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Frantz Dambreville

1370 Circle Drive West
Baldwin, New York 11510

March 15, 2013

Daniel Duffy, Freedom of Information Act Officer
Port Authority of New York and New Jersey

225 Park Avenue South, 17" Floor, 12017

New York, New York, 10003

212-435-2542

RE: FREEDOM OF INFORMATION ACT REQUEST

Dear Mr. Dufty:

Pursuant to the Freedom of Information Act, 1 respectfully request a copy of the Agency's Workforce
Profile for the 2012 calendar year.

The Employee Workforce Profile should be broken down by Departments, including PATH, for the
past year (2012), and should contain the following information: Gender, Ethnicity and Union Code. I
request that this information be submitted following the same format as previously submitted.

I am requesting the Workforce Profile as part of an ongoing statistical information gathering and to
establish a baseline for discussions with the Port Authority. I do not intend to use the data for
commercial purposes.

Thank you for your attention to this request.

Sincerely,

Frantz Dambreville fo,



THE PORT AUTHORITY OF NY & NJ

FOI Administrator

April 29, 2013

Mr. Frantz Dambreville
1370 Cirlce Drive West
Balwin, NY 11510

Re: Freedom of Information Reference No. 13858
Dear Mr. Dambreville:

This is a response to your March 15, 2013 request, which has been processed under the Port
Authority’s Freedom of Information Code (the “Code™), for a copy of the Agency's Workforce
Profile for the 2012 calendar year. The employee workforce profile should be broken down by
departments, including PATH, and should contain the following information: gender, ethnicity
and union code.

Material responsive to your request and available under the Code can be found on the Port
Authority’s website at http://www.panynj _gov/corporate-information/foi/13858-0.pdf.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,
e,

Line, X e lee

Ann L. Qureshi
FOI Administrator

225 Park Averniue South
New York , NY 10003
T: 212425 2642 F: 212435 7555



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

: Male Femnale Total
;DEPARTMENT PAY BAND White | Black | Hispanic A;i:’;f‘ | :ﬂ':‘::: White | Black | Hispanic A;;:f :n ‘:::‘::' White | Black | Hispanic ! A;:::f‘ ; '::::::
|All Departments B-0 and Above {(EM 1-4} Yr-End 2012 102 12! 7 6 29 3 4 o 9 131 17 11 6
E % 61.8% 7.3% 4.2% 3.6% 17.6%. 3.0% 2.4% 0.0% 79.4% 10.3% 8.7% 6% 20.6%
; EM - Executive Management Yr-End 2012 333 30 33 60 12: 108 37 14] 18 69 441 67 47 78 192
5 | % 52.6%. 4.7% 5.2%! 9.5% 19.4 17.1%: 5.8%, 2.2% 2.8% 69.7% 10.6% 7.4% 12.3% 30.3¢
' MM - Middle Management Yr-End 2012 191! 38 25 34 119 58 39! 26 123 310 96 64 60 22
% 36.0% 7.2% 4.7% ‘ 6.4% 18.3 22.5% 10.9%! 7.4% 4.9% 58.5%. 18.1%: 12.1% 11.3% 41.5¢
JM - Junior Management Yr-End 2012 56 18 17 8 78 65 27{ 114 134 83 44 30 15
1% i 18.2% 6.2% 5.8%, 2.7%; 14.8% 26.8%! 22.3% 9.3% 46.0%. 28.5% 15.1% 10.3% 54.0%
! E- Engineering Yr-End2012 | 172 39, 35 86 16 25 8 7 28 197 47 42 99 188}
% 44.7% 10.1%‘: 9.1% 22.3% 41.6 6.5%; 2.1%; 1.8%; 3.4% 7.3% 51.2% 12.2% 10.9% 25.7% 48.8%
FMN - Maintenance Supvrs Non-Rep Yr-End 2012 3 0 [} 0 0 0: 0! a 0 3 0 0 0
% 100.0%: .O%E 0.0%. 0.0% 0.0%: 0.0% 0.0%! O.OBn‘E 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0
EP - Police Supervisors Yr-End 2012 6 3 2l o} 0 3 0 0 3 6 6 2 0
% 21L.4% 1443%: 0.0% 35.7% 0.0%. 21‘4%1 0.0%; 0.0%. 21.4% 42.9% 42.9% 14.3% 0.0%. 57.1%
i STS - Senior Technical/Specialist Yr-End 2012 4 3‘ 0, 4 7 2 0 g 11 11 s 0
} % 14.8%: 0.0%£ 25.9 14.8% 25.9% 7.4% 0.0%} 33.3% 40.7%: 40.7% 18.5% 0.0% 59.3%
H NCL - Non - Represented Clerical Yr-End 2012 1! 0 0 14; 15 12 1 28 15 16 12 1
% ) 23% 2.3%] 0.0% 0.0%. 2,3 31.8% : 34.1% 27.3%% 2.3% 635‘”/: 34.1%: 36.4% 27.3% 2.3% 65.9%
PBA - Police Benevolent Association {Yr-End 2012 i 886 77 183 31 29 62, 28, 3o§ 3 61, 948 205 213 34 35,
% 68.2% 5.9% 14.1% 2.4% 22.49 4.8% 2.2% 2.3%: 0.2% 4.7% 72.9%. 8.1% 16.4% 2.6% 27.1%
DEA - Detectives Endowment Assoc. EYr-End 2012 44 3 6. 3 3 4! 20 o} 6 47 12 8 6
: ‘% 60.3% 11.0% 8.2% 8.2% 27.4; 4.1% 5.5%" 2.7%; 0.0%! 8.2% 64.4% 16.4% 11.0% 8.2% 35.6%
SBA - Sergeants Benevolent Assoc. Yr-End 2012 82 17 22! 6 4 3 6 1 o 7 a8 23 23 3
‘ ‘ % 58.6% 12.1%‘5 15.7% 4.3% 32.1% 4.3% 4.3%! 7%, 0.0% 5.0% 62.9% 16.4% 16.4% 3% 37.1%
r LBA - Lieutenants Benevolent Assoc. |¥r-End 2012 | 52 Z‘ 9 1 1. 2 3 1 o2 4 54 S 10¢ 1
' , % 74.3% 2.9% 12.9%: 4% 17.1%; .9% 443%1 1.4% 0.0%; 5.7% 77.1% 7.1% 14.3% 1.4% 22.9%
€77 - Communication Workers - 1177 [Yr-End 2012 Of 2 1 1 0: 2 0: 1 3 4] 4 1 2
% 0.0%/ 28.6% 14.3% 14.3%) 57.1 0.0% 28.6% 0.0%| 143% 42.9% 0.0% 57.1% 14.3%! 28.6%  100.0%
ioa2- Comr;unicatlon Workers - 1032 Yr-End 2012 15} 13 8 3; 84 73! 49; 4 126 99 86 57, 7
% 6.0% 5.2%; 3.2% 1.2%! 9.6 33.7% 29.3% 19.7%; 1.6%! 50.6% 39.8% 34.5% 22.9%; 2.8% 60.2%
/ UAT - Union of Automotive Technician Yr-End 2012 100 8l 5 3 0 0 o ol 0 100 s 5 3
‘: % 86.2% 6.9%. 4.3%: 2.6% 13.8% 0.0% 0.0% 0.0“ol 0.0% é 0.0%: 86.2% 6.9% 4.3% 2.6% 13.8%
‘ BTU - Building Trades Union Yr-End 2012 99 7 16! 2! 2 [¢] 0 Q 0 o] 99 7 16! 2
‘% 79.8% 5.6%: 12.9%: 1.6%! 20.2% 0.0%. 0.0% 0.0% 0.0% 0.0%. 79.8%: 5.6% 12.9%; 1.6% 20.2%
UOE - Int'l Union Operating Engineer {Yr-End 2012 290 ” 63} 42 91 11 7 13 4! 1] 17 297/ 76 452 9
1% 67.8% 14.7% 9.8% 2.1%] 1.6% 3.0%] 0.9% 0.0% 4.0% 69.4% 17.8% 10.7% 2.1%
1BW - IBEW YrEnd2012 134 16 21 8 4 o of 0 0 0 134 16! 21 8
% 74.9%; 8.9% 11.7%! 45% 25.1% 0.0% 0.0% 0.0% 0.0% 0.0%. 74.9% &9%; 11.7% 4.5%
i FM - IUJAT-Maintenance Supervisors Yr-End 2012 164 16 13 a 7: 2» a 0 2 in 18’ 13 4
; _;;6 79.6% 7.8% 6.3% 1.9% 16.0% 3.4%; 1.0%; 0.0%: .0% 83.0%! 8.7% 5.3%%' 1.9%
) FS - 1UJAT-Operations Supervisors i¥r-End 2012 Q0 51 20! 1 24 35; 12 2 114 86 32 3 <
1% 38.3% 21.7%| 8.5% 0.4% 30.6% 102% 14.9% 5.1%! 0.9% 20.9% 48.5% 36.6% 13.6%! 13%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male | Female Total
! T
DEPARTMENT PAY BAND White | Black | Hispanic A;:':‘ ;‘I‘:::l' White Black | Hispanic A;::f‘ : ;‘:::’:v' Hispanic :ﬂ':::::'
All Departments TWU - Transport Workers Union Yr-End 2012 155 131 73 5 108 25 191 98
% 28.7% 24.3% .5% 0.9% 20.0% 35.4%.
MT - Management (PATH) Yr-End 2012 4 0 [ 1 1 4
% 66.7% 0.0%; 0.0%: 16.7% 66.7%.
ET - Engineering - PATH Yr-End 2012 1 0 0 0 2
? % 50.0%; 0.0%, 0.0%: 0.0% 100.0%
FT - Field Supervisors PATH Yr-End 2012 52, 6 2 3 60
% 67.5% 7.8% 2.6% 3.9%
ECT - Non-Represented Clerical-PATH Yr-End 2012 0%‘ a 4] 0 1
% 0.0% 0.0%: 0.0% 0.0% 33.3%
| 1BT - Int'l Brotherhood Teamsters “Yr-End 2012 27 15 7 1 37 37
' ‘% 30‘7%3 17.0% 8.0% 1.1% 42.0%
j ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 5 5 1 [ 5 5
% 313%  31.3% 6.3%) 31.3%
; UTU -UTU - Conductors Yr-End 2012 43! 40; 9 30%
i % 29.7% 27.6% 6.2% 20.7%
UTT - UTU- Tower Operators i Yr-End 2012 7 4 0 0 5 10
; % 333%  10.0% 0.0% 0.0%| 47.6%
{ BLE - Brotherhood Locomotive Engrs. EYr-Em{ 2012 88 38 pat 2 89 29
% 49.7% 22.0%; 11.9% 1.1% 50.3% 16.4%
TWT - Transport Workers Union - PATH fYr—End 2012 85! 18 17 5 85 17
< % 69.1% 13.0% 13.8% 4.1%
i‘ RTU - Railway Independent Transit Un Yr-End 2012 115\‘ 28 23 2; 117 2
§ % 67.3%: 16.4% 13.5% 1.2%: 68.4%! 1.2%
;! BRS - Brotherhood Railroad Signalmen Yr-End 2012 28, 18! 9 Z‘ 29
% 475%  305% 15.3% 3.4%
EWC - IBEW (Craft) - PATH Yr-End 2012 82 17 12 3
i % 70.1% 14.5% 10.3%) 5.1%
I EWS - IBEW (Supervisors) - PATH Yr-End 2012 26 4 2 1
. % 78.8% 12.1% 6.1% 3.0%:
! ARS - Amer. Railway Supvrs. Assoc. Yr-End 2012 16!
% 80.0%! 10.0%

i
1
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

H i

| Male [ Female ; Total
i

Asian & Subtotal

Minority

i Asi; tal
DEPARTMENT PAY BAND . White Black | Hispanic fan &, Subtot
Other | Minority

Asian & Subtotal

White | Black Hispanic A
¢ Other Minority

White Black Hispanic

1
!
]
i
i
i

Audit B-0 and Above (EM 1-4) Yr-End 2012 3 [+] [+ [+l [} 3

% | 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2012 | 6 [ 1 0 1

100.0%
11
78.6%

% 42.9%. 0.0%; 7.1%; 0.0% 7.1%
MM - Middle Management Yr-End 2012 10 3 1 1 5

35.7% 7.1% 0.0% 7.1% 14.3
3 2 4 0
12.5%

! % 41.7% 12.5% 4.2% 4.2% 20.8%

JM - Junior Management Yr-End 2012 | ] 2, 3; 2 7 s

% Lo321% 7.1% 10.7% 7.1% 25.0%
NCL - Non - Represented Clerical Yr-End 2012 | 0 0 0 0; [}

17.9%
1

0.0% 100.0%,
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

{Permanent / Probationary / Project)

Male Female Total
DEPARTMENT PAY BAND | White | Biack | Hispanic | A;:;’;r& ;‘:::::: Hispanic A;::r& Subtotal White Hispanic ;‘::::’:'
Aviation B-0 and Above (EM 1-4) Yr-End 2012 14} 3 1 1 1 0 19 2
% 53.8%‘ 11.5% 3.8% ! .8% 3.8% 0.0% 73.1% 7.7%;
EM - Executive Management Yr-£nd 2012 39 8 4 7 10 ! B
% 40.2% 8.2% 4.1% 7.2% 10.3%, 9.3%
MM - Middle Management Yr-End 2012 201 6 [ 9 8] 10,
% 27.4%: 8.2% 8.2% 12.3%
JM - Junior Management Yr-End 2012 5 2 0! ) 6
% 33.3% 13.3% 0‘0%;3 0.0%. 40.0%
E - Engineering Yr-End 2012 o ol 0 1 0
% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0%.
! STS - Senior Technical/Specialist Yr-End 2012 [ 0 1 0 1
} % 0.0% 0.0%. 100.0% 0.0%: 100.0%:
i NCL - Non - Represented Clerical Yr-End 2012 0 0 0 o 1, 4
" % 0.0% 0.0%. 0.0%. 0‘0%: 13.1%i
(32 - Communication Workers - 1032 Yr-End 2012 2 s} 05 0 11% 11,
% 4.9% 0.0%! 0.0% 0.0% 26.8% 26.8%
UAT - Union of Automotive Technician Yr-End 2012 7 2; 0 1 0‘\ 2 0
H % 70.0% 20.0% 0.0%; 10.0% 0.0%
i BTU - Building Trades Union Yr-End 2012 26 3 1 ¢} 1
% 867%  10.0% 3.3% 0.0%
( UOE - Int'l Union Operating Engineer Yr-End 2012 142 30! 24 6]
% 67.0%! 14.2% 11.3% 2.8%:
IBW - 1BEW Yr-End 2012 54 7 11 3
% 72.0%! 9.3% 14.7% .0%
FM - {UJAT-Maintenance Supervisors Yr-End 2012 71! 9 8§ 3
% 73.2% 9.3% 8.2% 3.1%
FS - IUJAT-Operations Supervisors Yr-End 2012 63 31 14 0
% 43.4% 21.4% 9.7% 0.0%
TWU - Transport Workers Union Yr-End 2012 32 39 13! 1!
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Total

! \ Male Female L
DEPARTMENT PAY BAND White Black Hispanic A;’:;r& ;‘::::: White Black | Hispanic A;::r& ;‘:::‘::: White
Comptroller B-0 and Above (EM 1-4) Yr-End 2012 3 [ [ o o ol
i % 100.0% 0.0%. 0.0% 0.0%; 0.0%! 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2012 8 1 o 1. 2 0
% 57.1%! 7.1% 0.0%! 7.1% 14.3%
MM - Middle Management iY¥r-End 2012 5 1 1‘ [+ 2;
% 29.4%| 5.9% 5.9% 0.0% 11.8%
JM - Junior Management Yr-End 2012 7 2! 5 2| 9 2
% 16.3% 4.7%, 11.6% 4.7% : 20.9% 4.7%
NCL - Non - Represented Clerical Yr-End 2012 1] ¢} o 0 0
' % 0.0% 0.0% 0.0%‘ 0.0% 0.0%
€32 - Communication Workers - 1032 Yr-End 2012 2 3 2 1 6
% 10.5% 36.8% 5.3% 5.3% 47.4%,

Black

Hispanic

7
Asian& | Subtotal

Other

Minority

3

1

)

100.0%

0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male

Female

7

Total

Hispanic

Asian &
Other

Subtotal
Minority

2

11.1%

22

DEPARTMENT PAY BAND White | Black 1 Hispanic A; ;::r& ;‘::f::; White | Black | Hispanic A:::r& | ;‘;::’ﬁj ‘
B-0 and Above (EM 1-9) Yr-End 2012 1 o 3 2 s 2
% 61.1% 0.0%  167% 11.1% 27.8% 11.1%
EM - Executive Management Yr-End 2012 61 5 8 20 33 13
% 55.5% 45% 73%  18.2% 30.0% 11.8%
MM - Middle Management Yr-End 2012 o 0 ol 0 0
% 0.0%! 0.0% 0.0%! 0.0% 0.0%
JM - Junior Management Yr-End 2012 0 1 0 [¢] 1
% 0.0% 83% 0.0%; 0.0% 83% 16.7%
£ - Engineering I¥r-End 2012 157 34 33, 79 146 22
% 24.6% 0.7% 9.4% 2.4% 21.5%
€32 - Communication Workers - 1032 Yr-End 2012 3 [} 0 0 ¢}
%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent { Probationary / Project)

Male Female Total
i
DEPARTMENT PAY BAND | White | Black | Hispanic A;‘;:f‘ :A':::; White | Black | Hispanic A; :21'& : ::::::: i White | Black | Hispanic A;::f :n'::;:t:
Executive Offices/Chiefs B-0 and Above (EM 1-4) Yr-End 2012 12 1 0 1 2,
% 80.0% 6.7% 0.0% 6.7% 13.3%
EM - Executive Management Yr-End 2012 15 1! 5 3 9 5
% 48.4% 3.2% 16.1% 9.7% 29.0% 16.1%
MM - Middle Management Yr-End 2012 1 [] [¢] 0 4] 1 1
% 12.5% 0.0% 0.0% 0.0%: 0.0% 12.5%: 12.5%;
JM - Junior Management in-End 2012 1 ¢} [} 0 0 5!
% ; 35.7%:; 14.3% 64.3% 14.3%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 8 of 32

By Pay Band
{Permanent / Probationary / Project)
’ Male [ Female Total
L { H
DEPARTMENT PAY BAND White Black ' Hispanic ‘;s;::r& ;‘::::': | White Black | Hispanic A;;;Zf‘ ;‘:::::
Financial Analysis B-0 and Above (EM 1-3) Yr-End 2012 1) 0 o 0 0 1 2
% 50.0% 0.0% 0.0% 0.0%] 0.0% 50.0% 100.0%
EM - Executive Management Yr-End 2012 1 0 0 1! 1
% 50.0% " 0.0% 0.0%! 50.0% 50.0%
MM - Middie Management Yr-End 2012 1 1 o} [ 1
% 50.0% 50.0% 0.0% 0.0%; 50.0%
IM - Junior Management Yr-End 2012 0 Of 0 0 [}
0.0% 100.0% 0.0%:




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| Male Female Total
{ T [ [ i j H §
i i Asian & | Subtotal i | Asian& | Subtotal : : Asian& | Subtotal
{DEPARTMENT PAY BAND ! Whit Black Hispani i White | Black Hispanic | White | 8L ispani §
: EPAR ite ac] | ispanic Other | Minority ite ] ac ispanic Other { Minority ite ack Hispanic Other | Minority
1Govt & Community Affairs 8-0 and Above (EM 1-4) Yr-End 2012 [ 1 0 0 1 1 0
i
i % 0.0% 33.3% 0.0% 0.0% 33.3% 0.0%! 0.0%;
| EM - Executive Management Yr-End 2012 2 o 0 0 o o o] 1 o
g % 100.0%; 0.0%; 0.0% 0.0% 0.0 0.0%: 0.0%3 0.0%: 0.0% 100.0%
i y T +

M - Junior Management Yr-End 2012 3 1 0 ¢} o 1] 1 o} 2 3

% 16.7%) 16.7%) 0.0% 33.3%|
7

t
i
]
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

i Male Female | Total
DEPARTMENT PAY BAND White Black | Hispanic A;';:f‘ | ;‘i‘:;:: White Black | Hispanic ‘ A;:Zr& : ;I‘I'::S White Black | Hispanic Aos;::r& ;‘:::‘:
i H
Human Resources B-0 and Above (EM 1-4) Yr-End 2012 1 [ ] 0 4 0 o | 0
i % 20.0% 0.0% 0.0% 0.0%! 80.0% 0.0% 0.0% 0.0%| 0.0% 100.0% 0.0% 0.0% 0.0%
| EM- Executive Management 'Yr-End 2012 12 2 o 1 i : 1 18
% 42.9% 7.1% 0.0% 3.6%  10.7% 64.3%
MM - Middle Management Yr-End 2012 3 1 0 0 6
% 14.3% 48% 0.0% 0.0%! 28.6%
JM - Junior Management 1 Yr-End 2012 3 2 2 0 8 4 6
% 111% 7.4% 7.4% 0.0% 14.8% 22.2%
STS - Senior Technical/Specialist v-End 2012 o o o 0 0 o 3 0
1% 0.0% 0.0%| 0.0%! 0.0%| 60.0%
i NCL - Non - Represented Clerical Yr-End 2012 0 [¢] 0 [ [ 1 2 0 2
‘ % 0.0% 0.0% 0.0% 0.0% 33.3%, 66.7% 0.0% 100.0% 66.7%
€32 - Communication Workers - 1032 Yr-End 2012 0 ¢} 9 ¢} 0 0 0
% Lo0.0% 0.0% 0.0%, 0.0%] 0.0%
FS - IUJAT-Operations Supervisars Yr-End 2012 ! 1 0: 0 o 0 0
% | 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
TWU - Transport Workers Union Yr-End 2012 1 ¢} 1 [ 1 [t} 1\ 0 1 0 1;
% 0.0% 0.0% 0.0%] 50.0%) 0.0% 50.0% 0.0% 50.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent [ Probationary / Project)

Male Female i Total
t H

 DEPARTMENT PAY BAND White | Black | Hispanic ;‘z’;r& ;‘:::'::: White | Black | Hispanic . ;‘;::’g | White | Black | Hispanic A;i::f sl‘:::‘::l'
Inspector General B-0 and Above (EM 1-4) Yr-€nd 2012 4 o o 0 0 4

% 100.0% 0.0% U.O%E 0.0% 0.0%: 100.0%
f’ EM - Executive Management Yr-End 2012 7 o} 0! 1 1

% 77.8% 0.0% 0.0% 11.1% 13.1%

MM - Middle Management Yr-End 2012 17 1 1 0 2

! : % 77.3% 45% 45% 0.0% 9.1%
j JM - Junior Management Yr-End 2012 2 1 1 0 2
H % 25.0% 12.5% 12.5% 0.0% 25.0%
| NCL - Non - Represented Clerical Yr-End 2012 | o ) o ol
‘ % 0.0%
{
L.
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

g ; Male Female Total
i { T ; 7 7
Eusmmwem PAY BAND | White | o | Hispanic | ﬁ::r& o ‘::::‘:J White | Black | Hispanic A;::f‘ - ‘::::: Hispanic A;';:f‘ “Sn“’:::‘:
1 i | i
EL’W B-0 and Above (EM 1-4) iYr-End 2012 3 1\ 0 1 2 3
? ‘% 42.9% 14.3% 0.0% 14.3% 28.6% 42.9%
: EM - Executive Management ;Yr-End 2012 2 2 0, 0 2,
E % 40.0%. 40.0% 0.0% 0.0% 40.0%
E MM - Middle Management Yr-End 2012 23 3 1 1 5 a
! % 40.4% 53% 1.8% 1.8% 8.8% 7.0%
‘[, JM - Junior Management Yr-End 2012 12! 1 1 1 3
% 35.3% 2.9% 2.9% 2.9% 8.8%
NCL - Non - Represented Clerical Yr-End 2012 1 0 0 0 [} 2
1% 8.3% 0.0% 0.0% 0.0% 0.0% 16.7%
C32 - Communication Workers - 1032 ;Yr—End 2012 o} ¢} 0i 1] 1
| i% 0.0% 0.0% 0.0% 0.0% 0.0 16.7% 0.0%!
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

{Permanent / Probationary [ Project)

Male Female Total
DEPARTMENT PAY BAND White | Black | Hispanic A;::r& ;l;:::"t:: Black | Hispanic A;::f‘ “sn ':::::J White | Black | Hispanic | A:;:';& :ﬂfm
Management & Budget B-0 and Above {(EM 1-8) Yr-End 2012 | 1 1 0 1 2
% 25.0% 25.0%) 0.0% 25.0% 50.0% 50.0%
EM - Executive Management Yr-End 2012 5 0 1 [+] 1 7, 3 2 2
% 35.7% 0.0% 7.1% 0.0% 7.1% 50.0% 14.3%
MM - Middie Management :Yr-End 2012 5 3 1 3 7 3 5 6
% | 20.4% 17.6% 5.9% 17.6% 41.2% 17.6%! 29.49 29.4% 35.3%
JM - Junior Management Yr-End 2012 0; 1 1 0 2 1
% 0.0% 20.0% 20.0% .0% 20.0% 20.0%] 20.0%
NCL - Non - Represented Clerical Yr-End 2012 o o o 0 0 o 1 0 o
% 0.0%| 0.0%] 0.0%; 100.0% 0.0%  100.0 0.0%;  100.0% 0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

{Permanent / Probationary / Project)

|

Total

White

Black Hispanic

Asian &
Other

Subtotal
Minority

1

100.0%

1

11.1%.

5

0

50.0%.

0.0%

1

3}

100.0%

0.0%
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] Male ; Female
1
DEPARTMENT PAY BAND | White | Black | Hispanic A;"::r& ;‘:::‘::: White | Black | Hispanic | ~San& | Subtotal
Marketing B-0 and Above (EM 1-4) (Yr-End 2012 1 o 0 0 0
% 100.0%; 0.0% 0.0% 0.0% 0.0%
EM - Executive Management I¥r-End 2012 3l 0 o 0 "o 1
% 33.3% 0.0%! 0.0% 0.0% 0.0% 11.1%
MM - Middie Management Yr-End 2012 2 2 0 ¢} 2
% 22.2% 22.2%, 0.0% 0.0% 22.2%,
IM - Junior Management Yr-End 2012 [1] 4 1] [ [
% 0.0% 0.0% 0.0% 0.0% 0.0%!
STS - Senior Technical/Specialist ng-End 2012 1 [ 0 [} [
% 100.0% 0.0% 0.0% 0.0% 0.0%.
€32 - Communication Workers - 1032 Yr-End 2012 1] s} 0] o} o}
%

[

0

0%.




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male § Female Total

PAY BAND White $ Black Hispanic p;:::r& ! ;T::::f ‘White Black | Hispanic A;:l:;& i :ﬂ‘:::ryl White Black Hispanic A:t::r& "S’:::::I]
;Media Relations B-0 and Above (EM 1-4) Yr-End 2012 3 0 o o
i % P 75.0% 0.0% 0.0% 0.0%; 100.0%
E MM - Middle Management Yr-End 2012 | 2 0 [ 0 2
i % 100.0% 0.0%: 0.0% 0.0%; - 0.0%; 100.0%
E JM - Junior Management Yr-End 2012 4] 4] 0 o
! i % 0.0% 0.0% 0.0%) 0.0% 0.0
H | NCL-Non - Represented Clerical Yr-End 2012 | 0 1 o
: ] 50.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male i Female Total
T 7
DEPARTMENT PAY BAND ‘White Black Hispanic l:;:r;r& ;‘:::::I ‘White Black Hispanic A::‘:f '\SI:::::II White Black Hispanic ‘:::Zr& 3:::::‘:
i i
Off Bus Diversity & Civil Righ | B0 and Above (EM 1-4) Yr-End 2012 0 1 0 o 1
| % 0.0%  100.0% 0.0% 0.0%  100.0%
EM - Executive Management Yr-End 2012 1 ol 0 0 o 1 1
H % 33.3%; 0.0%; 0.0% 0.0% 0.0% 33.3% 33.3%
¢ MM - Middle Management Yr-End 2012 0 2" 0 [} 2 0; [¢]
% ] 0.0% 40.0% 0.0% 0.0% 40.0% 0.0%!
3M - Junior Management Yr-End 2012 0} 0 1 1} 1 0;
% 0.0% 66.7% 0.0%! 0.0%  66.7%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

{Permanent / Probationary / Project)

Page 17 of 32

Male Female Total
7 7 T i ) .
DEPARTMENT PAY BAND White Slack | Hispanic ? A;‘;:f‘ ;‘::::?I White | Black | Hispanic A;:‘:f‘ ;::::: White | Black | Hispanic “;:’:‘ ;‘::::':
Off Environmental & Energy | B and Above (EM 1-4) Yr-End 2012 1 o ol 0
Pra % 33.3% 0.0% 0.0%] 0.0% 0.0%
EM - Executive Management Yr-End 2012 2 0 0i 1:
% 50.0% 0.0% 0.0% 25.0% 25.0%
MM - Middle Management Yr-End 2012 2 1} 1 1 4] 1
% 40.0% 0.0% 20.0% 20.0% 40.0% 0.0% 20.0%
JM - Junior Management Yr-End 2012 0 [+] 0 0 [o] ¢}
% 100.0%] 0.0% 0.0%  100.0% 100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

{Permanent / Probationary / Project)

Total

White

Black

Hispanic

H
Asian & ‘
Other

Subtotal
Minority

0

[+]

0.0%
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Male é Female
i
DEPARTMENT PAY BAND White Black Hispanic A;:::f ;‘l‘:::‘: | White Black i Hispanic A;: :r& :ﬁ‘::::
Office of Emergency EM - Executive Management Yr-End 2012 6 4 [ [ [
Management % 100.0%: 0.0% 0.0% 0.0% 0.0%
MM - Middle Management Yr-End 2012 1; 0 o} [s} 0 0 1
% 20.0%! 0.0%! 0.0% 0.0% 0.0% 0.0% 20.0% 0.0% 20.0%
JM - Sunior Management Yr-End 2012 2 0 0 0 [} 0;
% 50.0% 0.0% 0.0%. 0.0%: 0.0% ‘
E - Engineering Yr-End 2012 1 0 0. 0 s}
0.0%|

100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

3 Male i Female “ Total
! T |
énsmmmsm PAY BAND ! [ White Black Hispanic ‘:::r& :n':::::: | White Black Hispanic ‘:: :’e’r& ; ;‘:::_:: White Black | Hispanic A;::f‘ ;‘:::::
i
{Office of the Secretary B-0 and Above (EM 1-4) Yr-End 2012 1 ] 0 0 o
£ % 33.3% 0.0%! 0.0%: 0.0%, 0.0%
5 EM - Executive Management Yr-End 2012 2 o [oF (4 0 1 o!
1 % 66.7% 0.0%: 0.0%! 0.0% 0.0% 33.3% 0.0%;
: MM - Middle Management Yr-End 2012 1 4 [ Oi 4} 1 O
% 20.0% 0.0% 0.0% 0% 60.0% 20.0%; 0.0%; .0% 20.0%

JM - Junior Management Yr-End 2012 0 0 1 0 2|
% U‘O%E 0.0% 12.5% 0.0% 0.0%.
é NCL - Non - Represented Clerical Yr-End 2012 ol 0} 0; [ 0 1]
5 ! 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project}

! Male ; Female 5 Total
i
DEPARTMENT PAY BAND | White | Black | Hispanic ﬁ:’e’f‘ o ‘l‘:::':: Hispani | Aian & ,\S,:::: Hispanic
Operations Services B-0 and Above (EM 1-4) Yr-End 2012 2 o 0 o - 2
% 100.0% 0.0% 0.0%: 0.0%; 0.0% 100.0%
EM - Executive Management Yr-End 2012 3: a [} a . 1
% 33.3%. 0.0% 0.0%; 0.0% 0.0% . 11.1%
MM - Middle Management {Yr-End 2012 14 3 3 0 H 5
1% 50.0% 10.7% 10.7% 0.0% 21.4%
‘ IM - Jurior Management in—End 2012 1 1 1 0
| % ’ 12.5% 12.5%] 12.5% 0.0% 25.0%
LOE- Engineering Yr-End 2012 6 Zv a 1
: % 54.5% 18.2%, 0.0% 9.1% 27.3%
STS - Senior Technical/Specialist |Yr-End 2012 ] 1 1: 0
% 0.0% 143%  14.3% 0.0% 28.6%
€32 - Communication Workers - 1032 Yr-End 2012 5 7 5 2 14 7
% | 125% 17.5% 12.5% 5.0% 35.0% 17.5%
UAT - Union of Automotive Technician Yr-End 2012 | 91| 6 B 2/ 13
% 87.5%; 5.8% 4.8% 1.8% 12.5%
BTU - Building Trades Union Yr-End 2012 42} 3! 11 2 16
% 72.4% 5.2% 19.0%: 3.4% 27.6%
UOE - Int'l Union Operating Engineer Yr-End 2012 24 6 4, 0 10
% 66.7%! 16.7%! 11.1% 0.0%! 27.8%
IBW - IBEW Yr-End 2012 29! s 2 2 i 5
3 76.3% 13.2% 5.3% 5.3% 23.7% . ! .0%| 13.2%
FM - JUJAT-Maintenance Supervisors 'Yr-End 2012 40é 3 3 Q H 3
% i 87.0% 6.5% 6.5% 0.0% 13.0%!
TWU - Transport Workers Union }Vr‘End 2012 ] 8 4 2 14
1% e 6% 13.8% 6.9%  48.3%
S——
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male : Female 3 Total
DEPARTMENT . paveanD White | slack | Hispanic | ‘:::;:f‘ ;‘:::::: White = Black | Hispanic | A;:‘:f‘ ;‘:m White | Black | Hispanic A;::f‘ ;‘:::‘::'
Planning & Regional Dev B-0 and Above (EM 1-4) Yr-End 2012 3 0 0 o 0 0 0 o 0
% 100.0% 0.0% 0.0%| 0.0% 0.0 0.0%
EM - Executive Management Yr-End 2012 3 0! 0 1] 0
% 42.9%| 0.0% 0.0% 14.3% 143
o MM - Middle Management Yr-End 2012 4 [ 0 [} 1 1
% 57.1% 0.0% 0.0% 0.0% 0.0 14.3% 14.3%
JM - Junior Management Yr-End 2012 o [ ) 0: 0. 0 1 0% 1 0
% 0.0%] 0.0%.
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male . Female ;L Total
DEPARTMENT PAY BAND White | Black | Hispanic A;::r& Hispanic ? A;:':f ;‘:::::; ;‘::::'
Port Commerce B-0 and Above (EM 1-4) |¥YrEnd 2012 6 o 0 0
% 100.0% 0.0%| 0.0% 0.0%
EM - Executive Management Yr-End 2012 18 2 1 1
% 60.0% 6.7% 33%  33%
MM - Middie Management Yr-End 2012 20 1 1 3
i % 54.1% 2.7%: 2.7% 8.1%
JM - Junior Management Yr-End 2012 4] [+ [ 0
% 0.0% 0.0% 0.0%; 0.0%
§ NCL - Non - Represented Clerical Yr-End 2012 0 [ 0 0l
i % 0.0% 0.0% 0.0% 0.0%
C32 - Communication Workers - 1032 Yr-End 2012 0 o} 0 )
i % 0.0%, 0.0% 0.0% 0.0%:
\ UAT - Union of Automotive Technician Yr-End 2012 1 0} 0 0
: % 100.0%: 0.0°u% 0.0% 0.0% . 0.0%; . 100.0%:
BTU - Building Trades Union Yr-End 2012 7 o o o i i o 7
\ % 1oo.o={ 0.0%; 0.0% 0.0% . ; i 0.0%:
f UOE - Int’l Union Operating Engineer Yr-End 2012 29! 6 4 [ | | 31
% 67.4%  14.0% 93% 0.0% 3% 0.0% . 72.1% 11.6%
‘ IBW - IBEW Yr-End 2012 4 1 0 1 | 4 0
! % 66.7% 16.7% 0.0% 16.7% . & i X 66.7%.
! FM - IJUJAT-Maintenance Supervisors Yr-End 2012 11 0 1 0 4 i 12
% 84.6% 0.0% 7.7%] 0.0%
FS - lUJAT-Operations Supervisors Yr-End 2012 Q 1 1 0

|
i
!
i 60.0%
I
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male : Female ’ Total

i

DEPARTMENT ) PAY BAND E | White Black Hispanic A(:::Zr& nsnl:::::vl White Black Hispanic Aos::r& ;:::: White 8lack Hispanic A;:::f‘ ! ;l::::t:
Procurement | B-0and Above (EM 1-4) Yr-End 2012 1! 0 0 o 1 1

| ] % 33.3%; 0.0% 0.0% 0.0% O; 33.3% 66.7% 0.0% 33.3% 0.0% 33.3%
{ £M - Executive Management 1Yr-End 2012 8 [ 2 1 2 4
i, % 44.4% 0.0% 111% 5.6% 16.7% 22.2%
: ¢ MM -Middle Management {Yr-End 2012 4 0 0 1 4 4
1 % 17.4% ) 0.0%: 0.0% 4.3% 4.3% 17.4%
( JM - Junior Management i Yr-End 2012 1; 0 1 O; 1

% L 83%! 0.0% 8.3% 0.0%] 2.3% 8.3%
: STS - Senior Technical/Specialist Yr-End 2012 3! 1 1 0
% 50.0%, 16.7% 16.7% 0.0%! 33.3%
‘ ! €32- Communication Workers - 1032 Yr-End 2012 | 0 1 1 0 2 3
! % 0.0% 20.0% 20.0% 0.0% 20.0% 40.0%. 60.0%:
H UOE - Int'] Union Operating Engineer Yr-End 2012 10 4 1 0 1 S 1

29.4%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Prabationary / Project}
Male E Female Total
i
DEPARTMENT PAY BAND White | Black | Hispanic | A:;:f ;‘::::t:: White | Black | Hispanic A;;:':‘ ;‘:::’_:: Hispanic ;':::‘:::
Public Safety 8-0 and Above (EM 1-4) Yrénd 2012 2 0 0 0
% 66.7% 0.0% 0.0%} 0.0%. 0.0%
EM - Executive Management Yr-End 2012 2 0 01 [} 0
% 66.7% 0.0% 0.0%| 0.0% 0.0%) 100.0% 0.0%
MM - Middle Management Yr-End 2012 1 [ 1 [} 5 2
% 10.0% 0.0%. 10.0% 0.0% 10.0% 10.0%5 50.0% 20.0%
JM - Junior Management in—End 2012 1 1 0 0! o 0
i% 12.5% 12.5% 0.0% 0.0% 12.5% 0.0%!
FP - Police Supervisors Yr-End 2012 [ 3 2 0 0!
% 42.9%, 21.4% 14.3%! 0.0% 35.7% 0.0%§ 42.9%
NCL - Non - Represented Clerical Yr-End 2012 0 o] o o] 1 1
% 0.0% 0.0% 0.0% 0.0%, 0.0% 50.0%: 50.0%
PBA - Police Benevolent Association Yr-End 2012 886 77 183 31 30! 948
i % 68.2% 5.9% 14.1% 2.4% 22.4%
i DEA - Detectives Endowment Assoc. Yr-End 2012 44 8 & 6
: % 60.3% 11.0%. 8.2% 8.2% 27.4%
SBA - Sergeants Benevolent Assoc. Yr-End 2012 82 175 22! 6 23
% 58.6%/ 12.1%! - 15.7% 3% 321% 16.4%
LBA - Lieutenants Benevolent Assoc. Yr-End2012 | 52; 2 9 1 1 5
| % L 743% 2.9% 12.9% 1.4% 17.1% 1.4%!
€32 - Communication Workers - 1032 Yr-End 2012 1 1 0 o} 5! 2 18|
% 2.4% 2.4%! 0.0% 0.0% 2.4% 11.9%. 4.8%
FM - [UJAT-Maintenance Supervisors Yr-End 2012 1 [ 0 0 1
% . 100.0%! 0.0% 0.0% 0.0% 0.0% 100.0%
TWU - Transport Workers Union Yr-End 2012 | 0 [ 0 0
i % ] o
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary [ Project)

Male i Female Total i
DEPARTMENT PAY BAND White Black | Hispanic A;;;:r& :n‘::::':'; Black | Hispanic | A;::r& ;‘:::::J | White Black | Hispanic A:;:f ;‘:::;’3 ’
Rail Transit B-0 and Above (EM 1-4) Yr-End 2012 1 1 1 0 o 0 0 2 1 1 o
% i 25.0%! 25.0% 25.0% 0.0% 50.0¢ 0.0%! 0.0% 0.0% 50.0% 25.0% 25.0% 0.0%. 50.0¢
EM - Executive Management Yr-End 2012 ] 18 2 1i 3 2 [ ] 22 4 1 3
% 60.0% ) 6.7% 3.3% 10.0% 20.0¢ 6.7% 0.0% 0.0% 73.3%. 13.3% 3.3% 10.0%
MM - Middle Management Yr-End 2012 13; 0 1 1! 1 1 1 17 1 2 2
% SS.I%E 0.0% 4.5% 4‘5%} 4.5% 4.5%! 4.5% 13.6%; 77.3% 4.5% 9.1% 9.1% 22.7%;
JM - lunior Management Yr-End 2012 1 0 ] o 2 2 of ‘ 4 2 2 0
i % 12.5%; 0.0% 0.0%f 0‘0%: 0.0%; 25.0% 25,0%% 0.0% 50.0% 25.0% 25.0% 0.0% 50.0%
‘ E - Engineering ' Yr-£nd 2012 0 3 1 2 0 o 0 o 3 1 2
% 0.0%. 50.0% 16.7%3 33.3% 100.0 0.0% 0.0% 0.0%; 0.0%. 50.0%. 16.7% 33.3%
FMN - FM- Maintenance Supvrs Non-Rep Yr-End 2012 3 [ 0 o 0 ol 0 3 4] [ [
% 100.0% 0.0% 0.0%; 0.0% 0.0 0.0% 0.0% .0% 100.0% 0.0%: 0.0%. 0.0% 0.0%;
i NCL-Non - Represented Clerical Yr-End 2012 0; o} 0‘ 0 1 o 1 1 1 ) 1
i ! % 0.0%: 0.0% 0.0%' 0.0%: 0.0 33.3% 0.0% 33.3% 33.3% 33.3% 0.0% 33.3%. 66.7%
(32 - Communication Workers - 1032 Yr-End 2012 0 Y 0 [} 0 2 0 3 0 2 0
% ; 0.0%; 0.0% 0.0% 0.0%/ 0.0% 0.0%% 40.0% 0.0% 60.0% 0.0% 40.0% 0.0% 40.0¢
MT - Management (PATH) YrEnd 2012 | 4 of o 1 1 0 0 4 1 0 1
% : 66.7% 0.0%| 0.0% 16.7% 16.7% U.O%t, 0.0% 66.7% 16.7% 0.0% 16.7% 333
ET - Engineering - PATH Yr-End 2012 1 o 0 0 [} 0; [} 2 o] 0 0
% 50.0% 0.0%; 0.0%. 0.0% 0.0 0.0% 0.0%: 0.0% 100.0% 0.0%! 0.0%: 0.0%
FT - Field Supervisors PATH I¥rend2012 52 6! 2 3 1 5 o, 1 60 11 2 4 1
,% 67.5% 7.8% 2.6% 3.9% 14.3 6.5% 0.0%1: 1.3%; 77.9% 14.3% 26% 5.2% 22,1
ECT - Non-Represented Clerical-PATH Yr-End 2012 ol [} 0 [ 1 0‘ 0 2 1 [ Q
% i 0.0%: 0.0%: 0.0% 0.0% 0.0% . % 33.3%; 0.0%! 0.0% 66.7%. 33.3% 0.0% 0.0% 33.37
1BT - Int'] Brotherhood Teamsters YrEnd2012 27 15 7] 1 ] 22 4 2 37 37 11 3
% 30.7%, 17,0%; 8.0% 1.1”11. 26.1 25.0% 4.5%; 2.3% 42,0% 42.0% 12.5% 3.4% 58.0
: ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 s s! 1 ) 5 o 0 5 10 1 0 1
% 31.3% 31.3%, 6.3% 0.0% 37.5¢ 31.3% 0.0% 0.0% 31.3%. 62.5% 6.3% 0.0% 68.8%
! UTU - UTU - Conductors Yr-End 2012 43 40! 9 2 5 30 1 2 51 70 20 4. 2
% 29.7% 27.6% 6.2% 1.4%! 35.2% 20.7%! 7.6%, 1.4% 29.7% 35.2% 48.3% 13.8% 2.8% 64.8
UTT - UTU- Tower Operators Yr-End 2012 7 4 0 0 5i 1 1 10 9 1 1 1
% 33,3%: 19.0% 0.0%. 0.0% 19.0 23.8%] 4.8% 4.8% 33.3% 47.6% 42.9% 4.8% 4.8% 52.4
BLE - Brotherhood Locomotive Engrs. Yr-End 2012 38 39 21 2 3 17; 8 1 89 56 29 3 8
% 49.7%) 22.0% 11.9% 1.1% 35.0 9.6%} 4.5% 0.6% 14.7% 50.3% 31.6%. 16.4% 1.7%
| TWT - Transport Workers Union - PATH Yr-End 2012 85 16 17; 5 3 , U: 0\ 0 85 16 17 5
% 69.1% 13.0% 13.8% 4.1% 0.0’05 0.0%. 0.0%: 69.1% 13.0% 13.8% 4.1% 30.9%
' RTU - Railway Independent Transit Un Yr-End 2012 115 28 23 2 1 [ 0 117 29 23 2
% 67.3% 16.4% 13.5%. 1.2% 31.0% 0.6% 0.0% 0.0% 68.4% 17.0% 13.5% 1.2% 318
i BRS - herhood Rail i Signal Yr-End 2012 28 18 9 Z; 1 O‘f o] 29 19 ] 2 300
: % L 47w 30.5% 15.3% 3.4%) 49.2 1.7% 0.0% 0.0% 49.2% 32.2% 15.3% 3.4% 50.8:
| i EWC - IBEW (Craft} - PATH Yr-End 2012 82! 17, 125 6: 0 ol 0 32 17 12 §
’ - % 70.1% 14.5%, 10.3%! 5.1%% 29,9 0.0%! 0.0%; 0.0% 70.1% 14.5%% 10.3% 5.1% 29.9%;
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male Female E Total

T
i i Asian & Subtotal

Asian & Subtotal
DEPARTMENT PAY BAND White | Black Hispanic o 1an usto
H Other Minority

Qther Minority

Asian & Subtotal
Other Minority

White Black Hispanic ‘ White Black Hispanic

Rail Transit EWS - IBEW (Supervisors) - PATH Yr-End 2012 26, 4 2 1 7 26 4 2 1 7
3.0%

2

%

ARS - Amer. Railway Supvrs. Assoc. Yr-End 2012

%

0.0%

Page 26 of 32




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male Female

! T
DEPARTMENT PAY BAND | White Black | Hispanic A:;Zf ! :ﬁ"m White Black | Hispanic A;::f :n‘:::: White Black | Hispanic | oon ;’:::‘r’::
Real Estate Services B-0 and Above (EM 1-4) Yr-End 2012 4 0 o o
% 80.0% 0.0%, 0.0%] 0.0% 0.0%
g EM - Executive Management Yr-End 2012 10 [} 2§ 0
! % 62.5% 0.0% 12.5%] 0.0% 12.5%
i MM - Middle Management Yr-End 2012 2 0 o o 1
i % 50.0% 0.0%: .0% 0.0% 0.0% 25.0%
é JM - Junior Management {Yr-End 2012 0! o] 0: 0 [+]
% 0.0%! 0.0% 0.0% 0.0%; 0.0%
E - Engineering i¥r-End 2012 2 0 0 [
! % 66.7%; 0.0% 0.0% 0.0% 0.0%
‘ NCL - Non - Represented Clerical Yr-End 2012 0 0 0 [ 0 1
‘ % 0.0% 0.0%; 0.0% .0%: 0.0% 0.0%. 100.0% 0.0%
€32 - Communication Workers - 1032 Yr-End 2012 0 o Q 4 0 o}
% 0.0% 0.0% 0.0% 0.0%; 0.0% 0.0% 0.0%
FM - I[BJAT-Maintenance Supervisors Yr-End 2012 4 0 0 0 0
% 100.0% 0.0% 0.0% 0.0%: 0.0% 0.0% 0.0% O.D%E 0.0%; 0.0%
FS ~ IUJAT-Operations Supervisors Yr-End 2012 2! ] 0
% 100.0%.
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

!

! ' Male i Female Total
i . i . |
?DEPARTMENT PAY BAND | White | Black ‘ Hispanic A;::f‘ :::::‘:: White = Black | Hispanic A;::f‘ ; nsn ‘:::::: White | Black | Hispanic A:;:f Subtotal
[Technology services B-0 and Above (EM 1-4) Yr-End 2012 1 1 1 ) 2 ! 2
% 25.0% 25.0% 25.0% 0.0% 50.0% 50.0%
EM - Executive Management \Yr-End 2012 15 3 2 3 8 6
% 50‘0%§ 10.0%i 6.7% 10.0%; 26.7% 20.0%
MM - Middie Management Yr-End 2012 17; 5 3 4 12
% 39.5%: 11.6%! 7.0%: .3% 27.9%
3M - Junior Management Yr-End 2012 1 0 o} [} 0
% 20.0% 0.0% 0.0%; 0.0% 0.0%
STS - Senior Technical/Specialist Yr-End 2012 3 2 o 0 2
% 50.0% 33.3% 0.0% 0.0%. 33.3%
NCL - Non - Represented Clerical Yr-End 2012 0! Q o] [ ¢} 1
% 0.0%: 0.0% 0.0% 0.0% 0.0% 100.0%
; C77 - Communication Workers - 1177 ¥Yr-End 2012 o) 2 1 1 4 1;
f % 0.0% 28.6% 14.3%, 14.3% 57.1% 28.6%: 14.3%
‘ (32 - Communication Workers - 1032 Yr-End 2012 [ 1 [} [} 1 3 a 2
l % 33.3% 0.0% 83.3¢ 33.3%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

! : Male ! Female | Total
: i | ; : {
DEPARTMENT | paveanp White | Black | Hispanic | ‘;::r& ‘ ;’::::: White  Black | Hispanic A;::f ;';::’ﬁ': White | Black | Hispanic A;::f‘ ;’l’:::':
Treasury 8-0 and Above (EM 1-4) Yr-End 2012 0 [ 4} 0 2: 0 1} 2 ) 1) 0
% 0.0% 0.0% 0.0% 0.0%! 0.0% 100.0% 0.0% 0.0%! 0.0%; 0.0% 100.0% 0.0%
EM - Executive Management Yr-End 2012 7! o o o! 2 0] o 2 2
% 77.8%, 0.0% 0.0%, 0.0% 0.0% 22.2% 0.0% 0.0% 22.2% 22.2% 0.0% 0.0%
MM - Middle Management Yr-End 2012 8 1 0 1 2
% 57.1% 7.1% 0.0% 7.1%) 14.3%
JM - Junior Management Yr-End 2012 3 3 [¢] 2;
% 3% 23.1% 0.0% 15.4% 38.5%
€32 - Communication Workers - 1032 YrEnd2012 0 0 o o
0.0% 50.0% 0.0%

Page 29 of 32




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Total

Hispanic

Subtotal
Minority

12

85.7%

20.0%.

1

100.0%

0.0%

1

1}

100.0%

0.0%

4}

100.0%

24

82.8%

86

32

39.5%

144

By Pay Band
(Permanent / Probationary / Project)
j
Male ; Female
T T
DEPARTMENT PAY BAND White Black Hispanic A;:::f‘ ; T:::: White Black | Hispanic A;;:f ;‘:::‘r’::
Tunnels, Bridges & Terminals| B0 and Above (EM 1-3) Yr-End 2012 9 1 1 [\ 3 o
% 64.3% 7.1% 7.1% 0.0% 21.4% 0.0%!
EM - Executive Management Yr-End 2012 31 1 3 8 7 ol
! % 56.4% 1.8% 5.5% 14.5% 12.7%| 0.0%
‘ MM - Middle Management Yr-End 2012 8, 2, 1 [ 7 1
% 24.2% 6.1% 3.0% 18.2% 21.2%
JM - Junior Management iYr-End 2012 2; 0 0 1 2
| % 20.0%; 0.0% 0.0% 10.0% 20.0%
E - Engineering Yr-End 2012 0: [ 1 a o
% 0.0% 0.0% 100.0% 0.0% 100.0% 0.0%)]
L STS - Senior Technical/Specialist Yr-End 2012 o ] o o 1 1}
% 0.0% 0.0%; 0.0% 0.0% 100.0%; 0.0%
; NCL - Non - Represented Clerical Yr-End 2012 ) 0 0! 0 1 o 0
% 0.0% 0.0%! 0.0% 0.0% 100.0% 0.0%  100.0%
n €32 - Communication Workers - 1032 Yr-End 2012 2 0; 0 0 o 18
% 6.5% 0.0% 0.0%. 0.0% 0.0%;
| ! UAT - Union of Automotive Technician 1 0 0 0 [}
100.0% 0.0% 0.0% 0.0% 0.0%
. BTU- Building Trades Union ' 24 1 4 0
| | % 82.8% 3.4% 13.8% .0%
i UOE - Int'l Union Operating Engineer Yr-End 2012 85 17 9 3
| 1% 70.8% 14.2% 7.5% 2.5%
| IBW - IBEW Yr-End 2012 47 3! 8 2
% 78.3% 5.0%  13.3% 33%
; » F£M - IUJAT-Maintenance Supervisors Yr-End 2012 36 4 1 1
! % 81.8% 0.1% 2.3% 23%
‘ FS - [UJAT-Operations Supervisors 'Yr-End 2012 23 19 5 1
\ % 28.4% 23.5% 6.2% 1.2% 11.1%
H TWU - Transport Workers Union Yr-End 2012 113 84 55 2 31
% 28.4% 211% 13.8%) 0.5%

P
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By Pay Band
(Permanent / Probationary / Project)
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: Male Female 5 Total
DEPARTMENT PAY BAND White | Black | Hispanic A;'t::f‘ ‘ :l':::::f % White | Black | Hispanic A:;:f | ;‘:::’:: White | Black | Hispanic A;;:: f‘ “Sal::::i:: |
World Trade Center B-0 and Above (EM 1-4) Yr-End 2012 0 0 o 4
Redevelpmt % 0.0% 0.0% 0.0% 0.0 100.0%
EM - Executive Management Yr-End 2012 sj 0 0 [} 1.
% 54.5%. 0.0% 0.0%: 0.0% 0.0 9.1%
MM - Middle Management Yr-End 2012 3 o} o} 0{ 0
% 60.0% 0.0% 0.0%; 0.0% 0.0 0.0%
JM - Junior Management Yr-End 2012 1 0‘ 0 0‘ o}
% 50.0%! 0.0% 0.0% 0.0% 0.0% 0.0%;
NCL - Non - Represented Clerical Yr-End 2012 0 o} [] 0 1
f% 0.0% 0.0% 0.0%. 0.0%: 0.0% 0.0%: 100.0%: 0.0%§ 0.0% 100.0% 100.0% 0.0%.
€32 - Communication Workers - 1032 EYr-End 2012 4 0 0 ) 1 i [ 1 1 o
% : 0.0%  100.0% 0.0%)} 0.0%  100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

! Male Female ? Total
i -
: b .
i o e e M g | g s | s i | s | e | |
WTC Construction B-0 and Above (EM 1-4) {¥r-End 2012 10 1 0 [}
] % 76.9% 7.7% 0.0% 0.0%; 7.7%
EM - Executive Management Yr-End 2012 40 3 3l 8 14/ 1
% 62.5% 47% 4.7% 12.5%; 21.9% 16%
MM - Middle Management Yr-End 2012 4 3 3 3: 9 6 3 3§ 2] 8
% 14.8% 11.1%; 11.1% 11. 1%£ 33.3% 22.2% 11.1%. 11. 1%{ 7.4% 29.6%
JM - junior Management Yr-End 2012 1 o 0 0 0 1 1 0, 0
: 1% 33.3% 0.0% 0.0%] 0.0% 0.0% 33.3% 33.3% 0.0%! 0.0% 33.3;
é-i E - Engineering Yr-End 2012 6 [ 0‘ 3 3 0 [¢] D\I 1 - 1 4
| % 60.0% 0.0% 0.0%1 30.0%: 30.0% 0.0% 60.0%; 0.0% 0.0% 40.0%: 40.0%
. NCL - Non - Represented Clerical Yr-£nd 2012 ¢} 0 0 [¢] 4 [ 0 Q 1 o] : [ 1
% 0.0%. 0.0%; 0.0%, 0.0% 0.0% 100.0%
€32 - Communication Workers - 1032 Yr-End 2012 0 o 0 0 0 1 0 3i 1 2 1 0 3
% 0.0% 0.0% 0.0% 0.0%. 0.0% 25.0% 0.0% 75.0%; 25.0%: 50.0% 25.0% 0.0% 75.0%
FM - IJUJAT-Maintenance Supervisors Yr-End 2012 1 0 4] 4] Q 1 .
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%: 0.0% 0.0% 0.0%
FS - IUJAT-Operations Supervisors Yr-End 2012 1 [ 0 0 0 }_ 1 [ 1] [¢) 4]
% 100.0%| 0.0% 0.0%] 100.0% 0.0% !
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