforms, training and transportation to and from 
post, or any other items incidental to rendering the Services covered under 
this Contract, be allowed or included as Supplemental Benefits. 

4) “Non-overtime Hours Worked” shall mean the straight-time hours actually 
worked by Employees under this contract and shall include the time an 
employee spends at roll call, whether or not paid; however, meal periods 
and relief time shall be excluded, whether or not paid. 

5)  “Contract Year”, as used in this Agreement shall mean the twelve (12) 
month period commencing on the Commencement Date of the Contract 
and each successive twelve (12) month period thereafter or such portion of 
a twelve (12) month period that the Contract is in effect if the Contract 
should expire or be terminated on other than the last day of such twelve 
(12) month period. 

B. Supplemental Benefits including but not limited to holiday, sick time and vacation 
time, may accrue in one year but may not be paid to the following Contract year.  

For example: Assume an employee begins working for the Contractor on January 
1, 2007.  Although the employee accrues 10 vacation days, he/she cannot take 
them until he/she has worked for the Contractor for one year.  The employee 
finally takes his/her vacation in February 2008, the employee’s vacation benefits 
accrued in 2007 but were never paid.  Therefore, the Contractor may not include 
the employee’s vacation benefits in the computation of Minimum Hourly Wage 



 

PART V – SPECIFICATIONS 
 

41

and Supplemental Benefits until it is actually paid.  At that time, the vacation time 
will be credited retroactively and applied in the computation of benefits for the 
year 2007.  

C. Contractor in the performance of the Services herein, shall pay or provide (and 
shall cause any subcontractor to pay or provide) not less than the Minimum 
Hourly Wage and fair and reasonable Supplemental Benefits for each employee in 
each category as set forth below.   

Minimum Hourly Wage: 
Maintenance Administrator JSTC – Year One - $66.26 (per hour) 

Maintenance Administrator JSTC– Year Two - $66.86 (per hour) 

Maintenance Administrator JSTC– Year Three - $67.46 (per hour) 

 

Maintenance Administrator HCMF– Year One - $63.81 (per hour) 

Maintenance Administrator HCMF– Year Two - $64.39 (per hour) 

Maintenance Administrator HCMF– Year Three - $64.97 (per hour) 

 

Minimum Hourly Wage: 
Maintenance Clerk JSTC– Year One - $31.28 (per hour) 

Maintenance Clerk JSTC– Year Two - $31.56 (per hour) 

Maintenance Clerk JSTC– Year Three - $31.84 (per hour) 

 

Maintenance Clerk HCMF– Year One - $31.74 (per hour) 

Maintenance Clerk HCMF– Year Two - $32.03 (per hour) 

Maintenance Clerk HCMF– Year Three - $32.32 (per hour) 

 

D. In the event that the compensation payable under this Contract is subject to 
adjustment from time to time as provided in the paragraph entitled “Price 
Adjustment” in the Contract Specific Terms and Conditions, then the Minimum 
Hourly Wage for employees holding the positions of Maintenance Administrator 
and Maintenance Clerk, shall each be adjusted by multiplying said amounts by the 
same percentage amount which was used to adjust the compensation payable 
under this Contract, as the same may have been further adjusted. 

E. Nothing contained herein shall be construed to prevent the Contractor or any 
subcontractor from paying any individual employee hourly Wages higher than the 
Minimum Hourly Wage hereinbefore described. It is understood that the 
Contractor's obligation to pay or provide the Minimum Hourly Wage per job title, 
set forth above, allows the Contractor to pay or provide some of its employees 
hourly Wages that are higher than the minimum and nothing herein shall be 
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construed to constitute a representation or guarantee by the Port Authority that the 
Contractor or its subcontractors can obtain employees for the amounts herein 
before described. 

F. Contractors (and its subcontractors) should expect to be audited with respect to 
Wages and Supplemental Benefits paid to Employees under this Contract. All 
Wage and Supplemental Benefit requirements under this Contract will be strictly 
enforced.  Failure on the part of the Contractor (and its subcontractors) to comply 
with any of the requirements under this Contract, including but not limited to the 
timely submission of payroll certifications may be deemed a substantial breach of 
this Contract giving rise to the rights and remedies enumerated hereafter in the 
paragraph entitled “Rights and Remedies of the Port Authority” in the Standard 
Contract Terms and Conditions, as well as any other rights and remedies the Port 
Authority would have in the absence of such enumeration and failure to comply 
with each of these requirements will be taken into consideration prior to award of 
future contracts with the Port Authority. 

G. The Contractor shall maintain records in accordance with the requirements set 
forth in the paragraph entitled “Records and Reports” in the Standard Contract 
Terms and Conditions.   

For records related to Wages and Supplemental Benefits, the Contractor is also 
required to provide such records and books of account in spreadsheet or other 
electronic format if available in electronic format and the Port Authority requests 
that such records and books of account be provided in electronic format.    
 
Upon request by the Port Authority, the Contractor (and its subcontractors) shall 
have 15 business days to provide such payroll records and books of account 
unless the Port Authority indicates, in writing, that such records and books of 
account may be provided at a later date.   

In the event the Contractor fails to provide the required records, or if the Port 
Authority determines that the records and books of account provided for audit are 
incomplete, the Port Authority may, at its sole discretion, estimate wages, 
supplemental benefits and non-overtime hours worked in order to determine 
whether the Contractor (or its subcontractors) was in compliance with the wages 
and supplemental benefits provisions of this contract.   

H. Further, the Contractor shall submit (and shall cause its subcontractors to submit) 
to the Port Authority on the fifteenth day of the seventh month following the 
month in which the Commencement Date of this Contract falls and every six 
months thereafter, and the month following the month in which the termination 
date of this Contract falls, a certified statement signed by an executive officer of 
the Contractor (or its subcontractor) based upon the Contractor's (or 
subcontractors’) payroll records showing straight time hours worked, total straight 
time Wages paid and Supplemental Benefits provided for each employee 
providing the Contractor's Services under the Contract for each month of the 
Contract during the six month period ending on the last day of the month 
preceding the date of submission of the said statement, together with such other 
detailed information as the Port Authority may request from time to time 
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regarding Wages and Supplemental Benefits paid or provided by the Contractor 
or its subcontractor to employees engaged in providing the Contractor's Services 
under the Contract.  Each certified statement shall, at a minimum, contain the 
level of detail specified in Exhibit A, attached hereto and made a part hereof.  

I. In the event that an audit of the Contractor's (or subcontractors) books and records 
or the aforesaid monthly statements submitted by the Contractor (or 
subcontractor) to the Port Authority should disclose that for any Contract Year, 
either the Contractor or a subcontractor has not paid at least the Minimum Hourly 
Wages set forth herein (including any adjustments, if provided for, reflecting 
changes in the Consumer Price Index or other indices or instruments as identified 
by the Port Authority), the Contractor shall pay to the Contractor’s employees 
who have not been paid the proper wages (or to the Port Authority for retention 
by the Port Authority until such time as the Contractor’s employees are paid), or 
shall pay to the subcontractor’s employees similarly affected or shall have the 
subcontractor so pay, at the option of the Port Authority, an amount (calculated 
for the Contractor or subcontractor which has not paid or provided the required 
amounts hereunder) equivalent to the product obtained by multiplying the 
difference between the Minimum Hourly Wages required hereunder and the 
Hourly Wages actually paid or provided by the number of non-overtime hours 
worked by all employees of the subject Contractor or subcontractor employed 
during such Contract year, calculated per Paragraph C position category 
(hereinafter referred to as the “Underpayment Amount”).  The Port Authority 
may, in its discretion, elect to deduct the Underpayment Amount due from the 
Contractor in accordance with the provisions of this Section from any subsequent 
payment payable to the Contractor under this Contract plus an amount equal to 
any payroll and associated taxes which would have been paid on the 
Underpayment Amount from any subsequent payment payable to the Contractor 
under this Contract. The Authority shall have the same recovery rights if an audit 
demonstrates that the Contractor has failed to pay or provide reasonable 
Supplemental Benefits as required by this Contract. 

J. In addition to the underpayment payable by the Contractor, the Port Authority 
may deduct interest on the underpayment amount calculated at 19.2% annual 
interest from any subsequent payment(s) due to the Contractor under this 
Contract. 

K. If requested by the Port Authority, the Contractor shall submit to the Port 
Authority for approval, a plan for the Contractor’s or subcontractors’ return of the 
underpayment to each affected employee, including a deadline for compliance.  In 
approving such a plan, the Authority may require the Contractor or a 
subcontractor to return the underpayment to the affected employees in cash and 
the Contractor or the subcontractor is responsible for any additional payroll taxes 
resulting from this payment.   

26. Health Benefits for Full-Time Employees 
A. Definition: 

Full-Time Employees shall be defined as any person employed by the Contractor 
or its subcontractors who is paid on a straight time hourly basis, working on such 
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a compensation basis for a minimum of thirty (30) hours during a seven (7) day 
consecutive period continually (including vacation, sick leave, etc.) throughout 
each Contract Year.  Time for which an employee is paid on an overtime or 
premium time basis shall not be counted in determining the thirty (30) hours 
requirement.  The Port Authority will not reimburse the Contractor for any 
overtime without the Port Authority’s prior written consent. 

B. The Contractor in the performance of the Services herein, shall pay or provide (and 
shall cause any subcontractor to pay or provide) not less than health benefits 
established in this paragraph for each Employee in each category, and the health 
benefits shall be subject to the requirements as set forth below.  

1) Health benefits shall be provided to Employees and their families.  

2) Health benefits shall include a health insurance program addressing the 
following list of recommended acceptable components: 

i. up to and including family coverage, as applicable  

ii. inpatient hospital services  

iii. outpatient surgical facility  

iv. emergency room services  

v. prenatal services 

vi. well visits/immunizations/routine visits for illness 

vii. prescription drug benefit 

3) The Cost of health benefits shall be as set forth in the Calculation of Hourly 
Rate Form for each employee in each category required under this Contract, 
with an exact numerical (dollar) requirement for health benefits. 

4) The Contractor shall demonstrate to the satisfaction of the Port Authority that 
health benefits are furnished by the Contractor and all subcontractors through 
one of the following, with no employee contribution to health coverage 
premiums or enrollment fees: 

The Contractor’s and subcontractors’ Employees and their families 
are covered under a health benefit plan paid for and provided by 
the Contractor;  

The Contractor’s and subcontractors’ Employees and their families 
are covered by a union benefit plan authorized under the Taft 
Hartley Act 29 USCA Section 186 (c);  

The Contractor’s and subcontractors’ Employees and their families 
are covered by a government health benefits program, including, 
but not limited to Healthy New York, Child Health Plus and NJ 
FamilyCare. 

5) Health Benefits shall be provided to Full Time Employees and their families 
no later than thirty (30) days from the first date of Employee performance 
under the Contract. 
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6) The Contractor shall provide each Full Time Employees with written 
information, i.e. documents relating to each Employee’s health care coverage. 

7) The Contractor shall provide continued health benefits to Full Time 
Employees and their families of the same quality, or better as those approved 
by the Port Authority and initially provided under this Contract, throughout 
the duration of the Contract term.
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EXHIBIT A 
SAMPLE  WAGE/BENEFIT STATEMENT 

Contract Year  June 1,   xxxx   to  May 31,  xxxx. 

Straight Time / Regular HOURS Straight Time / Regular WAGES 
By Employee Classification By Employee Classification 

Wage/Benefit 
Categories Cashier   Clerk Lot Checker Supervisor Cashier    Clerk Lot Checker Supervisor 

Regular Hours/Wages 
June 20,000 2,000 1,500 7,000  $ 200,000.00   $   25,000.00   $   15,000.00   $ 100,000.00  
July 
August  
September 
October 
November 
December 
January 
February 
March 
April 
May 
Total Regular Hours / Wages 20,000 2,000 1,500 7,000  $ 200,000.00   $   25,000.00   $   15,000.00   $ 100,000.00  

HOLIDAY/PERSONAL BONUS 
June 
x 
x 
May 
Total 

SICK TIME ALLOWANCE 
June 
x 
x 
May 
Total 
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VACATION 
June 
x 
x 
May 
Total 

PENSION 
June 
x 
x 
May 
Total 

HEALTH / WELFARE 
June 
x 
x 
May 
Total 

JURY DUTY/BEREAVEMENT 
June 
x 
x 
May 
Total 

Total Supplemental Benefits 

Total Average Wage / 
      Supplemental Benefits 

Per Contract 

Difference 
 



EQUIPMENT AMOUNT SIZE
A H U ‐1

BELTS :   1 B‐29  (5L320)

FILTES: 4 16 X 20 X 2

A H V ‐6

BELTS: 2 5 L 560

FILTERS: 1 24"  ROLL FILTERS

H U‐7

BELTS: 2 B ‐ 79

FILTERS: 1 32" ROLL FILTERS

AIR COMPRESSORS 

BELTS: 8 B ‐ 112

H V 8 C 

BELTS: 2 B ‐ 116

FILTERS: 1 68"  ROLL FILTERS

H V 9 C 

BELTS: 2 B ‐ 116

FILTERS: 1 68"  ROLL FILTERS

A /C  6C

BELTS: 2 5 L 560

FILTERS: 1 24"  ROLL FILTERS

E F ‐ 7 C

BELTS: 2 A ‐ 100

E F ‐ 8 C

BELTS: 2 B ‐ 88

E F ‐ 13 C

BELTS: 2 B ‐ 97

E F ‐ 14 C

BELTS: 2 B ‐ 97

S F ‐ 2 C

BELTS: 1 5 L 500

FILTERS: 2 20 X 20 X 1 

S F ‐1 C

BELTS: 2 B 126

JSTC - Filters/Belts and Equipment

Page 1



E F ‐ 11 C

BELTS: 1 3 L 410

E F ‐ 6 C:

BELTS: 1 3 L 390

E F ‐ 5 C:

BELTS: 1 4 L 540  (A‐52)

A / C ‐9 C

BELTS: 2 5 L 690

FILTERS: 1 24"  ROLL FILTERS

2 24X24  BAG FILTERS

A / C  ‐ 4 C

BELTS: 2 B ‐ 112

FILTERS: 1 58"  ROLL FILTERS

A / C  ‐ 5 C

BELTS: 1 B X 36

FILTERS: 4 24X24X20 BAG FILTERS

2 24X24X2

1 24X12X2

H V ‐ 4 C 

BELTS: 2 B ‐ 88

FILTERS: 1 44"  ROLL FILTERS

H V ‐5 C 

BELTS: 2 B ‐ 63

FILTERS: 1 24"  ROLL FILTERS

E F ‐ 12 C
BELTS: 1 4 L 410

R F ‐ 4 C
BELTS: 2 A 80

JSTC ‐ Filters/Belts and Equipment

Page 2



R F ‐ 5 C
BELTS: 1 3 L 460

A / C  ‐ 2 C

BELTS: 2 5 L 700    (3700)

FILTERS: 1 24" ROLL FILTERS

A / C  ‐ 3 C

BELTS: 3 5 L ‐ 900   (3900)

FILTERS: 1 58" ROLL FILTER

4 12X24X20  BAG FILTERS

4 24X24X20  BAG FILTERS

H V ‐ 2 C 

BELTS: 2 3780

FILTERS: 1 44"  ROLL FILTERS

H V ‐3 C 

BELTS: 2 5L 780

FILTERS: 1 32"  ROLL FILTERS

E  F ‐ 10 C

BELTS: 1 3 L  400

R  F ‐ 2 C BREAK ROOM CEILING

BELTS: 1 A 52 / 4 L 54

R  F ‐3 C

BELTS: 2 A 82

A / C  ‐ 1 C

BELTS: 2 B 112

FILTERS: 1 58" ROLL FILTERS

A / C  ‐ 8 C

BELTS: 2 B 59

FILTERS: 1 24" ROLL FILTERS

H V ‐ 1 C 

BELTS: 2 B 29

FILTERS: 1 24"  ROLL FILTERS

JSTC ‐ Filters/Belts and Equipment
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E F ‐ 1 C

BELTS: 1 A P‐ 48

E F ‐ 2 C

BELTS: 1 4 L 420

E F ‐15 C

BELTS: 1 4 L 340

R F ‐1 C

BELTS: 2 A 86

R F ‐5 C OUT SERVICE

R F ‐6 C

BELTS: 2 4 L 500

R F ‐4 C

BELTS: 1 4 L 300

FILTERS: 1 16X28X1

A H U ‐ 1 A

BELTS: 3 5 V 1000

 PRE FILTERS: 12 24X24X12

3 24X12X12

FILTERS: 12 24X24X2

3 24X12X2

A H U ‐ 1 A

BELTS: 3 5 V 950

 PRE FILTERS: 12 24X24X12

3 24X12X12

FILTERS: 12 24X24X2

3 24X12X2

A H U ‐ 3 A

BELTS: 3 5 V 1230

 PRE FILTERS: 15 24X24X12

5 24X12X12

FILTERS: 15 24X24X2

5 24X12X2

A H U ‐4 A

BELTS: 3 5 V  X 1120

 PRE FILTERS: 16 24X24X12

4 24X12X12

FILTERS: 16 24X24X2

4 24X12X2
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E F ‐ 1 A

BELTS: 1 A ‐ 80

E F ‐ 2 A

BELTS: 1 A ‐ 80

E F ‐ 5 A

BELTS: 1 A ‐ 42

E F ‐ 6 A

BELTS: 1 A ‐ 42

E F ‐ 7 A

BELTS: 1 A ‐ 42

E F ‐8 A

BELTS: 1 3 L ‐ 450

S F ‐11 A

BELTS: 1 A ‐ 68

S F ‐12 A

BELTS: 1 A ‐ 68

S F ‐13 A

BELTS: 1 A ‐ 68

H C ‐ 1 A

FILTERS: 6 16X24X2

H C ‐ 2 A

FILTERS: 6 16X24X2

NOTES

TYPICAL 24X24X12

VARICEL SH STD AF

TYPICAL 12X24X12

VARICEL SH STD AF

A  H U ‐ 2 HALLWAY

BELTS: 2 B 38

FILTERS: 6 16X24X2

R F 

BELTS: 1 B 43 GUN CLEANING ROOM

JSTC ‐ Filters/Belts and Equipment
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F C 24

FILTERS: 6 16X24X2

EF EVIIDENCE ROOM

BELTS:

E F ;OCKER ROOM ON ROOF

BELTS: 1 A P 20

A  H U ‐ 3

BELTS: 1 A 47

FILTERS: 2 24 X 24 X 2

BELTS: 1 A 42

FILTERS: 2 10X16X2

F C‐  13

BELTS: 1 A 38

FILTERS: 2 19 1/2 X 34 X 1

UNIT 1

FILTERS: 1 20X30X2

UNIT 2

FILTERS: 1 20X30X2

UNIT 3

FILTERS: 1 20 X 30 X 2

E F ‐ 4 C

BELTS: 1 4 L 530/ A 51

E F ‐3C

BELTS:

JSTC ‐ Filters/Belts and Equipment
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F C ‐ 18

BELTS: 1 4 L 430

FILTERS: 1 23 X 41 3/4 X 1

A H U ‐ 5

BELTS: 1 4 L 410

FILTERS: 1 16 X 20 X 2 METAL FRAME

A H U ‐6

BELTS: 1 4 L 410

FILTERS: 1 16 X 20 X 2 METAL FRAME

A H U ‐7

BELTS: 1 A 46

FILTERS: 6 12 X 24 X 4

F C ‐ 1

FILTERS: 2 20 X 20 X 1 FILTER AT DIFFUSER

F C ‐ 2

FILTERS: 2 20 X 20 X 1 FILTER AT DIFFUSER

E F ‐3 T

BELTS: 2 5 VX 1800

E F ‐4 T

BELTS: 2 5 VX 1800

E F ‐7 T

BELTS: 2 5 VX 1800

E F ‐8 T

BELTS: 2 5 VX 1800

E F ‐11 T

BELTS: 2 4 L 410

E F ‐12 T

BELTS: 2 3 L 420
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E F ‐13 T

BELTS: 2 3 L 420

E F ‐14 T

BELTS: 2 4 L 410

E F ‐15 T

BELTS: 2 4 L 410

BELTS: 20 B 162

BELTS: 4 5 V 750

FILTERS: 18 24 X 24 X 4

3 12 X 24 X 4

A H U ‐ 1

BELTS: 1 B 47  OR 5 L  500

FILTERS: 2 16 X 20 X 2

A H U ‐ 2

BELTS: 1 B 47  OR 5 L  500

FILTERS: 2 16 X 20 X 2

S F ‐1 

BELTS: 1 3 L 380 R

E F ‐1 

BELTS: 2 A P 20

S X 

BELTS: 2 A P 20

JSTC ‐ Filters/Belts and Equipment
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UNIT ID LOCATION
Filter 

Quantity Filter Size
Belt 

Quantity Belt Size

AC 1 Mezzanine 2 16x25x4 2 BX71

4 16x20x4

AC 11 Mezzanine 1 18x18x1 NB

AC 2 Mezzanine 10 16x25x4 2 BX93

AC 3 Mezzanine 6 25x20x4 2 BX78

2 BX90

AC 4 Mezzanine 4 16x20x4 2 BX97

4 20x25x4

HV 7 Mezzanine 6 20x25x2 2 BX56

HV6 Mezzanine 6 20x25x2 2 BP85

2 16x25x2

HV8 Mezzanine 20 20x20x2 2 BX12

HV9 Mezzanine 16 20x25x2 2 BX105

AC5 Mezzanine 12 16x25x4 2 BX105

SF01 Mezzanine 16 20x25x2 2 B124

SF02 Battery Shop Area 8 20x20x2 2 BX 56

HV1 6 track Mezz 6 25x25x2 2 BX56

HV2 6 track Mezz 4 16x20x2 2 BX56

HCMF - Filters/Belts and Equipment
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UNIT ID LOCATION
Filter 

Quantity Filter Size
Belt 

Quantity Belt Size

HCMF - Filters/Belts and Equipment

YXV20 Blowdown Mezz 6 24x24x22 bag 2 BX85

1 12x24x2 bag

6 24x24x2

1 12x24x2 

YXV21 Blowdown Mezz 2 24x24x22 bag 2 BX64
1 12x24x22 bag
2 24x24x2 
1 12x24x2 

YHV22 Blowdown Mezz 6 24x24x22 bag 2 BX85
2 12x24x22 bag
6 24x24x2
2 12x24x2

YHV23 Blowdown Mezz 2 24x24x30 bag 2 BX64
1 12x24x30 bag
2 24x24x2
1 12x24x2

YHV24 Blowdown Mezz 6 24x24x22 bag 2 BX85
2 12x24x22 bag
6 24x24x2
2 12x24x2 

YHV25 Blowdown Mezz 2 24x24x22 bag 2 BX64
1 12x24x22 bag
2 24x24x2
1 12x24x2 
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UNIT ID LOCATION
Filter 

Quantity Filter Size
Belt 

Quantity Belt Size

HCMF - Filters/Belts and Equipment

YHV26 Blowdown Mezz 6 24x24x22 bag 2 BX85
2 12x24x22 bag
6 24x24x2 
2 12x24x2 

YHV27 Blowdown Mezz 2 24x24x 22 bag 2 BX64
1 12x24x22 bag
2 24x24x2
1 12x24x2

ACU 6 Tower Mech Rm 4 16x20x4 2 BX71
2 16x25x4 2 AX55

HV3 Boiler Rm 20 20x20x2 2 BX124

HV4 Fire Pump Rm 8 16x25x2 2 BX64

HV5 Flammable Strg 4 16x20x2 2 BX64

Overhead Doors
All doors except 
Delivery Track

25 doors 14 
filters each 24x24x2

Delivery Track
1 door 21 

filters 24x24x2

Stock room

4 doors 
12 filters 

each 12x24x2

Exhaust Fans Upper Roof/Sub 14 6  2 A-71
Runing Repair Roof 84 1 A

Windmaster Rotoclone  area 4 1 A
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# BUILDING FLOOR LOCATION EXTINQUISHER TYPE
1 TOWER ROOF RADIO ROOM 20  PURPLE K
2 TOWER ROOF RADIO ROOM 15 LB CO/2
3 TOWER ROOF HOSE CABINET 20 LB ABC
4 TOWER ROOF HOSE CABINET 15 LB CO/2
5 TOWER ROOF HELIPORT 50 LB BC
6 TOWER ROOF HELIPORT 50 LB BC
7 TOWER ROOF FREIGHT ELEV 10 LB ABC
8 TOWER ROOF FREIGHT ELEV 15 LB CO/2
9 TOWER MECH ELEV. RM 20 LB. ABC
10 TOWER MECH ELEV. RM 10 LB ABC

10A TOWER MECH ELEV. RM 15 LB CO/2
11 TOWER MECH MID. ELEV. AREA 15 LB CO/2
12 TOWER MECH ELEV. AREA 15 LB CO/2
13 TOWER MECH ENTRANCE 15 LB CO/2
14 TOWER MECH REAR LEFT 20 LB PURPLE K
15 TOWER MECH REAR LEFT 2.5 GAL WTR
16 TOWER MECH REAR RIGHT 2.5 GAL WTR
17 TOWER MECH REAR RIGHT 20 LB PURPLE K
18 TOWER MECH REAR RIGHT 20 LB. ABC
19 TOWER 10 ENTRANCE 2.5 GAL WTR
20 TOWER 10 ENTRANCE 20 LB. ABC
21 TOWER 10 REAR 2.5 GAL WTR
22 TOWER 9 ENTRANCE 2.5 GAL WTR
23 TOWER 9 ENTRANCE 20 LB. ABC
24 TOWER 9 REAR 2.5 GAL WTR
25 TOWER 8 ENTRANCE 20 LB ABC
26 TOWER 8 ENTRANCE 2.5 GAL WTR 
27 TOWER 8 REAR 2.5 GAL WTR 
28 TOWER 7 ENTRANCE 10 LB ABC
29 TOWER 7 ENTRANCE 2.5 GAL WTR
30 TOWER 7 REAR 20 LB ABC
31 TOWER 6 ENTRANCE 10 LB ABC
32 TOWER 6 ENTRANCE 20 LB PURPLE K
33 TOWER 6 REAR 10 LB ABC
34 TOWER 5 ENTRANCE 20 LB ABC
35 TOWER 5 ENTRANCE 2.5 GAL WTR

JSTC FIRE EXTINGUISHERS
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# BUILDING FLOOR LOCATION EXTINQUISHER TYPE
JSTC FIRE EXTINGUISHERS

36 TOWER 5 REAR 20 LB ABC
37 TOWER 4 ENTRANCE 2.5 GAL WTR
38 TOWER 4 ENTRANCE 20 LB ABC
39 TOWER 4 REAR 2.5 GAL WTR
40 TOWER 3 ENTRANCE 20 LB PURPLE K
41 TOWER 3 ENTRANCE 2.5 GAL WTR
42 TOWER 3 REAR 2.5 GAL WTR
44 TOWER 2 ENTRANCE 20 LB PURPLE K
45 TOWER 2 ENTRANCE 2.5 GAL WTR
46 TOWER 2 REAR 10 LB ABC

46A TOWER 2 COMPUTER TEST L 20 LB ABC
47 TOWER 1 ENTRANCE 2.5 GAL WTR
48 TOWER 1 ENTRANCE 20 LB AB
50 TOWER 1 REAR 2.5 GAL WTR
51 TOWER 1 REAR 20 LB ABC
52 PHONE ROOM CONC ENTRANCE 15 LB CO/2
53 PHONE ROOM CONC WILTEL 15 LB CO/2
54 PHONE ROOM CONC WILTEL 15 LB CO/2
55 PHONE ROOM CONC SIEMANS 20 LB PURPLE K
56 HOBAN CONC LOBBY DOOR 20 LB ABC
57 HOBAN CONC ELEC. CLOSET 15 LB CO/2
58 HOBAN CONC REAR DOOR 20 LB PURPLE K
59 HOBAN CONC KITCHEN 10 LB ABC

59A HOBAN CONC LADIES LOCK RM 20 LB ABC
59B HOBAN CONC TRACKMEN'S LUN 10 LB ABC
60 COM. ROOM CONC ENTRANCE 20 LB PURPLE K
61 COM. ROOM CONC ENTRANCE 20 LB ABC
62 COM. ROOM CONC TRACK SCREEN 15 LB CO/2
65 COM. ROOM CONC BEHIND MONITOR 15 LB CO/2
66 COM. ROOM CONC BEHIND MONITOR 20 LB CO/2
67 COM. ROOM CONC TV SCREEN 15 LB CO/2
68 COM. ROOM CONC SIGNAL RELAY 20 LB CO/2
69 COM. ROOM CONC SIGNAL RELAY 20 LB PURPLE K
70 COM. ROOM CONC SIGNAL RELAY 20 LB CO\2

70A COM. ROOM DCS EAST DOOR 10 LB ABC
70B COM. ROOM DCS EAST DOOR 10 LB ABC
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# BUILDING FLOOR LOCATION EXTINQUISHER TYPE
JSTC FIRE EXTINGUISHERS

70C COM. ROOM DCS WEST DOOR 10 LB ABC
70D COM. ROOM DCS WEST DOOR 10 LB ABC
71 MER 236 CONC DOOR HOBAN 15 LB CO/2
72 MER 236 CONC EF 10C 20 LB BC
73 SIGNAL CONC LOCKER ROOM 2.5 WATER
74 TUCS CONC STORE ROOM 2.5 GAL WATER
75 TUCS CONC STORE ROOM 10 LB ABC
76 TUCS CONC STORE ROOM 10 LB ABC
77 TUCS CONC STORE ROOM 10 LB ABC
78 MER 133 CONC ENTRANCE 20 LB PURPLE K

78A MER 133 CONC ENTRANCE 15 LB CO/2
79 MER 315 CONC ENTRANCE 20 LB ABC
80 MER 315 CONC CHILLER 10 LB ABC

80A MER 315 CONC BATH ENTRANCE 20 LB ABC
80B PATH MAIL ROOM CONC PATH MAIL ROOM 20 LB ABC
81 K & RIDE ELEV CONC # 8 ELEV 15 LB CO/2
82 K & RIDE ELEV CONC # 8 ELEV 20 LB ABC
83 MAGNOLIA PLAZA DOCK 15 LB CO/2
84 MAGNOLIA PLAZA DOCK 20 LB PURPLE K
85 MAGNOLIA PLAZA DOCK 15 LB CO/2
86 ELEV OFFICE CONC ELEV. OFFICE 15 LB CO/2
87 ELEV OFFICE CONC ELEV OFFICE 2.5 GAL WATER
88 ELEV OFFICE CONC ELEV OFFICE 2.5 GAL WATER
89 ELEV OFFICE CONC ELEV OFFICE 20 LB PURPLE K
90 SHOP CONC  BACK SHOP 10 LB ABC
91 MAINT. HALL CONC HALL MAINT 10 LB ABC
92 MAINT. HALL CONC HALL MAINT 15 LB  CO/2
93 TOOL ROOM CONC ENTRANCE 20 LB ABC
95 SWITCH CONC SWITCH GEAR 20 LB ABC
96 SWITCH CONC SWITCH GEAR 15 LB CO/2
97 ENG. OFFICE CONC ENG. OFFICE 2.5 GAL. WATER
98 ENG. OFFICE CONC ENG. OFFICE 20 LB PURPLE K
99 ENG. OFFICE CONC ENG. OFFICE 2.5 GAL. WATER

100 BOILER ROOM CONC BOILER ROOM 20 LB DRY CHEM
101 BOILER ROOM CONC FIRE PUMP 20 LB DRY CHEM
102 BOILER ROOM CONC WTR PUMP 20 LB ABC
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# BUILDING FLOOR LOCATION EXTINQUISHER TYPE
JSTC FIRE EXTINGUISHERS

103 BOILER ROOM CONC BOILER ROOM 20 LB PURPLE K
103A BOILER ROOM CONC BOILER ROOM 20 LB ABC
104 BOILER ROOM CONC COND. PUMPS 20 LB ABC
105 BOILER ROOM CONC PAINT SHOP 10 ABC
106 BOILER ROOM CONC PAINT SHOP 6 LB DRY CHEM
107 PAVONIA DOCK PLAZA PAVONIA DOCK 15 LB CO/2
108 BUS TERM PLAZA A-1 15 LB CO/2
109 BUS TERM PLAZA A-3 15 LB CO/2
110 BUS TERM PLAZA A-4 15 LB CO/2
111 BUS TERM PLAZA B-1 15 LB CO/2
112 BUS TERM PLAZA B-3 15 LB CO/2
113 BUS TERM PLAZA B-4 15 LB CO/2
114 BUS TERM PLAZA B-4 CLOSET 50 LB DRY CHEM
115 BUS TERM PLAZA C-1 CLOSET 50 LB DRY CHEM
116 BUS TERM PLAZA C-1 20 LB BC
117 BUS TERM PLAZA C-3 15 LB CO/2
119 BUS TERM PLAZA D-1 15 LB CO/2
120 BUS TERM PLAZA C-4 20 LB BC
121 BUS TERM PLAZA D-3 15 LB CO/2
122 BUS TERM PLAZA D-4 15 LB CO/2
123 PARKING 1ST LEVEL WEST MID 15 LB CO/2
124 PARKING 1ST LEVEL SO. WEST 15 LB CO/2
125 PARKING 1ST LEVEL NO. WEST 15 LB CO/2
126 PARKING 1ST LEVEL SO. EAST 15 LB CO/2
127 PARKING 1ST LEVEL MID EAST 20 LB PURPLE K
128 PARKING 1ST LEVEL NO. EAST 15 LB CO/2
129 6 & 7 ELEV. R 6 &7 ELEV R 6 & 7 ELEV. RM 15 LB C0/2
130 6 & 7 ELEV. R 6 &7 ELEV R 6 & 7 ELEV. RM 10 LB DRY CHEM
133 SECURITY STATION LOBBY 20 LB ABC
134 BOILER ROOM LOAD BANK ENTRANCE 20 LB PURPLE K
135 BOILER ROOM LOAD BANK ENTRANCE 20 LB PURPLE K
136 BOILER ROOM LOAD BANK ENTRANCE 20 LB PURPLE K
137 BOILER ROOM LOAD BANK ENTRANCE 20 LB PURPLE K
138 POLICE CONC HALLWAY 2.5 GAL WATER
139 POLICE CONC POLICE KITCHEN 10 LB DRY CHEM
140 POLICE CONC STAFF OFFICE 5 LB ABC
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# BUILDING FLOOR LOCATION EXTINQUISHER TYPE
JSTC FIRE EXTINGUISHERS

141 POLICE CONC PATROLMEN L/R 10 LB ABC
142 POLICE CONC COURT LIASON 10 LB ABC
143 POLICE CONC RREST PROCESSIN 10 LB ABC
144 POLICE CONC SGT. LOCK RM 10 LB ABC
145 POLICE CONC KITCHEN 10 LB ABC
146 POLICE CONC KITCHEN 10 LB ABC
147 POLICE CONC KITCHEN 2.5 GAL WATER
148 POLICE CONC CELL AREA 5 LB BC
149 MACH TEC SHOP CONC SHOP 20 LB ABC
150 TRANSP L/R CONC KITCHEN 20 LB ABC
151 POST 2 GUARD K&R GUARD BOOTH 10 LB DRY CHEM
152 MOTOR ROOM 14 CONCOURSE 10 LB DRY CHEM
153 MOTOR ROOM 3 FARE ZONE 20 LB ABC C02
154 MOTOR ROOM FARE ZONE 20 LB DRY CHEM
155 MOTOR ROOM 8 CONCOURSE 10 LB DRY CHEM
156 MOTOR ROOM 6 CONCOURSE 10 LB DRY CHEM
157 MOTOR ROOM 5 CONCOURSE 10 LB DRY CHEM
158 POST 2 GUARD 13 CONCOURSE 10 LB DRY CHEM
159 POLICE TRAILERS 10 LB ABC
160 POLICE TRAILERS 10 LB ABC
161 POLICE TRAILERS 10 LB ABC
162 POLICE TRAILERS 10 LB ABC
163 POLICE TRAILERS 10 LB ABC
164  POLICE ESU LOCKER ROOM 10 LB ABC
165  POLICE ESU LOCKER ROOM 10 LB ABC
166  POLICE ESU GARAGE 10 LB ABC
167  POLICE ESU GARAGE 10 LB ABC

Page 5



Equipment Quantity
150lb ABC 8
20lb CO2 150
20lb ABC 80

20lb Dry Chemical 215
20lb Purple K 80

15lb CO2 50
10lb dry chemical 10

2.5lb Water 150

HCMF Fire Extinguishers
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