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Torres Rojas, Genara

From: Ortiz, Sandro

Sent: Monday, July 15, 2013 10:50 AM

To: Torres Rojas, Genara

Cc: Ortiz, Sandro; Duffy, Daniel; Qureshi, Ann: Colon, Juan (WTCC); Qtero, Sandra; Anton,
Alberto

Subject: 2nd request - OSEC Inquiry - Freedom of Information Request No. 13943

Hi Genara:

Thank you for your reply dated July 2, 2013 regarding FOIl No. 13943. The information PAHS received only addressed
statistics about promotions and separations. We also would need the workforce profile for each of the
groups/subgroups for each of the year that is for review {2008 thru 2012).

Please consider this as a 2™ request for:

o Statistical profile of the internal workforce by race, sex, and national origin
e Foryears 2008, 2009, 2010, 2011, and 2012

e Ensure to include 2010 census community guideline (for each counties where the agency conducts business)
data for each category - as a comparable

The information requested must be based on the Agency’s Equal Employment Opportunity Plan (EEOP), which is a
comprehensive document that analyzes the agency’s workforce in comparison to its relevant labor market data, and
2010 census to determine their impact based on race, sex, or national origin. As you know, the plan’s goal is to bring the
workforce into alignment with community guidelines. The EEOP is to insure full and equal participation of men and
women regardless of race, or national origin in the workplace.

Please let me know when this request will be ready.

Thank you in advance for your cooperation in this matter.

Sandro Ortiz

Principal Business Manager
Public Safety Department
The Port Authority of NY & NJ
201-239-3622



FOI Administrator

August 12, 2013

Mr. Sandro Ortiz
Public Safety Depart - PATC 88
Jersey City, NJ 00000

Re: Freedom of Information Reference No. 14138
Dear Mr. Ortiz:

This is a response to your July 15, 2013 request, which has been processed under the Port
Authority’s Freedom of Information Code (the “Code™), for statistical profile of the internal
workforce by race, sex, and national origin for years 2008, 2009, 2010, 201 1, and 2012, ensure
to include 2010 census community guideline (for each counties where the agency conducts
business) data for each category - as a comparable.

Material responsive to your request and available under the Code, specifically the statistical
profile of the internal workforce by race, sex and national origin for the years 2008, 2009, 2010,
2011 and 2012, can be found on the Port Authority’s website at http://www.panynj.cov/corporate-
information/foi/14138-O.pdf. Please be advised that we have searched our files and found no
documents responsive to the remainder of your request.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

A, X 3 (/sz/u Lo

Ann L. Qureshi
FOI Administrator

225 Fark Avenue South, 17th Floo
New York, NY 10003

/o212 435 3642

f 212435 7555



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

E - Engineering

FP - Police Supervisors

STS - Senior Technical/Specialist

NCL - Non - Represented Clerical

PBA - Police Benevolent
Association

65.6% 12.5%:

6.3% 6.3% 0.0%

s 6 2
M9a%  104%  65%. O
2" T 15f

©3se% 316%  263%
68 ’ 33E 37
A% 23% 26%. 0.

Male Female Total
 White | Black [ Hispanic | Asiana White : Black © Hispanic . Asian& 3 Subtotal  White | Black | Hispanic | Asian& L Sublotal
: i Other i Other : Minority Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 94 12 26 2 4
!,%; ,,,,,,,,,,, . 627% D ao% .......... 1.7'3% ..... 1..3.% - :.2.7;% S e
EM - Execulive Management | YrEnd2008 |  365. 31 8. a1 9
%, ........................................ 179% 47 " 14% ...................................
MM - Middie Management | Yr-End 2008 134 61 33 77
| % .................................................. 254% ..... 116% ..... 63% ,,,,,,,,, 607% .. 199% ..... 101% ..........
JM - Junior Management VrEnd2008 | el 69 36
% ,,,,,,,,,,,,,,, 275% . 203% .. 109% REERIRIAE SERTETRIOE: NERECRIEE

11.3%

23 6 3

Page 1




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

Male Female Total
- - - e e Rt — - - = e T — — o v - - S T
White Black | Hispanic ;| Asian & Subtotal Black | Hispanic ; Asian & Subtotal White Black | Hispanic | Asian & Subtotal
i ; . Other Minority ; Other Minority H . Other Minority

DEA - Detectives Endowment | Yr-End 2008 a4 8 6
ASSOC' . S ........ A, B 11 T 1 . - -1 11 1 AR . O e KRR ¥

% 60.3% : 11.0% : 8.2%: 64.4% 151% : 11.0% : 9.6%
SBA - Sergeants Benevolent Yr-End 2008 108 15 20 13 21 20"
Assoc. e R e e . B R

% 68.8% - 9.6% . 12.7% 1 72.0% 13.4% 12.7%
LBA - Lieutenants Benevolent ~ Yr-End 2008 | 580 6 o
Assoc. e E o :

% 69.9% 7.2% 10.8% 72.3%°  12.0% 12.0% -
C77 - Communication Workers - Yr:ér;j 2008 - 2! 1! 07 o 3 4. 0
e SRR ST o I d o U

% 20.0% 10.0% 0.0% 30.0% : 40.0% ! 0.0% :
€32 - Communication Workers - Yr-End 2008 22 17 9 62"
1032 .............................................. "

% 7.1% 5.5% 2.9%
UAT - Union of Automotive Yr-End 2008 104 8 4
TeChniCian ................................................. e e * .. .

% 85.2% 6.6% 3.3% 100.0%
BTU - Building Trades Union Yr-End 2008 105 4 16 126

% 83.3% .  3.2%  127% : 100.0%
UGE - Int'l Union Operating
Engineer
IBW - [BEW

747%  11.0%: 9.9% -




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments Layer 1 of 31
Female Total
White ' Black ° White  Black | Hispanic | Asian & Sublotal White  Black @ Hispanic @ Asian & Subtotal Total
: Other Minority ; Other
FM - [UJAT-Maintenance Yr-End 2008 173 19: 179 20 14
Supervisos L L S DTS S . R S U R S . B S, e P £ NN+ A
% 79.7%  8.8% 82.5% 9.2% " 6.5%"
FS - IUJAT-Operations Yr-End 2008 15 46 141 83 24
Supervisors LB s
% 46.0% .  18.4% 564%  33.2% 9.6%: 0. 100.0%
TWU - Transport Workers Union | Yr-End 2008 153 142 180 276 569
% 26.9%:  25.0% 33.4%°  48.5% -
MT - Management (PATH) Yr-End 2008 4 o 0 4 1 :
% 66.7% .  0.0% ' 16.7% ; 0.0% 66.7%  16.7% 0.0%
ET - Engineering - PATH Yr-End 2008 2° 0 0: 3 0 0
% 86.7% 0.0% 100.0% .  0.0% 0.0%
FT - Fleld Supervisors PATH Yr-End 2008 55 6 61: 10° 3
% 72.4% 7.9% 80.3%  13.2%: 3.9%
ECT - Non-Represented Yr-End 2008 0° 0: 2 0: 1
Clerical-PATH Y T . o E R Lo _ i o L
% 0.0%:  0.0%: 66.7% 0.0% 66.7%:  0.0%  33.3%
IBT - Int'f Brotherhood Teamsters | Yr-End 2008 29" 15 39 3r: 8
% 33.0%  17.0%"
ATD - Amer. Train Dispatchers Yr-End 2008 9! 5!
Assoc. R D,
% 56.3%:  31.3%.
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments Layer 1 of 31
Male Female Total
i T : T S i - T y I L T
White | Black ; Hispanic | Asian& i Subtotal ifte ! Black : Hispanic ; Asian& Subtotal White | Black | Hispanic | Asian& Subtotal Total
! ; ; ; Minority ; : . Other Minority : : . Ofther Minority
UTU - United Transportation ‘ Yr-End 2008 45 38 20’ 6 29 53 58
Union . e e e e P . R P ,/ ,,,,,,,,,,,,,,,,,,,,, I, . A P S N . .j
% 34.9% 29.5% 15.5% 4.7% 2.3% 22.5% M1%  45.0%
UTT - UTU- Tower Operators Yr-End 2008 8- 4 Rt 0 12: 7
% 421%  211%. 15.8% 0.0% 0.0% 15.8% 63.2% 36.8%
BLE - Brotherhood Locomotive Yr-End 2008 96 51 R 7 o 9 ) B 2- - 712 98 40
Engs. e UNUUTUEE: SNSRI SUNEEUUI . A PR TR S T
% 59.6%:  19.3%" 10.6% - 5.6% 1.2% - 0.6% 7.5% 60.9% -  24.8%
TWT - Transport Workers Union - | Yr-End 2008 70. B 20 a 7?672 B 0 - 0 S 7 70 a 20
PATH e e . o ....... . .
% 64.2%: 183% .  14.7%: 0.0%: 0.0%: 0.0% 0.0% 64.2%  18.3%:
RTU - Railway Independent Yr-End 2008 125 21" 21 1 ol 127" 2 21
TranSit Un I A T T S T T T T LT T T T S - 2 - .« N T T Y v “ . e v e ‘. ,,,,,,,,,,
% 727% 12.2%°  12.2%: 0.6% 0.0% 0.0% 0.6% 73.8%.  12.8%. 12.2%
BRS - Brotherhood Railroad Yr-End 2008 30° 15" o o 32: 15 5
Signaimen . S I o . U | S . [ A
% 55.6%:  27.8% 0.0% 0.0% - 0.0% 0.0% 59.3%  27.8%: 9.3%
EWC - IBEW (Craft) - PATH Yr-End 2008 13 0 0. 78’ 13
% 0.0% 0.0% 0.0% 0.0% 757% .  12.6%:
EWS - IBEW (Supervisors) - Yr-End 2008 27 3! 1 0 o 27° 3
PATH e . o ,
% 84.4% 9.4% 31%: 0.0%: 0.0% - 0.0% 0.0% 84.4% 9.4%
ARS - Amer. Railway Supus. Yr-End 2008 16 0 0. o o 17° 0
Assoc. e T R + A e
% 80.0% - 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 85.0% 0.0% -
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
All Departments Layer 1 of 31
Male Female Total
— — T T v i R T T S - [l — 1B - g — -
White | Black : Hispanic | Asian& Subtotal White | Black | Hispanic | Asian & Subtotal Hispanic | Asian & Subtotal Total
: ; Minority ; : . Other Minority ; Other Minority
All Pay Bands Yr-End 2008 3838 773 617 170 724 591 250 867 7203
% 53.3% 10.7% 8.6% 4,3% 23.6% . 10.1%: 8.2% 3.6% 12.0% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Audit

Layer 2 of 31

Male Female Total
B \7Vhite ’ Black Hispanic : Asian & Subtotal B White Black 7 Hispanic T“ Xsiiar?r STJbtotaI White E;ack Hispanic Asian & : Subtotal Total
Other Minority : i Other Minority Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 3: 0 0 0 0 0 0 3 0 0 3
% 1100.0% 00% 00%  00%E 0 00%  oo%  oo% oot 00w 00%  00%  0.0% 100.0%
7EM - Execul@ Manag;er;ent o Yr-End éOO& e 777 1 7 1 - - 74 o 0 - 71;7 o 7 1177 - 71 a 2 ’’’’’
% C46T% 67% 7% 0% 13.39 7% 00% 7%  6.7% 733% 6% 13.3%
7MM - M;idaﬂanagement - Yr-End 26(;7 ’ ' 12 - 67 a 37
% PR U | NP 1 I - DA 545% ,,,,,, \ 73% 136%
jMiIJnior Management Yr;End 2008 ) i 1;5 o 8 4?
% ................... 516% .. 258% . 129% .
NCL - Non - Represented Clerical | Yr-End 2068 1 0 N 0
% ““““““ 1000% 0.0% 0 0% o
7032 - Communication Workers - | Yr-End 2%8 0 1 0
1032 : : .
7Al| Pay Bands Yr-End 2008 43. 16 9 73
% 58.9%  219%  123%  6.8% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Aviation Layer 3 of 31
Mate Female Total
White © Black Hispanic © Aslan & Subtotal - White Hispanic  Asian& E . Subtotal © . Black Hispanic © Asian & & Subtotal
; . Other Minority ; Minority ; i Other Minority
B-0 and Above (EM 1-8) Yr-End 2008 13 1 1
% | 65.0%  50%  50% 0.0%
EM-Executive Management  YrEnd2008 |  s3 8 7
% 51.0% % 67% 7.7%
MMi— Midalé Mi;nagelinent Yr-End 2008 ; 16 ) 7 4
% 210%  o8% 55% 8.2%
JM- Junior Management | YrEnd2008 | 3 3. o
w T 188%  188%  oo%. 6%
E‘- Engineering Yr-End 2008 0 0 1:
‘;/c, ........ (b)'0‘°/.o o 00% 200% 4'0'.0% 0.0% 20.0%
7STS - Senior Technical/Specialist | Yr-End 2008 0 0 1
% ............. 00% . 00% ,,,,, 1'00160'/0/ o o
NCL - Non - Represented Clerical | Yr-End 2008 0. 0 0
% 0.'0%; 0.0% 0 63/0'; ''''' 0.0%
C32 - Communication Workers :W ;—End 2008 3 0 0
1032 FE R
% 5.5% 0.0% 0.0% : 0.0%
UAT - Union of Automotive | Yr-End 2008 7 T
Technician Y R . R
% 70.0% 20.0% 0.0% 10.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Aviation

Layer 3 of 31

Total

Male Female
White . Black Hispanic Asian & Subtotal White Black Hispanic © Asian & Subtotal White Black Hispanic | Asian & quto}al
; Other Minority i Other Minority Minority

BTU - Building Trades Union ' Yr-End 2008 30: 2 33

% 90.9% 6.1% 100.0%
UOE - It Union Operating Yr-End 2008 127 a7’ 202
Engineer Y R e L R e

% 62.9%  18.3% 100.0%
IBW - IBEW Yr-End 2008 s° 11

% 76.6%  14.3%
FM - {UJAT-Maintenance Yr-End 2008 B 7;1v o 12*
Supervisors I T

% 72.4% 12.2%
FS - IUJAT-Operations Yr-End 2008 74 28 -
Supervisors N I S .

% 48.4% : 18.3%
TWU - Transport Workers Union Yr-End 2008 30 4

% 28.3%  38.7%
All Pay Bands Yr-End 2008 486 : 152

%

50.5% 15.8%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Capital Programs Layer 4 of 31
Male Female Total
White | Black | Subtotal White © Black | Subtotal White © Black @ Subtotal
: ¢ Minority ; Minority : 1 Minority
B-0 and Above (EM 1-6) ' Yr-End 2008 3. 1. 0 3: 1.
% 75.0% 0.0% 76.0% 25.0%
EM - Executive Management Yr~Er;d72508 | 71 7 . - 70 o 771 -
% 50.0% 0.0%:  50.0%: 50.0%
MM - Middle Management Yr-E:d 2008 o - 0 - ‘71 . 0" N
% 0.0% 100.0% 0.0% 0.0% 100.0% -
JM - Junior Management o Yr<End"2C7)08 o 707 1 1°
% 0.0% 50.0%  50.0%  50.0%
All Pay Bands Yr-End 2008 4. 2— 2
% 44.4% 222%  222%  222%]
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Comptroller Layer 5 of 31
Male Female Total
T E ¥ v - ¥ x ¥ 1 S T v
White | Black . Hispanic | Asian& Subtotal White ; Black ! Hispanic ! Asian& Subtotal Black | Hispanic | Asian& Subtotal Total
: : . Other Minority : ; . Ofher : : Minority
B-0 and Above (EM 1-6) Yr-End 2008 2 0 1. 0’ 0! 0 0!
% 66.7%°  0.0% 33.3% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2008 | i ; I 2 0 0
% 64.3% | 71%: 14.3% 0.0%: 0.0% 0
MM - Middle Management Yr-End2008 | 10 1 2 1 2
% 50.0% : 5.0% 10.0% - 50%:  10.0% 10.0%
JM - Junior Management Yr-En(riiziooa | 9 1 77 7’ 10 T 4 -
% 19.6%  22%: 152%  217%°  87%  19.6%
NCL - Non - Represented Clerical  Yr-End 2008 o 0 0l 1 0 1
% 0.0% - 0.0% 0.0%  100.0% 0.0% 100.0% -
C32 - Communication Workers - | Yr-End 2008 3 3 1 7 0 710
1032 TN PO . , '
% 158% -  15.8%: 53% 36.8% 0.0% 52.6% -
All Pay Bands Yr-End 2008 33 6 13 19 6 25! 14
% 32.0% .  5.8% ‘ 126%  18.4%" 5.8% 243% 13.6%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Development Layer 6 of 31
Male Female Total
I ¥ B R TEET B - T i - . . .
White | Black Hispanic ; Asian & i Subtotal White Black Hispanic | Asian & Subtotal White Black Hispanic | Asian & Subtotal Total
: : Minority ¢ Other Minority : i Other Minority
B-0 and Above (EM 1-6) ' Yr-End 2008 10 1 0 10 1
% 90.9% 9.1%: 0.0% 90.9% 9.1% -
EM - Executive Management YrEnd2008 | éz 0 2- 29 2
% | oet1% oo% 6% 806%  5.6%
MM - Middle Management YrEnd2008 | 7 0° 0 12 3:
% 46.7% 0.0% - 0.0%" 80.0% 20.0%
JM - Junior Management Yr-End 2008 N 72 0# 70T 4 3
% 22.2% 0.0% 0.0% 44.4%  33.3%
E - Engineering Yr-End 2008 2 0: o 0: 2; 0
% 50.0% 0.0%: 0.0% 0.0% ; 50.0% 0.0%
NCL - Non - Represented Clerical | Yr-End 2008 0 0: 0 0 2 0 0 2
% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% - 100.0%
C32 - Communication Workers - | Yr-End 2008 0: 0’ 0 : 1 1 1: 1. 1:
1032 . e . T R T | WU SRR . E o -
% 0.0% 0.0%" 0.0% 33.3% 33.3%  33.3% 333%  33.3%"
FM - IUJAT-Maintenance Yr-End 2008 4 0. 0 4 0
Supervisors . S U - S - SO . S S SO NP | SRS N
% 100.0% : 0.0% 0.0% 100.0% : 0.0% :
FS - IUJAT-Operations Yr-End2008 | 2 0. 0 2. 0:
Supervisors e B . BT RIS U . J DR UIUDIU - DIDI:  + DI . [ R
% 100.0% -  0.0%: 0.0% 100.0%  0.0% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Development Layer 6 of 31

Male Female Total
White | Black @ Hispanic | Asian & Subtotal White | Black | Hispanic | Asian& Subtotal White | Black : Hispanic | Asian & Subtotal
; ; ; Minority : ‘ ;. Other Minority ; ; i Other Minority

:

17 64 12 6:

All Pay Bands ' Yr-End 2008 49 1 15 e 4

174%  12.8% 47%"

% 57.0% .  1.2%:

19.8%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Engineering

Layer 7 of 31

Female Total

White . Black : Hispanic | Asian&
: ; Other

Subtotal
Minority

Subtotal
Minority

Subtotal
Minority

While = Black | Hispanic ; Black © Hispanic | Asian&

Other

1032

0. 0.

B-0 and Above (EM 1-6) Yr-End 2008
%, ............ 533% ,,,,,,,,,,,,,, 00% 00% ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
EM - Execu{ive Maﬁagement Yr-VEnd 2008 . 62 -
% VVVVVVV 535% ......................
MM - Middle Man;;ement Yr-End 2608 7 —27
% ‘ ' 182% :
JM - Junior Manégigemeirilt Yr-End 2608 e 70 .
“ "00%
E - Engineering Yr-End 2008 | 189
‘;/c; - >4(-5.v8%
8T8 - Senior Technical/Specialist | Yr-End 2008 0
W 00% .............
C32 - Communication Workers - | Yr-End 2008 3
% RS
All Pay Bands Yr-End 2008 266
;%; . . ,45.,2,%: ................
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Executive Offices/Chiefs

Layer 8 of 31

Male Female Total
; v i Ty — " T :
White | Black Hispanic | Asian & Subtotal Black | Hispanic | Asian & & Subtotal Black Hispanic : Asian & Sgbto.tal Total
! i Other Minority ; i Other Minority Minority
B-0 and Above (EM 1-6) I'Yr-End 2008 9! 1 2. 1. i
% 52.9%  59%  118%" 5.9% 35.3% i 100.0%
EM - Executive Management Yr-End 2008 15 1 0: ! 3
% 484% 32%  164%  129% 4  323% 5  s06% @ 194% 0.0% 32.3% i 100.0%
MM - Middle Management Yr-End 2008 1. o o 8
%, .. 125% ‘‘‘‘‘‘ 00% ,,,,,,,,,,,,,,, 00% .............. S 100.0%
JM - Junior Management Yr-gnd 20&3 0 . 0! 6. ! 0
% 00%  00%  00%  125%E  125% 5  125% W 188% 37.5% 81.3% i 100.0%
NCL - Non - Represented Clerical | Yr-End 2008 0: 0 2 2
% 0.0%  0.0%  100.0% 100.0% i 100.0%
C32 - Communication Workers - | Yr-End 2008 0: 0 0:
1032 S e . . e DR - IR | U . J IR R TN
% 0.0% 0.0% 0.0% -
All Pay Bands Yr-End 2008 25 2. 9
% 33.3% 2.7% 12.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Financial Analysis

Layer 9 of 31

Male - - Female Total

White @ Black @ Asian& | White | Black @ Hispanic | Subtotal | White | Black | Hispanic = Asian& § Sublotal

Other ; ; ¢ Minority Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 1 oi 0 0? OJj 1 0? 0? 0 1
% | 1000%°  00% 00%  00%i 1000% [N 00%. oo%. oo%  oo%ii oonfll 1'0'0'.0%'; """ 00%  00%.  0.0% 100.0%
EM - Executive Management YeEnd2008 | o o0 - o o o o o o R
% C00% 00%.  100.0% 00%  00%  00%. 00%: 0.0% ""o:d%‘gm%bbfd%' """" 100.0%
| MM - Middle Management YeEnd2008 | 1 i S ) R ;
% | 250%  250%  0.0% 0% . 25.0% " s00%:  250%  260%  0.0% 100.0%
M- o varagoment.viEnazms | o o BT o T o i
% | 0.0'%_””6'.0%“” 00% 3 B "0.6%':' 1000% ”0'.6%: 166.(0'%';"“ 0.,0%; T 0.0% 100.0%
Al Pay Bands Yr-End 2008 2 1 '’ T 1 3 2: 1 7
% 286% 143% 14.3%1 # W e 143w rasw 143% 14.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Govt & Community Affairs

Layer 10 of 31

Male - Female T;tal
7White Black Subtotal White Black His;r;ié r Subtotal White Blackﬁ ¢ Hispanic Subtotal Total
; Minority i Minority : Minority
B-0 and Above (EM 1-6) Yr-End 2008 1 0 0 0 1 T 3 1
% s00%  oo% 0.0% oo oo%  soo% s ‘s'o.o%'f """ 00/ 50.0%
a - ExecutiveAManagemeﬁt N \;-End 2008 ! ; - ﬁva? o 1 T - 707 372‘ ) 1 OT k
% 50.0%  00%  0.0% " 250%  250% 00% U 750%  250% 0.0%
MM -Middie Management | Yr-End2008 | o . 2 o T RSP
% | 0.0%  25.0% 250 Us00%  00%  250% Ts00%-  25.0%  250%
M- Junior Management  vrEnd2008 | o o L 1 0 1 1 o
% 00%  00%  0.0% | 500%  500%.  0.0% so0% ‘5o’.o%’f 00/
NCL-NonTRepresented Clerical | Yr-End 2008 Ov B 0 O. 1 _(:1\' O 11 o ?
v | 00%.  00%  0.0% 00%  100.0%  00% 00% 1000%  00%  1000%
Al Pay Bands Yr-End 2008 3 1 . 4 V' 3 5 2 7 5 4 { 2
% 234% 1% 7.7% a08%  204%  154% s38%  d08%  154%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Human Resources

Male

Total

Layer 11 of 31

. T/V—hlvt; ; —BECT ; 7Hispanié Subtotal uWhlte B@ : Hispaniﬁ Subtotal Black Hispanic Asian &Tﬁﬁ Subtotal : Total
i Minority Minority i Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 0 0 T 0 2 0 0 0 0
% 00%.  00%  00% Clooow oo%  oow. ookl oowld 1000% M 1000% oo%:  oo%  o0%d  00% 1000%
EM - Execulive Management | Yr-End2008 | " 2 0 ) B s 2 47 N
% | 440%  80%  00%. 320%  80%  40% 60%  40%
MM - Middle Man:g;ment Yr-End 2008 | 2 1% 0 3 3 9 l 4 E 10f‘ 4
% Ces% 48%  0.0% U43% 429% 19.0% Careh 19.0% 95 100.0%
7Jﬁ— Junior Manag;rwnen?w Win-I;\diZOOB N 6 " TV - 1 ‘,7 5 o ?; - 6 6 : *257
% | 24.0% ion ao% 00 200%  200%  sowli  asowii esow |l 4do% 200%:  24.0% 100.0%
STS - Senior Technical/Speclalist  Yr-End 2008 | o 0 0 4 1 i 1 1 e
% 00%  0.0%.  00% 66.7% 167%  167%: 7% 16.7% 100.0%
NGL - Non - Represented Clerical | Yr-End 2008 0 o 0 0 . | 1 2 3
% 00%  00%:  00% 0% s33%  667% 83%  66.7% 100.0%
C32 - Communication Workers - | Yr-End 2008 0: 0 1 1 2 2 3. 6|
032 : o : : , :
% 00%  00%  16.7% 67% 333%  333% 3.3%  50.0% 100.0%
Al Pay Bands Yr-End2008 | 1957 4 2 23 : 20 15 24 17 88
% 216%  A5%  2.3% 261% .  227%  17.0% 3% 193% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Inspector General

Layer 12 of 31

Male Female Total
B \7\Ihite E;l:;ck Hispanic Asian & Subtotal B Whitg Black 7 gub;t—a—l' *T;ali White Blac:k Hispanic A;arT& Subtotal ‘
. Other Minority I Minority :  Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 2 0 0 0 0
% 1000% 0.0% ' 00%  00% 0.0% 0.0%
7El;/| - Exe;lijti\ile Manage;nent Y:-End 2008 : B 0 70 - 70
w | Teow oo oon toowd  roowh rooow M oou.oow. oonil oo
IM(A - Middle Manageme;t 7 Yr-End 2008 n B . 1 o 17 7 a 772
% | e2aw 59%  59%  59%iE  11.8%
M - Junior Management IvrEnd2008 | 2 0. 2
% | = a00%  00%. 0 40.0%
7?\?0L - Non - Represented Clerical | Yr-End 2008 1 B 1 1 j
% 500%.  50.0%  50.0% E 100.0%
/ﬁ Pay Bands Yr-End 2008 ) B 4 2 ~6—
% | r22%  se%  28%  28%%E  114%i  sss% M 114% 56%  56% i 16.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Labor Relations

Layer 13 of 31

Male Female Total
White Hispanic Subtotal H White Total . White Hispanic SuTatotal Total
; } Minority : : ;' Minority

EM - Execulive Management Yr-End 2008 2 0 2 2 4

% s00%  00% s00%  50.0% [l 100.0% C oow. oo 100.0%
MM - Mid7dIe &Aaﬁ;emient ‘ Yr-E;1dﬁ2008 0 1 B 1 7 ?

w | 00%.  50.0% 500%  50.0%
JM - Junior Management Yr-End 2008 0 0 1 4 17

% Coo% oo% " 100.0% - 100.0%
NCL -Non - Ropresented Cirical YrEnd2008 | 0. 0 2 2

% 00%  0.0% 100.0% 100.0%
All Pay Bands Yr-End 2008 2 1 6 ;

% C22% 1A% Cee%  66.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Law Layer 14 of 31
i Female Total |
White 7 Black Hispani;: ; White Black Hispanic Subtotal 7Wﬁ{e Black : Hispanic Asian & Subtotal Etal
: : : : i Minority ‘ ‘ i Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 6 1 0 8 : 2 0 10
% 60.0%.  100%  00% Hoo%: | oow: 80.0% . 20.0%
EM - Executive Management er-End ZO(E 1 72 f . 2 0 - g
% e . 400% 400% ..... | 0% 50,0;%; ...................................
VM - MidleaiManagiem;nt Yr-End 20&3 1 26 4 N 1 : - 40 T
%, ............ 456% oo .7:0%; .. 13% ,,,,,, 702% .............................
UM-Junor Management ' YrEnd2008 | 15, o 1 ; 2.
w | 2. 00%  20%.  se%l  1awi  sesw [l staw 114% s,
7NCL - Noni Repres;'xled Cierical Yr-End 2008 i 1 1 0: 0 B 7
% PN 100%00% 00% ................ 700%
7C32 - Co?nmunication Workers - Yr-End 2008 | 0 1 0 B 6
1032 - : : ; : :
% oo ea% 0o0% 00w sawdi ot M sas%  saw%  2ra%.  seanl  soow 545%:  182%  27.3%  0.0%f 45 100.0%
| All Pay Bands YrEnd2008 | 50 . 8: 2! 90’ 128
W s e rew T e sen Croan e 7 1000w
i : . . N .
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Management & Budget

Layer 15 of 31

Male Female
White Black Hispanic Asian & Subtotal Black | Hispanic Asian & Subt;lal ; Black Hi;panic Subtotal Total
Other Minority : i Other Minority : Minority
B-0 and Above (EM 1-6) Yr-End 2008 0 1 0 0 1 3
% 00%  333%  00% 00%E 3339 0o% 3% oowi  ssswi eers l 33a%. s8.3%  933%  00%%H  667% i 1000%
EM - Execulive Management  Yr-End 2008 1 1 7 2 14
% Cso0% 7% 7a% 00wl a3%i  eedw W 214% A% 0.0%. M%. 7% 100.0%
MM - Middle ﬁanagemem Yr-End 2008 Q 3 5 16
% Cies% 6% eawii  a1a% i o2s% @ 500% sa% 3% 12 1000%
7JM7- Junior Manag;err;enl o 7Yr-En;j 2068 o 7 7 ? B N 5 7 117
w | ew wmaw. oowl samd e o oow  oowi  zani asou | assul s oo% 100.0%
NCL - Non - Represented Clerical | Yr-End 2008 0 0
o oo 0.0%
C32 - Communication Workers - | Yr-End 2008 0 0
1032 )
% | oo%: oow.  oow: ool oo%id oo [l 00% 00% 0.0%
Ali Pay Bands Yr-End 2008 7 13
Sy o amm esw®  osrnii soon Bl s1a% 28.3% 65% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Marketing

Layer 16 of 31

Male
White  Black | Hispanic : Subtotal

Female

White © Black @ Hispanic | Sublotal

Total

Hispanic :

Subtotal

: Minority Minority ; Minority
B-0 and Above (EM 1-6) 'Yr-End 2008 T 0 o 0 o
» | 100.0%.  0.0%  00%  00%E 1000% |l 00% 00%.  00%  0.0% C00%.  0.0%
EM - Executive Manége;ent Yr-End 2608 7 3 4 1 ; ' 2' ’ 4
% 30.0%  0.0%  100%:  10.0% i  40.0% M 400%  100%  100%  200%3 600w M 70.0%  100% 200%  300%
MM - M[idle Management Yr-End 2008 1 4 a 1 1 - 2
% 100%  200%  100%  300% 5 400% | 400%  100%  100%  200%E  e0.0% M 50.0%  300% 200%  50.0%
7JM7~ Junior Managément WY:En& 200;3 | 0. WO 3 - T 7 1
% C00%  00% o 00% . 750%  250%  100.0% 260%.  100.0%
STS - Senior Technical/Specialist | Yr-End 2008 1 0 0 0 0
% 1100.0% ©00% 00%  00% 00% oo W 1000%  o00% 00%  0.0%
NCL - Non - Represented Clerical | Yr-End 2008 0 0 1 1 1
c.Vol o O.VOV%E 00% ---- 50 0"/(; ..... 50.0% 100.0% o 500% ' 1000%
C32 - Communication Workers - | Yr-End 2008 | 0 1 1 0 0-
32 : ‘ « .
% 0.0% 50.0%  500%  00% - 50.0% % 1000% WMl s00%. s00% 00%  50.0%
All Pa;/WBands Yr-End 2008 6 9 7 : 4 1 6 15
% 200% 6% 300%  233%  133%  36.7% 200%  50.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Media Relations

Layer 17 of 31

Minority

Total

Black | Subtotal

White © Black | Subtotal
; : Minority

Minority

B-0 and Above (EM 1-8)

EM - Executive Management

MM - Middie Management

C32 - Communication Workers -
1032

0

100.0%

All Pay Bands

Male
White Black . Subotal

| Yr-End 2008 3 )
% 750%  00%
Yr-End 2008 2 o
% 66.7% .  00%
Yr-End 2008 o 0
TRURITUTY vor ot
Yr-End 2008 0. 1
% | 6.'0‘%?‘ ‘5'0‘.6%'1”‘
Yr-End 2008 5 1
% 500%  10.0%

10

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Off Business & Job Opportunity

Layer 18 of 31

Male Female

Total

White | Black . Hispanic : Asian& Black | Hispanic | Asian& 3 Sublotal White | Black @ Hispanic = Asian& 4 Sublotal
: {  Other i Other Minority : Other Minority
B-0 and Above (EM 1-6) | Vr-End 2008 0 T 0 0 0 0 o 1 0
% oo ‘1'0'0'.0%: '''' 0.0% oow s 1000% 3  1000% M 00w o.b%% """ 0..0.0/0§ 0.0% ”b.yyd%? 100.0% Y
EM - Executive Managemer.mvt m\;r-End 2008 7 ‘ 1 7 2 71 o 1 7 2 i
% T a00% o0, oo 200%E 200% i a00% M 00% 400%  200% 0.0% 200%  400% 200%
MM - Middle Management Yr-End 2008 S 1 - 1 5 .
w T om0 oo% oowd acowd  4a00% M 200% 00%  200%  20.0% U o00%  400%  20.0%
M - Junior Management YrEnd 2008 2* B o% 7 o 2. RS
% 66.7% T 00% S 0.0% 00% 66.7% Cg33%
*AII Pay Bands Yr-End 2008 4 2 2 7 3 !
% O thw oiam 7%t 71%E sy st aow W A% 286%  143%  71% 143%  500%  214% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Off Environmental Policy&Compl

Layer 19 of 31

Total

Male Female

White VHispanicr ‘ Subtotal White Black Subto£al Black Hispanic 7 Subtoltal
: ¢ Minority : . Minority : Minority
B-0 and Above (EM 1-6) Yr-End 2008 1
% 100.0%
EM - Executive Management Yr-En;zobe 2 :
% 33.3%
MM - Middle Management 7\;End 20& 1 1 k
%. ,,,,,,,,,, 106.6 % ..................
M- uor Management  YrEnd2008 | o oz
% P .0"0% R ST - AU . SRS ISR {1 SN | . IS A
 All Pay Bands Yr-End 2008 4 3. 1 10
% 40.0% 300%  100%  40.0% i 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Office of Emergency Management

Layer 20 of 31

Male Female Total
K \7Vhite Total g B White | Black Hispanic éubtotal # Total White Black Hispanic ;Lgtotal
: Minority : ; Minority
B-0 and Above (EM 1-6) | Yr-End 2008 2 2] 0 0 0 2 .
% | 100.0% " 100.0% 00%  00%  00%  00% 00% M 1000%.
EM - Executive Management YrEnd2008 | 9 o 0 0: 0o 9 :
% 100.0% 100.0% 00%:  00%:  00%  0.0% 0.0% [l 100.0%.
4MM - Middle Management 7:(?-End 2008 ] 2 g ? 1 0 1 : 3
% 500%  500% [l 25.0%  0.0%  250%  250% 5 50.0% |  750%
M sormagementvegazoos | 1 i o 2 o o
% saa%: 333% |l 00% 667%.  00% 667w ec7 M 33.3% """""""""
Al Pay Bands |Yr-End2008 | 14 : 14 1° 2 1 . 15 i
% | me%. 7rew 56%.  111% 56% 167% i 2020% [  833%  11.4%  66% 167
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2008 WORKFORGCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Office of the Secretary

Layer 21 of 31

Male

Female

Total

White Hisp;anic Subtotal White B!aclz T Hispanic Subtotal B White Black Hispanic Subtotal
;. Minority : Minority ¢ Minority
B-0 and Above (EM 1-6) ' Yr-End 2008 0 0 2 0 0 ; 2 0
% oo%  oo%  oowE oon [l idé.o%ﬁ“”oﬁo‘% “““ 00% "iob.’d%f””b’.d%‘
EM - Executive Management Yr-End 2008 1 7 7 0 0 1 V 0 : 1: 7 1
% | 50.0%.  0.0%  0.0% 00%  500%  0.0% | 500%:  50.0%  0.0%.
MM - Middle Management Yr-End 2008 1 . 0 2 1 0 3'W 1 7
% 26.0%  00% 50.0% .  250%.  00% Cr50%  25.0% 0% 2
7JM - Junior Manz;gemer;t Yr-End 2008 1 7 71 4 0 o 1 N 5 ) 0
% | 143%  14.3% 5'7}1% 0.0%.  143% ' ”7%.‘4'%; 0.0% 28e%. 28,
NCL - Non - Represented Cierical | Yr-End 2008 0 : 0 1 0 1 71 » 0
% 0.0%  0.0% Us00% 00%  500%  500% 3 1000% M 500%  0.0%  50.0%
All Pay Bands Yr-End 2008 3 1 9 2 2 12 2
% wen 5.9% 629%  118%  11.8% oe%11ew 6%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Operations Services

Layer 22 of 31

19.4% -

Male Female Total
White Black Hispanic : Aslan & kil Subtotal il White Blacl; Hispanic Asian & "Subtotal B Whiteﬁ Black Hiépan(c 7 Asian & Eil Subtotal 7 Total
; Other Minority ; Other Minority : Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 3 0 0 3 3
‘;A; ““““““ ‘10(").0"’/;: . OlO% i‘ o 00% """"" 00% ..... V 1000% . 10VO’.O%V
EM - Executive Management Yr-End 2008 5 o 7 T 12
% 7% 00%  00%: 0 583%  00%  00%  00%i  oowii seaw M 1000%  00%  00%  00% i o 100.0%
MM - Middle Management Yr-End 2008 B s 7 " - .
‘% ‘ . 464% 179% 7 1.% 1'4‘.3%  vvvvvvvvv 607% o 25.6% ‘‘‘‘‘‘‘‘‘ 1‘0‘0.6"'/0'
JMijJ"urnrior M;Hagement Yr-Er{d 2008 - 3! o 0 T B 3‘;7 7 é N : 7 E;
v | 33.3% 'o’.o%'f‘ 1.1% CUa33% 1A% 00%:  MA%HE  222% 4 ssen 667%. 1A% 11.1% 100.0%
E - Engineering Yr-End 2008 | 4 1 1 i 5 7
% 7% 143%°  0.0% 143% 00%  00%  00%E  00% 1A% 143%.  00%  143% 5 28.6% 100.0%
STS - Sentor Technical/Specialist | Yr-End 2008 | 1 1 1 2 77
% 143% 14.3%  145% 143%  429%  00%:  00% i  420% i staw B6%  574%  14S%.  0.0% 100.0%
%&322- Communication Workers - | Yr-End 2008 9. 8 1 R 20° 14 9: 4&
R too%  7a% 109% 23.0% 43.5% 304% 196%  6.5% 100.0%
"UAT - Union of Automotive Yr-End 2008 1 95 6 0 7 95 6 : 4 T 1107
Technician F R (S T : : 7 )
% 86.4% 55% 36% a5 1ae%i 1000wl 0.0% 86.4% 55%  36%  A5% 100.0%
BTU-Buldng Trades Union  vrEna2o0s | 47 2 2. o B S T
% 75.8%  32%.  194%  1e6% i 24208 1000% [l 00%  00%  00% 00%H  00%H oo @ 0% 32%  1e4%.  1.6%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Operations Services

Layer 22 of 31

Male

White Black Hispanic‘i Asian &

Female
Hispanic | Asian &
. Other

Subtotal
Minority

White Black

Subtotal
Minority

White

Total

Asian &
Other

TR

Subtotat
Minority

UOE - Int'f Union Operating
Engineer

IBW - IBEW

FM - IUJAT-Maintenance
Supervisors

| Yr-End 2008

Yr-End 2008

%

TWU - Transport Workers Union

All Pay Bands

Yr-End 2008

Yr-End 2008

%

Other
25 6
Ve man
73127 7 5 ' .

93.5% - 2.2%"

9: 9.

26.5% . 26.5%

288 - 44 -

65.0% 9.9% - 9.0% :
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Planning Layer 23 of 31
Male Female - B Total
White Black i Aslar? Subtotal Tc;;;r‘ B White— : Black7 Hispanic Asian & & Subtotal 7 Blaclg Hi‘spanicﬁAsilan & Subtotal
Other Minority i Other Minority i Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 0 1 ; 0 0
%, ......... 00% P : 500% ..... 500% ,,,,, 00% ,,,,, 00% . 00% ,,,,,,,
EﬁExecutive Management Yr-End @3 ) 4 n 5 1: 0
% 36.4% a55% [l 455% Cenn: oon ool erw 182%  00%
| MM - Middle Management Yr-End 2008 | 2 T T T Ty : -~
“’/c; ......... I5(5.0% ‘ 500% 00% N 250% o 250% o 00% 250% ‘‘‘‘‘ 25.0% 100:0%
Jh;« junior gf:r);s]er;lent Y:Ergzao? | 3. 1 : 0 ’ r 0 1 7 7
% | no% 0o% s7an |l 1a3% 00w 1aa%  tasw%d  2sew%d  a2o0% M st 0% 143% 100.0%
NCL - Non - Represented Clerical | Yr-End 2008 | 0 0 0 1 1
% | 0.0% 0.0% 00%  0.0%: 100.0%-  0.0% 00%  1000% 100.0%
All Pay Bands Yr-End 2008 9 7 2 3 " 3 25|
% 36.0% 0% [ 280%  8.0%  120%  4.0% 160% 120%  B0%Y 360 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Port Commerce Layer 24 of 31
Male Female Total
B ¢ s T3 ™ S : e i e -
White :©  Black Hispanic | Aslan& i Black : Hispanic : Black Hispanic . Asian & ii !'\SAublolal Total
; : : : i inority

B-0 and Above (EM 1-6)

EM - Executive Management

MM - Middie Management

JM - Junior Management

NCL - Non - Represented Clerical

C32 - Communication Workers -
1032

UAT - Union of Automotive
Technician

BTU - Building Trades Union

UOE - Intl Union Operating
Engineer

Yr-End 2008 0 0
% 004%;"“ 00% ‘‘‘‘‘‘‘‘‘‘
Yr-End 2008 | 1 a 0
PRI AT Tn Nupan ST PSR IR
Yr-End 2608 7 1 . 7717
T A R R R R
7Yr~End 2008 ) 1 . *772i
w | ke oow oow oowi  ooni aeonff tign % mew
Yr-End 2008 0 1 1
e PNt o i e
Yr-End 2008 5. 5 N 2
% | Toow oow  oow oowd  ooni  ooufl i e e
Yr-End 2008 | 0 0 o
w | oo oow  oow o ontl ool oo oow oo
Yr-Eng 2008 | . 7 . 0‘:- E 0 .
w | e oo oon  oo%
Yr-End 2008 37 1 . 177
“ soa% 208 6% 2% suil moul een o 2w

22.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Port Commerce Layer 24 of 31
Male Female Total
White Black Hispanic : Asian & Subtotal White Black Hispanic Subtotal Black ,' Hispanic Asian & Subtotal Total
: Other Minority : i Minority : : Minority
IBW - [BEW Yr-End 2008 4: 1: 0: 0 o 0
% 66.7%  16.7%  0.0%  16.7% C00%  0.0%:
FM - IUJAT-Maintenance Yr-End 2008 I 711 : 0 i 1 B 1 0"
Supervisors N S S .
% 84.6% ! 0.0% 7.7% 0.0% 7.7% 0.0%
FS - IUJAT-Operations YrEnd2008 | 2. 1 0 1 0
Supervisors R . A . . ) .
% 40.0%  20.0%- 0.0% 0.0% 20.0% 0.0%
All Pay Bands Yr-End 2008 1027 15" 8! 2 10 25
% 58.3% 8.6% 4.6% 2.9% 154%  57%" 14.3% 9.1%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Procurement

Layer 25 of 31

Male Female
White : Black : Hispanic | Asfan & Subtotal White @ Black : Hispanic | Asian& Subtotal
Other Minority ; . Other Minority

Total

Black Hispanic | Asian &
Other

Subtotal
Minority

SO

1 1
2 4
8.0% 16.0%
6 5

B-0 and Above (EM 1-6) | Yr-End 2008
%
EM - Executive Management Yr-End 2008
%
MM - Middle Management Yr-End 2008
%
JM - Junior Management Yr-End 2008
%
STS - Senior Technical/Specialist | Yr-End 2008
%
C32 - Communication Workers - | Yr-End 2008
1032
Y%
UOE - Int'f Union Operating Yr-End 2008
Engineer
%
FM - IUJAT-Maintenance Yr-End 2008
Supervisors
%
All Pay Bands Yr-End 2008
%

24.7% - 9.7%:  12.9%

0 0
0.0% 0.0%
2 5

100.0%
15
/1’040(.00./0'
2
100.0%
197
’1>0‘O’.0"'/o”
.
.100.6‘%

7

100.0%

18 17

19.4%  18.3%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Public Safety Layer 26 of 31
Male - Female Total N
White Black Hispanic Asian & ‘Yiiir Subtotal R White Black Hispanic Asian & Subtotal White | Black : Hispanic | Asian & Sublo}al
. Other ! Minority Minority ; ; Other Minority
: : : |
B-0 and Above (EM 1-6) Yr-End 2008 3 0
w T eerm 00wl oow oond oowd eerw M 3% 00%  00%  00%d o 1000%  0.0%
EM - Executive Management Yr-End 2008 4 1 0
w Tl men oon oo%. oowd U oowd osow B 750% 00%.  00%  00%H 100.0%:  0.0%:
il 8 6 .
MM - Middle Management Yr-End 2008 . :
% 66.7% 11.1% "
JM - Junior Management Yr-End 2008 10 4.
% 714%  28.6%.
FP - Police Supervisors Yr-End 2008 23 6:
% 71.9%:  18.8%
STS - Senior Technical/Specialist | Yr-End 2008 4 0 .
% 100.0% - 0.0%
NCL - Non - Represented Clerical | Yr-End 2008 1 0
% ”””” 100.0% 33.3% 0.0%
PBA - Police Benevolent Yr-End 2008 142 1059 : 121
Association . R e
% 9.7% 72.6% 8.3% 100.0%
DEA - Delectives Endowment Yr-End 2008 47. 1 73
Assoc. e
% 64.4% 15.1% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Public Safety

Layer 26 of 31

%

Male Female Total
— - s . — - — — = SRR Y
White Black Hispanic | Asian & Subtotal Black Hispanic | Asian& i Subtotal Black Hispanic . Asian & quto_tal Total
Other Minority 1 Other Minority Other Minority

SBA - Sergeants Benevolent Yr-End 2008 108 15 20 6! 0! 21 20
Assoc, e .. ...... P [ I s . PRI

% 68.8% 9.6% : 12.7% 1.9% 3.8% 0.0% : 0.0% : 13.4% : 12.7%
LBA - Lieutenants Benevolent | Yr-End 2008 58 6 9 10 10
ASSOC' ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, e e i

% 69.9% 7.2% 10.8% 12.0%
C32 - Communication Workers - | Yr-End 2008 1 1: 0 2
1032 ........................................................

% 1.9% 1.9% - 0.0% 39.6%
UOE - Int'l Union Operating Yr-End 2008 3 0: 0: 0.
Engineer R . o S | S [ SN | R S R

% 100.0% 0.0% 0.0% 0.0%
FM - IUJAT-Maintenance Yr-End 2008 3 0 0 0:
Supervisors R R A

% 100.0% 0.0% - 0.0% 0.0% :
TWU - Transport Workers Union | Yr-End 2008 1 0 0 1

% 33.3% 0.0% 0.0% 33.3%
All Pay Bands Yr-End 2008 1239 123" 241 196 ° 1903

N 651% o 65% ‘‘‘‘‘‘ 127% """"""" 10.3% 100.0%

Page 35




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Rail Transit Layer 27 of 31
Male - . Female | Total 7
| White Black Hispanic Asian & Subtotal B White 7 Black Hispanic_ir Asian & o Sjbtotal B White YBIack Hispanic Asian & Sub;)tai Tot
: ; Other Minority ; ‘ . Other Minority ; : {  Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 1 0 0 0 1
% ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 25.0% 00% .
EM - Executive Management Yr-End 2008 1 N 5 1
e 167%  33%
‘h;M - Mviad?; i\;ana:'.]‘emenl Yr-End 2008 1 7 3 1
‘.’/(; ................................................ 158% 53%
7JM - J;Jnior Management 7 Yr-EnE 27)67 B 3 o 2
% | i oow  oow  oo%d  oowi 1wl BI%.  22% 2 222%
7E - Engineering Yr-End 2608 | 0 0 72 0
% | erw msaw  oo%  s00%  83a% i 1000% @ oo%’  oo%  00% ool  oowd oow [l ter% 33.3% 00%  50.0%

NCL - Non - Represented Clerical | Yr-End 2008

250%°  250%.  25.0%

C32 - Communication Workers - Yr-End 2008
1032

% 80.0% 0.0%
FM - IUJAT-Maintenance Yr-End 2008 0 0
Supervisors o o R R
% 100.0% 0% 0% . : X 0.0% 0.0%:
MT - Management (PATH) Yr-End 2008 0 1
% ‘ 0.0% 16.7% 16.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Rail Transit Layer 27 of 31
i Male Female Total
- Wh?te‘“ : Black Hispar;c * Asian—& Subtotal White Black Hispanic : Aslan & Subtotal Black Hispanic Aslan & SL.Jbto’taI
Other Minority ; Minority Other Minority
ET - Engineering - PATH Yr-End 2008 2: 0! 0 :
% 66.7% 0.0%- 0.0%
FT - Field Supervisors PATH Yr-End 2008 55 6 10
% 724%  7.9% 13.2%
EGT - Non-Represented Yr-End 2008 0 ) 0.
Clerical-PATH ) S OIG  SD:  SE . S I SR | A IR . IR
. 0,
% 0.0% 0.0% 0.0%
IBT - Int'l Brotherhood Teamsters | Yr-End 2008 29 : 15 ar.
% 33.0% 17.0% 42.0%
ATD - Amer. Train Dispatchers Yr-End 2008 9 5 6
Assoc. R I . - S - S N S SRt S | S [ .
0,
% 56.3% 31.3% 37.5%
UTU - United Transportation Yr-End 2008 45 38 58
Union FE T e N 5.0
0,
% 34.9% 29.5% 45.0%
UTT - UTU- Tower Operators Yr-End 2008 8. 4 7.
% 21% 214% 36.8% 100.0%
on ‘ ' 161
BLE - Brotherhood Locomotive Yr-End 2008 96 31 40:
Engrs. IR T 1 . . e £ .
0,
% 59.6% 19.3% 24.8%
TWT - Transport Workers Union - | Yr-End 2008 70 20° 20
PATH .................................................................. sy e s e . N
% 64.2% 18.3% 18.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Rail Transit

Layer 27 of 31

Female Total
= = . b e T — e
White Subtotal i} Black ! Hispanic : Asian & Subtotal White | Black Hispanic ;| Asian & Subtotal Total
Minority § : : Minority Other Minority
H i
} :
T .
RTU - Railway Independent | Yr-End 2008 125 127 . 22 21 2 45 172
TranSit Un ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, U AU . - I L
% 72.7% ; 73.8% : 12.8% 12.2% 1.2% 26.2% 100.0%
BRS - Brotherhood Railroad Yr-End 2008 - 30 - 32 F 22
Signalmen RPN IR R | ST : SN A SR o
% 55.6% 59.3%
EWC - IBEW (Craft) - PATH Yr-End 2008 787- 78 i
% 75.7% 75.7%
EWS - IBEW (Supervisors) - Yr-End 20687 1 2; 7 27,
PATH . S 4 S -2 . . T T T T S R -+ LR +1 SR SN * T : .
% 84.4% 84.4%
ARS - Amer. Railway Supvrs. Yr-End 2008 16 7
Assoc. B o B
% 80.0% 85.0%
All Pay Bands Yr-End 2008 633 688 .
% 59.1% 64.2% 22.5% 9.7% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Technology Services Layer 28 of 31
Male Female Total
: — - o — H ‘ H I
White Black Hispanic | Asian& i Subtotal White | Black @ Hispanic | Asian & White Black ! Hispanic | Asian & § Subtotal
i Other Minority ; ; Other : Other i Minority
N 1
B-0 and Above (EM 1-6) Yr-End 2008 10 0 0 0
% 100.0%  0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2008 16 2 4 1 28
% §7.4%  7A% ' 143%  3.6% 100.0%
MM - Middle Management Yr-End 2008 19° 5 9: 2
% 44.2% 11,6% - 20.9% - 4.7% -
JM - Junior Management Yr-End 2001;7 1 1! 7 0. 72f - 1
% 25.0% 0.0% 50.0% -  25.0%
8T8 - Senlor Technical/Specialist | Yr-End 2008 3 4- 0 2
% 33.3% 44.4% 0.0%:  222%
NCL - Non - Represented Clerical | Yr-End 2008 0 0 0 1
% 0.0% 0.0% 0.0% 100.0%
C77 - Communication Workers - | Yr-End 2008 2 1 1 3
1177 o T oA T S I SR | BN . B,
% 20.0% .  10.0%: 10.0%  30.0%:
C32 - Communication Workers - Yr-End 2008 0: 1 04 3:
1032 L B U S SR || A S . D
% 00% 16.7%: 0.0%:  50.0%-
All Pay Bands Yr-End 2008 42 13 16 13
% CM2% 127%  29%.  39% 4 1 187%  127% ‘ 56.9%  25.5%" 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Treasury Layer 29 of 31
- Male Female Total - )
White Black Asian & gublotal Black—f Hispanic AAsi;E il Subtotal Black Hispanic Asian}‘ Total
; ;. Other : Minority ¢ Other Minority ; i Other
B-0 and Above (EM 1-6) Yr-End 2008 0 0 2
% | o oom  oowid  oowi oo |l t00% 00%  00% 00 100.0%
EM Execut?\/e Management Yr-End 2008 - 1 0 B 107
% 100%.  00%  0.0% 100.0%
MM - MGdI;;Manaigement Yr-End 2008 T 0 g
% | sse%.  00%.  222%d  220%E 77w |l 00% 1% 00%  11.4%
JM - Junior Management ) 7 Y;End 2008 B 4:;;— 1
%, «««««« 176%59% ..................................
NCL - Non - Rebresented Clerical | Yr-End 2008 | 1 0
% 1000%  0.0% 1000%  00% O 100.0%
70732 TCommunication Workers - Yr-End 2008 1 1 - 7;1 2 1 75
1032 : : :
% 20.0% - 20.0% N '40.0%‘:‘ ‘ '20.0%‘1 100.0%
| All Pay Bands Yr-End 2008 7 " m
% ....... . . 43‘2% . 9.1% 1 L1 RS . . BT 159% . 45% ........................ 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Tunnels, Bridges & Terminals Layer 30 of 31
Female Total B
White | Black © Hispanic ' Subtotal H T White | Black | Hispanic = Asian& i Subtotal | White . Black = Hispanic . Asian& 3} Sublotal i )
Minority i Other Minority Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 5 1 1 1 0 6 1 1 ,'
A 55.6% A% 1A% MA%E 3 Cttaw oo%  o0o% 00w 00 o MA%. 14% -
EM - Executive Managem:m Yr-End 2008 1 34 2 3 14 8 4 - 4; 6 ~74
% 657%  3.3%  49%  148%E  23.0% 1  78.7% 3% 6e% 6%  oo%ii  e2wii 210% @ 68.9%  9.8%  66%
MM - Middle Management IvrEnd2008 | 8" 2 2 10 5 T 7 2.
% 216%  54%  54%  216%Y  324%f  s41% 210%.  135%  00%:  54% 5  18e% i 459% a86%  189%  54%°
7JM - JunioriManagem'e; ﬁ\?r—EndiZ(E} 1 727 - 70 : 70 ) 5? 2 7 3 2 4
% | 143%  0.0%  0.0% """"" s67%  143% Csoo%  14m%.  288%
‘STSi Senior Technical/Specialist | Yr-End 2008 0 0 0 0 0 0 0 1
% 00%  00%  00%  oo%E  oowi  oow [ 0%  00% 1000%  00% i  1000% % to00% @ 00%:  00%. 1000%  0.0%
H- N;nTRepresented Clerical | Yr-End 2008 0 0 0. 2 0 2 707 4 -
% 00%  00%  00%  00%i  oo%d 00w 333% 00% Csaw.oowl  eer%  00% 100.0%
7(13373224 Communication Workers - Yr-End 2008 2 0 1 13- 8 15 8 8 E
% Wi oo smu aonl sl e won men 2 wan msen  zmen oo “o00%
UAT - Union 0!Automotive7 Yr-End 2001; 1 - 0 a 0 0: 0 B 1: 70* 0 7
Technician ) : . . . . . :
% 1000%  00%  00%  00%3  o0o%i 1000% [l 00%:  0.0% 1000%  0.0%  00% 100.0%
EfU - Building Tradés Union JYr—EnE 2008 1 22>E 0 ; : 0 0 22
% | o17%  0o% 83% o % E 100.0% 0o%  0o0%  oo%  oo%i  oowii oow [l o1.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Tunnels, Bridges & Terminals Layer 30 of 31
Male Female Total
: ¢ T H SHiE ‘ ; i3 . S P
White . Black : Hispanic : Asian& il Subtotal i Black | Hispanic : Asian& i Subtotal Black | Hispanic | Asian& G Subtotal
: ; i Other Minority . i Other Minority : Other i Minority
z ? {
UOE - Int" Union Operating Yr-End 2008 86 17 7
Engineer T P o L R S
% 72.3%:  14.3%: 5.9%
IBW - IBEW Yr-End 2008 42° 3 0
% 724%.  5.2% 0.0%
FM - UJAT-Maintenance Yr-End2008 | 33 6 1.
Supervisos e VEE e L
% 73.3%°  13.3% 2.2%-
FS - lUJAT-Operations Yr-énd 2008 e 36 : 17 23
Supervisors | e :
% 404%  19.1%: 25.8%
TWU - Transport Workers Union | Yr-End 2008 113 92 17
% 26.5%  21.6% 27.5%
All Pay Bands Yr-End 2008 384 140 167
% M.7% 18.1%
‘ :
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

WTC Construction

Layer 31 of 31

Total

Male Female
| e T £ E— ¥ S — H h | TRy -
. Hispanic ;| Asian & Subtotal White | Black . Hispanic ;| Asian& Subtotal Black . Hispanic . Asian & E SL_lbto'taI
; i Other Minority : : i Other Minority : : ] Minority
: : : i

B-0 and Above (EM 1-6) | Yr-End 2008 7! 1 0

% 70.0% 10.0% 0.0% : 0.0% 10.0%
EM - Executive Management Yr-End 2008 31 2- 1

% 585%  3.8% 1.9%  132% 18.9%
— — . - - JE——
MM - Middle Management Yr-End 2008 0 5. 1

% ' 0.0% 33.3% 6.7% 0.0% 40.0% 100.0%
JM - Junior Management Yr-End 2008 0. 0 0. 2

% 00%  00%  00%  0.0% 0.0% 100.0%
E - Engineering Yr-End 2008 10 0- 1

% 66.7% 0.0% 6.7% 13.3%
NCL - Non - Represented Clerical | Yr-End 2008 0 0 0

% 0.0% 0.0% ; 0.0% 0.0%
€32 - Communication Workers - | Yr-End 2008 0 0 0:

% 0.0% : 0.0% 0.0% : 0.0%
FM - IUJAT-Maintenance Yr-End 2008 2° 0 0
Supervisors b

% 100.0% 0.0% 0.0% - 0.0%
FS - IUJAT-Operations Yr-End 2008 1 0 0
Supervisors P

% 100.0% : 0.0% 100.0%




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
WTC Construction Layer 31 of 31
Male Female Total
¥ ¥ i i ® — — ¥ R B} T
White | Black Hispanic | Aslan& i Subtotal White Black : Hispanic : Asian & Total White | Black Hispanic | Aslan & Subtotal Total
; i Other ; Minority : ¢ Other : i Other Minority
: : 1 : s
All Pay Bands ‘ Yr-End 2008 61 8 3! 19 7 4 70! 15" 7: 12 34 104
% 49.0%  1.7% 29%  8.7% 183% 67%- 3.8% 2.9% 67.3% 14.4%" 6.7% 11.5% 32.7% 100.0%
| : : : : ,
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male %
Department Pay Band White = Black | Hispanic A;t’::r& ;:’:;‘r’ltt;' ;k"fTot,a‘li | White | Black | Hispanic Agt'::r& ;}’::‘r’:t;' Black | Hispanic Agt'::r& “sn:’:;‘r’ltt;' v
All Departments B-0and Above EM1-6) Yr-End 2000 108 11 6 7 33 3 4 0 0| 138 14 1o 7 31|
) % 62.1%  6.5% 36%  41% 14 195%  1.8% 24%  00%  41% W 817%  83% 59%  41%  18.3%
_EM - Executive Management © Yr-End 2009 362 31 35 59 123 33 10 12 , 485 84 45 71
% 54.4%  47%  53%  89% 185%  5.0%  1.5%  1.8%  8.3% | 729% 96%  68%  10.7%
MM - Middle Management o Yr-End 2009 190, 45 20 34 126 60 33 22 115 316 105 53 56
- % . 35.8%  8.5% 38%  6.4% ; 23.8% 11.3% 6.2%|  42%  21.7% d 59.6% 19.8%  10.0%  10.6%
JM - Junior Management Yr-End 2009 el 14 15 14 4 e el a3l 200 120 151 8lf 48 s
, % S U 213% asw| 4% 45% 26.8% 21.3%  105%  64%  38.2% W 48A%| 258%  15.3% 108% 519
E - Engineering Yr-End 2009 | 200 39 36 o7 30 11 7l 14 230 s 43 1M1
% 46.1%  9.0%  83% 224% 6.0%  25%  16%  3.2% 7.4% %  53.0% 11.5% 9.9%  25.6%
FP - Police Supervisors ] Yr-End 2009 7 4 3 0 - 2 2 0 0 ) 19 6 3 0
B - % Ueo7w| 14.3% — 107%  00%  25.0% 7% 7A%  00%|  0.0% 7% ) 67.9% 21.4%  107%  0.0%
__STS - Senior TechnicallSpecialist YrEnd2009 . 9| 4 3 o d 4 o o 14 1 4 0
‘ % ” 14.3%  74%  0.0% 21.4% 74%  00%  28.6% 50.0%| 357%  14.3%  0.0%
_ NCL - Non - Represented Clerical _ yr-End 2009 1 0 0 20 17 I o 18 15 1
] , - % 1.8% 0.0%  0.0% 36.4% 30.9%  27.3%|  1.8%  60.0% 38.2% 327%  27.3%  1.8%)
PBA - Police Benevolent Association B Yr-End 2009 85 198] 34 T eg 30 _ 35 4 o . g 1038 118) To31] 38
o % 6.0%  13.8%|  2.4% 4.9% 21% 25%  0.3% 4.9% 73.0%  81%  16.3%  2.7%
_DEA - Detectives Endowment Assoc. Yr-End 2009 g 6 7 3 3 5 o 4 e :
- % 11.0% 8.2%  96% 4%  41%  27%  0.0% ‘ 0% 64.4% 151%  11.0%  9.6%
_ SBA- Sergeants Benevolent Assoc. ~ l¥r-End 2009 15 19 3 5 8 0 0 107 21 19 3
% ‘ 10.0%  127%  2.0% 33%|  40% 00%  0.0% 40%, 713%| 14.0%  127% = 2.0%
___LBA-Lieutenants Benevolent Assoc.  |Yr-End 2009 | - R Y B | g 10 o 2
- % B T78%  101%  2.5% 25%  51% 13%  0.0% 6.39 d 734%  127%|  11.4%  2.5%
C77 - Communication Workers - 1177 |Yr-End 2009 1 o Y B I R - B - I 3
e i % 10.0% 0.0%  0.0% 0.0% 40.0% 0.0%|  30.0% i 200% 500%  0.0% 30.0%  80.0%
C32 - Communication Workers - 1032 |Yr-End 2009 BT 8 3 01 83 54 7 a2 ed 62 10]
e % B 52%  27%  1.0% Taq7| 285%  186%|  24% 49 41.6% 337%  21.3%  3.4%
UAT on ofAutomo'tiviéﬂ',l"g(’:hni’(':_i,an‘_, o Yr-End 2000 | 8 g 6] 0 0 o 0 o ~ 102] 8 4 -
‘ ol 6.7%  3.3%  50%  15.09 0.0%  0.0% 0.0%  0.0% 0.0%] Te5.0%  67%  33%  5.0%
BTU - Building Trades Union Yr-End 2009 4 4] 1 o of o o 105 4 1“1
S &S S 32%  11.8%|  08% 0.0%  0.0% 0.0%  00%  00% sa7% 32%  113%  08%
.. YOE - Intl Union Operating Engineer Yr-End2009 | DL .. B 9 188 % 2 283 o4 49 8
e % : C176%  10.2%]  1.2% 24%|  4.2% 12% 0.0% = 53% | 65.7%| 21.8%|  11.4%  1.2%
B BEw : ETTINE B % ! JRTE o . A 22 e S s b
, % 10.5% 9.4%  4.4% 0.0% 00%  0.0%  0.0% 0.0% 757% 105%  94%  4.4%
__FM-IUJAT-Maintenance Supervisors _ Yr-End 2009 | 18 18 4 6 1 ol 8 180 19 16 4
o % 8.2%  6.8%  1.8% 27w 05%  06%  00%  0.9% U 822%  87% 7.3%  1.8%
_FS - IUJAT-Operations Supervisors Yr-End 2009 45 18] 1| e R L - q3¢] 84 26 8
I % 45.4% 184%  64%  04% 2 oo 157%  40%  08%  205% 546%  337%  104%  12%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male EFemaIe 2
e y ") - - — S -
Department Pay Band White | Black = Hispanic A&'szr& ;:'nb;‘r’:t;' \~ Hispanic | AS1an & Total Black | Hispanic ;‘I’:;‘r’ltt;'
All Departments TWU - Transport Workers Union Yr-End 2009 151 141 65 7 ‘ 122 263| 89
% U o7aw| 255%  11.8%  1.3%  38.5% ; 22.1% 34.2% 47.6%  16.1%
_ MT-Management (PATH) Yr-End 2009 4 0 0 1 , N 1 | a4 1| g
- % 86.7%  0.0% 0.0%  16.7% 7% 16.7% ] ) . 1% 66.7%| 16.7% 0.0%  16.7%
ET - Engineering - PATH Yr-End 2009 1 0 0 0 . 0 ' 2 0 0 0
- % 50.0%  0.0% 0.0%  0.0% ) / 0.0% . 0.0% 100.0%  0.0% 0.0%  0.0% .
e Siparisos PATH — |veEni 2008 0% e e | 00% 00 - e B B
% 70.4%|  7.4%) 25%  3.7% ) : 4.9% Y 80.2%| 12.3% 25%  4.9%
ECT - Non-Represented Clerical-PATH | Yr-End 2009 0 0 1 0 E 0 : LT 1 o
% 0.0%  0.0%  333%  0.0% 3% 0.0% ki W e6.7% 0.0%  333%  0.0%
IBT - Int'l Brotherhood Teamsters Yr-End 2009 28 14 7 2 | 7 20 ' 39 34 10 4
B % U a20% 164%  8.0% < 2.3% . 23.0% " 287% | aa8%| 304%|  115%|  46% 5.
ATD - Amer. Train Dispatchers Assoc. | Yr-End 2009 s s 177 2 , 8 8 BT Y
,,,,, o % 471%|  35.3% 5.9%  0.0% 2% 11.8% ' . W ATA%|  47.1% 59%  0.0%
UTU - United Transportation Union - Yr-End 2009 43 38 9 0] / ( ) 25 ) 50, 63 18 3
e % 32.1% 28.4% 6.7%  0.0% A% eT2% 18.7% ' . 37.3%| 47.0%  134%  2.2%
UTT - UTU- Tower Operators ) Yr-End 2009 B I o ! : ) 3 T T - R
% 421%| 15.8%  0.0%  0.0% 8% % 15.8% ) i 68.4% 31.6% 0.0%  0.0%
BLE - Brotherhood Locomotive Engrs. Yr-End 2009 94 40, 17, R 4 13 o os| 53 19 5
) % 54.7%| 23.3% 9.0%  1.7% . B 7.6% .99 W 55.2%| 30.8%  11.0% 2.9%
____TWT - Transport Workers Union -PATH | Yr-End 2009 & Y 3 9 ) 79 17 15 3
‘ T T eosw| 14.9%  132%  26% 30 0.0% . o 603% 14.9%  13.2%  26%
RTU - Railway Independent TransitUn  |Yr-End 2009 132 30 24 A 2 135 32 24 1
T % 68.8%| 15.6%  12.5%  0.5% 8.6%! 1.0% ) o 703%  16.7%|  12.5%  0.5%| )
BRS - Brotherhood Railroad Signalmen Yr-End 2009 32 12| 5 2 1 0 ol T o T
L % 60.4% 22.6% 9.4%  3.8% | 0.0% ' . Teaow| 206% — 9.4%  3.8%
~ EWC - IBEW (Craft) - PATH 7| Yr-End 2009 790 14 9 5 ' 0 o 79 14 9 -
% 73.8% 13.1% 84%|  4.7% o 0.0% ) ) ) T13A% 8.4%  4.7%
EWS - IBEW (Supervisors) -PATH Yr-End 2009 27 3 1 R i - . i 1 :
% T B4 9.4%| 34% 3% 1 00% 0.0% 9.4% 34%|  3.1%
ARS - Amer. Railway Supv}s. Assoc. |Yr-End 2009 15 0o 1 o 0 e
% 83.3% 0.0%  56% 11.1% ) % O 0.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male
Department Pay Band White | Black | Hispanic | "2 & “Snf:;‘r’ltt;' ;
ARC - Office of | B-0 and Above (EM 1-6) Yr-End 2009 2 1 0 0
ARC Project ] S ' % 6617% 33.3%] 0.0% 0.0%) 3353‘7
~__EM - Executive Management Yr-End 2009 [§ 0 0 1 1
- B % 60.0% 0.0%  0.0%  10.0% .
MM - Middle Management Yr-End 2009 1 0 0, 0 0
e % 50.0%|  0.0%  00%  00%
_JM - Junior Management Yr-End 2009 1 0 0 0
S % ). 1000%  0.0%|  00%  0.0%
C32 - Communication Workers - 1032 Yr-End 2009 0 0 0 )
% 0.0% 0%j

Page 3 of 35

IFemale
] S

White

Hispanic

Subtotal |
Minority

o o 0 0 0
| 00%  0.0% 0.0%  0.0%
2 0 9 1
T200%|  0.0% 0.0%  10.0% 10.0%
1 0 B . B
| 50.0% 0.0%  0.0%  0.0% 00
208 bL.o0 oW 00

 0.0%

0

0%|

~:T,ota,i .

zTotaI I
White | Black | Hispanic Agt'::r& nsn;’nb;‘r’i't;'
86.7%| 33.3% 0.0% 0.0%)

g o 0 2
80.0%  0.0%  0.0%  20.0%

9 o of o ,
100.0%  0.0% — 00%  0.0% 0%
e L 0

0.0%
0 0 1 0
0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemaIe
A e g e S w,fi o S . - e
Department Pay Band White | Black | Hispanic Aosti;:r& ;z’nb;‘r’:t;' otal | White | Black  Hispanic A&':L‘r& ;‘I‘:;:’:t;' . Total‘ﬁ: White | Black | Hispanic A&'f,:,& ;‘,‘:m;‘
Audi _BOandAbove(EM1€) |VrEnd2009 3y o o o o o \ I R
- % 100.0%  0.0%  00% = 0.0%| 0.0% o 5 100.0%  0.0% 0.0%  00% o
EM - Executive Management Yr-End 2009 10 0 1 o 5 1 0 1 i’ 15 1 1 1 3
% 556%|  0.0% 56%  0.0% 27.8%  5.6% 0.0% 56%  11.1% 83.3%| 5.6% 56%  5.6% 16.7%
MM - Middle Management ~IYr-End 2009 8 4 1 1 3 2 2 0 1" 8 3 1 10
i , , % 38.1%| 19.0% 48%  4.8% 14.3%|  9.5% 9.6%  00%  19.0% B 52.4%| 286% — 143%  48%|  47.6%
JM - Junior Management . - Yr-End 2009 ” 8 2 /2 = 2 '9 o 5 2 o 4 8{ ‘ o %7‘7 7 - 4 . 3 T k‘14[
. % 25.8%|  6.5%) 6.5%  6.5% 29.0% 54.8% 22.6%  12.9%|  97%|  45.2%
NCL - Non - Represented Clerical Yr-End 2009 0 o 0 0 I R 0 0 1
50.0% 0%

Al Pay Bands
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male IFemale Total i
P R o e S - e
Department Pay Band White | Black | Hispanic | “orion ;T:;:’Itt;' Total | White | Black Hispanic Fean & ;‘l‘:;‘r’itt;' | Total | White | Black | Hispanic rejan & ;:'I:’;:"tt;'
Aviation * B-0 and Above (EM 1-6) Yr-End 2009 15 1 1 1 T £ 19 2 1 1 .
s 65.2% 4.3%  43%  43%  13.0% : ' 43y 82.6%  8.7%  43%  43%
EM - Executive Management Yr-End 2009 46 8 5 8 1 64 14 9 b
% | 46.9%| 82%  5A%  82%  21.4% 18.4%  6.1% 41%  31% 133 Tesa%|  14.3%|  9.2% < 11.2%
MM - Middle Management Yr-End 2009 21 7 5 5 17, 17, 12 4 5 38| 19 9, 10
o % | 27.6%  9.2% 6.6%  6.6%  224% 224% 158%  53%  6.6% 50.0% 25.0%|  11.8%  13.2%
B T e I I I I R e e R
L% Masw| 1a3% 00w osu  238% O STA%  19.0%  95%  143%
_E-Engineering |Yr-End 2009 0 0 0 1 1 9 9 0 1
) e 0.0% 0.0% 0.0%| 100.0%  100.0% 0.0%  0.0% 0.0%| 100.0%
_STS - Senior Technical/Specialist | ¥rEnd 2000 o o 1 0 i q 0 i 9
T % T 00w oow|  1000%  0.0% T0.0%  00% 1000%  0.0%
_ NCL - Non - Represented Clerical YrEnd2000 | o o 0 0 0 5 3 0
% 00w 00%W 0 00%  0.0% 0.0% “Bs6% 11.1%  33.3%  0.0%
C32 - Communication Workers - 1032 Yr-End 2009 3 Y 0 28 14 12 o
o lm o sewl oo 00w 00%  00% 6%k 41 27.6% 0% | 49.0%| 27.5%  235%  00% 510
"UAT - Union of Automotive Technician ~ {YrEnd2009 | 7N 2 0 1 ) ) | 7 2 0 1
» - % " 700% 200%  00% 100%  300% 0%  0.0% 0%  0.0% | 70.0%|  20.0%) 0.0%  10.0%
_BTU - Building Trades Union Yr-End 2009 30, 2| 0 0 2, | 30, 2 0] 8}
7 % 03.8%  6.3%  00%  00%  6.3% 93.8% 63%  00%  00%
~UCE - Int'l Union Operating Engineer | Yr-End 2009 132 36 24 4 84 : 138 44 21| 4 5
e T e e 171w 11w oW 30.5% d 14%] T sawl eian aiow isew oW 7
T - e zos e R R R e I I ) L gy
- % 75.0% 13.2%  11.8%  0.0%  25.0% - . 75.0% 13.2%  118%  0.0%
FM - IUJAT-Maintenance Supervisors” i‘ o Yr-End20/097 69 o 11 o 9 3/ “""’23 T T - T o 73 o 1 - H’é 3
- - e 71.9%| 11.5% 9.4%|  31%|  24.0% | 76.0% 115%  94%  3.1%
_ FS-IUJAT-Operations Supervisors | Yr-End 2009 76| 28] 12 ¢ 40 , BT Y| T I
% aerw| teaw| 7w 00w 261%) , ) 9%| 137 e0dw%| 268%  118%  1.3%
_ TWU - Transport Workers Union | Yr-End 2009 31 43 9 2 2 15
% 28.7%| s9.8%  83%  1.9% s
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Minority

Page 6 of 35

Mate E%Female
Department Pay Band White | Black | Hispanic Aostlz;lr& ;;;b;‘r’ittzl% White | Black | Hispanic Aost'::Zr&
Capital Programs | B-0 and Above (EM 1-6) T Yr-End 2009 4 1 0 0 1 4o 0 0
' 7 1% 66.7%| 16.7% 0.0%  00%  16.7% 16.7%  0.0% 0.0%  00%
~ EM - Executive Management ~ yrEnd2009 | 2 0 0 o ’ '
ol s0.0% 00%  00%  00%  0.0%
MM - Middle Management Yr-End 2009 0 0 0 0 0]:
I % | 0% 00%  00%  00%  00%
JM - Junior Management Yr-End 2009 0 0
0.0% '

Subtotal i .

:
Hispanic Asian & Subto.tal " .
Other Minority

0 0 1
0.0%  0.0% 16.7%

0 Om o 1

T0.0%  0.0%  25.0%

0 0 0
0.0% 0.0% 0.0%}
- o )

33.3%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemale

} Hotal E
Department Pay Band White | Black | Hispanic A(;:z:r& “Sn‘l‘:;‘r’l‘t;' "’~;;thal"; | White | Black | Hispanic Agt';zr& “Sn‘l’:;‘r’l't;' xi‘ White | Black | Hispanic A&'s:r& a“’:;‘r’l‘t;' Total
Comptroller B-0 and Above (EM 1-6) - Yr-End 2009 P 0 0 0 ol N 0 o 3 0 0 0
S % 86.7%  0.0% 0.0%  0.0% T333%  00%  00%  0.0% 0.0% 100.0%  0.0%  0.0%  0.0%
_EM - Executive Management Yr-End 2009 10 1 3 0) 2 0 0 0 0 12 1 3| 0
iy 625%  6.3%  18.8%  0.0% 12.5%  0.0% 00%  0.0% 0.0% TU750%  6.3%|  18.8%  0.0%
 MM-Middle Management ~|Yr-End 2009 8 1 1 1 2 1 1 EI L 2 2 3
R % 471%|  B9%  5.98%  8.9% 17 o 118%  59%  59%  118%  23.5% 588% 11.8%  118%  17.6%
__JM - Junior Management Yr-End 2009 7! 1 5) 2] 7! 9 3 9 14 10 8| 11
B % 16.3%  23%  11.6%]  47%  18.6% T16.3% 20.9%  7.0%|  209%  48.8% 32.6% 23.3%  18.6%  26.6%
_NCL - Non - Represented Clerical Yr-End 2009 0 0 0 0 0 1 0 0 0 1 0 0
% 0.0% 00%  00%  0.0% 0.09 0.0% 1000%  0.0%  0.0% 0.0% 100.0%  00%  0.0%  100.0%
€32 - communication Workers - 1032 Yr-End 2009 3 2 7 0 3 5 10 0 4 14 )
158% 15 “10.5%| 36.8% 0.0%  15.8% T26.3%| 526%  00%  214%  73.7%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Male %Total t
Department Pay Band White | Black = Hispanic Agt'ﬁgr& ;:'nb;‘r’ltt;' ; White | Black | Hispanic Agt';zr& ;:‘:;‘r’ltt;' - White | Black = Hispanic Agt';zr& ;:‘:;‘r’,t;' '
Engineering B-0and Above (EM1-6) Yr-End 2009 1 0 2 3 2 0 o 0 2 3
, % 1% 0.0%  114%|  18.7% 8.9% 111% 00%  00% 00% 0.0 722%|  0.0% 1A%  18.7%|  27.8%
EM - Executive Management Yr-End 2009 59| [ 6 21 12 1 0 1 71 6 6 22, 3
% 56.2%  4.8% 57%  20.0% 30.5% 11.4%  1.0% 0.0% 1.0% 67.6%  5.7% 57%  21.0%  32.4%
MM - Middle Managementr Yr-End 2009 1 0 0 0 0 5 3 2 0 i 6 3 2, 0 5
e % 9.1%| 0.0% 0.0%  0.0% 455% 27.3%  18.2% = 0.0% 545% 27.3%  18.2%  0.0% 45.5%
_JM - Junior Management Yr-End‘yzdds 0 1 0 o 1 6 0 0 1 T ‘1 ' 0 1
% 0.0%| 12.5% 0.0% 0.0% 75.0% 0.0%  12.5% 75.0%| 12.5% 0.0%  12.5% 25.0%
_E-Engineering Yr-End 2009 184 35 35 90 28 s| 13 212 46 40 103 189
% 459%  8.7% B7%  22.4% 7.0% 1.2% 3.2% 10.0%  25.7%
€32 - GCommunication Workers - 1032 Yr-End 2009 3 0 0 0 0 15 [§ 0 6) 0
% 1% 0% 0% 40.5% 16.2% 0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

r-End 2009

Page 9 of 35

By Pay Band
(Permanent / Probationary / Project)
Male ;Female
Department Pay Band White Black | Hispanic Ag:::,»& ;r:;m;‘ tal | White @ Black Hispanic Ag:::r& SIlI,nb;?ltt;' ‘ 9‘?'   White Black . Hispanic Aost'::r& ;Tnb;zttil T
Executive B-0 and Above (EM 1-6) Yr-End 2009 ol 1 2 R 2 1 0 0 1 11 2 2 2 8
Offices/Chiefs % T s00%| 5o | 11.8%  11.8%  20.4% 11.8%  5.9% 0.0%  0.0% 5.9% 647 118%  11.8%  11.8%  35.3%
_ EM - Executive Management ~l¥r-End 2009 17 1 5 4 1 9 0 0 o 2 1 5 4 10
- N % T arow| 28w 13.9%  111% 278 26.0%  00%  00%  00% o 22w 28%|  13.9%  114%  27.8%
MM - Middle Management " IYr-End 2009 3 1 0 3 6 2 of 1 3 9 3 0 4
, e % 1.8%  63% 00 188%  26.0% 376% 125%  00%  83%  188% 563% 188%  00% 260% 4387
__JM-Junior Management _1Yr-End 2009 . 0 1 1 | L8 8 1 13 3 6 7 A
,,,,, 1% 0.0%  0.0% 56%  58% | 1674 333%  333%  56%|  722% | 167%| 333%  38o  11.1% 833
C32 - Communication Workers - 1032 Yr-End 2009 0 0 0 0 0 0 1 0 0 0 1 0
0.0% 0.0%  100.0% 100.0%| 0.0% 0.0%  100.0%



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male 2gFemale

Department Pay Band White | Black | Hispanic Agt'::r& l\sn?nb;?ltt)a/l Total | White | Black | Hispanic Ag:;zr& ;‘I‘:;‘r"tt;' Total Black | Hispanic Ac?t'::r& ;:':;‘r’itt;' Tc
Financial _ B-0 and Above (EM 1-6) Yr-End 2009 1 0 0 0 0 0 o 0 * 1 0 o o 0
Analysis - Tl P 1000%|  0.0%  00%  0.0% 0.0%  0.0% 0.0%  0.0% 100.0%  0.0%  00%  00%  0.0%
EM - Executive Management Yr-End 2009 1 0 0| 1 1 of 0 0| 2 0 0] 1 1[
B % 33.3%  0.0%  00%  33.3% T 333%  00%  00%  0.0% 86.7%|  0.0%|  0.0% 333%  33.3%
MM - Middle Management 7 Yr-End 2009 T 0 0 0 0 od o | 1 0 0 1]
| 50.0% 500%  0.0%  00% 00%  00%  00%  00%  00% 50.0% 50.0%|  0.0%  0.0%  50.0%
JM - Junior Management ~ |vrEnd2000 | o © of 0 0 o i o o of 1 o 0 1
% | oo% oo0%  oo% 00% 00% 1000%  00%  0.0% 100.0% 10 0.0% 1000%  00% _ 00% 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male
Department Pay Band White | Black | Hispanic Aost'z:r& ;‘i'nb;:’itt;' » Black | Hispanic Agt'::r& ;:'nb;:"tt;' Hispanic ;;'nb;:’i't;'

Govtd _B0andAbove (EM16)  ¥rEnd2009 q o 0 o o o 0 1 (I
ﬁ;’f:;r";““"y - s 0.0%  0.0% 0.0%  0.0% 00 0.0%  0.0% 1000%  0.0%  100.0% 00% 0.0% 1000%  0.0% 100.

EM - Executive Management ’ Yr-End 2009 2 0 0 0 2 1 0 0 1 4 1 0 0

- B % 40.0%  0.0% 0.0%  0.0% 40.0%  20.0% 0.0%  00% — 20.0% 80.0% 20.0% 0.0%  0.0%

MM - Middle Management ' Yr-End 2009 0 1 i 0 ) 0 0 1 0 1 0 1 1 0

e ) % 0.0% 50.0% 0.0%  00%  50.0% 0% 00% 0.0% 500%  00%  50.0% 0.0% 50.0%  50.0%  0.0%

M - Junior anagement . e e e S ! : G - o 20 &

% 0.0% 00%  00%  00% ~00%  00% 504 6 50.0% 50.0%  0.0%  0.0%

Yr-End 2009 0 0 0 0 0 o 1 o 0

0.0%| 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male éFemale (
Department Pay Band White ! Black ; Hispanic Aos:::r& Slr:;:)ltt;‘ White | Black : Hispanic AOB::;'r& ;?:;g:;‘ Hispanic Ag::: r& ;r:;;tt;l
Human __B-0 and Above (EM 1-6) - Yr-End 2009 0 0 0 of o 2 0 0 0 ,, o 0 o
Resources - % T 0.0%  0.0% 0.0%  0.0%  0.0° 100.0%|  0.0% 0.0%  0.0% 0.0% 100.0%  0.0%|  0.0%  0.0%  0.0%
__EM-ExecutiveManagement !Yr-End 2009 9 2 0 0 I ‘ 8 2 1 g 17 4 1 2 7
. SR 375%  8.3% 0.0%  0.0% 33.3%  8.3% = 4.2% = 83% 20 70.8%| 16.7%|  4.2%|  8.3%  29.2%
MM - Middle Management " 'Yr-End 2009 3 1 0 0 4 of 4 9 7 10 4 2 16
o - % 13.0% 4.3% 00%  0.0% 174% 391%  17.4%  8.7% 30.4%| 43.5%  17.4%  8.7%  69.6%
JM-’qq}r]/i’gr Management 3 ) YrEnd2009 | 7 4l ' 1 I D 9 7 4 A 15
R A B T Y BT e mod e asW  soon s wsn semM  terW i easw
STS - Senior Technical/Spegialigst Yr-End 2009 0 0 0 0 4 1 1 0 4 1 1 0 2
= 0.0%  0.0% 0.0%  0.0% e67%  16.7%  167%  0.0%  33.3% 86.7% 16.7%|  16.7%  0.0%
- NCL:-Non-Represented Clerical  |vrEnd2009 | o 0 o o o0 0 y 0 a0 . I
, e 00%| 00w N ' 00%  00%  1000%]  0.0% 0.0%  00% 100.0%  0.0%
__C32 - Communication Workers - 1032 o Yr-End 2009 1 0 1 0 2]
' T 33.3%  0.0% 66.7%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male gFemale %Total E
Department Pay Band White | Black | Hispanic A&'z:r& I\sllrr:);cr)lttsl . White | Black ; Hispanic A&'::r& nsn:lnbc:fltt;’ - White | Black . Hispanic A;::: r& nsn:lnbc::)itt;‘
Inspector General] B.0 and Above (EM 1-6) - Yr-End 2009 4 0 0 0 0 ) 4 0 o o
T % o ) 100'.76%’ 0.0% ")0.0% 0.0% 0.0V . B ’, X o R ) /o :100,0% ' 6?0% 0,0% o 0.0%! 6.2)%}
_EM. Executive Management Yr-End 2009 8 0 0] 1 0
' iy ) 80.0% 00%  00%  10.0% 0! 0.0%
MM - Middle Management ) Yr-End 2009 13 1 0 0 1 0
- k| BT 6T 00% 00  67% 8O 13.5%  00%  00%  133%
__JM - Junior Management Yr-End 2009 1 1 1 0 2 3 2 1 o
%] 167w 167%  te7%  0.0%  33.3% 50.0% 33.3%  167%  0.0%  50.0%
Yr-End 2009 0 0 0 0| 1
o - ool " 50.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

H

|

il Pay Bands

Page 14 of 35

Male {Female
Department Pay Band White = Black | Hispanic A;t'::r& ;f:;‘r"tt;' White | Black | Hispanic A;::: r& ;ﬁ':;‘r’:t;'
Labor Refations | B-0 and Above (EM 1-6) Yr-End 2009 0 ‘ 0
e _00%] 100.0%|  0.0%]  00%  00%  0.0%
_EM - Executive Management _ Yr-End 2009 2 q 0 o o 0
% 100.0% 00% 00%  00%  0.0% 0.0%|
MM - Middle Management Yr-End 2009 0
A % 00W 00% 333% 00% 333 7% 0.0%  00%  0.0%
_JM - Junior Management Yr-End 2009 1 0 0 0 1 0 0 0
% | 50.0% 00%  00%  00% 0.0% 50.0%  0.0%  00%  0.0% ;
NCL - Non - Represented Clerical Yr-End 2009 0 0 0 0 0 2] 0 0 0 o
B 0% 100.0% 0%

Hispanic

Subtotal
Minority

0 0 0 0

0 0.0% 0.0%  00%  0.0%

R 0 0 0

100.0%  0.0% 0.0%  0.0% 0.0%

il 0 1| 0 1
86.7%|  0.0% 33.3% 0.0%)

== e e o

100.0%|  0.0% 0.0% 0.0%
2 0 0 0




Male

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Department Pay Band White | Black | Hispanic Ag:::r& ;:'nb;:’ltél
Law _ B-0 and Above (EM 1-6) Yr-End 2009 7 1 0 0
,”, % | 836% 91%  00%  00% o
__EM - Executive Management _ Yr-End 2009 2 2 0 0 2
] , ‘ % 40.0%|  40.0% 0.0%  0.0%  40.0%
MM - Middle Management Yr-End 2009 25 3 0 1 4
,,,,, ) - % 44.6%  5.4% 0.0%  1.8% 7.4%
JM - Junior Management Yr-End 2009 16 1 1 3 B
- , % ) 45.7%  2.9% 29%  86%  14.3%
NCL - Non - Represented Clerical Yr-End 2009 ! [y 0 0 o
- % 8.3%  0.0% 0.0%  0.0% 0.0%
€32 - Communication Workers - 1032 Yr-End 2009 0

Page 15 of 35

Hispanic

Subtotal
Minority

0

e oo

0

0.0%)

2,

3.6%

' . n&  Subtotal
; Black | Hispanic AostI:er Mi:;rity
2 0 0 '
81.8% 18.2%  0.0%  0.0%
3 2 0 0
80.0%|  40.0% 0.0%  0.0%
41 12 2 1
92N 214%  36%  18%
| 71.4%  14.3% 5.7%  8.6%
9 3 B 0
75.0% 250%  00%  oo0%|  25.0%
s 1 2 o !
50.0%|  16.7% 0.0%|




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemaIe %Total
S | . i A e _—

Department Pay Band White | Black | Hispanic A;:::r& Subtotal _ Total | White | Black ; Hispanic A;::::r& I\Sllli]:t::ittzl \;‘Tot'al | White | Black : Hispanic A;:;:r& ;:]:;:ttzl .
Management& . B-0 and Above (EM 1-6) ’ ] Yr-End 2009 0 ' 1 0 0 . 1 1 A 0 2
Budget ' I 00% 333%|  00%  0.0%  33.39 asaw 0.0%| | 33.3%  0.0% 333 “33.3%  33.3% . 0.0%|  66.7%

_EM-Executive Management |¥r-End 2009 8 1 0 0 1 1| 2 0 1 3 ; 7 3 0 1 4
% T sas%| 9% 0.0%  0.0% 9.19 0.0% 0 Teaewl  27.3%|  00%|  91%| — 36.4%

MM - Middle Management Yr-End 2009 3 4 0 2 3 o4 T 1 R 6 6 1 3 10
- - % 18.8%| 25.0% 0.0%  12.5% 37.5% 18.8% 12.5% 6.3%  63%  25.0% 37.6% 37.5%  6.3%  18.8%  625%
~ JM- Junior Management R I¥rEnd 2000 | 1 o of o o 2l 2 1 o I
B % 16.7%|  0.0% 00%  0.0% 33.3%  167%  0.0% 500% 33.3%  16.7%|  0.0%  50.0%
NCL - Non - Represented Clerical | Yr-End 2009 0 0 0 o 0 ol o 0 o o S0

% ’ %
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Page 17 of 35

Male éFemale E
S - S - - — S— P B o]
Department Pay Band White | Black | Hispanic AgtI::r& Islllj:;:’lttzll E White Black @ Hispanic A(:ti::r& ;T:;;E‘ Black : Hispanic Agti::r& ;;’:;;tty _ Total
Marketing _ B-0 and Above (EM 1-6) Yr-End 2009 1 0 o 0 | 0 0 o 0 1 0 o ¢ 0
T % 100.0% 0.0%  00%  0.0% 0.0% 0.0%  0.0% 0.0%  0.0% 0.0% 100.0%  0.0% 0.0%  0.0% 0.0%
EM - Executive Management Yr-End 2009 3 0 1 of 5 1 1 0 2 7 8 1 2] o
% | 27.3% 00%  91%  0.0% 9.1% 91%|  9d%|  00%  18.2% | T27%  9A%|  182%  00%  27.3%
MM - Middle Management Yr-End 2009 1 2 1 0| . 2 2 0 0 4 3 4 1 0 5
N ) Y6 128% 250%  125%  00% 4 25.0% 25.0%  O00%  OO0%  250% 376U 50.0%  125%  00%  625%
__JM - Junior Management ) Yr-End 2009 0 0 0 0 0 2 1 o 3 0 2 1 0
‘ % 0.0%  0.0% 0.0%  0.0% 0.0%| 0.0% 66.7%  33.3%  0.0%  100.0% 0.0% 66.7%  333%  0.0%  100.0%
STS - Senior Technical/Specialist Yr-End 2009 1 0 0 0 0 0 0 0
% ) 100.0%|  0.0% 0.0% 0.0% 100.0%|  0.0% 0.0% 0.0% 0.0%!
€32 - Communication ’Wor'kers -1032 _|Yr-End 2009 0 0 o 2 1 o
Orkers S U s s




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

0/

Page 18 of 35

0

0%

Male 5
Department Pay Band White | Black | Hispanic Agt'z:;r& ;f:;:t;‘ White ! Black . Hispanic Ag:zgr& r?l?:;(r)ltt;' E Yo Black ; Hispanic Ag:ﬁgr& “snt':;ztt;' ‘,
" Media Relations | B-0 and Above (EM 1-6) yrEnd2000 | 2 0 1 0 o o | 3 o o o
- - e 66.7%  0.0% 333% 00%  00%  0.0% 100.0% 0.0%|  0.0%  0.0% 0.0%
EM - Executive Management Yr-End 2009 1 0 ) 0 0 0 0 A o o 0 0
% 100.0%  0.0% 0.0%  0.0% 0.0%  0.0% 100.0% 00%  0.0%  00% 0.0%
MM - Middle Management Yr-End 2009 0 0, 0 0 1 0 0 0,
, - % ' 0.0%  0.0% 0.0%  0.0% 100.0%  0.0% 0.0%  0.0% 100.0%
~ JM - Junior Management Yr-End 2009 1 0 0 0 7 B 1 ol o 1 T
e 333w  00%  00%  0.0% 0.0% 33.3%| 33.3%  00%  00%  33.3%  66.7%]
NCL - Non - Represented Clerical  !Yr-End 2009 o 1 0 o 0 I 9

0%)

0.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male %Female g
Department Pay Band White = Black | Hispanic Ag‘t';;‘r& ;:’:;‘r’:t;' White = Black | Hispanic A&';Zr& ;T:;Z’t;' Black | Hispanic Agt';gr& ;:'r:’;‘r’:t;' ~
Off Business & B-0 and Above (EM 1-6) Yr-End 2009 0 1 0 0 , 0 0 1 0 0
Job Opportunity ; % 00% 100.0%  00%  0.0%  100.0% 00% 00%  0.0%  0.0% C " 0.0% 1000%  00%  00%  100.0%
~ EM - Executive Management ~|Yr-End 2009 1 0 0 1 0 1 1 0 2 1 1 1 1
% 25.0%  0.0%  00% 250%  25.0% " 00% 25.0%|  250%  0.0%  50.0% 25.0% 25.0%  250% 250%|  75.0%
MM - Middle Management Yr-End 2009 0 2 9 0 1 1 2 k| 1 4
S £ SO 0.0% 400%  00%  0.0%  400% _20.0% _.A0.0% 20.0%| 40.0%  20.0%  20.0% 0%
JM - Junior Management Yr-End 2009 0 0 1 0 0 2 0 0 2 2 1
% 0.0%  0.0% 0.0% 9
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male %Female %Total )
Department Pay Band White Black | Hispanic Ag:z:r& nslllllnb;:)lttsl White Black | Hispanic Ac:t'zgr& nsll:lr:)c:(r)ltt;' White Black | Hispanic Ag::‘:r& ;:'ﬁ;m;‘ |
off B-0 and Above (EM 1-6) - Yr-End 2009 2 of o o o 2 2 0 0 0 0 4 0 o 0 |
::er:;n::ntal& - % 50.0%  0.0% 0.0% 0.0% 50.0%  0.0% 0.0% 0.0% 0.0% 100.0%|  0.0% 0.0% 0.0% 0.0%!
__EM-Executive Management B Yr-End 2009 2 0 0 0 1 1 0 0 1 3 | 0 0 1
% 50.0%|  0.0% 0.0% 0.0% 0.0% " 25.0%| 25.0% 0.0%  0.0% 25.0% 75.0%|  25.0% 0.0% 0.0% 25.0%
_MM - Middle Management 7 Yr-End 2009 0 0 1 0 1 0 0 o 0 1 0 1 0 1
- % 0.0% 00%  50.0% 0.0% 50.0% 50.0%  0.0% 0.0%) 0.0% 0.0% 50.0%| 0.0%  50.0% 0.0% 50.0%
JM - Junior Management - ' Yr-End 2009 0 " R 0 2 0 0 T T 2 o o 2
) % 0.0%  0.0% 0.0%) 0.0% D 0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Hispanic

Subtotal |
Minority

_ Total

0 0

Hispanic

Subtotal |
Minority |

 0.0%

Male iFomale
. . 1 Aslan & | Subtotal |
D -
epartment Pay Band White Black | Hispanic Other Minority i White
Office of B-0 and Above (EM 1-6) | Yr-End 2009 1 g of o ] |
Emergency % 100.0% 00%  0.0%  0.0% i 0
Management _EM - Executive Management Yr-End 2009 9 0 0 0 0
% 100.0%) 0.0% 0.0%) 0.0%) 0.0%
MM - Middie Management Yr-End 2009 3 0 0 0
% e00%  00%  00%  00%
JM - Junior Management Yr-End 2009 0 0
%
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2009 WORKFORGCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent | Probationary / Project)

Male
Department Pay Band White | Black | Hispanic A&‘::r& “sn:’:;‘r’:t;' Hispanic A&'ﬁ;‘r& ;‘I'r:’;‘r’ltt;' . Black = Hispanic A&'ﬁ;‘r& ;‘I":’;‘r’ft;' -
Office of the " B-0 and Above (EM 1-6) Yr-End 2009 0 0 0 o 0 0 o o
Secretary - T o 0.0%  0.0% 0.0%  0.0% 0.0% 100.0%  0.0% 0.0%  Toow 0.0% 100.0%|  0.0% 0.0%  0.0% 0.0%
EM - Executive Management Yr-End 2009 1 0 0 0 0 1| 0 0 1 1 1 0 o
% 50.0%  0.0% 0.0% 0.0% 0.0 00% 50.0%  0.0%  0.0% 50.0% 50.0%| 50.0% 0.0%  0.0% 50.0%
MM - Middle Management Yr-End 2009 0 0 0 0 2, 1 0 0 1 2 1 0] ) b )
- % 0.0%|  0.0% 0.0% 0.0%) 0.0% 66.7%|  33.3% 0.0% 0.0%  33.3% 66.7% -
UM Junior Management IYrEnd 2000 | 1 of T 0 4 of W e TS 0 2 "o
] ) % 143%]  0.0%  143%  0.0% 14.3 s74%0.0%| 143%  0.0% T71a% 00%| 286%  00%  286%
NCL - Non - Represented Clerical Yr-End 2009 0 0 0 0 o ’ 1 0 1 0 1 ) 1 0 1 0 1
% 0.0%|  0.0% 0% 50.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male JFemale %Tota|
Department Pay Band White | Black | Hispanic A&':zr& ;T:;:)ltt;l | White | Black | Hispanic A&'ﬁ:r& ;:'r:’;‘r’itt:' ,5 Black | Hispanic Ag:;;‘r& ;:'r:’;‘r"tt;'
Operations B-0 and Above (EM 1-6) Yr-End 2009 3 0 0 o 0 0 0 o o 3 o o o ¢
Services B % 1000%| 00%  0.0%  0.0% 0.09 0.0%  0.0% 0.0%  0.0% 0.0 100.0%  0.0% 0.0%  00%  0.0%
_ EM- Executive Management YrEnd2009 | 5 0 0 0 7 0 1 o 8 12 0 1 o 1
) % T38.5%  0.0% 0.0%  0.0% 0.0 53.8%  0.0% 77%  0.0% 7.7% | 923%  0.0% 77% ~— 0.0% 7.7%
MM - Middle Management Yr-End 2009 14 4 2 0 3 1 1 0 17 5 3 0 8
. B} % | seow| f1e.0%  BOo%  00%  240% 12.0%  40%  40%  00% ! 68.0% 200%  120%  0.0%
JM - Junior Management Yr-End 2009 2, 0 1 0] 3 9 0 1 5 1 1 1
% 25.0%| 0.0%  125%  0.0% 125 a7.5% 125%  00%| 125%  25.0% 62.5% 125%  125%  125%
E - Engineering Yr-End 2009 8 1 0 1 2 0 0 o 8 1 o 17 2
% 60.0% 10.0%) 0.0% 100%  20.0% 200%  0.0%) 00%  0.0% 0.0% 80.0% 10.0% 0.0%  100%  20.0%
STS - Senior Technical/Specialist Yr-End 2009 1 1 1 0 1 3 0; 0 2, 4 L 0 B
% 143% 143%  143%  00%  28.6% 14.3%|  42.9% 0.0% — 00%  429% “286% 57.4%  143%  0.0%
C32 - Communication Workers -1032  |Yr-End 2009 8 8 s 2 11 6 4 1 19, 14| 9 3
‘ % 17.8% 17.8%  11.1%]  4.4% 24.4%  13.3% Bo%| 22w 2449 422%  314%  200%  67%
UAT - Union of Automotive Technician Yr-End 2009 93 6 4 5 ol ol o ' 0 93 6 4 g
, ) % 86.1%|  5.6% 37%  46%  13.9% 0.0%|  0.0% 0.0%  0.0% 0.0 86.1%  5.6% 37%  46% 9
BTU - Building Trades Union "~ | Yr-End 2009 47 2 121 1 0 of o o - I R I ' I | |
% 76.8%|  3.2%|  19.4%  1.6%  242% 0.0% 00%  00%  00% T 758%|  32%|  19.4%|  16%|  24.2%
UOE - Intl Union Operating Engineer " I¥r-End 2009 23 7 5 0 12 KT 23 d s 0 1
% 62.2% 18.9%  13.5%  0.0%  324% 0.0% 62.2%| 21.6%  16.2%  0.0%  37.8%
IBW - IBEW Yr-End 2009 s 1 4 i 31 s 1 4 1
‘ % 75.6%| 122%  24%|  98%  24.4% 0.0% 00%  00%  0.0% 0.0%) 756% 12.2%  24%  98% 24
FM - IUJAT-Maintenance Supervisors Yr-End 2009 | 43 1 2 0] 3 0 0 0 0 0 43 1 2, 0 |
7 % 93.5%  2.2% 43%  0.0% 6.5% 0.0%  0.0% 0.0%  0.0% 0.0% 93.5%  2.2% 43%  0.0% 6.5%)
TWU - Transport Workers Union Yr-End 2009 of B 7 1 16 1 . 7| 10 12| o 2 23
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

) — .
Male %Female ;
B - . P S— S S— PR i
Department Pay Band White . Black | Hispanic Ag:gzr& I\Sn?:ct:tt;' Black ! Hispanic Ag::::-& “sn‘ll:::"sl | White | Black | Hispanic A(?:::r&
Planning B-0 and Above (EM 1-6) 7 Yr-End 2009 o 1 o o 1 0 o o 0 0 0
) Tl U Too%| 500%  0.0%  00%  50.0% 500% 00%  00%  0.0% 0.0% 500% 50.0%  0.0%  0.0%
_EM - Executive Management Yr-End 2009 3 0 0 0 2 1 0 0 1 5 1 0 0
% 50.0%|  0.0% 0.0%  0.0% 0.09 33.3% 16.7% 0.0%  0.0% 16.7% 83.3%| 16.7% 0.0%  0.0%
MM - Middle Management Yr-End 2009 3| 0 [ 1 Kl 0| 1 1 1 3] 3 1 i 2|
e % 2% 0% 00 143%  14.3% | 00%| 143%|  143% 143%|  429% 429%| 143%  14.3%  28.6% /
JM - Junior Management ~|vr-End 2009 0 0 9 9 o 1 o 1 0 1 A o 1
- ) % 0.0% 0.0% 00%  0o% o 50.0% 00%  50.0%  0.0%  50.0% 50.0%| 0.0%  50.0%  00%  50.0%
NCL - Non - Represented Clerical Yr-End 2009 0 0 0 o B of 1 0 0 0 1 g A
0% 0.0%  0.0%  100.0%  0.0%  100.0%
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Department

"Port Commerce

B-0 and Above (EM 1-6)

IBW - IBEW

Pay Band

" EM-Executivo Management

" MM - Middle Management _

“lVrEnd2009 |
T
eendzoon o

%

White

20

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Male

Hispanic

0%

By Pay Band
(Permanent / Probationary / Project)

jFemale

Aslan & | Subtotal
Other Minority
o o o
00%  00%
1 1

|
@

Total | White

EN

_9.0%

_JM- Junior Management

 NCL - Non - Ropresented Clerical

| C32- Communication Workers - 1032
AT Union of Automtive Technician
_BTU-Building Trades Union

_UOE - Int' Union Operating Engineer

_FM - IUJAT-Maintenance Supervisors
%

__FS - IUJAT-Operations Supervisors _ YrEnd 2009

THigyEaE s 0

Vr-End 2009

Yr-End 2009

18

| SA%

34% 138  13.8%

9
00

Hispanic

“

o0

0

T

3 2 9

%

{Yr-End 2009

%

%

|yrEnd 2008

%

| Yr-End 2009

%

veenazos.

%

Yr-End 2009

Yr-End 2009

_4B5%

2|

_|YrEnd 2009

0

0

oo

1

100.0%|

7

_100.0%|

28

e0.%

0.0%]

4

%

%

i

YrEnd 2009

66.7%

_oo%

00%|

9.1%  6.1%
M
00%  0.0%
o o
WWO.O%

0 0
0.0%|  0.0%

1

0]

4
36.4%)

 200%]

2N

|00 S0.0%

45.5%|

1

Subtotal
Minority

00%

i Total
.‘,,, S5 : o
O;'

|

i

2

IRECLE I

1

18.2%

_50.0%

o o

 0.0%

o o
0.0%

4 A”""”’l,'

o
22

s}

0

6.5%
0

1814 _00%

R
85.7%|

1

.0
0.0%
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0.0%]

RAECS

6_0% ...

_0oH

0

0.0%|

0

00

1

229

0

0

oon

. 00%
0

1

0

~0.0%]

224

00%

iTotal

!

White

Hispanic

Subtotal [

Minority i

% 1000

Total. 1
7
0%

29
0%

33
%!

il

- 100.0%



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male IFemale %Total ]»
P et 15 S IS— — - "
Department Pay Band White | Black : Hispanic Agtlz:;r& ;:‘:;‘r’"t;' alf White | Black | Hispanic Ag:zzr& ;:':::ltt;' White : Black | Hispanic Other | Minority |
Procurement | B.0and Above (EM1:6) ¥r-End 2009 1 0 0 o 0 1 o 1 0 ' I
- % 333%  0.0% 00%  00% 00 , 33.3% 00%  333%  0.0% 66.7%| 0.0%  33.3%  0.0%
~ EM - Executive Management ) ~|YrEnd 2009 7 1 2] 0 i 7] 0 0 0 14 1 2) 0
o % 41.2%  5.9%  11.8%  0.0%  17.6% | 41.2%  0.0% 0.0%  0.0% 824% 59%  11.8%|  0.0%
MM - Middle Management o Yr-End 2009 7 1 1 2, j 10 1 4 2, 17 2, 5 4
- 7 % | 250%  36% 36%  7TA%  14.3% | 357%  8.6%  143%|  7A% 6074 7% 17.9%  143%
__JM - Junior Management Yr-End 2009 2 0 1 0 ] 3 8 2 1 5 6 3 1
- B % 133%  0.0% 6.7%  0.0% 6.7% o 200% 400%  13.3%  6.7% 33.3% 40.0%  20.0%  67%  66.79
STS - Senior Technical/Specialist ~ |YrEnd2009 | 1 o 0 o o 1 o 0 o o o 0 o o
% 100.0%]  0.0% 0.0%  0.0% 0.0% o 0.0%  0.0% 0.0%  0.0% 0. 100.0%]  0.0% 0.0%  0.0% 0.09
_C32-Communication Workers - 1032 |Yr-End 2008 o 4 o o9 4 o 8 , 9 24 84 0
, % 0.0% 14.3%]  14.3%  00% 6 0.0% 14.3%  57.1%  0.0%  714% 00%| 286%  714%  0.0% L
__UOE - Int'l Union Operating Engineer  }Yr-End 2009 11 5 1 0 ] 1 1 0 0 12 6 1 0 7{
% 57.9%  26.3% 53%  0.0% o 53%  53% 0.0%  0.0% 5.3% 63.2%|  31.6% 53%  00%  36.8%
FM - IUJAT-Maintenance Supervisors Yr-End 2009 3 0 0 0 | 0 0 0 0 : 3 0 0 0 o;
0, 0, 0(y i
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male !Fema!e f
S PR —— O —— SO— d S R — — ~ S e O P
Department Pay Band White | Black | Hispanic Agt'::r& ;t":’;‘r’ltt;'  Total | White | Biack | Hispanic Agt'::r& ;“":’;‘r"‘t;' _ Total | White | Black | Hispanic Agt'l:::r& ;‘,":’;‘r"‘;' ,
Public Safety B-0 and Above (EM 1-6) Yr-End 2009 3 o 0 0 . T o , 0
% 75.0%  00%  00%  00% 25.0%  oo% | 100.0% 00% 0
_EM - Executive Management - Yr-End 2009 1 0 0 0 " 1 3 4
% “T2s0%  00%  00%  00% . ~ 75.0% ) o 100.0%
MM - Middle Management Yr-End 2009 2 0 0 1 “ 8 7 8
- % 200% 00%  00%  10.0%  10.09 60.0% . 80,0% 10.0%
JM - Junior Management ©ivrEnd2000 | 1| o 0 8 T 4 g o
) % 7% 714% 0.0%  0.0% . 5749 28. | 64.3% 0.0%
FP - Police Supervisors Yr-End 2009 | 17 4 o [ 2| o ) . 4 19 3l
- % T60.7% 14.3%  107%  0.0%  25.0% 7.1% . 67.9% 10.7%
STS - Senior Technical/Specialist Yr-End 2009 3 0 0 0 0 ) 3 0
- % ] 100.0%  0.0% 0.0%  00%  00% % 0.0% o o 100.0%] O 00%|
NCL - Non - Represented Clerical B YrEnd2000 | o 9 o o i 0| 1 2 ' 1 2
% 0.0%  0.0% 0.0%  0.0% 0% 6 33.3% | 66.7% 33.3% 66.7%
~ PBA - Police Benevolent Association Yr-End 2009 967 85 196 34  e9 8 1036 231
o , % 68.1% 6.0%  13.8%  24% 22 b 4.9% . 73.0% 16.3%
EA - Dotestves Endowmnt Assas. R e man B B ; , L A8%h - .
% 60.3% 11.0%  82%  9.6% 8%, / " 64.4%| T 11.0%
_ SBA - Sergeants Benevolent Assoc. Yr-End 2009 | 102 15 19 3 ‘, o } 107 19
- % | 68.0% 100%  127%  2.0% %) . 71.3% 12.7%
_ LBA - Lieutenants Benevolent Assoc. Yr-End 2009 56 6 8 2 ) 58 9
- % U 700 76w 104%  25% 203 914%] 3% 73.4% 11.4%
€32 - Communication Workers - 1032 Yr-End 2009 1 1 o o 2 7
- % 2.0%  2.0% 0.0%  00% 2.0 39.2% o%  96.4%  41.2% 137%
UOE - Int'l Union Operating Engineer o Y»r-En‘d2069 N 3 0 0 R 0 - - *”o o " ‘ i 0 o
) % 100.0%]  0.0% 0.0%  0.0% ). 0.0% 0%, A 100.0% - 0.0%
~ FM - IUJAT-Maintenance Supervisors " |¥r-End 2009 | 3 o o 0 0 3 o
% 100.0%|  0.0% 0.0%  0.0% ) 0.0% . 100.0%| 0.0%
TWU - Transport Workers Union o " |¥r-End 2009 1 0 ) o o " 1 ‘ ) 0
 333% ) '33.3% 6. 0.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 28 of 35

By Pay Band
(Permanent / Probationary / Project)
Male lFemale
SR - - B N S i R i
Department Pay Band White = Black | Hispanic Agt';:r& ;‘!’:;‘r’:t;'  Total | White | Black | Hispanlc Agt';gr& I‘Sn;':;‘r’ltt;'
Rail Transit B-0 and Above (EM 1-6) Yr-End 2009 2 1 0 0 17 o 0 0 o
% 50.0% 25.0%  00%  00% 250 250%  0.0% 0.0%  0.0% 0.0%
EM - Executive Management Yr-End 2009 20 1 2 3] 5 2, 0 0
% 50.6%  3.0% 6.1%  9.1% 152%  6.1% o0% 00w 64%
MM - Middle Management Yr-End 2009 12 0 0 1 3 1 0 0 B
- % 706%|  0.0% 0.0%  5.9% 176%  5.9% 0.0%  0.0% 5.9%
B JM - Junior Managerﬁent Yr-End 2009“ o 1 0 4} 0 o 37 7'72“‘7 7"2 T 0 T 4
% 125% 00%  0.0%  0.0% a75% 26.0%  250%  0.0%  500%
__E-Engineering Yr-End 2009 1 3 0 3 0 0 0 0 0}
% 14.3%  429%  0.0% 429% 00% 00%  00%  00% 0.0%)
_ NGL - Non - Represented Clerical yr-End 2009 0 0 0 0 0 1 o 1 ‘
v ‘ e ey ™ T T oy R
C32 - Communication Workers - 1032 Yr-End 2009 0 0 0 0 4 o 2 0
B [ “00% 00w 0o0%  0.0% 66.7%|  0.0%  33.3%  00%  33.3%
FM - IUJAT-Maiﬁféhénce Supervisors " |Yr-End 2009 2 0 0 ' o 0 ' 0 0 0 o ;
, l% | 10004 ooW  00%  00% 00%  00%|  00%  00%  00%
MT - Management (PATH) Yr-End 2009 4 [ 0 1 0] 1 0 0
, % 86.7%  0.0% 0.0%  16.7% Coo0%| 167% 00w  00%  167%
ET - Engineering - PATH Yr-End 2009 1 0 0 0 1 0 0 o 0
% 50.0%|  0.0% 0.0%  0.0% 50.0%  0.0%) 0.0% 0.0% 0.0%!
FT - Field Supervisors PATH _|Yr-End 2009 57| 8 2 3 8 4 0 1
B , % 704%|  7.4%  25%  37% 138 9.9%  4.9% 0.0% 12%
ECT - Non-Represented Clerical-PATH Yr-End 2009 | 0 0 1 o 2 0 o o
o , % 0.0% 00%  333%  0.0% 66.7%  0.0% 0.0%  0.0%
__IBT - Int'l Brotherhood Teamsters Yr-End 2009 28 14 7 2 11 20, 3 2
% 322% 161%  8.0%  23% 26 T126%| 23.0%  34%  23% .
ATD - Amer"!'raln Dlspatchers Assoc. Yr-End 2009 8 6 B 1 T 0 B o /0 o 2 T 07 o 0 T
% 471A%  35.3% 5.9% 0.0%  41.2% 0.0% 11.8% 00%  00% 1.
UTU - United Transportation Union " |Yr-End 2009 43 38 9 o Ty 25 9 I
% 321%| 28.4% 6.7% 0.0%  35. 52%  187%  e7%  22%
“UTT - UTU- Tower Operators Yr-End 2009 8 3 0 o 5 3 0 0
- % 421% 15.8% 0.0%  0.0% 26.3% 15.8% 0.0%  0.0%
_BLE - Brotherhood Lacomotive Engrs. Yr-End 2009 od 40 17 g ] IR E: I I
i % 54.7%| 23.3% 9.9% 17% T06%  7.6% 1.2% 1.2%
TWT - Transport Workers Union - PATH Yr-End 2009 79 17, 15 3 o 0 0 o
- % 69.3% 14.9%  13.2%  2.6% 00%  0.0% 0.0%  0.0%
RTU - Railway Independent Transit Un Yr-End 2009 132 30 24 1 32 o o
’ % 68.8% 15.6%  125%  05% TTre% 1.0%  00%  00%  1.0%
_BRS - Brotherhood Railroad Signaimen | Yr-End 2009 2 12 C 2 of o o
] 7 )% eoaw] 226%  94%  38% “as%|  00%  00% 00% 0

Asfan &

Subtotal |

White | Black : Hispanic Other | Minority |
3 1 0 o 1
75.0%|  25.0%) 0.0%  0.0%
28 3 2 3
768% 91% 6%  91%
16 1 o 1
“ee2w|  5.90%  00%  59%
D
T50.0% 25.0%  260%  00% 5
| : 4 2K
14.3%  42.9% 0.0%  42.9%
0 1 0 1 2
0.0%| 50.0%  00% 50.0%  100.0%
44 4 o4 2
Te67%  00%  333%  00%  33.3%
2 0 q 9 o
100.0% 00%  0.0%  00% 0.0%]
I I 2|
66.7%| 16.7% 0.0% 16.7%  33.3%
2 0 0 0 0
100.0%|  0.0% 0.0%  0.0% 0.0%]
65| 10 2 4
802%| 123%  25%  4.9%
- o
333%  0.0%
10 4
1.5%  46%
Y
5.9%  00% 5
18 3
134%  2.2%
o 0
0.0%  0.0%
19 5
1.0%  2.9%
18 3
13.2%  2.6%
24 1
125%  0.5%
5§ 2
04| 3.8%|




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

- - . . e U ey
Male |Femate é,
Asian & : Subtotal | _ .. Asian & = Subtotal | _ . Asian & | Subtotal |
D § , o . ;
epartment Pay Band White Black | Hispanic Other Minority Total White Black ! Hispanic Other Minority i Black | Hispanic Other Minority
Rail Transit EWC - IBEW (Craft) - PATH " lvrEnd2000 | 79 14 9 5 28 B 79 14 9 5
% 73.8% 13.1% 84%  47%  262% 100.0%  0.0%|  0.0% 73.8%|  13.1% B.4%|  47%  26.2%
_ EWS - IBEW (Supervisors) - PATH . Yr-End 2009 27 3 1 1 5 e 271 3 1 1
N ) % 84.4%) 97.4% 3.1%) 3.1%) 15.6% 84.4%) 9.4% 3.1%) 3.1%) 16.6%
ARS - Amer. Railway Supvrs. Assoc. Yr-End 2009 15 0 1 2] ) 15 ) 1 2,
% 83.3%) 83.3%) 11.1%)
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

. e . R e
Male iFemaIe zTotal
Department Pay Band White | Black | Hispanic Ag:::r& 3?:;31;' T ‘ta'l Hispanic A(:tlzzr& 3:’::;:;‘ _ Total | White , Black Hispanic Ag:;:r& I\Sﬂlil:(::ltt;'
Real Estate 8.0 and Above (EM 1-6) Yr-End 2009 4 o o 0 o 0 0 4 o o o 0
Services ' % 100.0%  0.0% 0.0%  00% 00 0.0%  0.0% 0.0% 100.0%|  0.0% 0.0%  0.0% 0.0%
VVVVVVV EM - Executive Management Yr-End 2009 11 0 1 1 0 0 15 2 L L
% 57.9%  0.0% 53%  5.3% 21.1% 0.0% T78.9%|  10.5% 53%  53%  21.1%
MM - Middle Management Yr-End 2009 2 0 0 9 0 1 1 0 1 3 1 0 1 2
- % 40.0%  0.0% 00%  00%  0.0% 20.0%|  20.0% 0.0%| 200%  40.0% T60.0%| 20.0%  0.0% 200%  40.0%
JW - Junior Management “I¥r-End 2009 o o 0 ol o T ! | I R 1 2 o 3
' % 0.0%  0.0% 0.0%  0.0% ! 25.0% 50.0%  25.0%  0.0% T25.0% 50.0%  25.0%  0.0%  75.0%
E - Engineering Yr-End 2009 2 0 o 0 0 0 1 o 2 o 0
% 66.7%  0.0% 0.0%  0.0% 0.0%  00%  33.3%  00% 86.7%|  0.0%|  33.3%  0.0%  33.3%
NCL - Non - Iggpresented Clerical Yr-End 2009 0 0 0 0| 0 1 0 0 0 1 0 0 1
- % 1 o0%|  0.0% — 0.0%  0.0% 0.0% 1000%  00%|  0.0%  100.09 0.0%| 100.0%]  0.0%  00%
~ €32 - Communication Workers - 1032 Yr-End 2009 o 0 0 o 1 1 0 0 ) 1 | o 0 K
% 0.0% 00%  00%  00% 0.09 500% 50.0%  0.0%  0.0% 5007 500% 50.0%|  00%|  00%  50.0%
FM - IUJAT-Maintenance Supervisors Yr-End 2009 4 o o o o ' 0 0] 0 0 4 0 0 0
% 1000%  0.0% 0.0%  0.0% 0.0% 0w 00w 00% < 0.0% 0.09 100.0%|  0.0% 0.0%  0.0%
FS - IUJAT-Operations Supervisors “|¥r-End 2009 2 0 0 g 0 I o 2 o 0 0
% 100.0%  0.0% 0.0%  0.0% 0.0% 0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemaIe é
Department Pay Band White | Black & Hispanic Agtlla::r& ;:’:;:"t;' ~ White | Black | Hispanic Ac?t'::;r& ;:’:;:’itt;' f Black = Hispanic Ac?tlri:r& ;:':;:’itt;' :
Technology ~ B-0and Above (EM 1-6) " I¥Yr-End 2009 1 o o o o 1 0 0 0 0 o 0
Services B e 500%  0.0% 00%  00%  0.0% 50.0%  0.0% o0 00% < 0.0% 0.0% 0.0%  0.0% 0.0%}
EM - Executiyg Managemeht ] ' Yr-End 2009 ' 2 3 2 7 2 1 0 ) 2 3 3] 3 4 ] 10{'
' Cw T ssew|  74%  114%|  7.4%  25.9% 4% 37% 0.0%  7.4% 11.1% % 63.0% 111%|  111A%  14.8%  37.0%
MM - Middie Management ) Yr-End 2009 19 5 1 4 9 2 2l 2 6 ‘ 28 7! 3 6 16|
: - - % 1 432% 11.4% 23%  9.1% 3 205%|  4.5% 45%  45%  138% 63.6% 15.9%  6.8% 136%  36.4%
JM - Junior Management ' o Yr-End 2009 2i o 0; ) 0 o 0‘ o 4 o 2 B 1 V 0 70 -‘7 T T 4” 4 - 1” o b T 0 7 o
' I ) | 400w oo%  oo0n 004 o ) 400% 200%  oo%  00%W  200% | 80.0% 200%  00%  0.0%
_STS - Senior Technical/Specialist Yr-End 2009 3 3] [s) 0 0 2, 0 0 2, 3 5 0 0
T % 375% 37.5%  0.0%  0.0% TT0.0%|  25.0% 0.0%  00%  25.0% 37.5% 62.5% 0.0%  0.0%
_ NCL -Non - Represented Clerical ¥r-End 2009 0 0 Y 0 0 1 0 o 1 0 1 0 y
,,,,,,,, - | 0.0%  0.0% 0.0%  0.0% 0.0%| 100.0% 0.0%  00%  100.0% | 0.0%| 100.0% 0.0%  0.0%
C7779§mmunication'Work_ers 77 ~1Y¥r-End 2009 2 1 0 0| 0 4 0 al 7 é T 5 0 3 8
) % T 200%| 10.0%  00%  0.0% % 0.0% 40.0%  00% 300%  700% o 200% 50.0%  0.0%  300%  80.0%
€32 - Communication Workers - 1032 Yr-End 2009 0 1 0 1 0 3 2 g 5 | 0 4 2 o 8
% 0% 9 00%  83.3% 0% 66.7%  33.3%  00%  100.0%

100.0%]
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male §Fema|e %Total ‘
Department Pay Band White = Black | Hispanic A&'::r& ;}':;‘r’“t;' , Black | Hispanic Agt'::r& ;:':;‘r’ltt;' Total | White | Black | Hispanic Agt':gr& ;‘I‘::r’;‘;' .
Treasury 8.0 and Above (EM 1-6) B Yr-End 2009 0 0 o o E B 2 0 o of o 0
- % 00% 00%  00%  0.0% 100.0%  00%|  0.0%  00% 0 ) 1000% 00%  00%  00% _ 00%
_EM - Executive Management o Yr-End 2009 9 0) 0, 0 1 1 o 0 1 10 1 0 0 1
e 818% 0.0%  00%  0.0% 91%  91%  0.0%  00% 91%! 90.9% 91%  00%  0.0% 91%
MM - Middle Management i Yr-End 2009 7 o o 2 0 1 0 1 2 7 1 0 3 4
- % 63.6%  0.0% 0.0% 182%  18.2% 0.0% 9.1% 0.0%  9.1%|  18.2% 63.6% 9.1%  0.0%  27.3%
~ JM - Junior Management B Yr-End 2009 5 3 o] o 8 D i1 G 1 9
- B % 31.3% 188%  00% 125% 3139 6.3% 18.8% 6.3%  6.3%  31.3% % 37.5% 37.56%  63% 18.8% 625
NCL - Non - Represented Clerical YrEnd2009 | 0O 0 0 0 0 0 1 0 0 B R I
% 0.0%|  0.0% 00%  0.0% 0.0%]. 0.0% 1000%  00%  0.0% 0.0%| 100.0% 0.0%  0.0%
€32 - Communication Workers - 1032 Yr-End 2009 1 1 0 0 1| o 1 1 0 1 2 1 0
or , 009 | o z" T T T Wy ma B

. 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

- Ailpay Ban

Page 33 of 35

Male §Female |
Department Pay Band White | Black | Hispanic Ag‘t';gr& ;:'nb;‘r’ltt;' l White | Black | Hispanic Agt':zr& 37:5?.13' “ Black | Hispanic Agt';gr& ;:':;gtt;'
Tunnels, Bridges | B-0 and Above (EM 1-6) Yr-End 2009 8 1 1 1 2 0 0 o 1 1 1
& Terminals e % 615%  7.7% 7% 7% 15.4%|  0.0% 00%  0.0% 0.0% 7% 77%  77%  234%
_EM - Executive Management Yr-End 2009 32 3 8 ! g 5 1 o e 7 4 8 ,,
- ) % 52.6%|  3.5% 53%  140% = 228% 140%  8.8% 18%  00%  10.5% 66.7%| 12.3%  7.0%  14.0%  33.3%
MM - Middle Management Yr-End 2009 9 2 1 8 1 7 4 s 2 7 16 6 2 10 18
% 26.5%  5.9% 29%  23.5% . 20.6% 11.8% 20%  59%  206% 471%|  17.6% 59%  294%  52.9%
4'JM - Junior Management Yr-End 2009 é"'““‘ "*6“' o 70 T 1 - 2 - 2 4 - 0 ) o 4 M2 - 4 1 o B f
, , % 18.2% 0.0%  0.0%  9.1% 9.19 18.2%| 18.2%  364%  0.0%  54.5% 36.4% 182%  364%  91%  63.6%
STS - Senior Technical/Specialist Yr-End 2009 0 0 0 o o o o I 1 o o o -
% 0.0% 0.0%  0.0%  00% 0.0% 0.0%  0.0% 100.0%  0.0% _ 100.0% T 00%  00% 1000%  00%  100.0%
__NCL - Non - Represented Clerical JYrEnd2009 | o O 0 o of 0 o3 . 4 0 1 I I B
V % 17 o0%|  00%  0.0%  0.0% 0.0%| 0.0% 250%  75.0%  0.0%  100.0% 0.0%| 25.0%  750%  00%  100.0%
C32 - Communication Workers - 1032 Yr-End 2009 o 0 1 0 B 1;: ) 18] 8 9 o 16 8 10 0 1
- ] % 2.9%|  0.0% 29%  0.0% 2.9 441% 235%  26.5%  0.0%  50.0% 47A%| 23.5%  204%  0.0%  52.9%
UAT - Union of Automotive Technician Yr-End 2009 1 o 0 0 0 0 0 0 0 1 0 o o 0
, % 100.0%|  0.0%  00%  0.0% 0.0%} 0.0%  0.0% 0.0%  0.0% 0.0% 100.0%  0.0% 0.0%  0.0% 0.0%
BTU - Building Trades Union Yr-End 2009 21 o = 2 o 2 o o o o d 21 o 2 o
% | 913%  0.0% 87%  0.0%  87% T00%|  0.0%  00%  0.0% 0.0% 91.3%  0.0% 87%  0.0%
UOE - Int'l Union Operating Engineer Yr-End 2009 77| 20, 10 0 301 2] 7 0 0 7 79 27 10 0 37
% 66.4%| 17.2% 86%  0.0%  25.9% 17%  6.0% 0.0%  0.0% 6.0% 68.1%| 23.3% 8.6%  0.0%  31.9%
IBW - IBEW Yr-End 2009 45 3 7 4 13| o o o o 45 i 7 3 1 8
e 77.6%  5.2%|  121%  52%  224% ~00% 00%  o00%  0.0% 776%  52%  124%  52% o
FM - [UJAT-Maintenance Supervisors Yr-End 2009 36 8 3 1 10;' 1 1 1 0 37 no A 1 231
e % 736% 122%|  6A%  20%  20.4% 20%  2.0% 20%  00% 75.5%)| 14.3% 82%  2.0% A
FS - IUJAT-Operations Supervisors | vr-End 2009 32 16 4 1 21| 7 25 3 o | 39 41 ' 1 8
% 36.4%  18.2% 4.5% 11%  23.9% 8.0% 28.4% 34%  00% 31 44.3%| 46.6% 1.1% 55.79
TWU - Transport Workers Union |YrEnd2009 | 110 90| 49 4 14 i ) B ' e
% 26.9% 1.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male
Department Pay Band White | Black | Hispanic A&'ﬁ:,& ;lll::r)ltt;' - fgtglz Hispanic A&':gr& I\Slltlj:(:(r)ltt;‘ ‘ Total | White | Black : Hispanic A(;t';‘:r& :Illl:;?ltt;'
World Trade ~ B-0 and Above (EM 1-6) Yr-End 2009 5 0 0 o o 0 0
Center ) T % 1000% 00w 00w oo%w 00% 100.0% 00% 0.0%  00% P ) T 0%
Redevelpmt _EM- Executive Management ) Yr-End 2009 4 [8) 1 0 1| 6 0
7 - % 50.0%  0.0%  125%  0.0%  12.5% 12.5% | 75.0%  0.0%  128%  125%  25.0%
MM - Middle Management YrEnd2000 | 1l 0 0 0 o 1 1 0 0 2 1 0 0 1
T e s ooWl 00w oo 009 333% 333 00%  00% o ee7| 333%  00%  0.0%  333%
- Junar Maragemont S emame | o SO e B R . . 00%
% 50.0%  0.0% 0.0%  0.0% 0.0%| 50.0%|  0.0% 0.0%  0.0% 0.0% 00.0%)
B NCL - Non - Represented Cleripal Yr-End 2009 ’ 0 ) 0 T 0 0 0 0 h 1 0 o 0 o | o 0
] % 0.0%  0.0% 0.0%  0.0% ) 9 0%
L v
£ 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male
Department Pay Band White Bfack | Hispanic Ag::Zr& I\snlllr:);:)lttsl ‘
wTC ~ B-0 and Above (EM 1-6) Yr-End 2009 7 1 0 0
COnStI’ucﬁon ) o T % ’ ) 7”636% 91% 00% 00% o
EM - Executive Management Yr-End 2009 40 3 1 7!
) % 63.5%  4.8% 16%  111%
MM - Middle Management Yr-End 2009 7 4 2 0
, % 25.9%|  14.8% 7.4%  0.0% 22
JM - Junior Managément ] Yr-End 2009 | o o 0 0 S Of
e LI 0.0%  00% 0.0%  0.0% 0.0%]
E -'Engineering h o Yr-End 2009 7! 0 T 2] 3
% 58.3%|  0.0% 8%  16.7%|  25.0%
'NCL - Non - Represented Clerical Yr-End 2009 0 0 0 o
’ o TepmemRE . T Ry e Wy
C32 - Communication Workers - 1032 “|¥r-End 2009 o o o 0
) % T 00w 00%  00%  00% 0.09
FM - IUJAT-Maintenance Supervisors YrEnd2009 | 2| 0 o o ’ )
o % 100.0%]  0.0% 0.0%  00%  0.0%
FS - IUJAT-Operations Supervisors Yr-End 2009 1 0 o T
% 100.0%  0.0% 0.0%  0.0% 0.0%|

Page 35 of 35

Female

|

e

Asian &

Subtotal

0

0%

White : Black | Hispanic Other | Minority
81.8% 91%|  91%  00% 1829
X e
77.8%  7.9% 32%  114%
18 6 5 1
556%| 222%  18.5%  3.7%
0.0%| 100.0% 00%  00%  00%
o o 1 i 7] of 2 3
0.0% 00%  83%  83% 56.3% 0.0%|  16.7%  25.0%
o 1 0 0 o 1 o o
0.0% 1000%  00%|  0.0% 0.0% 1000%  00%  00% 1
2 3 0 0 2 3 0 0
400% 60.0%  0.0%  0.0% T400%| 60.0%  0.0%  0.0%
of o 0 0 2 0 J o 0
00% 00%  00%  0.0% 100.0%  0.0%|  0.0%  00%
T o o o 0 0




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Female iTotal
Department Pay Band White Black Hispanic A(;ﬁ,:_f :nl::::::; | White Black Hispanic Ag:::r& ;l::z?;:: Tolai* ! White Black Hispanic A;::Zf‘ ;:::;:::;

All Departments B-0and Above (EM 1-6) Yr-End 2010 97 u s 6 2 31, 4 3 0 8| 128 15, 8 6
) % 618%  7.0% 32%|  3.8%  14.0% 19.7% 25% 19%  00% 4 8L5%|  9.6% 5% 3.8%
EM - Executive Management Yr-End 2010 340 30 36 55 12 wo| 32 12 B 450 62, 48 69
% 54.1%|  4.8% 57%  87%|  19.2% 175%  5.1% 19%  2.2% 715%|  9.9% 7.6%  11.0%

MM - Middle Management ) Yr-End 2010 i 20 34 9 114 62 31} 302 103 51 56|
“ % 36.7%  80%  3.9%  6.6% 2% 121% 6.1% 50.0%|  201%|  10.0%|  10.9%
_IM-Junior Management Yr-End 2010 66 13| 13 12 78 58 33 144 71 46 32
- ' % 25%  44% a4%  41%|  13.0% TTaeew| 198w 113% so1%|  242%  15.7%|  10.9%
E - Englneering | YrEnd 2010 190 38 38 92 16 T T T R 218 48 46| 107
% 453%|  9a%|  9a%|  22.0%]  40.1% 67%  24% | s20% 115w 110%|  255%
FMN - FM- Maintenancgs‘u'pv’risﬂ Non-Rep YrEnd 2010 2 0 0 0 0 ] 7 0 0 0
- B % 1 100.0%  0.0% 0.0%  0.0% 0.0 00% 00w 0o%  0.0%| 100.0%|  0.0% 00%  0.0%
_FP-PoliceSupervisors Yr-End 2010 ol 3 2 o 0 2 0 B 5 2 0
% 63.2%  158%  105%  00%|  263% 0.0%  10.5% 0.0% 63.2% 263% 105%  o0.0%|
STS - Senior Technical/Specialist ¥r-End 2010 4 4 2 of 4 of 2 El 10, 4 0
% 182%  18.2% 9.1% 0.0% 182w 27.3% 9.1% 36.4%  455%  18.2% 0.0%
NCL - Non - Represented Clerical B Yr-End 2010 1 o Co| T Y 15| 20 18 15 2
% 1.8% 1.8% 0.0% 0.0% 345%|  309%]  27.3% 364%|  327%  27.3% 3.6%
~ PBA - Police Benevolent Association Yr-End 2010 942 83 194 33 67 30 33 1009 113 211 37
‘ w1 esow| 60w 140w  24% as%  22% 2.4% 728%  82% 164w  27%
_ DEA - Detectives Endowment Assoc. Yr-End 2010 a8 5 8 3 3 2 R 8
e 60.3%|  11.0% 6.8%  11.0% 41%|  41% 2.7% 64.5%  15.1% 9.6%  11.0%
. 5,.'35,",,5958&,?'?Ff!’?!‘%‘!‘?'?“& Ass“ | ¥rEnd2010 o 15 G ] 4 6 0 - % 2 o 3
, %1 eeaw|  108%|  13.7%  2.2% T 29% 43% 0.0% oo 1sa%| 137w 2%
 LBA - Lieutenants Benevolent Assoc. Yr-End 2010 sal 6 1 2 3 1 56 9 8| 1
) % T ow 8a% 95% 14 27 aa% 1.4%)| T7s7%| 1224 108% 14%

€77 - Communication Workers - 1177 Yr-End 2010 2 1 0 o 3 0 Y T N 1
- ] % 22.2% 0.0% 0.0%  33.3% 00% 11.1% 229  44.4%  0.0%|  333%
€32 Communication Warkers - 1032 " Yr-End 2010 16 8 g| 78 50 5 ' g 8

R 6.2% 31% TT333w|  302%|  194%  1.9% sl 3%
UAT - Union of Automotive Technician Yr-End 2010 98 5 2 0 0 0 0 5 2
- % 86.7%  7.1%|  44%|  18%| 00%  0.0% 0.0%|  00% a4%  18%
BTU-BuildingTradesUnion | Yr£nd 2010 92 5 13 1 0 o 0 0 13 1
- - % ©mao%|  as%|  117%  09%| 00%  0.0% 0.0%  00% 7% 09%
5 UOE-Int'I Union Oberating Engineer o Yr-End 2010 249 66 37 g g 14 4 i 0 41 8
o % 645%  17.1% 9.6% 2.1% 2.1% 6%  1.0% 0.0% 10.6% 21%

rrrrr BW-BEW ¥r-End 2010 129 1] 16 6 0 0 0 0 16 6!
- B 7 % 77.2%  9.6%  9.6%|  3.6%  00%|  00% 0.0%  00% 9.6%  3.6%

FM - IUJAT-Maintenance Supervisars Yrend2010 | 1e3| 17| 14 5 I TR 15 sl

777777777 ) ‘ % 78.0%  81% 67%  24%| 29%  14% 05%  0.0% 72% 2.4%|
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female Tota!
- ”Ii)epartmenﬂt ) pay Band White Black Hispanic A;i::;r& :Al:::::tay' White Black Hispanic A;::';r& :4‘::::::; White Black Hispanic A;'t::r& :/I‘:::;:y'
All Departments FS - IUJAT-Operations Supervisors Yr-End 2010 97 a7 = 1 6 2 33 11 1 45 119 80 32 2 114
] % a1e%|  202%  90%|  oau|  29.69 4.7% s1.1%|  34.3%|  13.7%)  09%  48.9%
TWU - Transpart Workers Unian Yr-End 2010 137 134 63| 6 21 T 240 sa| 11 335
, % 271%|  265%  125% 12%|  40.19 4.2% 338%|  474%  16.6% 22%|  66.2%
__MT - Management (PATH) Yr-End 2010 4 0 0 1 5 0 1 2 i = p
% 66.7%  00% 00w 167% 167 0.0% 66.7%| 167%|  00%| 167%  333%
ET - Engineering - PATH | vrEnd2010 1 0 0 o 1 0 0 0 0 2 0 0 of
o ] 1% " soow|  oow|  oou oo 500%  0.0% 0.0%  00% 1000%  00%|  00%  00%  00%
FT - Field Supervisors PATH | YrEnd2010 s 2 3 B o 1 3 saf A 2 4] 13
% 69.7%|  7.6%|  30%  45% 1529 0.0% 80.3%| 106% 303  61% 197%
ECT - Non-Represented Clerical-PATH | Yr-End 2010 o 0 1 o ° 2 0 0 0 Tl o 1 0
T T oo 00w 333w 00% " 66.7% oo%  oo% oouw o Tee7%| 00w 333%  0.0%
IBT - Int'l Brotherhood Teamsters | vrEnd2010 28 16 71 1 23| 5 2 39 39 w2 3
% 30.1%|  17.2% 7.5% 11% 11.8%  24.7% sa%|  2.0% Tarow|  atow 12.9% 3.2%
_ ATD - Amer. Train Dispatchers Assoc. Yr-End 2010 6 6 1 o 0 3 0 0 6 9 )
o Tw U azswl avsw| 63w 00w a3 Toon|  188%  00%  0.0% 375w seaw|  63%|  0.0%
UTU - United Transportation Union | vrEnd2010 Y 9 il g 25 10 2 47 62 19 3
| % 208%  282%  6.9% 0.8%|  35.99 61%  19.1% 76%  15% Tasow| 473% 145% 2.3%
_UTT-UTU-Tawer Operators | yrEnd 2010 8 3 0 of 3 5 0 o u s o o
A 12.1%|  15.8% 00%|  0.0% T15.8%  26.3% 0.0% 0.0% U 579%| 42.1% 0.0% 0.0%|
" BLE - Brotherhood Locomotive Engrs. YrEnd2010 | a1 37 18 2 5 i 1o s 2 a2 56 2 4
4 O Tw 52.3%|  21.3%  10.3% 1% 3289 oW 109% 0 23% 1% 14.4% 22%  126%  23%
~ TWT- Transport Workers Union-PATH | Yr-End 2010 8l 17 1 2 3 Y 0 0 88 [ 19 2
% 17 eo8% 135%| 1519  16%|  30.2% oow|  oow  oon  oo% Teosw| 135%  154%|  16%
MRTU-RailwayInde_pgndentTrangsi}}L’l’n,M i Yr-End 2010 124 30 23 1 5 3 1 ] o 1z o3y 23 1
Tl w% 68.1%|  165%  12.6% 05%|  29.7%L 1.6% 05%|  00%  oo0% “eosu| 1704  126%|  05% 30
BRS - Brotherhood Railroad Sign: Yr-EndZOlO ) 3| 18| 9 T ! ' 2 Ty o o 36 19 of 2 B -
7 ) % si5%|  27.3%|  136%|  3.0%| 439 30%  15% 00w  o00% 1 Csasw| 288w 136%|  30%|
EWC - 1BEW (Craft) - PATH Yr-End 2010 81 18 1 6 3 0 0 of o 8l 18 1 6
) | % 69.8%  155%  95% 52%  30.2% 0.0% 0.0%  0.0% 0.0% 0.09 69.8%|  155% 95%|  52%|  302%
~ EWS- IBEW (Supervisors) - PATH Yr-End 2010 27 3 1 1 0 0 27 3 1 1
o % T T eaawl 94w 3% 3.1% 00%|  0.0% 84.4% 9.4% 31%| 31%|  15.6%
EWO - IBEW (Operatng Examnrs) - PATH ¥r-End 2010 9 1 of o 1 2 0 0 10 3 of o
e 69.2%| 7%  oox|  oow|  7.7% 7% 15.4% 00%  00%| 15.4% 769%|  231% 0.0%|  00%
~ ARS- Amer. Railway Supvrs. Assoc. | Yr-End 2010 R 2 0 0 0 oA T2
’ % 0% 10.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

Male %Female
Department - Pay Band White Black Hispanic A(:l:';r& ;::::::y' . 1 Black Hispanlc A;i::f :;::::;:vl { White Black Hispanlc A:t::f :ﬂl::::::yl '
ARC - Office of ARC __B-0and Ahove (EM 1-6) " Yr-End 2010 2 1 0 o 1 3| of o o o ¢ T 1 of o 1
% 66.7% 33.3% 0.0% 0.0% 33.3% 0.0% 66.7% 33.3% 0.0% 0.0%
EM - Executive Management Yr-End 2010 5 0 1 0 1 0 7 0 1 1 2
% 55.6% 0.0% 11.1% 0.0% 11.1% 0.0% 11.1%) 77.8% 0.0% 11.1% 11.1%
MM - Middle Management Yr-End 2010 1 0 0 0 0 0 2 0 o] 0 0
% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
IM-Junior Management Yr-End 2010 1 0 0 0 0 1 0 0 0
% 100.0% 0.0% 0.0% 0.0% | 100.0% 0.0%)| 0.0%)| 0.0% 0.0%
€32 - Communication Workers - 1032 Yr-End 2010 0 0 0 0 1 o 1 0
50.0% 0.0% 50.0% 0.0%

Page 3 of 35




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project) -
Male iFemaIe %To(al E
Department Pay Band White Black Hispanic Aglt:;r& :Al;:;or:la; White Black Hispanlic Aos::r;r& :Al::::::; White Black Hispanic Ag::";r& :;;::::::y‘
Audit ' B-0and Above (EM 1-6) ~ Yr-End 2010 3 0 0 0 0 0 of o 3 0 0 0 o]
% 1000% 00w  00%  00%|  00% % .09 00%  00% 009 1000%  00%  00%  00%
EM - Executive Management Yr-End 2010 | 8 0 1 0 ; 0 1 12 1 1 1 3
% 53.3% 0.0% 6.7% 0.0% 6.7 26.7% 6.7% 0.0% 6.7%  13.39 20.0% 6.7% 6.7% 6.7%
MM - Middle Management ¥r-End 2010 7 4 1 1 4 2 2 0 11 6 3 1
% 333%|  19.0% 4.8% 48%|  28.6% 19.0% 9.5% 9.5% 0.0%|  19.0%} 524%|  28.6% 14.3% 4.8%
~JM - lunior Management ) ¥r-End 2010 9 2 2 2 6| 2 1 16 6 4
- % 31.0% 6.9% 6.9% 6.9%|  20.7% 6.9% 3.4% 13.8%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 o] 1 1 0 0 1[: 1 1 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% ' 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
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Male iFemaIe
Department Pay Band White Black Hispanlc ﬁg::’;r& ::‘l:::?::; White Black Hispanic ﬁgl:';r& ;:::::::; White Black Hispanic A(:::lr& ;l::::;:yl
Aviation B-0 and Above (EM 1-6) Yr-End 2010 18} 2 1 1 1 o 0 19 3 1 1 5
% 62.5% 8.3% 4.2% 4.2% 16.7% 4.2% 0.0% 792%  125%|  4.2% 42%  20.8%
EM - Executive Management Yr-End 2010 39 g 4 6 Ty 5 5 57 15 9 11 35
% 42.4% 8.7% 4.3% 6.5% 19.6% 7.6% 5.4% 5.4% 62.0%  16.3% 9.8%|  12.0%  38.0%
MM - Middle Management Yr-End 2010 18 7 6 6 15 11 3 3 33 18 9 9 36
B % 26.1%|  10.1% 8.7% 8.7%|  27.59 217% 15.9%]  4.3% 4.3% 47.8%|  26.1%|  13.0%|  13.0%|  52.2%
JM - Junior Management Yr-End 2010 3 2 0 2 8 0 2 1 3 11 2 2 3 7
% 167%|  11.1% 0.0%  11.1%|  22.2% 44.4% 0.0% 11.1% e11%| 111%  111%)  167%  38.9%
E - Engineering Yr-End 2010 0 0 0 1 0 0 0 0 0 o 0 1 1
% 0.0% 0.0% 0.0%| 100.0%| 100.09 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0%
~ STS - Senior Technical/Specialist Vr-End 2010 0 0 1 0 0 0 of o 0 0 1 0 1
- % 0.0% 0.0%|  100.0% 0.0%| 100.0% 0.0% 0.0% 0.0% 0.0%|  100.0% 0.0%|  100.0%
NCL - Non - Represented Clerical ¥r-End 2010 0 0 0 0 5 1 3] o 5 1 3 0 4
% 0.0% 0.0% 0.0%  0.0% 0.0% 55.6%|  11.1% 33.3% 0.0%|  44.4% ss.6%|  1Li%| | 33.3%  0.0%
32- Communication Workers - 1032 Yr-End 2010' 3 0 0 0 17 13 10 0 20 13 10 0
% 7.0% 0.0% 0.0%  0.0% 39.5%  30.2% 23.3% 0.0%|  53.59 Taesnl 302%|  23.3%|  00%| 53
UAT - Union of Agtgmotive Technician Yr-End 2010 7 2 0 0 ) 0 0 7 2 0 0 B
% 77.8%  22.2% 0.0%|  0.0% 0.0% 778% 222%|  0.0% 0.0%
BTU - Building Trades Union Vr-End 2010 21 3 1 0 0 0 0 0 2 3 1 0
% 84.0%|  12.0% 4.0% o0%| 1e0% . 1000%  0.0% 0. 0.0% 84.0%|  12.0% 40%  00%|  16.0%
"~ UOE - Int'l Union Operating Engineer Yr-End 2010 117 33 19 6 4 6 2 of 8 12 121 39 2 6 6
] % 626%|  176%|  102%  32%|  31.0% 11%| 64.7%|  209%|  112%]  3.2%
~ IBW - IBEW VrEnd2000 | 54 8 o/ o 17 0 0 s 8 9 0
o % 761%|  11.3%|  127%  00%|  23.9%) 0.0% T76a%|  113%]  127%  0.0%
FM - lg{(_\I-Maintenance Supervisors Yr-End 2010 68 10 9 4 23 4 1 0 0 72 11 9 4
% 708%|  104% 42%|  24.0% a2 10% 0.0%|  00% 109 75.0%  115%|  9.4%  4.2%| 2509
FS - IUJAT-Operations Supervisors Yr-End 2010 0 31 0 B : 5| 43 25 1
% 45.5%|  201% 0.0%|  31.2% 55.2%|  27.0%|  162%|  06%| 4489
TWU - Transport WorkgArE'Union Yr-End 2010 1 31 51 13 3
% 52.0% 3.1%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Department

{

Capital Programs

Hlspanic

Subtotal
Minority

0

0.0%

0

0.0%

0

0.0%

Male %Female
Pay Band White Black Hispanic Aos:::r& :Al;:::::y‘ White Black Hispanic A;z:';_& :ﬂl;:::::;
B-0 and Above (EM 1-6) Yr-End 2010 2 1 0 0 o of o 0
- % 66.7%  333%|  0.0%  0.0%  333% 0.0%  00%  00%  00%
~_EM - Executive Manage}ment‘ o Yr-End 2010 2 0 0 0 0 0 1 o 0
) % 66.7% 0.0% 0.0% 0.0% 0.0 0.0% 0.0%
MM - Mlddle Management Yr-End 2010 0 0 0 0 0 0
% 0.0%  00% 0.0% 0.0% 0.0% 0.0% 0.0%
JM - Junior Management Yr-End 2010 0 0 0 0 0 1 0 1
% 0.0% 0.0% 50.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male ;
B Department Pay Band White Black Hispanic Ac:i;:f‘ ;l::::::‘: l White Black Hispanlc A;i::f‘ ;‘;:::::‘: Black Hispanic A;’t:';f‘ ;::::;:‘:
Comptroller ~ B-0and Above (EM 1-6) "1 vrEnd 2010 0 0 0 0 1 0 0 0 0 0 0
R % 0.0%|  0.0% 0.0% 0.0% 100.0% 0.0% 00%|  0.0% 0.0¢ 0.0%|  00%  00%
EM - Executive Management o Yr-End 2010 7 1 3 0 4 T3 o o T 3l 0
% 50.0% 7% 21.4% 00%|  28.6% 21.4% 0.0% 0.0% 71%|  21.4% 0.0%
MM - Middle Management Yr-End 2010 9 1 1 1 3 2 21 3 ~ 3 2 4
- ] % 45.0%|  5.0% 504  s50%  15.0% 100%  100%|  s.0%  15.0%  30.0% 150%  100%]  20.0%|  45.09
JM - Junior Management ) Yr-End 2010 8 1 4 2 7 5 9 3 : 9 7 10 7 11 28E
- % 195%  24% 9.8%|  49%|  17.1% 122%)  22.0% 73%  220% 512 24.4%  17.1%|  268%  68.39
_ NCL-Non - Represented Clerical Yr-End 2010 0 0 of 0 ' ' 0 1 o o 1 0 0 4
- , % 00%  0.0% 0.0% 0.0% 0.0% 0.0%|  100.0% 0.0% 0.0%|  100.0% 100.0% 0.0% 0.0%|  100.0%)
€32 - Communication Workers - 1032 Yr-End 2010 1 2| 0 1 3 2 7 of 2 ) 9 0 3
% 0.0% 6.7% 13.3% 0.0%|  13.3% 60.0% 0.0%

| AllPay Bands
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male EFemale
Department Pay Band White Black Hispanic A;i::? :Al;:::::; l White Black Hispanlc A;::Zf ;:::;:; Black Hispanic A;:;:f‘ :,;::;?:;
Engineering B-0 and Above (EM 1-6) YrEnd2010 | 8 o| 2 3 5 | 3o 0 0 o} 0 2l 8l
' % 533%|  00%|  133%  200%|  33.3% | 133% oo  oow| oo 00w 0.0%| 133% 2004 3339
EM - Executive Management | Yr-End 2010 59 5 6 20 3 13 1 0 1 ) 2‘ 6 21
% 56.2%  A.8% 57%  19.0%|  29.5% 12.4% 1.0% 0.0% 10w  19%| 57% 57%| 200% 3149
MM - Middle Management Yr-End 2010 1 0 0 0 ; 1 3 2 0 2 0
% 143%  00% 00%  0.0% | 1a3%|]  429%|  286%|  0.0%|  71.4% 286%  0.0%
JM - Junior Management Yr-End 2010 0 1 - 0 0 1 ; 5 0 0 1 1 0 1
- % 00%|  14.3% 00%  oo0% 143% 71.4% 0.0% 0.0%  143%  14.3% 714%|  14.3% 0.0% 143%  286%
E - Engineering Yr-End 2010 174 34 36 84 154 2 10 s| 13 28 200 44 4 971 182
% 455% 8.9% 9.4%  220%|  403% 2.6% 13% 34w 73%| s24%|  1Lsw|  107%|  25.4%|  47.6%
€32 - Communication Workers - 1032 ¥r-End 2010 3 0 0 0 0 6 0 19 ! 6 o 19
% 8.6%  0.0% 0.0%  0.0% 0.0% 371%|  37a%  171%|  o00%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male %Female
Department Pay Band White Black Hispanic Aosi‘:;r& :;::::J [ White Black Hispanic A;l::r& ;‘::;:::y‘
Executive Offices/Chiefs| B-0 and Above (EM 1-6) Yr-End 2010 11 1 0 2 3[ 0 0
% 688%  63%| 00w 125%  18.8%) 63%  6.3% 00% 004 63
EM - Executive Management Yr-End 2010 17 1 5 3 9 0 0
% 53.1% 31% 15.6%|  94%  28.1% 0.0% 0.0%
MM - Middle Management Yr-End 2010 2 0 0 2 ) 5 2 0 1
% 167%  0.0% 0.0%  16.7% 16.7% 0.0% 83%  25.09
JM - Junior Management Yr-End 2010 0 0 1 1 2 4 5 6 1 12
% 0.0% 0.0% 5.6% 56%|  11.1% 22%|  27.8% 33.3% 5.6%  66.7
NCL - Non - Represented Clerical Yr-End 2010 0 of 0 0 0 o 1 0 0
% 0.0% 0.0% 0.0%  0.0% 0.0% 0.0% 0.0% 0%|
€32 - Communication Workers - 1032 " Yr-End 2010 of o 0 o 0 0 1 0 1
9 T 0.0% 0.0% 0.0% 0.0% 0.0%|  100.0% 0.0%

Page 9 of 35

Aslan & Subtotal

White Black Hispanlc Other Minority
12 2 of 2 4

75.0%|  12.5% 0.0%  12.5% .
23 1 5 3 9
71.9% 31%  15.6% 9.4%|  281%
7 2 0 3 5
ss3%l  16.7%|  0.0%| 2504  417%
4 5 7 2 14
222% 27.8%  389%  11.1%|  77.89

0 1 0 0 .
0.0%|  100.0% 0.0%  0.0%| 100.09
0 0 1 0 1




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female
Department B Pay Band White Black Hispanic A;::Zr& :;;:::::: White Black Hispanlc A;:::r& :4':::;:;: White Black Hispanic Ac:i::r& ;Il::::::;
Financial Analysis B-0and Above (EM 16) ¥r-End 2010 1 0 0 0 0 0 0 0 0 o 0 0 0 o
b % 100.0% 0.0% 0.0%, 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%|  0.0% i
EM - Executive Management Yr-End 2010 1 0 0 1 B 0 0 0 Y
% 33.3%, 0.0% 0.0% 33.3% 0.0%, 0.0% 0.0% 33.3%
MM - Middie Management Yr-End 2010 1 1 0 0 1 1 0 0
% 50.0%. 50.0% 0.0% 0.0% 50.0% 50.0% 50.0% 0.0% 0.0%
JM - Junior Management Yr-End 2010 0 0 0 0 0 0 0

%

Page 10 of 35

0.0% 0.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemale
Department , Pay Band White Black Hispanic Ag:::,& :Al;:::::; White Black Hispanic A;i:';r& :Al;:::::: White Black Hispanic A,;i:zr& :;::;::::
Govt &Community | B-Oand Above (EM 1-6) Yr-End 2010 1 0 0 0 1 0 ' ) i o
Affairs % 33.3% 0.0% 0.0% 0.0% 0.09 33.3% 0.0% 33.3% 0.0%
EM - Executive Management Yr-End 2010 2 0 0 0 0 0 4 i 0 0 1
% 40.0% 0.0% 0.0% 0.0% 0.09 0.0% 0.0% 80.0%|  20.0% 0.0% 0.0%  20.0%
MM - Middle Management Yr-End 2010 0 1 0 0 1 0 1 ! o 2
% 0.0%|  333%|  00%|  00% 33 33,3% 0.0% 333%  333%|  33.3% 0.0%|  66.7%
JM - Junior Management Vr-End 2010 0 of o 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.09 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2010 of o 0 0
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)
]

Male
» Department Pay Band White Black Hispanic /:;::l:ar& :Al::::::;
Human Resources __B-0and Above (EM 1-6) Yr-End 2010 0 0 0 0 4
% 0.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 8 ) 0 1
% 33.3% 8.3% 0.0% 42%|  12.5%
MM - Middie Management _ Yr-End 2010 2 1 1 0
% 10.0% 5.0% 5.0% 0.0%
~JM - Junior Management Yr-End 2010 6 1 0 o |
% 31.6% 5.3% 0.0% 0.0% 5,3%)
__STS-Senior Technical/Specialist ¥r-End 2010 0 0 0 0
- - % 0.0%  0.0% 0.0%  00%  00%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0%
€32 - Communication Workers - 1032 Yr-End 2010 0 0 1 0
% T 0.0% 0.0%]  25.0%|  00%|  25.0%
_FS - IUJAT-Operations Supervisors veEnd2010 | 1| 0 0 0 ,
% 100.0%  0.0% 0.0%  o00%  o00%
~_ TWU - Transport Workers Union ' Yr-End 2010 o 1 B 0 0 0

0,

Page 12 of 35

Total

Aslan&" " subtotal - : ) Asian & Subtotal

Hispranlrc Other Minority Total | White ’ Bla,d,( Hispanic ) Other Minority
0 0 SN . D 0
0.0% 0.0% 0.07 1100.0% ~ 0.0% Q.O% 0.0%

1

5

1

3 9

4.2%

20.8%

4.2%

12.5%

3

15.0%]

2

6 8 4 ) 2
30.0% 40.0% 20.0% 10.0%
9 6 2 2

10.5%

31.6%

10.5%

10.5%

1 3 2 1 0
16.7% soow|  333%  167% 0.0%|  50.0%
2 0 o| 0 2 0
100.0%|  0.0%| 100.0% 0.0%|  00%| 1000%  0.0%| 100.0%
100, & : i
25.0% T 50.0% 0.0%  50.0% 00%  50.09
1 0 of 0
""""" 7100.0% 0.0% 0.0% 0.0% 0.0%
"100.0% ’ 0% 0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
_ (Permanent / Probationary / Project) ‘
Male Female g‘l'otal ‘
Department Pay Band White Black Hispanic Aos:::f‘ :Al;::::ta; i White Black Hispanic Aos:::f ;‘::::::: White Black Hispanic A(:::I;r& :Al::::;:;
Inspector General B-0 and Above (EM 1-6) Yr-End 2010 4 of 0 0 Ol 0 0 0 0 OI 4 0 0 0
% 1000%  00%  00%  00%  00% 0.0%  00% 0.0%  0.0% 1000%  00%|  0.0%  00%  0.0%
EM - Executive Management Yr-End 2010 8 0 0 1 1 0 0 0 0|\ 9 0 0 1 I
% 80.0% 0.0% 0.0%|  10.0% 10.0% 0.0% 0.0% 0.0% 0.09 90.0% 0.0% 0.0%  100%|  10.0%
MM - Middle Management Yr-End 2010 13 1 0 0 0 0 13 2 ] 0
% 86.7% 6.7% 0.0% 0.0% 0.0% 0.0% 86.7%  13.3% 0.0% 0.0%|  13.3%
IM - Junior Management YrEnd2010 | 2 1 1 0 0 0 I
) % 25.0%  125% 12.5% 0.0% 0.0% 0.0%| 12,59 62.5%|  25.0%|  12.5% 0.0%|  37.59
NCL - Nan - Represented Clerlcal Yr-End 2010 “ol 0 0 0 1 1 0 of 1 1 1 0 0
- % 0.0% 0.0% 9 ‘ 0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
_ (Permanent / Probationary / Project)
Male %Female ETotal l
Department Pay Band White Black Hispanlc A(i:';r& :;:;or::; White Black Hispanic A(i:;r& ;1:::::; White Black Hispanic Ag'[:zr& :ﬁ‘:::::;

Labor Relations 8-0 and Above (EM 1-6) Yr-End 2010 0 0 0 0 ) 2 0 0 0 0 0
% - 0.9% 0.0% 0.0% 0.0% 0.09 100.0% 0.0% 0.0%  0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%

EM - Executive Management Yr-End 2010 2 0 0 0 0 ' 0 0 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.09 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
MM - Middle Management Yr-End 2010 0 0 of o 2 0 0 0 0 0 0 0

% 0.0% 0.0% 0.0% 0.0% 0.09 100.0% 0.0% 0.0% 0.0% " 0.0%

M - Junior Management Yr-End 2010 1 0 0 0 T o 0 o|

% 50.0% 0.0% 0.0% 0.0% 0 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 B 2 0 0 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male IFemale
Department pay Band White Black Hispanlc ':;{::f‘ :Al::;‘:;:yl Black Hispanic A;l::r& :ﬂl;:::::y'

Law B-0 and Above (EM 1-6) ¥r-End 2010 6 1 0 0 1 of o
- % 60.0%  10.0% 0.0% 0.0%|  10.0% 10.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 2] 2 0 0 0 0
7 % 40.0%|  40.0% 0.0% 0.0%  40.0% 20.0% 0.0% 0.0% 0.0%
MM - Middie Management Yr-End 2010 23 4 0 1 5 3 0
% 40.4% 7.0% 0.0% 1.8% 8.8% 333% 123% 5.3% 0.0%
JM - Junior Management Yr-End 2010 15 1 1 2 i 0
% o 46.9% 3.1% 3.1% 6.3%  12.5% 3.1% 0.0%
NCL - Non - Represented Clerical ¥r-End 2010 | 1 0 0 0 0 7 3 1 0

% 83w  0.0% 00%  00%  0.0% 58.3%|  25.0% 83%|  00%| 333%
€32 - Communication Workers - 1032 Yr-End 2010 0 0 0 0 ol 1 0

% 0.0% 0.0% 0.0% 0.0% 0.0%

Hispanic

Subtotal
Minority

0

0.0%)

0

0.0%

3

5.3%

2

6.3%

1

8.3%

Page 15 of 35



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Page 16 of 35

Male iFemaIe |
7 Department Pay Band White Black Hispanlc Agl::r& :Al::;?: 'ay‘ White Black Hispanlc A;l::r& :Al:::::ta; Black Hispanic A;'[:Zr& :Al:::::::

Management & Budget | B-0 and Above (EM 1-6) Yr-End 2010 0 1 0 0 1 0 of o 1 1 0 0
% 0.0%  50.0% 0.0% 0.0%  50.0% "50.0% 0.0% 00 o0%w 009 50.0%|  50.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 6 1 0 0 | 0 1) 7l 4 0 1
% 50.0% 8.3% 0.0% 0.0% 8.39 0.0% 8.3% 58.3%|  33.3% 0.0% 8.3%
MM - Middle Management ] Yr-End 2010 4 3 1 1 ) 2 1 5 5 3 2

- % 26.7%|  20.0% 6.7%|  6.7%|  33.3%) 67%  13.3% 13.3% 6.7% 333%  33.3%  20.0%| 13.3%|  66.7%
M - Junior Management Yr-End 2010 1 0 ) ] 0 1 2| 1 0 31 2 2 1 0

% 200%  00% 0.0% 0.0% 0.0% 200%  40.0%  200%  0.0%  60.0% 400%  40.0%  20.0% 0.0%|  60.09
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 0 1 0 0 0

% 0.0% 0.0%  0.0% 0.0% 00%  0.0%



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemale %Tolal
3.
Department Pay Band White Black Hispanic A;::’;_& :A::::Iltay' 1 White Black Hlspanic A(:i::r& ;::::::y‘ White Black Hlspanic A;i::r& :;::::;:;

Marketing EM - Executive Management Yr-End 2010 3 0 1 0 4 1 1 0 ) 7 1 ) 2 0
% 30.0% 0.0%  10.0% 0.0%|  10.0% 400%|  10.0% 10.0% 0.0%  20.09 700%|  10.0%|  20.0% 0.0%

MM - Middle Management Yr-End 2010 2 2 0 0 2 3 0 0 4 5 o 0 5
% 222%|  22.2% 0.0% 0.0%  22.2% 222%]  33.3% 0.0% 0.0%  33.39 55.6% 0.0% 0.0%
IM - Junior Management Yr-End 2010 0 0 0 of 2 1 0 2 1 0

% 0.0% 0.0% 0.0% 0.0% 66.7% 33.3% 0.0% 0% 66.7% 33.3% 0.0%|  100.0%
STS - Senior Technical/Specialist Yr-End 2010 1 0 0 0 0 0 0 0 0 0
) % 1000%  0.0% 00%  o00%  0.0% 0.0% 0.0%  0.0% 0.0% 00%  0.0%
_ €32 - Communication Workers -1032 Yr-End 2010 0 0 0 o 0[ 9 0

- % 0.0% 0.0% 0.0% 0.0%| 0%|
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Department

Media Relations

Male EFemale iTotal
o o ]
Pay Band White Black Hispanic A;::Zr& :;;:;0'_::; l White Black Hispanic A(:::?:r& ;:::::::yl White Black Hispanic A;i:';r& :;::;‘:::yl
B-0 and Above (EM 1-6) Yr-End 2010 3 0 o 0 0 0 0 0 0 3 0 0 0
% 100.0% 0.0% 0.0%  0.0% 0.09 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
MM - Middle Management Yr-End 2010 0 0 0 o TRl 0 0 1 o 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.09 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
JM - Junior Management Yr-End 2010 0 0 ) 0 0 0 0 0 2 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7100.0% 0.0% 0.0%  0.0% 0.0
' NCL- Non - Represented Clerical Yr-End 2010 0 1 0 0 1 0 1 1 N 0 2 10 B
% 0.0% 0.0% “ 9 0% 33.3% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

- 1
Male ‘Female %Tolal 3
j B |
Department Pay Band White Black Hispanic ASI::I_& ;:::::::'Yl White Black Hispanic Aos:::r& ;‘::::::y‘ White Black Hispanic Agi::r& :Al::::ta‘:
Off Business & Job B-0 and Above (EM 1-6) ) Yr-End 2010 0 1 0 0 of o 0 0 0 o 1 0 0 1
Opportunity Ty 0.0%|  100.0% 0.0% 0.0% 100.09 0.0% 0.0% 00%  0.0% 0.0%|  100.0% 0.0%  00% 100.0%
EM - Executive Management Yr-End 2010 1 0 0 1 0 0 1 0 1 0 1 1 2
% 33.3% 0.0% 0.0%  33.3% 0.0% 0.0% 33.3% 0.0%  33.3% 33.3% 00%|  333%| 33.3% 66.7%
MM - Middle Management Yr-End 2010 0 2 0 0 2| 1 0 1 i 1 2 1 1 4
% 0.0%  40.0% 0.0% 0.0%|  40.0%] 20.0% 0.0% 200%|  20.0%|  40.0% 200%| 40.0%|  200%| 200%|  80.0%
JM - Junior Management Yr-End 2010 0 0 1 0 11" 0 2 0 0 ) 0 2 1 0 3
% 33.3% 0.0%|  333%| 66.7% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemale ! IE
- 13 - -
Department pay Band white Black Hispanic ’:;:::r& ;‘::z‘:;“’; 1 White Black Hispantc A(j'::: r& :A‘::;‘:l':; White Black Hispanic A;l::l; r& :Al:::::x l
Off Environmental & B-0 and Above (EM 1-6) i ¥r-End 2010 1 0 0 0 0 T 0 0 0 0 3 o o 0 ol
Energy Prg - % 33.3% 0.0% 0.0% 0.0% 66.7%  0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 00%  00%|  00%
EM - Executive Management Yr-End 2010 2 0 0 0 0 2 0 0 0 o] 4 0 0 o] 0
% 50.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% '100.0% 0.0% 0.0% 00%|  0.0%
MM - Middle Management Yr-End 2010 0 0 1 2 0 0 0 0 0 0 0 1 2 3
% 0.0% 00%|  333%  667% i 0.0% 0.0% 0.0% 0.0%  33.3%| 66.7%| 100.0%
JM - Junior Management Yr-End 2010 0 0 0 0 o 2 0 0, 2
% 0.0% 0.0%|  100.0%

Page 20 of 35



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
)

!
|Female iTotal |
L :

Male
) Department Pay Band White Black Hispanle Aos:::r& :nl::::;:y' White Black Hispanic Ag::';:& :;:::;:yl White Black Hispanic Agi:';r& :Al::;:,t:;
Office of Emergency | B-0.and Ahove (EM 1-6) Yr-End 2010 1 0 0 0 o 0 0 0 K 1 0 0 o 0
Management % 100.0%|  0.0% 0.0%  00%  0.0% o0%| 00~ 00%  00% 0.0 100.0%|  00%  00%  00%
EM - Executive Management Yr-End 2010 8 0 0 of 0 0 0 0 8 0 To| 0
% 100.0%  0.0% 00%  00%  0.0% 00%  0.0% 00% 00w 00 “1000%  0.0% 0.0%  00%
MM - Middle Management Yr-End 2010 3 0 0 0 1
, % 42.9% 0.0% 0.0%  0.0% 0.0% i . 14.3%
_JM - Junior Management Yr-End 2010 2 0 0 0 0
% 50.0% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)
1

Male
Department Pay Band White Black Hispanic A(:i::r& ;‘::::::yl
Office of the Secretary | B-0 and Above (EM 1-6) Yr-End 2010 0 0 0 0
% 0.0% 0.0%  0.0% 0.0%|
EM - Executive Management Yr-End 2010 2 0 0 0
o % 66.7% 0.0% 0.0% 0.0% 0.09
MM - Middle Management Yr-End 2010 0 0 0 0
% 0.0%; 0.0% 0.0% 0.0% 0.0%
IM - Junior Management Yr-End 2010 1 0 1 0
, % 16.7%  0.0%|  167%  00%| 1677
~ NCL- Non - Represented Clerical Yr-End 2010 0 0 0 0
% 0.0% 0.0% 0.0% 0.0%|

|Female

Subtotal

1

White Black Hispanic A;:::f‘ !\slll::(t)orlt:yl White Black Hlspanic Agi::f Minority
) 2 o o 0 T2 of o 0
'100.0% 00%  0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
0 1 0 0 0
0.0%  33.3% 0.0% 0.0% 66.7%|  33.3% 0.0% 00%|  333%
2 1 0 0 0 o
T 66.7%|  33.3% 0.0% 0.0% 66.7%|  33.3% 0.0% 0.0%|  33.3%
3 0 1 0 2
50.0%  0.0% 16.7% 0.0% 66.7% 0.0%  33.3% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Hispanic

Asian &
Other

subtotal |

Minority

0

0

0.0%

0.0%

1

0

9.1%

0.0%;

2

1

7.7%

3.8%

0

1

0.0%

16.7%,

1

0

9.1%

0.0%

0

0

T 0.0%
4

0.0%
1

10.0%

2.5%

0

0

0.0%

0.0%,

0

0

0%

T 0.0%

1

0

2.9%

0.0%

0

0

0.0%

0.0%

0]

0

0.0%

0.0%

2

1

By Pay Band
,,,,,, (Permanent / Probationary / Project)
Male !Female
i i
Department Pay Band White Black Hispanfc A;:Zr& :AL::;?::;

Operations Services B-0 and Above (EM 1-6) Yr-End 2010 2 0 0 0

% 1000%  00%  00%  0.0%

EM - Executive Managemenytm o Yr-End 2010 o 4 0 0 0

% 36.4% 0.0% 0.0% 0.0%

B MM,ZM",“IE Management Yr-End 2010 14 3 2 0

- % 53.8%|  11.5% 7.7% 0.0%

JM - Junior Management Yr-End 2010 1 0 1 0

% 16.7% 0.0% 16.7% 0.0%

E - Engineering Yr-End 2010 6 1 0 1

% 54.5% 9.1% 0.0% 9.1%

STS - Senior Technical/Specialist Yr-End 2010 0 1 1 0

% 0.0% 16.7% 16.7% 0.0%

€32 - Communication Workers - 1032 ~Vr-End 2010 6 7 5 2

% 150w 175%|  125%] 5.0%

» l:l,A’T”—”Upigr'\‘of Autom chnicia Yr-End 2010 ’ 89 6 5 2

D T % i 87.3% 5.9% 4.9% 2.0%

* BTU - Building Trades Union Yr-End 2010 42 2 11 1

o B o % T7s0%l 3.6% 19.6% 1.8%

'- i UOE - int'I’Un}'éhAb';’)'erating Engiﬁeer Yr-End 2010 23 6 N 4 0

- % ' 65.7%|  17.4%|  11.4%  0.0%

BW - IBEW Yr-End 2010 29 5 1 2

] % 78.4% 13.5% 7% 5.4%

FM - [UJAT-Maintenance Supervisors YrEndZOlO 38 3 i 3 0

. % 8aa%| 67w 67w 00|

__TWU - Transport Workers Union Yr-End 2010 10 7 5 1

N % 3a5%| 201%|  17.2%
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 6.9%

3.4%|

Hispanic

Aslan& | Subtotal
Other Minority

0

0

100.0%;

0.0%)

0.0%

10

1

0

90.9%

9.1%!

0.0%

17

4

1

65.4%

15.4%

3.8%

3

1

1

50.0%

16.7%

16.7%

8

S naw

1

1

9.1%

_9.1%|

1

1

0

16.7%

16.7%

0.0%

15

9

3

37.5%

22.5%,

7.5%

89

87.3%|

5

2.0%

42

C750%

11

1

19.6%

1.8%

23

5

0

65.7%|

14.3%

0.0%

29

1

2

78.4%

2,7%

5.4%|

38|

3

0

84.4%|

6%

0.0%|

7

2

24.1%

6.9%



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

Male Female
Department Pay Band White Black Hispanic A(;:;':‘ :A‘;:;?::; white Black Hispanic A;::';r& ;1;:::::: \ Black Hispanic A;i:’;r& ;";:::::’;
Planning 8-0 and Above (EM 1-6) Yr-End 2010 2 0 0 0 ' 1 0 0 0 3 0 0 0 0
% 66.7% 0.0% 0.0% 0.0%  0.0%] 33.3% 00% 0.0% 0.0%  0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 3 0 0 1 0 2 of o 3 2 0 1 3
% 50.0% 0.0% 0.0%  16.7% 0.0%|  33.3% 0.0% 0.0%  33.3% 50.0%|  33.3% 0.0%l  167%|  50.0%
MM - Middle Management Yr-End 2010 3 0 0 0 1 1 1 1 4 1 1 1 3
% 42.9% 0.0% 0.0% 0.0% 0.0%| 143%|  14.3% 14.3% 57.1%|  14.3% 143%|  14.3%
JM - Junior Management Yr-End 2010 0 0 0 o 0[ ,,,,, - . :
% 0.0% 0.0% 0.0% 0.0% 0.0%] 50.0%
NCL - Non - Represented Cleri_cal_ ) Yr-End 2010 0 0 [ 0 ol 1
0.0% 0.0% 0.0% 0.0% 0.0%  100.0%  0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male
Department Pay Band White Black Hispanic ‘:;:::r& 3;:;0[:;: ] White Black Hispanic A(;:::r& ;‘;::::fyl White Black Hispanic A;i:";f :;::::::;
Port Commerce B-0 and Above (EM 1-6) Yr-End 2010 7 0 o 0 o | 0 0 7 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 21 2 1 1 4 0 25 3 1 1
% 70.0% 6.7% 3.3% 3.3% 0.0% 833%  10.0% 3.3% 3.3%
MM - Middle Management Yr-End 2010 19 0 2 3 5 1 26 1 3 3
% 57.6% 0.0% 6.1% 9.1% 3.0% 73.8% 3.0% 9.1% 9.1%
__JM - Junior Management Yr-End 2010 2 0 0 0 0 2| 4 0 2 0
% 33.3% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0%]  33.3% 0.0%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 0 1 0 1 1] 0
% 0% 0% o%| 0% 50% 0%  100% 0% 50% 50% o%|  100%
€32 - Communication Workers - 1032 Yr-End 2010 0 0 0 0 0 1| 4 4 1 0 5
% 0.0% 0.0% 0.0% 0.0% 11.1% a0.4%|  444%  111% 0.0%|  55.6%
. UAT - Unfon of Automotive Technictan ¥r-End 2010 1 0 0 0 0 0 ! 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% r
BTU - Building Trades Unfon Yr-End 2010 6 0 0 0 0 s 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 00%  00%  0.0% 100.0% 0.0% 0.0%  0.0% 0.0%
”‘PQE:JQEL[HQ{QQFO;”)’(’;‘@Eir!gﬁngineer Yr-End 2010 29 7 4 0 1 31 8 5 0 13
% 65.9%|  15.9% 9.1% 0.0%|  25.0% 2.3% " 05%|  18.2%|  11.4% 0.0%|  29.5%
Bwelew Yr-End 2010 a 1 0 1 0 4 il o 1 2
) % 66.7%  16.7% 0.0%|  167%| 333% 0.0% 66.7%|  16.7% 0.0%|  167%| 333%
FM - IUJAT-Maintenance Supervisors Yr-End 2016 11 0 1 0 i o] 0 0 4] 12 0 1 0 1
% 84.6% 0.0% 7.7% 0.0% 0.0% 92.3% 0.0% 2.7% 0.0% 7.7%
FS- IUJAT-Operations Supervisors | Yr-End 2010 1 1 0 o 0 0 2 0 o
% 25.0%|  250%  0.0% = 0.0%  25.0% % .
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2010 WORKFORGE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male |Female |
Dfepartment Pay Band White Black Hispanic A;::';r& 3::::;:; White Black Hispanic A;i::r& :Al::::: :\: White Black Hispanic A;lt::r& :Al::::::;

Procurement B-0 and Ab‘gve (EM 1-6) Yr-End 2010 0 0 0 0 1 0 1 0 1 1 0 1 0
% 0.0% 0.0% 0.0% 0.0% 50.0% 00%  50.0% 0.0%  50.0% 500%|  0.0%  50.0% 0.0%
EM - Executive Management Yr-End 2010 5 0 3 1 5 0 ’ 1 ] 1 10 0 4 1
% 33.3% 0.0% 20.0% 6.7% 33.3%, 0.0% 6.7% 0.0% 6.7% 26.7% 6.7%
MM - Middie Management Yr-End 2010 7 1 0 1 10 2 3 2 7 17 3 3 3
% 26.9% 3.8% 0.0% 3.8% 7.7% 7.7% 11.5% 7.7% 26.9% 65.4% 11,5% 11.5% 11.5%
JM - Junior M gement Yr-End 2010 2 [ 1 0 3 5 2 1 8 S 5 3 1

% 14.3%) 0.0% 7.1% 0.0% 7.1% ) 21.4% 35.7% 14.3%) 7':{;0 57.1% 35.7% 35.7% 21.4% 7.1%)| 64.3%
STS - Senior Technical/§pgciali§t ) Yr-End 2010 1 0 0 o] 0 0 0 0 0 0

% 100% 0% 0% 0%, 0% 0% 100% 0% 0% 0% 0%
€32 - Communication Workers - 1032 Yr-End 2010 0 1 1 0 1 3 0 4 4 0
% 0.0% 16.7% 16.7% 0.0% 33,3% 0.0% 16.7% 50.0% 0.0% 66.7% 66.7% 0.0%
__UOE - Int'i Union Operating Engineer Yr-End 2010 10 4 1 0 1 1 0 0 1 1 0

% s8.8%| 23.5% 5.9% 0.0% 5.9% 5.9% 0.0% 0.0% 5.9% 64.7% 29.4% 5.9% 0.0% 35.3%
FM - IUJAT-Maintenance Supervisors Yr-End 2010 E 0 ) 0 0 0

0.0% 0.0% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 27 of 35

By Pay Band
I ) ) B (Permanent / Probationary / Projecty ‘
Male iFemale féTotaI :
7 Depanme?tr i Pay Band White Black Hispanic Aos:::r& ;‘;:;:::yl White Black Hispanic A;:::r& I;‘::::::J ‘ White Black Hispanic Agi:';r& :;:‘t:::;
Public Safety B-0 and Above (EM 1-6) v ha ’ff.-f[.;,’jdrz()lo 3 of T o i o 0 4 5 ] %
‘ ) % 60.0%  0.0% 0.0%  00%  0.0% 200%  0.0% 80.0%  0.0%  200%  00%
~_EM - Executive Management ¥r-End 2010 1 of 0 0 0 0 4 0 0 0
% 25.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 0.0% 0.0% 0.09 100.0% 0.0% 0.0% 0.0% 0.0%
MM - Middle Management ¥r-End 2010 2 0 of o 4 1 1 o 6 B! 0
% %.0%  0.0% 00%  0.0% 50.0%|  125%  12.5%|  0.0% 5. 75.0%  125%|  125%  0.0%
M- lunior Management Yr-End 2010 1 1 0 0 7 3 0 0 8 4 0 0
- % 8.3% 8.3% 0.0% 0.0% 583%|  25.0%  0.0% 0.0%|  25.09 T66.7%|  33.3% 0.0% 0.0%
_FP - Palice Supervisors Yr-End 2010 12 3 2 0 5 0 2 0 0 12| 5 2 0
, % 63.2%|  15.8%|  10.5% 0.0%|  26.3% 0.0%  105% 0.0%  00% 63.2%|  263%  10.5% 0.0%|  36.8%
NCL-Non-Represented Clerical | YrEnd2010 0 0 0 0 0 1 0 ! T 1 0 ) T
, ‘ % 1 00% 0.0%  0.0% 0.0% 0.0%! 25.0% 0.0%  500% . 25.0%  75.09 25.0% 0.0%|  50.0%|  25.0%
PBA - Police Benevolent Association Yr-End 2010 Coa7| 83 194 33 30 33 A 1009 113 227 37
% 68.0% 6.0%  14.0% 4% 22. 2.2% 2.4% 0.3% 4.89 728% 82%|  16.4% 7% 27.29
 DEA - Detectives Endowment Assoc. Yr-End 2010 4| 8 I T 3 2l o a7 11 7 8
o E 60.3%|  11.0% | 11.0%| 28.8% 41| 2% 00w e 64.4%|  151%|  9.6%|  11.0%
__SBA - Sergeants Benevolent Assoc. Yr-End 2010 9 15 3 6 0 of 9% 21 19 3
S B % ) 66.2%  10.8% Toow| 2 43% 0.0% 00% 439 T Ueoa%|  15.1%| 13.9% 22% 3099
_ LBA - Lieutenants Benevolent Assoc. vrEnd2010 | 54| | T 3l 1 I s 9 g 1 18}
N % 73.0% 8.1% 1.4% 4.1% 14%]  0.0% 5.4%| Ts7wl T 122%) 108% 0 L4%] 2439
€32 - Communication Woy{k’ers_-vlzorz}z Yr-End 2010 1 1 0 0 19 oy 18 20 7 2 }
e % : 2% oo oo 2 36.2%|  40.4%|  14.9%  43%|  59.6%| C383%  a2ew|  14.9%  43%|  e17%|
leIV:’IUJAT-Mgiﬂnt”epgqg\e _S»y‘pervisorksr - Yr-End 2010 0 0 0 0 0 0 0 3 0 0 0
- ) % 0 0.0% 0.0%  0.0% 00%|  oow| oo  oow  o.0% 100.0%|  0.0% 0.0%  0.0%|
TWU - Transport Workers Union _Yr-End 2010 0 0 7 0
) % 0%



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
} (Permanent / Probationary / Project)
Male Female iTotaI
, L. ;
Department Pay Band White Black Hispanic A;::';r& 3;:::::; Black Hispanlc A;:::r& ;l::;?:'ay' ‘ White Black Hispanic A;:::r& ;l;:;‘::tay' ;
Rail Transit B-0and Above (EM 1-6) Yr-End 2010 2 1 0 0 1 0 0 0 o | 3 1 0 0 .
% 50.0%  25.0% 0.0%  0.0%  25.0% 0.0%  00%  00%|  0.0%| | 75.0%  25.0% 0.0%  o00%|  25.09
EM - Executive Management Yr-End 2010 18 2 2 2 2 0 0 23 4 2 2
% 58.1% 6.5% 6.5% 65%  19.4% 6.5% 0.0% 0.0% 742%  12.9% 6.5% 65%  25.8
MM - Middle Management Yr-End 2010 12, ¢ 0 1 1 0 0 14 1 0 1
% 75.0% 0.0% 0.0% 6.3% 6.3% 6.3% 0.0% 0.0% 87.5% 6.3% 0.0% 63% 1259
JM - Junior Management Yr-End 2010 1 0 0 0 2 2 0 4 2 2 0
% 12.5% 0.0% 0.0% 0.0% 0.0% 250%  25.0% 0.0% 50.0%|  25.0%]  25.0% 0.0%|  50.09
__E-Engineering Yr-End 2010 1 3 1 2 0 0 1 1 3 1 3
% 125%|  375%|  125% 2504 75.0% 0.0% 00%  125% 125%  375%|  125%|  37.5%| 8759
FMN - FM- Mtce Supvrs Non-Rep Yr-End 2010 2 0 0 0 0 0 0 2 0 0 "0
» , % 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% o0
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 1 0 1 0 1 0 1 '
% 00%|  oo%|  oo% 00w  o00% 50.0% 0.0%|  50.0%| 100.0% 0.0%  500%|  00%| 50.0% 100.0%
€32 - Communication Workers - 1032 Yr-End 2010 c 0 0 0 0 2 0 3 0 2 0
% 0.0% 0.0% 0.0% 0.0% 0. 0.0%  40.0% 0.0% £0.0% 0.0%|  40.0% 0.0%
M anagement (PATH) Yr-End 2010 4 0 0 1 1 0 0 4 1 0 1
% " 66.7% 0.0% 0.0% 167%] 167% 16.7% 0.0% 0.0% 667%  167%|  00% 167%
ET - Engineering - PATH ~ Yr-End 2010 1 0 0 0 0 0 0 2| 0 0 0
% 50.0%|  0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0
~_ FT - Field Supervisors PATH Yr-End 2010 46 5 2 3 2 0 1 53 7 2 4 13§
% 69.7% 7.6% 3.0% 4.5% 3.0% 0.0% 1.5% 80.3%|  10.6% 30%  6.1%  19.7%
__ECT-Non-Represented Clerical-PATH | Vr-End 2010 0 0 1 0 0 0 0 2 0 1 0
o % 0.0% 00%|  333% 0.0%  333% 00%  00%  00% 66.7% 0.0%  333% 0.0%|  33.3%
IBT - Int'l Bratherhood Teamsters Yr-End 2010 28 16 7 1 23 5 2 39 39 12 3 5
% 30.1% 17.0% 7.5% 1i%|  258% 24.7% 5.4% 2.2% ato%|  a19%|  129%|  32%|  58.1%|
ATD - Amer. Train Dlspatcheré Assoc, Yr-End 2010 6 6 1 0 3 0 0 6 9 i 0 10;
- % 375%| 37.5% 63%  00%| 43.8% 18.8% 0.0%  00% 375%  56.3% 63%  00% 625%
UTU - United Transportation Union Yr-End 2010 39 37 9 1 25 10 2 47 62 19 3 84|
B % 298%| 2829  69%  08% 35.9% 19.1% 7.6%  15%| 35.9%|  473%|  145%  23%| 641
UTT - UTU- Tower Operators Yr-End 2010 8 3 0 0 s| o 0 ul 8 o 0
% 421%| 15.8% 0.0% 0.0%|  15.8% 26.3% 0.0% 0.0% 57.9%|  421% 0.0% 0.0%|  42.1%
BLE - Brotherhood Locomotive Engrs. __Yr-End 2010 91 37 18 2 19 4 2 92 56 22 4 82
% s23%  213%|  103%|  11%| 328 109%|  23%|  11% s20%|  322%|  126%  23%  47.1%
TWT - Transport Workers Union - PATH Yr-End 2010 88 17 19 2 0 0 0 88 17 19 2
% | e9s%l  135% 15.1% 16%  30.2% 0.0%  00% 0.0% 69.8% 135%|  15.1% 16%  30.2%
RTU - Railway Independent Transit Un Yr-End 2010 124 30 23 1 1 0 0 127 31 23 1
) % 68.1%  165%|  12.6%| 05|  29.7% 0.5% 0.0%  00% 69.8%|  17.0%|  126%|  0s%|  30.2%
BRS - Brotherhood Railroad Signalmen Yr-End 2010 34 18 9 2 h 1 0 0 36 19 9 2|
% s15%|  27.3%] 13.6% 3.0% 1.5% 0.0% 0.0% sa5%|  288%  13.6% 3.0%|  455%
EWC - IBEW (Craft) - PATH Yr-End 2010 81 18 11 6 0 0 0 81 18 11 6
% 69.8%|  155% 9.5% 5.2% ¥ 0.0% 0.0% 0.0% 60.8%|  15.5% 9.5% 5.2%  30.2%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

B (Permanent / Probationary / Project)
1] ™
Male Female !Total i
Aslan & Subtotal Aslan & Subtotal Aslan & Subtotal
Department Pay Band
Y White Black Hispanic Other Minority | White Black Hispanic Other Minority White Bla’ck M Hispanic Other Minority
Rall Transit EWS - IBEW (Supervisors) - PATH ] Yr-End 2010 27 3 1 1 5 0 0 0 0 27 3 1 1
% 84.4% 9.4% 3.1%, 3.1%! 15.6% 0.0% 0.0% 0.0% 0.0% 0.0% 9.4%| 3.1% 3.1%
EWO - IBEW (Operatng Examnrs) - PATH Yr-End 2010 9 1 0 0 0) 3 0
% 69.2% 1.7% 0.0% 0.0%, 7.7%[ 0.0% 23.1% 0.0%:
__ARS - Amer. Railway Supvrs. Assoc. Yr-End 2010 16 o] 2 2 4[ 0
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female %Totat I
Real Estate Services B-0 and Above (EM 1-6) Yr-End 2010 4 0 0 0 0 0 0 4 1 0 0 1
% 80.0% 0.0% 0.0% 0.0% 0.0% 0.0% 20.0%! 0.0% 0.0% 20.0%
EM - Executive Management ) Yr-End 2010 7 0 1 0 0 0 1 1 0
% 53.8% 0.0% 7.7% 0.0% 0.0% 0.0% 7.7% 7.7% 0.0%:
MM - Middle Management Yr-End 2010 2 0 0 4] 0 1 1 0 1 2 3 1 0 1 2
% 40.0% 0.0% 0.0% 0.0% 20.0% 20.0% 0.0% 20.0% 40.0% 60.0% 20.0% 0.0% 20.0% 40.0%.
JM - Junior Management Yr-End 2010 0 0 0 0 1 0 2 1 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 25.0% 0.0% 50.0% 25.0% 0.0%
__E-Engineering Yr-End 2010 2 0 0 0 1 0 0 1 0
% 66.7% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 33.3% 0.0% 33.3% 0.0%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0 0 1 0 0 1 0 1 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0%
€32 - Communication Workers - 1032 Yr-End 2010 0 0 0 0 1 1 0 0 1 1 0 0
i % 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 6.0% 0.0% 50.0% 50.0% 0.0% 0.0%
FM - IUJAT-Maintenance Supervisors Yr-End 2010 3 0 0 0 0 0 0 0 0 3 0 [ 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
FS - IUJAT-Operations Supervisors Yr-End 2010 2 0 0 0 0 0 0 0 0 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
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|Female ETotal
Department Pay Band White Black Hispanic A:;:::r& :”‘:::::x [ White Black Hispanic A:;:::r& I\ill::::ut:y' White Black Hlspanic A;:::f‘ :nl::;::::
Technology Services B-0 and Above (EM 1-6} Yr-End 2010 1 0 1 0 lty 1 0 0 0 2 0 1 0
o % ' 33.3% 0.0%  33.3% 0.0%  33.3% 3% 00% 0.0%  00%  00% 667%|  00%|  333%  00%  333%
EM - Execugye Management Yr-End 2010 14 2 3 2 2 1 0 2 16 3 3 4 10
] % 53.8% 7.7%|  11.5% 7.7% 7.7%  3.8% 0.0% 7.7% 615%  11.5%|  115%|  15.4%|  385%
MM - Middle Management ¥r-End 2010 18 s 1 4 8 3] 1 1| 2% 8 2 5] 15
I % | mow 1% 24%  9.8% 195%  7.3%  24%  24u 1 634%|  195% 49w 1224 366
; M - Junior Management o __Yr-End 2010 2 o 0 0 2 1 0] 0 1 - 4 1 o O
o B % 40.0% 0.0% 0.0% 0.0% 40.0%|  20.0%) 0.0% 0.0% 80.0%|  20.0% 0.0% 0.0%|  20.0%
__STS - Senlor Technical/Specialist ¥r-End 2010 2 3 0 0 0 1 0 o 1 2 4 0 o 4
% 333%  50.0% 0.0% 0.0% 0.0%  16.7% 0.0% . 0.0% 33.3%  66.7% 0.0% 0.0%|  66.7%
NCL - Non - Represented Clerlcal Yr-End 2010 0 0 0 0 0 g 1 B o 5 o o 0 .
% 0.0% 0.0%]  0.0% 0.0% 0.0%]  100.0% 0.0% 0.0% G 0.0%| 100.0% 0.0% 0.0%| 100.0%
|77 - Communication Workers - 1177 ~ YrEnd 2010 I 2 0 3 o 1l 2 4 of 3 7
B % 224 11.1% 0.0%  222%| 333 00%|  333% 0.0% 1114 0wl a44% 0.0%  333%  77.8%
Communication Workers - 1032 Yr-End 2010 o 1 0 o 0 3 2 of 5 o 4 2 0 6
ol oow  o0o%| 333%|  0.0% 833 0.0%  66.7%  33.3% 0.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
)

Male iFemale
]
- DEP“""‘E"‘ Pay Band White Black Hispanic A(:i::r& ;‘::::::Y, White Black Hispanlc A(::::,& :Al;:::::yl
Treasury I B-0and Above (EM 1-6) ¥r-End 2010 0 of o 0 0 ’ 2 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 7 0 0 0 0 o 0 1
% 87.5% 0.0% 0.0% 0.0% 0.0% 0.0%  12.5%
MM - Middle Management Yr-End 2010 g o 0 1 1 0 1
% o 66.7% 0.0% 0.0% 8.3% 00%|  16.7% 0.0% 8.3%  25.0%
7JM - anior Management - Yr-End 2010 5 3 0 2 S ’ 1 1
o % 333%  20.0% 0.0%  13.3% 6.7%  13.3% 6.7% 6.7%
C32 T_Communication Workers - 1032 ) Yr-End 2010 1 0 0 0 0 1
%
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Black Hispanic A(:lt::r& :;:::’?:::
2 of o 0 }
100.0% 0.0%  0.0% 0.0% 0.0%
7 1 0 0
87.5%|  12.5% 0.0% 0.0% 125
8 2 0 2
66.7%|  16.7% 00%  16.7%  33.3%|
6 5 1 3 9
40.0%  33.3% 67%  200%  60.0%

0




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male 5Fema|e !
» i y R e S
Bffé"me“t Pay Band White Black Hispanlc I:;::';r& :Al::::lt:: White Black Hispanic I:;::Zr& :ﬂl::;:::yl White Black Hispanic A;i:‘;r& :nl::::::y'
Tunnels, Bridges & | B-0 and Above (EM 1-6) | ¥rend2010 | 7 1 1 0 1 0 0 0 8 1 1 0
Terminals % 700%|  100%  100%  0.0%|  20.0% 100%  00%  00%  00% 009 80.0%  100%  100%  00%  20.0%
EM - Executive Management Yr-End 2010 32 1 3 8 7 4 1 0 39 5 4 8
% 57.4%  18% 5% 143%|  21.4% 125%  7.1% 18%  00% 8.9 69.6%  89% 71%  143%
MM - Middle Management o Yr-End 2010 11 2 1 8 11E 6 4 2 2 17 6 3 10
% 30.6%  5.6% 28% 222%  30.6% 167%  1L1% 56%  5.6%|  22.2% 4729  167% 8.3%  27.8%
M - Junior Management ¥r-End 2010 2 0 0 1 1} 3] 1 4 1 5 1 4 2
% Uaerw oow|  oow  8au|  ss3 25.0%  83%  333%  83%  500% a17%  83%  333%  167%
STS - Senior Technical/Specialist | VrEnd2010 | 0 of o 0 1 0 0 1l 0
N ;; % oow  oon|  oow|  o0o0% 009 0.0%  00% 1000%  00% 100.0% 0.0%  00% 1000%  0.0%
NCL - Non - Represented Clerical Yr-End 2010 o o o 0 of of 1 3 0 ’ o 1 3 o 4
% 0.0%  0.0% 0.0%  00% 0 0.0% 2504 7504  o0%| 100.0% 250%  7s.0%  0.0%
| €32 - Communication Workers - 1032 | Vr-End 2010 i o 1 o 12 6 10 0 6 1 0
| o R 33%  00%|  33%  oow| 339 400%  200%  333%  00% 200%  367%  00%
UAT - Union of Automative Technician Yr-End 2010 1 0 0 0 0 0 0 0 0 0 0
% I"1000% 00w 004  oo%| 00w 10004 0.0%|  00%  o00%  00% 007 _00%  oow|  oox
BTU - Building Trades Union i YrEnd2010 23 0 1 0 0 0 0 0 0 0 1 o 1
e 95.8%  0.0% 42%  0.0% 00w oo%|  00%  00% ). 42| oow|  a2%
,,,,U.QEI,’"}_" Union Operating Englneér” ' Yr-End 2010 70 16 9 2 » 1 5 0 0 9 2 3
7 % 68.0%  155% 87%  1.9% C10%|  49% 0.0%  o0o0% 68.9%|  20.4% 8.7% 19%  311%
IBW-IBEW ¥r-End 2010 a2 2 6 3 0 of o 0 0 42 2 6 3 1
- % 79.2%  38%|  113% 57w 2089 0.0%  00%  00%  o00% 79.2%|  38%  113%|  s57%| 208
FM - IUJAT-Maintenance Supervisors | YrEnd2010 36 4 1 1 ) 0 37l 5 2 i
i U % T soow| eow| 2w 22% 1339 2.0% 2% 2.2% 0.0% 82.2%|  11.1% aaw| 2% 17.8%
__FS - IUJAT-Operations Supervisors Yr-End 2010 2 . - 0 29 R 1 42
% 310w 21a%  sew| 4w 28.0% 9.9%|  268% 4.2%  00% 310% 40.8%|  47.9%
TWU - Transport Workers Union | vrEnd 2010 I 7/ B 4 13 2 127 179
23.1% 1% 37 5% 33.8%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
S ) i (Permanent / Probationary / Project)
f

Mate %Female §
Department Pay Band White Black Hispanic l:::::r& ;‘:::::tayl White Black Hispanic l:;::';r& nsﬂl;:::::; White Black Hispanic l:;l:::& :A'::;‘::tayl
World Trade Center B-0 and Above (EM 1-6) | ¥r-End 2010 5 0 0 0 0 0 0 0 5 0 0 0 0
Redevelpmt % 100.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2010 4 0 1 0 1 0 0 1 5 0 1 1 2
% 57.1% 0.0% 14.3% 0.0% 14.3% 0.0% 0.0% 14.3% 14.3% 71.4% 0.0% 14.3% 14.3% 28.6%
MM - Middle Managemenﬂt(w o Yr-End 2010 1 0 0 0 0 1 0 0 1 1 0 0 1
) - - ' % 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0%
_IM - Junior Management S Yr-End 2010 1 0 0 0 1 0 0 0 2 0 0 0 0
% 50.0% 0.0% 0.0% 0.0% 0.0%{ 50.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical B Yr-End 2010 0 0 0 0 0 1 0 0 0 1 0 0 1
% 0.0% 0.0% 0.0% ) 0.0% 0.0%, 0% 0% 0.0% 2
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

|

Female

White

Hispanic

Subtotal
Minority

3

0

30.0%

0.0%

8

1

12.7%

1.6%

7

1

26.9%

3.8%

Male
Department Pay Band White Black Hispanic A;:::r& ;‘::;t::yl ,
WTC Construction B-0 and Above (EM 1-6) Yr-End 2010 6 1 0 0
% 60.0%! 10.0%, 0.0% 0.0% 10.0%
EM - Executive Management Yr-End 2010 42 3 1 7
% 66.7% 4.8% 1.6% 11.1% 17.5%|
MM - Middle Management Yr-End 2010 5 3 3 2
% 19.2% 11.5% 11.5% 7.7% 30.8%
IM - Junior Management Yr-End 2010 0 0 o] 0
% 0.0% 0.0% 0.0% 0.0%
E - Engineering Yr-End 2010 7 0 1 4
% 50.0% 0.0% 7.1% 28.6% 35.7%
NCL - Non - Represented Clerical Yr-End 2010 0 0 0 0
N - % 0.0% 0.0% 0.0% 0.0%
€32 - Communication Workers - 1032 " Yr-End 2010 0 0 0 0
B % 0.0%  00% 0.0%|  0.0%
»»»»» FM - IUJAT-Maintenance Supervisors Yr-End 2010 1 0 o 0
o B % ' 100.0% 0.0% 00%  00%
_FS - IUJAT-Operations Supervisors Yr-End 2010 1 0 0 0
- i % 100.0% 0.0% 0.0% 0.0%
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1

i

50.0%

50.0%

0

1

0.0%

7.1%

0

0

0.0%

0.0%

1

0

333%|

0.0%

0

0.0%|

0

0

0

T 0.0%

0.0%

Hispanic

Subtotal
Minority

0

0.0%

2

3.2%

4

15.4%

1

50.0%

2

143%

0

0.0%

0

0.0%

0

0.0%)

0

0.0%




2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male i

! Female Total
Pay Band T 7
Asfan & Subtotal | Asian& Subtotal Asian& | Subtotal
Whit B A " Hispani . P
Department ite fack Hispanic Other Minority White Black ispanic . Minority White Black Hispanic Minority
Yr-End :
All Departments B-0 and Above (EM 1-4) 2011 108 13 6 6 25 32 5 3 0 140 18 9 6
% 62.4%. 7.5% 3.5% 3.5% 14.5%) 18.5% 2.9% 1.7% 0.0% 4.6% 80.9% 10.4% 5.2% 3.5%
Yr-End 7
EM - Executive Management 2'01: 347 29 36 57 12 114 36 14 16 461 65 50 73 18
% 53.5%: 4.5% 5.5%: 8.8% 18.8%, 17.6%! 5.5% 2.2% 2.5% 71.0% 10.0% 77% 11.2%; 29.0%
Yr-End ¢
MM - Middle Management 2:;1: 194 40 22 36 98, 114 57 36 23 116 308 97 58 59 21
% 37.2% 7.7% 4.2%, 6.9% 21.8% 10.9% 6.9% 4.4% 22.2% 59.0% 18.6%. 11.1% 11.3%
Yr-End
JM - Junior Management 2;:: 57 14 15 9 80 65 26 22, 113 137! 79 a1 31 15!
i % 19.8%: 4.9%: 5.2% 3.1% 27.8% 22.6% 9.0% 7.6%! 39.2% 47.6% 27.4% 14.2% 10.8% 52.4%
! Yr-End
! £ - Engineering 2;1: 185 39 38 92 16 27 g 7 14 29 212 47 5 106 19
|
! % 45.1% 9.5% 9.3% 22.4% 41.2% 6.6% 2.0% 1.7% 3.4% 7.1% 51.7%. 11.5% 11.0%! 25.9% 48.3
- FM- Mai: Yr-Ei
FIVIN - FIM- Maintenance r-End 3 o o o 0 o 0 0 o 3 0 0 o
Supvrs Non-Rep 2011
% 100.0% 0.0% 0.0% 0.0% 0.0% 0 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%. 0.0
- - Yr-End
FP - Police Supervisors 10 6 3 0 0 3] 0 0 3 10 9 3 o] 12
2011
% 45.5% 27.3% 13.6% 0.0% 40.9%; 0.0%! 13.6%: 0.0% 0.0% 13.6%. 45.5% 40.9%. 13.6% 0.0% 54.5%
STS - Senior Yr-End i
6 5 2 0 4 7 2 (43} 9 10 12 4 0 1
Technical/Specialist 2011 H
% 23.1%;  19.2% 7.7% 0.0%: 26.9% 15.4%: 26.9% 17% 0.0% 34.6% 38.5% 46.2% 15.4% 0.0% 61.5¢
NCL - Non - Represented Yr-End
i 1 [} 16 14 14 2 30 1 14 2 3
Clerical N 2011 1; ° 1 s
f % 2.1%: 2.1%% 0.0%: 0.0% 2.1%! 33.3% 29.2% 29.2% 4.2% 62.5% 35.4% 31.3% 29.2% 4.2% 64.6%
; PBA - Police B ! Yr-End ;
' BA - Police Benevolent r-En 917 80 187 31 208 65 28 EY) 4 64 982 108 219 35 362
i Association 2011
! % 68.2% 6.0% 13.9% 2.3% 22.2% 4.8% 2.1% 2.4% 0.3% 4.8% 73.1%§ 8.0% 16.3% 2.6% 26.9%
i - ives End, Ye-End |
[ DEA - Detectives Endowment r-Eni 24 s 5 P 3 4 2l 0 5 a7 12 7 7 2
Assoc. 2011 ;
% 60.3%; 11.0% 6.8% 9.6% 27.4% 4.1% 5.5% 2.7%, 0.0% 8.2% 64.4% 16.4% 9.6% 9.6% 35.6%
- 1 - ;
SBA - Sergeants Benevolent Yr-End o3 16 19 5 2 6 o 0 6 97 2 19 5 26
Assoc. 2011
% 65.0% 11.2% 13.3% 3.5% 28.0% 2.8% 4.2% 0.0% 0.0% 4.2% 67.8% 15.4% 13.3% 3.5% 32.2%
LBA - Lieutenants Benevolent Yr-End 6 N s 1 2; 3 1 0 a 58 5 s 1 15
Assoc. 2011
] % 76.7% 2.7% 11.0% 1.4%: 15.1% 2.7%! 4.1% 1.4% 0.0%; 5.5% 79.5%3 6.8% 12.3% 1.4% 20.5%.
C77 - Communication Workers - Yr-End ; { P
1 H 3
1177 2011 2 1 1 2, 0 3 0! 1) 4 2 4 1
% 20.0%  10.0% 10.0% 20.0% 40.0%. 0.0% 30.0% 0.0%i 10.0%§ 40.0% 20.0%: 40.0% 10.0% 30.0%: 80.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male H Female Total
Pay Band T T T
Asian & | i Asian & Subtotal i
Department White Black | Hispanic O':::r White } Black . Hispanic anr Ml;nori!y White Black Hispanic A‘;ﬂa‘:r&
i
€32 - Communication Workers - Yr-End i
Alt D 9 4 H
epartments 1032 2011 16 12 8 3 85 75 4 101 87 57 71
% 6.3% 4.8% 3.2%: 1.2% 33.7% 29.8%! 19.4% 1.6%. 40.1% 34.5% 22.6%. 2.8%
UAT - Uni f Aut i Yr-End
nion of Automative e 99 8 5 3 0 0 0 0 99 8 5 3
Technician 2011
% 86.1% 7.0% 4.3%. 2.6% 0.0%! 0.0% 0.0%. 0.0% 86.1%: 7.0%: 4.3% 2.6%
Yr-E
BTU - Building Trades Union Z(r]lrd 95 7 15 1 0 0 0 0 95 7 15 1
% 80.5%. 5.9% 12.7% 0.8%, 0.0%; 0.0%. 0.0%. 0.0% 80.5%: 5.9%. 12.7% 0.8%
IO " Yo
UOE - Int'l Union Operating r-End 281 69 39 10 8 13 4 0 289 82 43 10
2011 :
% 66.3% 16.3% 9.2% 2.4% 1.9%, 3.1% 0.9% 0.0% 68.2%! 19.3% 10.1% 2.4%;
-E
1BW - IBEW Yr-End 133 16 19 7 o 0 0 0 133 16 19 7
2011
% 76.0%: 9.1%; 10.9% 4.0% 0.0% 0.0% 0.0% 0.0% 76.0% 9.1% 10.9%. 4.0%]
FM - IU'JAT-Mamtenance Yr-End 160 14 13 4 5 5 1 0 166 16 14 2
Supervisors 2011 ]
i % 80.0% 7.0% 6.5%. 2.0% 3.0%; 1.0%. 0.5% 0.0% 83.0% 8.0%. 7.0% 2.0%
i - 3 : Yo ;
’ FS - fUJAT-Operations r-End 90 50 7n 1 25 34 12 2 115 84 33 3
Supervisors 2011
| -
1 % 38.3%; 21.3% 8.9%: 0.4%. 10.6%! 14.5% 5.1% 0.9%: 48.9% 35.7%: 14.0%. 1.3%
- Yr-|
TWU - Transport Workers r-End 149, 132 73 7 34 110 21 7 183 242 o4 14
! Union 2011
% % 28.0%. 24.8%! 13.7%: 1.3% 6.4% 20.6% 3.9% 1.3% 34.3% 45.4% 17.6% 2.6%
Yr-End
MT - Management (PATH) e 5 0 0 1 0 1 0 0 5 1 [} 1
! 2011
I ; % 71.4% 0.0% 0.0% 14.3% 0.0% 14.3% 0.0% 0.0%. 71.4%) 14.3%! 0.0% 14.3%
: L
4 Yr-End ¢
i ET - Engineering - PATH ) 01: 1 0 0 0 1 0 0 o 2 0 0 o
% 50.0% 0.0%, 0.0% 0.0%: 50.0%. 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
i Yr-E
| FT - Field Supervisors PATH -End 45 5 2 3 7 2 [} 1 52 7, 2 4
t 2011
% 69.2% 7.7% 3.1%. 4.6% 10.8% 3.1% 0.0% 1.5% 80.0%. 10.8% 3.1% 6.2%
i - ef & |
! ECT - Non-Represented Clerical- Yr-End 0 0 1 0 2 0 0 0 5 o 1 °
PATH 2011
i % 0.0%. 0.0%, 33.3% 0.0%: 66.7% 0.0% 0.0% 0.0% 66.7% 0.0% 33.3%: 0.0%
: it Y|
i 1BT - Int'I Brotherhood r-End % 16 7 3 11 20 4 2 37 36 11 3
; Teamsters 2011
i H % 29.9% 18.4% 8.0% 1.1% 12.6% 23.0% 4.6% 2.3% 42.5% 41.4% 12.6% 3.4%
i . Pa. 1 g
i ATD - Amer. Train Dispatchers ¥Yr-End s 5 N o 0 4 o 0 5 10 1 o
{ Assoc. : 2011
i % 31.3% 37.5% 6.3% 0.0%! 0.0% 25.0% 0.0% 0.0% 31.3% 62.5% 6.3% 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female Totai
Pay Band T [
¢ : Asian & Subtotal i Asian & Subtotat Asian & Subtotal
| D t whi Black | Hispani ite | Bl Hispani i I ispani
; epartmen hite lacl ispanic Other Minority White | Black ispanic Other Minority White Black Hispanic Other Minority
UTU - United Ti rtati Yr-End
All Departments ) - United Transportation ren 40 39 B 1 4 n 20
Union 2011
% 28.2% 27.5% 6.3% 0.7%: 34.5
Ye-End
UTT - UTU- Tower Operators 7 41 0 0
2011
% 35.0%: 20.0% 0.0% 0.0% 20.0°
BLE - Brotherhood Locomotive Yr-End 93 38 2 2
Engrs. 2011
i % 51.7% 21.1% 12.2% 1.1% 34.4%;
: =T Yr-E |
| TWT ransport Workers r-End 86 16 18 4 3
i Union - PATH 2011
_ % 69.4% 12.9% 14.5% 3.2%
RTU - Raifway Independent Yr-End
Transit Un 2011 121 7 = 2
| % 68.4% 15.3% 13.0%! 1.1% 29.4%;
BRS - Brotherh il Ye-Ei
.RS rotherhood Railroad r-End 32 18 9 2 29
| 2011
% 50.0% 28.1% 14.1% 3.1% 45.3%
Yr-End
EWC - [BEW (Craft) - PATH T-En 84 17 11 6 34
2011
% 71.2%; 14.4% 9.3% 5.1% 28.8%
- 1Bl i - Yr-El
EWS - IBEW {Supervisors) r-End 26 p 2 1 7
; PATH 2011
! : % L 788%  12.1% 6.1% 3.0% 21.2%
{ EWO - IBEW (Operatng Yr-End 9 1 0 o i
: ) - PATH 2011
j % 69.2%. 7.7% 0.0% 0.0% 7.7%
ARS - Amer. Railway Supvrs.
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

T ; P
; Male E Female i Total |
Pay Band - é H —
i Asian & Subtotal i Asian & Subtotal Asian& | Subtotal
| Whil k i i Whit : Hi i Whi BI: i
Department ‘ ite Blacl Hispanic Other Minority ite Black ispanic Other Minority ; hite ack Hispanic Other Minority
Audit B-0 and Above (EM 1-4) Yr-End 2011 3 0! [} 0 0 3
% 100.0%, 0.0% 0.0% 0.0% 0.0% 100.0%!
EM - Executive Management Yr-End 2011 8 o] 1 0 13 1
i % 50.0% 0.0%) 6.3%. 0.0%! 6.3% 6.3%
{ MM - Middle Management Yr-End 2011 9 3 1 1 5
% 39.1% 13.0% 4.3% 4.3%. 21.7% 52.2% 21.7% 21.7%! 4.3% 47.8%
JM - Junior Management Yr-End 2011 8 2] 2 2
% 29.6%, 7.4% 7.4% 7.4%: 22.2%
NCL - Non - Represented Clericaf Yr-End 2011 0 o} 0 o]
] %
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

[
[ Male E Female i Totai
] Pay Band 7 -
: Asian & btotal
L Department White Black | Hispanic o::r Ii:nority Bfack | Hispanic
Aviation B-0 and Above (EM 1-4) Yr-End 2011 17 3 1 1, 4
: % 60.7% 10.7% 3.6% 3.6% 17.9% 14.3%
! £EM - Executive Management Yr-End 2011 41 8 3 6 1 17
! % 42.3% 8.2% 3.1% 6.2% 17.5% 17.5%
! MM - Middle Management Yr-End 2011 19 7 6 9 2 17
! % 26.0% 9.6% 8.2% 12.3%:! 30.1%
IM - Junior Management Yr-End 2011 3 2 0 0 0
% 21.4%: 14.3% 0.0% 0.0% 14.3%. 0.0% :
‘ E - Engineering Yr-End 2011 0 o 0 1 1
I i
% 0.0% 0.0%: 0.0% 100.0% 100.0% 100.0% 100.0%.
STS - Senior Technical/Specialist Yr-End 2011 0 0 1 0 0 1
i % 0.0%  0.0%  100.0% 0.0% 100.0% 100.0%
NCL - Non - Represented Clerical ¥Yr-End 2011 ¢ 0 0 o} 0 3 1
% 0.0% 0.0% 0.0% 0.0%: 0.0% 33.3% 11.1%
€32 - Communication Warkers - Yr-End 2011 2 o o 0 10 13
1032
% 4.7% 0.0% 0.0% 0.0% 0.0%:
UAT - }Jrnon of Automotive Yr-End 2011 7 5 o 1
Technician
% 70.0%  20.0% 0.0%: 10.0%. 30.0%;
BTU - Building Trades Union Yr-End 2011 23 5 1 0 5
% 79.3%, 17.2% 3.4% 0.0% 20.7% 17.2%
UOE- Int'l Unian Operating Yr-End 2011 132 34 23 6 39
% 64.1%; 16.5% 11.2%, 2.9% 30.6%
IBW - IBEW Yr-End 2011 56 8 11 1 20
% 73.7% 10.5% 14.5% 1.3% 26.3%
¢ "
FM - IUIAT-Maintenance Yr-End2011 | 68 8 8 3 19
: Supervisors
% 73.9% 8.7% 8.7% 3.3%; 20.7%
i FS - IUJIAT-Operations Supervisors Yr-End 2011 66 31 15 0 46 23
% 443%  20.8% 10.1%; 0.0% 30.9% 15.4%
TWU - Transport Workers Union Yr-End 2011 29 38 12 1 51
% ]
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male § Female 1 Total :
Pay Band 7 E | __E
| Asian & Subtotal H Asian & Subtotat Asian & Subtotal
{  Whi i i i i 1 Hi: i it
Department ! ite Black | Hispanic Other Minority White | Black ispanic Other Minority White Black Hispanic
Capital Programs B-0 and Above (EM 1-4) Yr-End 2011 1 1 0 0 1
% 50.0% 50.0%| 0.0% 0.0% 50.0% 50.0%
EM - Executive Management Yr-End 2021 2 0 1] 0
% 100.0%. 0.0% 0.0% 0.0%. 0.0% 100.0%:
JM - Junior Management Yr-End 2011 0 0 0 0 0,
% 0.0% 100.0% 50.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male i Female Total
i Pay Band |
i btotat : it ian &
Department White Black : Hispanic Aos::r& :Ill;nority White | Black Hispanic A;::;f White Black Hispanic A;;:r
Comptrolter | B-0and Above (EM 1-4) Yr-End 2011 2 0 0 0 0
v % 66.7% 0.0%. 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 8, 1 0 1 2] 12
% 57.1% 7.1%! 0.0% 7.1% 14.3%
! MM - Middle Management Yr-End 2011 6 2 1 [ 3 5
i % H 31.6%, 10.5% 5.3% 0.0%: 15.8% 26.3%,
; JM - Junior Management Yr-End2011 | =3 1 5 2 8 10
i % 19.5%! 2.4% 12.2% 4.9% 19.5% 24.4%
i NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%.
- icati rkers -
(32 - Communication Workers Yr-End 2011 5 5 2 N 5 7 9
1032
% 11.8%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

{ Male Female Total
Pay Band T
Asian& | Subtotal | Asian& : Subtotal
Whi £ i i Hi: |
Department ite Black | Hispanic Other Minority White Biack ispanic i Other Minority
Engineering B-0 and Above (EM 1-4} Yr-End 2011 9 0 3 3]
% 52.9%! 0.0%, 17.6% 17.6%! 35.39
EM - Executive Management ¥r-End 2011 59 5 6: 20 3;
% 56.2% 4.8%; 5.7% 19.0%.
MM - Middle Management Yr-End 2012 | 1 0 0 0 2
% ! 14.3% 0.0% 0.0% 0.0% 28.6%!
JM - Junior Management Yr-End 2012 0 1 0 0 1
% 0.0%  11.1% 0.0% 0.0%
E - Engineering Yr-End 2011 171 34 36 84 15
% 45.6% 9.1% 9.6% 22.4% 41.1%
NCL - Non - Represented Clerical Yr-End 2011 0 [ 0 0 1 1
% 0.0%. .0% 0.0%! 0.0% 0.0% 100.0%! 100.0%: 100.0%:
- ication Worki -
32 - Communication Workers Yr-End 2011 3 0 0 0 14 10 7 0 17 10 7 17
1032 |
% 8.8% 0.0% 0.0% 41.2% 29.4% 20.6%, 0.0% 29.4%

s
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male Female
Pay Band p
Asian & Subtotal Asian & Subtotal
Depart Whi Black | Hi i Whi Black i i

epartment ite 3 ispanic Other Minority ite Hispanic . Minority
B-0 and Above (EM 1-6) 13 1 [} 2
EM - Executive Management 15 1 6 3
MM - Middle Management 1 0 o 2|
Executive Offices/ Chiefs JM - Junior Management [ 0 1 1

NCL - Non - Represented Clerical
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
| f H
Male | Female % Totaf |
Pay Band : -]
Asian & Subtotal Asian & Subtota! Asfan & Subtotal i
i BI: £ i i Hi: Whi Bl
Department White ack | Hispanic | iper | Minority White | Back SPanic | eher | Minerity ite fack | Hispanic | oer | Minority
Financial Analysis 8-0 and Above (EM 1-4} ¥r-End 2011 1 o 0 0 2|
% 50.0%: 0.0%: 0.0% 0.0% 0.0 100.0%!
EM - Executive Management ¥r-End 2011 0 0 0 1
% .0% 0.0% 0.0%: 50.0% 50.0°
;MM -Middle Management Yr-End 2011 1 1 0! 0
; % | 50.0% 50.0% 0.0% 0.0% 50.0
JM - Junior Management Yr-End 2011 f [} 0 0 0
% | 0.0% 0.0% 0.0%

100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

‘ Male Female { Total
Pay Band 7 {
Department White Black | Hispanic A(::n:r& :nl:::‘:;‘ White Black Hispanic Aos:;r;r& | ;;::::I

Govt & Community Affairs B-0 and Above (EM 1-4) Yr-End 2011 1 1 0 0 1

% 25.0% 25.0% 0.0% 0.0% 25.0 25.0%;

EM - Executive Management Yr-End 2011 2 0 0 0 1
% 50.0% 0.0%! 0.0%; 0.0% 0.0

MM - Middle Management Yr-End 2011 [¢) 1 [ [ 1

% 0.0% 100.0%: 0.0% 0.0% 100.0%: 100.0%

JM - Junior Management Yr-End 2011 0 ¢} 0 [
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male H Female Tota!
Pay Band
Asian & Asian &
Depart. Whi! Black Hi: i H: i
epartment ite a ispanic Other spanic .
Human Resources B-0 and Above (EM 1-4) Yr-End 2011 1 0 0 0 3
% 33.3% 0.0%; 0.0%; 0.0% 100.0%
EM - Executive Management Yr-End 2011 7 2 0 1 3
% 29.2%: 8.3% 0.0% 4.2% 12.5%.
MM - Middle Management Yr-End 2011 4 1 1 [ 2!
% 18.2% 4.5% 4.5% 0.0%
JM - Junior Management Yr-End 2011 5 2 0 0 9
% 20.8% 8.3% 0.0% 0.0% 37.5%
STS - Senior Technical/Specialist Yr-End 2011 0 [} [} 0 0 3
% 0.0%  0.0% 0.0% 0.0% 0.0%!
NCL - Non - Represented Clerical Yr-End 2011 [} o] 0 0 2 2 0
; % 0.0%: 0.0% 0.0% 0.0% 100.0% 100.0% 0.0%
| > ieati N
€32 - Communication Workers Yr-End 2011 o 0 0 0 N 0 1 0
: 1032
! % 0.0% 0.0% 0.0% 0.0%
‘[ FS - IUJAT-Operations Supervisors Yr-End 2011 1 0 0
% 100.0% 0.0% 0.0%. 0.0%
TWU - Transport Warkers Union Yr-End 2011 1 0! 0 ¢
! % 100.0% 0.0% 0.0%) 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female | Total
Pay Band - ; ‘!
! ! Asian& | Subtotal Asian& | Subtotal
| t Whi Bl i i : White it Hi: i i Bl i i
Departmen ite ack | Hispanic Other Minority Black ispanic Other Minority White lack Hispanic
Inspector General B-0 and Above (EM 1-3) Yr-End 2011 4 0 0 0 4
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 8 0 0 1
% 80.0% 0.0% 0.0% 10.0%: 10.0%
MM - Middle Management Yr-End 2011 13 1 0 0 1 2
% 86.7%: 6.7% 0.0%. 0.0% 6.7% 13.3%
JM - Junior Management Yr-End 2011 2 1 1 0
% 25.0%; 12.5% 12.5% 0.0% 25.0%
NCL - Non - Represented Clerical = Yr-End 2011 0 0 0 o
%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

T 1
Male i Female Total
i i Pay Band T -
| . . _ i Asian& | Subtotal o . Asian& | Subtotal | Asian& | Subtotal
t .
Department % White Black | Hispanic Other Minority White Black Hispanic , Minority White Black Hispanic
Labor Relations B-0 and Above (EM 1-4) ¥r-End 2011 0 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 2 ¢} 0 0, [0 2|
% b 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middie Management Yr-End 2011 0! 0| 0 0 [ 2
% 0.0%. 0.0% 0.0% 0.0% 0.0%: 100.0%
;. JM - Junior Management Yr-End 2011 1, 0 [} 0 | 3
% 33.3% 0.0% 0.0% 0.0%. 100.0%:
NCL - Non - Represented Clerical Yr-End 2011 0 0i 0 0 1
% 0.0% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male Female i Total E
Pay Band ; 7 i ‘
! Asian& btotal | Asi btotal Asian
Department White Black | Hispanic : 0;'; :Iltilnority ‘White Black Hispanic | o:;:r& :Iltilnority ‘White Black Hispanic &
Law B-0 and Above (EM 1-4) Yr-End 2011 6 1 0 0 1
% 66.7% 11.1% 0.0% 0.0%: 11.1%;
EM - Executive Management Yr-End 2011 2 2| [ ¢} 2
% 40.0%; 40.0% 0.0% 0.0% 40.0%
MM - Middle Management Yr-End 2011 23 3 1 1 5
% 40.4% 5.3% 1.8% 1.8% 8.8%
JM - Junior Management Yr-End 2011 13 1 1! 1 3
% 39.4%: 3.0% 3.0% 3.0% 9.1%
NCL - Non - Represented Clerical Yr-End 2011 1 0| [} 0
% 1 9.1% 0.0% 0.0% 0.0% 0.0%
N ication Wi R ;
1&;!:2 Communication Workers Yr-End 2011 o ol o o
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male ] Female ' Total
Pay Band T - i
Asian& | Subtotal Asian & Subtotal Asian &
i k it i i Black It i Bl i
Department White Blacl Hispanic Other Minarity White a, Hispanic Other | Minority White lack Hispanic
Management & Budget B-0 and Above (EM 1-4) Yr-End 2011 1 1] [1} 3}
% 33.3% 33.3% 0.0%: 0.0% 33.3%
EM - Executive Management ¥Yr-End 2011 7 [0} 1 0
% 53.8% 0.0% 7.7% 0.0%: 7.7%
MM - Middle Management ¥r-End 2011 6 3 1 1 2
% 37.5% 18.8% 3% 6.3% 12.5%,
JM - Junior Management . ¥Yr-End 2011 0 0 ¢} 0
L% 0.0%  0.0% 0.0% 0.0%
]
NCL - Non - Represented Clerical |  Yr-End 2011 0 0 0 0
%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

I Male Female g Total %
s Pay Band T - - o
i Department i White Black | Hispanic ﬁ;:r& ;":::m": White Black Hispanic | Asang& Subtotal
Marketing B-0 and Above (EM 1-4) Yr-End 2011 1 0! 0 0 0
% 100.0%| _0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
. EM - Executive Management Yr-End 2011 3 4] 1 0 1 7 1 2 [o} 3
% 30.0% 0.0% 10.0%. 0.0% 10.0% ! . 70.0% 10.0% 20.0% 0.0% 30.0%
MM - Middle Yr-End 2011 2 2| 0 0 2, 4
% 22.2%; 22.2% 0.0% 0.0% 22.2% 44.4%
JM - Junior Yr-End 2011 0 0 0 0 0 1 1 0 0 1
% i 0.0% 0.0% 0.0% 0.0% 0.0% 50.0%
STS - Senior Technical/Specialist Yr-End 2011 1 0 [} 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0%: 100.0%i
. €32 - Communication Workers - Yr-End 2011 0 9 0 0 0!
0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

; Male 1 Fernale % Total |
; Pay Band
| Asian& | Subtotal Asian & Subtotal ; Asfan & Subtotal
H lack i i i i H i i
i Department White Blac] Hispanic Other Minority White Black Hispanic Other Minority White | Black Hispanic
Media Relations B-0 and Above (EM 1-4) Yr-End 2011 2 0 0 0 0 2
% 100.0%; 0.0%, 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 1 o] 1 0 1
% 50.0% 0.0% 50.0%: 0.0%: 50.0%.
MM - Middle Management Yr-End 2011 1 o] 0 [ 0
i % 100.0%, 0.0% 0.0% 0.0% 0.0%
JM - Junior Management Yr-End 2011 0 0 0 [} 0.
% 0.0% 0.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2011 0; 1 0. 0 1
% 50.0%, 50.0% 50.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male E Female Total
Pay Band ] )
Department White Black | Hispanic A;::r& :::::yl 3 White Black Hispanic | A;::? :nl::::
Off Bus Diversity & Civil B8-0 and Above (EM 1-4} Yr-End 2011 0 1 0 0 1 0 1 0 0
Righ % 0.0%! 100.0%! 0.0%: 0.0%: 100.0% 0.0% 100.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 1 0 0 1 1 1
% 25.0% 0.0% 0.0% 25.0%! 25.0%! 25.0%!
MM - Middle Management Yr-End 2011 0 2 0 0 2
% 0.0%  50.0%! 0.0% 0.0% 50.0%
JM - Junior Management ¥Yr-End 2011 0 0 1 0 1

%

0.0%|

100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female i Total é
Pay 8and j g
Department White Black | Hispanic | A(;:;Zr& :;:::::: White Black Hispanic ‘gi::r& :nl::::; White Black Hispanic A:::;r& :nl:m
Off Environmental & B-0 and Above (EM 1-4} Yr-End 2011 1 0 0 o 3
Energy Pre % 33.3% 0.0% 0.0% 0.0% 0.0% 100.0%!
EM - Executive Management Yr-End 2011 2! 0 o] 0 4
% 50.0% 0.0% 0.0% 0.0% 0.0% 100.0%;
MM - Middle Management Yr-End 2011 0, 0 1 2
% 0.0%! 0.0% 33.3% 66.7%. 66.7%
JM - Junior Management Yr-End 2011 0 0 0 0 0
% 100.0%. 100.0%:
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male [ Female Total
Pay Band ]
Department White Black | Hispanic A;:::r& :;:::;‘ White Black Hispanic A;i;:r& :;::t:: White Black Hispanic Astan & Subtotal

Office of Emergency B-0 and Above (EM 1-4) Yr-End 2011 1 0 0 0 0 1
Management % 1000% 00%  0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 8 0 0 0 0 8
% 100.0%! 0.0% 0.0%: 0.0% 0.0% 100.0%

MM - Middle Management Yr-End 2011 3 [} 0 0 0

% 42.9% 0.0% 0.0% 0.0% 0.0%

JM - Junior Management Yr-End 2011 2, 0 [} 0 0

%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female Total
Pay Band ; T
Asi; Subtotal Asi: Subtotal Asian & btotal
Department White Black : Hispanic O't::r& M‘;nority Hispanic 2n & u White Black Hispanic S
{ Office of the Secretary B-0 and Above (EM 1-4) ¥r-End 2011 1 0 0 0
| % 333%  0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 1 4] 0: [}
% 50.0%. 0.0% 0.0% 0.0%
MM - Middle Management Yr-End 2011 1 0 0 0;
% 20.0% 0.0% 0.0% 0.0%
JM - Junior Management ¥r-End 2011 0 0 1 1 2
% 0.0% 0.0% 16.7% 16.7% 33.3%
NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0
! | 0.0%  50.0% 0.0%! 50.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male Female Total
Pay Band
Asi Asian
Department White Black | Hispanic fan & Hispanic &
[ | Other
Operations Services B-0 and Above (EM 1-4} Yr-End 2011 | 2 0 0 0 2
% 100.0% 0.0% 0.0% 0.0% 100.0%!
EM - Executive Management Yr-End 2011 4 0; 0 o]
% 36.4% 0.0%! 0.0% 0.0%
MM - Middie Management Yr-End 2011 14 3 2! [}
% 53.8%; 11.5% 7.7% 0.0%
JM - Junior Management Yr-End 2011 1 o 1 0!
% 16.7%. 0.0% 16.7% 0.0%
E - Engineering Yr-End 2011 6 2| 0 1
% 1 50.0%; 16.7% 0.0% 8.3%
STS - Senior Technical/Specialist Yr-End 2011 ¢ 0 1 1 0
% 0.0%l 143%  143% 0.0%
- icati ricers -
€32 - Communication Workers Yr-End 2011 s 7 5 2
1032
i % 14.6%; 17.1% 12.2% 4.9%
t
I AT - Uni f A T
VAT - Union of Automotive Yr-End 2011 9% 6 5 2
Technician i
i % ; 87.4% 5.8% 4.9% 1.9%
BTU - Building Trades Union Yr-End 2011 42 2 12 1
% 73.7%. 3.5% 21.1% 1.8%.
E - Int't Uni i
[} E Int'l Union Operating Yr-End 2011 23 P 4 0
% 65.7% 17.1% 11.4% 0.0%;
I 1BW - IBEW Yr-End 2011 28 5 2 2
| % 757%, 13.5% 5.4% 5.4%
E FM - IU.JAT-Mamtenance Yr-End 2011 39 2 3 0
i Supervisors
! % 88.6%  4.5% 6.8% 0.0%
1 TWU - Transport Workers Union Yr-End 2011 11 8 5 2|
% 25.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
i | Male Female Total !
t Pay Band i ]
H Asian & Subtotal Asian & Subtotal Asian & Subtotat
: i Bl Hi: i i Hi: i i it i If
| Department White ack ispanic Other Minority White Black ispanic Other Minority White Black Hispanic Other Minority
| Planning & Regional Dev B-0 and Above (EM 1-4) ¥r-End 2011 4, 0 0 0 4
| % 100.0%! 0.0% 0.0% 0.0% 0.0%, 100.0%
]
H EM - Executive Management Yr-End 2011 3 [s] 0 1;
i
% 50.0% 0.0% 0.0% 16.7% 16.7%
MM - Middie Management Yr-End 2011 3 0 [0} [
% 42.5% 0.0% 0.0%; 0.0% 0.0%;
JM - Junior Management ¥Yr-End 2011 0 0 0 0

%

100.0%

0.0%

100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

| Male Female ! Total
Pay Band - i T - ! - =
i , i
| Asian & Subtotal | Asian & Subtotal { Asian & Subtotat
t hite | Black | Hispani | Hi ispani
Departmen White acl ispanic Other Minority ispanic Minority Hispanic . Minority
Port Commerce B-0 and Above (EM 1-4) Yr-End 2011 6 0 [ 0
% 100.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 23 2] 1 1
% 65.7% 5.7% 2.9% 2.5% 11.4%!
MM - Middle Management Yr-End 2011 | 20 0 1 3
% 57.1% 0.0% 2.9% 8.6% 11.4%
JM - Junior Management Yr-End 2011 1 0 0 [0}
% 25.0%: 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0
% 0.0% 0.0%; 0.0%: 0.0%
5 P o
C32 - Communication Workers Yr-End 2011 0 0 o o 5
1032
% 0.0% 0.0% 0.0%: 0.0% 18.2%
AT - Uni Aut i
UAT - Union of Automotive Yr-End 2011 1 0 0 0 0
Technician
% 100.0% 0.0% 0.0% 0.0% 100.0%!
BTU - Building Trades Union Yr-End 2011 7 0 0. 0, 7
% 100.0%: 0.0% 0.0%. 0.0% 100.0%
~Int'l Uni i
UOE - Int'l Linion Operating Yr-End 2011 29 8 4 0 31
% i 64.4%. 17.8% 8.9% 0.0%
IBW - IBEW Yr-End 2011 4 1 o} 1 1
% 66.7% 16.7% 0.0%. 16.7% 16.7%
M- lU'JAT-Mamtenance Yr-End 2011 11 o 1 0
Supervisors
% ] 84.6% 0.0% 7.7% 0.0%:
]
FS - IUJAT-Operations Supervisors Yr-End 2011 [} 1 [ 0
% 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male

Female 1 Total
Pay Band T H
Asian& | Subtotal | | Asian& | Subtotal | Asian& | Subtotal
- Hispani o | Hispanic | Hispani
Department White Black ispanic Other Minority White Black ispanic | , Minority White Black ispanic Other Minority
Procurement B-0 and Above (EM 1-4) ¥r-End 2011 0 0 0 0 0;
% 0.0% 0.0%. 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 7 0] 3 1 4
% 38.9% 0.0% 16.7%: 5.6% 22.2%
MM - Middie Management Yr-End 2011 6 0 0 1 1
! % 24.0%, 0.0% 0.0% 4.0% 4.0%
IM - Junior Management Yr-End 2011 1 0 2 0 2
% 7.7% 0.0%, 15.4% 0.0% 15.4%
STS - Senior Technical/Specialist Yr-End 2011 3 1; 0 0 1
; % 60.0%; 20.0% 0.0% 0.0% 20.0%:
- ication Workers -
€32 - Communication Workers Yr-End 2011 0 1 1 o o
1032
| % 0.0%; 20.0% 20.0% 0.0% 40.0% 0.0%: 40.0% 60.0% 0.0%: 100.0%
U0!?~ int’l Union Operating Yr-End 2011 10 2 2 0 0 7
% 55.6%: 22.2% 11.1%. 0.0% 33.3% 61.1%, 0.0% 38.9%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

7
{ Mate ! Female Total
Pay Band -
Asian & Asian & Subtotal
Depal Whit lack | Hispani Hispani
epartment ite Bla ispanic Other ispanic Other Minority
Public Safety B-0 and Above (EM 1-4) Yr-End 2011 3 0 0 0
% 75.0% 0.0%. 0.0% 0.0%
EM - Executive Management Yr-End 2011 2 0 1 0
% 40.0% 0.0% 20.0% 0.0%
MM - Middle Management Yr-End 2011 1 4] 0 [
% 14.3%. 0.0% 0.0% 0.0%
JM - Junior Management Yr-End 2011 1 1 ¢} 0
% 9.1%. 9.1% 0.0% 0.0%
FP - Police Supervisors Yr-End 2011 10 [ 3 0
% 45.5% 27.3% 13.6%. 0.0%
NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0.
% 0.0% 0.0% 0.0% 0.0%
A - Polit !
PBA - Police Benevolent Yr-End 2011 917 80 187 31
Association
% 68.2% 6.0% 13.9%: 2.3%
DEA - Detectives Endowment Yr-End 2011 2 s 5 7
Assoc.
% 60.3%: 11.0% 6.8% 9.6%.
SBA - Sergeants Benevolent Assoc..  Yr-End 2011 93 16 191 5
% 65.0%. 11.2% 13.3% 3.5%
LBA - Lieutenants Benevolent ! yr-End 2011 56 5 8 1
Assoc.
% 76.7%: 2.7% 11.0% 1.4%
- ication Workers - :
(32 - Communication Workers Yr-End 2011 1 1 0 0
1032
% 2.3% 2.3% 0.0% 0.0%.
- [UJAT-Mail
FM IU'J -Maintenance Yr-End 2011 3 o 0 0 1
Supervisors
% 100.0% 0.0% 0.0% 0.0% 100.0%
TWU - Transport Workers Union Yr-End 2011 | 0 0! 0 0
% | oo% 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Male Female Total
Pay Band T
Department White Black { Hispanic A;:::r& :;:;:o:: Black Hispanic A;‘;:r& ‘ :;::: White Black Hispanic ;‘::r&
Rail Transit B-0 and Above (EM 1-4) Yr-End 2011 2, 1 0 0, 0 0 0 2! 1 0 0
% 66.7%. 33.3% 0.0%: 0.0% 33.3! 0.0%: 0.0% 0.0%: 0.0% 66.7%, 33.3% 0.0%: 0.0%:
EM - Executive Management Yr-End 2011 20 2 2 2 2 [} 0 24 4 2 2
% 62.5%: 6.3% 6.3% 6.3%: 18.8% 6.3% 0.0% 0.0% 6.3% 75.0% 12.5% 6.3% 6.3%
MM - Middle Yr-End 2011 13 0! 1 1 1 1 0 16, 1 2 1
% 65.0% 0.0% 5.0% 5.0% 10.0% 5.0%, 5.0% 0.0% 10.0%; 80.0% 5.0% 10.0% 5.0%
JM - Junior Yr-End 2011 1 0 0 0 2 2 0 4 2 2! 0,
% 12.5%: 0.0%, 0.0%: 0.0% 0.0% 25.0%: 25.0%: 0.0%; 50.0% 50.0%. 25.0% 25.0% 0.0%
E - Engi ing Yr-End 2011 0 3 1 2 0 0 1 0 3 1, 3
% 0.0%: 42.9% 14.3% 28.6%: 85.7% 0.0% 0.0% 14.3% 14.3% 0.0% 42.9% 14.3% 42.9%
FMN - FM- Mai Supvrs Yr-End 2011 3 0 Q 0; ] 0 0 3 0. 0 0 P_
% 100.0% 0.0% 0.0%. 0.0% 0.0% 0.0%: 0.0% 0.0%. 0.0% 100.0%. 0.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2011 [} 0| 0 [} 1! 0 1 2 0; 1 0 1 2
% 0.0% 0.0%; 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 100.0%: 0.0%. 50.0% 0.0% 50.0% 100.0%:
(32 - Communication Workers - Yr-End 2011 0 0! 0 0 0 2 0 3 0 2 0, 2
% 0.0% 0.0% 0.0% 0.0%: 0.0% 0.0% 40.0% 0.0% 40.0% 60.0%! 0.0%: 40.0% 0.0% 40.0%
MT - {PATH) Yr-End 2011 5! 0 0 1 1 0 Q 5 1 0 1! 2
% 71.4% 0.0% 0.0% 14.3% 14.3% 14.3% 0.0%. 0.0%. 14.3% 71.4% 14.3%: 0.0% 14.3% 28.6%.
ET - Engineering - PATH Yr-End 2011 1 0 0 0 0 0 0 2 [¢ 0 o] 0
% 50.0% 0.0% 0.0%. 0.0%: 0.0% 0.0% 0.0% 0.0% 0.0%. 100.0% 0.0%. 0.0% 0.0% 0.0%
FT - Field Supervisors PATH Yr-End 2011 45 5 2 3 2 0 1 52! 7 2, 4 13
% 69.2% 7.7% 3.1% 4.6% 15.4%: 3.1% 0.0% 1.5%. 80.0% 10.8%, 3.1% 6.2% 20.0%
| ECT - Non-Represented Clerical- Yr-End 2011 o o 1 o 0 0 0 2 o 1 0 1
N % 0.0%! 0.0% 33.3% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 66.7%) 0.0% 33.3% 0.0% 33.3%
1BT - Int'l Brotherhood Teamsters Yr-End 2011 26 16 7 1 20 4 2 37 36 11 3 50
% 29.9%; 18.4% 8.0% 1.1% 27.6% 23.0% 4.6% 2.3% 29.9% 42.5% 41.4% 12.6% 3.4% 57.5%
ATD - Amer. Train Dispatchers Yr-End 2011 5 8| 1 0 4 0 0 5 10 1 0 11
% 31.3% 37.5% 6.3% 0.0% 43.8% 25.0%! 0.0% 0.0% 25.0% 31.3% 62.5%: 6.3% 0.0%: 68.8%
UTU - United Transportation Yr-End 2011 40 39 9 1 30 11 2 50 69 20 3 92
n % 28.2%: 27.5% 6.3% 0.7% 34.5% 21.1% 7.7%; 1.4%: 30.3% 35.2% 48.6% 14.1% 2.1%: 64.8%
UTT - UTU- Tower Operators Yr-End 2011 7 4 0 0 5 0 1 10 9 0 1 10
% 35.0%: 20.0% 0.0% 0.0%: 25.0% 0.0% 5.0% 30.0% 50.0% 45.0% 0.0% 5.0% 50.0%;
BLE - Brotherhood Locomotive Yr-End 2011 93 38 22 2 18 S 1 94 56 27 3 86
% 51.7% 21.1% 12.2% 1.1% 34.4% 10.0%: 2.8% 0.6% 13.3% 52.2% 31.1% 15.0%! 1.7% 47.8%
TWT - Transport Workers Union - Yr-End 2011 86 16 18 4 0 0, [ 86 16 18 4 38
% 69.4%: 12.9% 14.5% 3.2% 30.6% 0.0%. 0.0%: 0.0% 69.4% 12.9%: 14.5% 3.2% 30.6%
RTU - Raitway Independent Yr-End 2011 121 27 23 2 1 0 0 124 28 23, 2; 53
% 68.4% 15.3% 13.0%; 1.1% 0.6% 0.0% 0.0% 70.1% 15.8% 13.0% 1.1% 29.9%
BRS - Brotherhood Railroad Yr-End 2011 32 18 9 2 1 0 0. 34 19 9 2] 30
% § 50.0%: 28.1% 14.1% 3.1% 45.3% 1.6% 0.0% 0.0% 53.1% 29.7% 14.1% 3.1% 46.9%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

i i i i
| i Male i Female Total i
Pay Band i
| Asian & Subtotal Asian& | Subtotal
White | ispani Whil Bl Hispani ! Wh B ispani
Department ite Black | Hispanic Other Minority hite fack ispanic Other | Minority ite ack Hispanic

Rail Transit EWC - IBEW (Craft) - PATH Yr-End 2011 84 17 111 6 3 17!

% 71.2% 14.4% 9.3% 5.1% 28.8 14.4%:

EWS - IBEW {Supervisors) - PATH Yr-End 2011 26 4 2] 1 4

% 78.8% 12.1% 6.1% 3.0% 21.% 12.1%

EWO - IBEW (Operatng Examnrs}- | Yr-End 2011 9 1 0 0 3

% 69.2% 71.7% 0.0% 0.0% 1.7 23.1%

ARS - Amer, Railway Supvrs. Yr-End 2011 16, 0 2 2 4 0

% 80.0% 0.0% 10.0% 10.0%! 20.0%; 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

H
Male Female ! Total
Pay Band -+
Asian & Asian & Subtotal
Department Whit: BE: Hispanit Hispani
epartment ite ack panic Other panic Other Minority
Real Estate Services B-0 and Above (EM 1-4) Yr-End 2011 4 0 0 0
% 80.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 | 11] 0 2 0 2
% i 61.1% 0.0%! 11.1%: 0.0% 11.1%
MM - Middle Management Yr-End 2011 4 0 0 0 0
% 80.0% 0.0%! 0.0% 0.0%
JM - Junior Management Yr-End 2011 [of 0 0 0
% 0.0% 0.0% 0.0% 0.0%
E - Engineering Yr-End 2011 2, 0| 0 0
% 66.7%: 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2011 [4} 0 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 100.0%: 100.0%
- ication W .
€32 - Communication Workers Yr-End 2011 o 0 o o 0 0
1032
% 0.0% 0.0% 0.0% 0.0%. 100.0%|
FM - \T-Mail
IUIAT-Maintenance Yr-End 2011 4 0 0 0 4
Supervisors i
% 1000%  0.0% 0.0% 0.0% 100.0%
FS - IUJAT-Operations Supervisors Yr-End 2011 2. 0 0 0 2
% 100.0% 0.0% 0.0% 0.0% 100.0%,
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female Total
Pay Band
Asian & Asian & Subtotal
D White Black ;| Hi: i Hi: if
epartment acl ispanic Other ispanic Other Minority
Technology Services B-0 and Above (EM 1-4) Yr-End 2011 1 1 1 0

% 20.0% 20.0% 20.0% 0.0%:

EM - Executive Management Yr-End 2011 15 2 3 2
% 53.6% 7.1%: 10.7%: 7.1%

MM - Middle Management ¥r-End 2011 17, 5 2 4,
% 41.5%; 12.2% 4.9% 9.8%:

JM - Junior Management Yr-End 2011 2 ] 0 [}
% 33.3% 0.0% 0.0% 0.0%!

STS - Senior Technical/Specialist Yr-End 2011 2 3! 4} 0
% 33.3% 50.0% 0.0%: 0.0%

NCL - Non - Represented Clerical Yr-End 2011 [} 0 0 0 1 1
% 0.0% 0.0%: 0.0%: 0.0% 100.0%: 100.0%: 100.0%.

7- icati -

C77 - Communication Workers Yr-End 2011 5 3 1 5

1177
% 20.0%; 10.0% 10.0%! 20.0%

2 - icati -

€32 - Communication Workers Yr-End 2011 o 1 0 0

1032
% 16.7% 0.0% 0.0% 100.0%

0.0%.

310f35



2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

|

Male Female Total

! Pay Band 7 7 T
: Department White Black | Hispanic A;::r& ‘ z:;::::l White Black Hispanic A;:’:r& :AI;:;:: White Black Hispanic A;:::r& ;:::::;‘
% Treasury B-0 and Above {EM 1-4) Yr-End 2011 0 0 0 0 2
t % 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
g EM - Executive Management Yr-End 2011 7 0 0 0; (;

% 87.5% 0.0% 0.0% 0.0%: 0.0%
% MM - Middle Management Yr-End 2011 9 1 ¢} 1 2
i % 60.0%; 6.7%: 0.0% 6.7%: 13.3%:!
% JM - Junior Management Yr-End 2011 ‘ 3 3 0 2 5
| % 214% 21.4% 0.0% 14.3%, 35.7%
{ €32 - Communication Workers - Yr-End 2011 o o 0 0 0 of 0

1032 i
% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0%. 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

P R

Male Female , Total
Pay Band !
Asian & Asian &
D Whi lack | Hispani i
epartment ite Blac! Hispanic " Hispanic Other
Tunnels, Bridges & B-0 and Above (EM 1-3) Yr-End 2011 9 1 1 0
Terminal,
erminals % 643%  7.1% 7.1% 0.0%
: i EM - Executive Management Yr-End 2011 30 1 3 8
% 55.6% 1.9%. 5.6% 14.8%
MM - Middle Management Yr-End 2011 | 10 2 1 8 6
% L 27.8%  5.6% 2.8% 22.2% 16.7%
! JM - Junior Management Yr-End 2011 § 2 0 0 1 1
! % | 182% 00%  0.0% 9.1%
STS - Senior Technical/Specialist Yr-End 2011 0 0l 0 o} 1
: % 0.0%: 0.0%] 0.0% 0.0% 100.0% 100.0% 100.0% 100.0%
; NCL - Non - Represented Clerical Yr-End 2011 0 0 o} 0 2 1 2 3
E % 0.0%: 0.0% 0.0%: 0.0% 33.3% 100.0%.
2 - ication Workers -
€32 - Communication Workers Yr-End 2011 2 o o 0 8
1032
% 6.7%, 0.0% 0.0% 0.0%
T - Uni f F
UA ! fuon of Automotive Yr-End 2011 1 0 o 0 1
Technician
% 100.0% 0.0% 0.0% 0.0%: 100.0%:
BTU - Building Trades Union Yr-End 2011 23 [ 2 0 23
% 92.0% 0.0% 8.0% 0.0% 92.0%
Tt Uni "
i UOE - Int't Union Operating Yr-End 2011 | 87 17 6 4 88
% 72.5% 14.2% 5.0% 3.3%
[BW - IBEW Yr-End 2011 45 2 6 3
% 80.4% 3.6% 10.7%. 5.4%
! M - IUJAT-Mail
; FM - ILJAT-Maintenance Yr-End 2011 36 4 1 1
Supervisors
% { 80.0%. 8.9% 2.2% 2.2%
! FS-WIAT-Operations Supervisors | Yr-End 2011 | 20 18 6 1
% 26.0%: 23.4% 7.8% 1.3%
TWU - Transport Workers Union Yr-End 2011 108 86 56 4 180
% 27.2% 21.7% 14.1% 45.3%
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By Pay Band
(Permanent / Probationary / Project)

Department

World Trade Center

Pay Band

Subtotal
Minerity

E Female

White Black Hispanic

Redeveipmt

B-0 and Above (EM 1-4}

Yr-End 2011

%

EM - Executive Management

Yr-End 2011

%

MM - Middle Management

Yr-End 2011

%

0.0%

JM - Junior Management

Yr-End 2011

%

NCL - Non - Represented Clerical

Yr-End 2011

%

100.0%; 0.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male i Female Total
Pay Band i
Asian& | Subtotal | Asian & Subtotal
; Hi i Whi Black Hi: ic |
Department White Black ispanic Other Minority ite a ispanic Other Minority
WTC Construction B-0 and Above (EM 1-4) Yr-End 2011 9 1 o} 0 1]
% 69.2% 77%  0.0% 0.0% 7.7%
EM - Executive Management Yr-End 2011 44 3 2 8 1
% 64.7%: 4.4% 2.9%! 11.8% 19.1
MM - Middle Management Yr-End 2011 5 3 3 2
% 19.2%; 11.5% 11.5% 7.7%
JM - Junior Management Yr-End 2011 1 0 0 o}
% 25.0% 0.0%, 0.0%: 0.0% 0.0%:
E - Engineering Yr-End 2011 6 0 1 4 5
% 50.0% 0.0% 8.3% 33.3%, 41.7%
NCL - Non - Represented Clerical Yr-End 2011 4] 0; Q 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%
- ication Workers -
(€32 - Communication Workers YrEnd2011 | o o o 0 o o 2 1
1032
% 0.0% 0.0% 0.0%. 0.0% 0.0%
Fvi - IU.JAT-Mamtenance Yr-End 2011 1 o o o 0
Supervisors
% 100.0% 0.0% .0%: 0.0% 0.0%
FS - IUJAT-Operations Supervisors Yr-End 2011 1 0 0 o [0
100.0%,

%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Page Lof 32

Male ‘:r Female Total
| \
DEPARTMENT PAY BAND : | White Black | Hispanic A;::f ;‘:;"::: ‘ Black | Hispanic :’::r& ! White Black | Hispanic A;';:f‘

All Departments B-0 and Above {EM 1-4) Yr-End 2012 102 ¥ 7 6 2 5 4 0 131 17 11 6
% 61.8%: 7.3%| 4.2% 3.6% 15.2%; 3.0% 2.4% 0.0% 5.5% 79.4% 10.3% 6.7% 3.6%
EM - Executive Management ! ¥r-End 2012 333 30| 33 60! 123 37 14, 18 441 67. 47 78
i % 52.6% 4.7% 5.2%, 9.5% 19.4% 5.8% 2.2% 2.8%! 10.9% 69.7%; 10.6%; 7.4% 12.3%
E MM - Middle Management Yr-End 2012 191 38 25 34 97, 58 39 26 310! 96! 64 60!
! % 36.0%. 7.2% 4.7% 6.4% 18.3%, 10.9% 7.4% 4.9% 58.5% 18.1% 12.1% 11.3%;
JM - Junior Management Yr-End 2012 56 18 17, 8 43 65 27 22 134 83 44 30
% 19.2% 6.2% 5.8% 2.7% 14.8% 22.3%; 9.3% 7.6% 46.0%. 28.5% 15.1% 10.3%:
E - Engineering Yr-End 2012 172 39, 35! 86 169 8 7! 13! 197, 47 42 93!
% 44.7%) 10.1%, 9.1% 22.3%)| 41.6% 2.1% 1.8% 3.4% 7.3% 51.2% 12.2%; 10.9% 25.7%
FMN - Maintenance Supvrs Non-Rep Yr-End 2012 3 O o [} o} o] 0 3 0 [} 4}
% 100.0% 0.0%! 0.0% 0.0% 0.0% 0.0% 0.0%; 0.0%! 100.0% 0.0%: 0.0% 0.0%
FP - Police Supervisors Yr-End 2012 6 3 2; 0 3 0 [ 3 6 2 0
% 42.9% 21.4%! 14.3% 0.0%: 35.7% 21.4% 0.0% 0.0% 42.9% 42.9% 14.3%! 0.0%,
STS - Senior Technical/Specialist Yr-End 2012 7 4 3 [¢] 7 2, 0 11 11 L3 0
% 25.9% 14.8% 11.1%! 0.0% 25.9%;l 25.9%| 7.4% 0.0% 33.3%, 40.7% 40.7% 18.5% 0.0%.
NCL - Non - Represented Clerical Yr-End 2012 1 1 ol [} 15 12! 1 15 16! 12 1
% 3% 2.3% 0.0% 0.0% 2.3% 34.1% 27.3% 2.3%, 34.1% 36.4%: 27.3% 2.3%
PBA - Police Benevolent Association Yr-End 2012 886 77 183 31 291 28] 30 3 948 105 213 34
% 68.2%! 5.9% 14.1%! 2.4%: 22.4% 2.2% 2.3% 0.2% 72.9% 8.1% 16.4% 2.6%
DEA - Detectives Endowment Assoc. Yr-End 2012 44 8 6! 6. 4 2 0 47 12 8 6
% 60.3% 11.0% 8.2%: 8.2% 27.4% 5.5%: 27% .0%! 8.2% 64.4% 16.4% 11.0% 8.2%
SBA - Sergeants Benevalent Assoc., Yr-End 2012 82! 17 22 6 6 1 0 88 23 23 6.
% 58.6% 12.1%; 15.7% 4.3% 32.1%. 4.3% 0.7% 0.0% 62.9%, 16.4% 16.4% 4.3%
LBA - Lieutenants Benevolent Assoc. Yr-End 2012 52 2| 9 1 3 1 0 54, 5 10 1
% 74.3% 2.9%| 12.9% 1.4% 17.1% 4.3% 1.4% 0.0%: 77.1% 7.1% 14.3% 1.4%
€77 - Communication Workers - 1177 Yr-End 2012 [ 2! 1 1 2 o} 1 ¢} 4 1 2;
% 0.0% 28.6%: 14.3%: 14.3% 57.1% 28.6% 0.0% 14.3%! 0.0% 57.1% 14.3% 28.6%
C32 - Communication Workers - 1032 Yr-End 2012 15 13 8 3 73 49) 4 99 86 57 7
% 6.0% 5.2%, 3.2% 1.2%) 29.3% 19.7%! 1.6%, 39.8% 34.5% 22.9% 2.8%!
UAT - Union of Automotive Technician Yr-End 2012 100 8 5 3 o} [+ 0 100! 8 s 3
% 86.2%: 6.9% 4.3% 2.6% 0.0% 0.0% 0.0% 86.2%; 6.9% 4.3% 2.6%
BTU - Buifding Trades Union Yr-End 2012 99 7 16 2; 0 0 o] 99, 7 16 2
% 79.8% 5.6% 12.9%: 1.6%, 20.2%, 0.0% 0.0% 0.0%: 0.0% 79.8%: 5.6%. 12.9%; 1.6%
UOE - Int't Union Operating Engineer Yr-End 2012 290 63 42| 9 114 13, 4 0 17 297 76 46 S
% 67.8%. 14.7% 9.8%: 2.1% 26.6% 3.0%; 0.9% 0.0% 4.0% 69.4% 17.8% 10.7%; 2.1%!
1BW - IBEW Yr-End 2012 134 16 21! 8 OE 0 [} 0 134 16, 21 8
% 74.9% 8.9% 11.7%; 4.5% 25.1%, 0.0%: 0.0% 0.0% 0.0%; 74.9% 8.9% 11.7% 4.5%
FM - [UJAT-Mzintenance Supervisors Yr-End 2012 164, 16 13 4 2 [} 0 2 171 18 13 4
% 79.6%) 7.8%] 6.3%! 1.9% 16.0%: 1.0% 0.0% 0.0% 1.0% 83.0%: 8.7% 6.3% 1.9%
FS - JUJAT-Operations Supervisors Yr-End 2012 90! 51, 20 1 35 12! 2 49 114 86 32 3.
% 38.3% 21.7% 8.5% 0.4% 14.9% 5.1% 0‘9%5 20.9%! i 48.5% 36.6% 13.6%. 1.3%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

35.4%

4

66.7%

2

100.0%

60,

77.9%

2

66.7%

Male
DEPARTMENT PAY BAND | White Black Hispanic mr White Black Hispanic Afi;;er& [ m |
| Ali Departments TWU - Transport Workers Union Yr-End 2012 155 131 73 5 36 108 25| 7
! % 28.7%| 24.3% 13.5% 0.9%
MT - Management (PATH) Yr-End 2012 4 0; o] 1;
% 66.7%)| 0.0% 0.0% 16.7%)
ET - Engineering - PATH Yr-End 2012 1 0 0 0
% 50.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0%, .0%
FT - Field Supervisors PATH Yr-End 2012 52| 6! 2 3 8 5 0 1
% 67.5% 7.8% 2.6% 3.9% 10.4% 6.5% 0.0% 1.3%; 7.8
ECT - Non-Represented Clerical- PATH Yr-End 2012 o] 0 0 s} 2 1; 0 0 1
1% 0.0% 0.0% 0.0% 0.0% 66.7%. 33.3%| 0.0% 0.0% 33.3%
1BT - Int’l Brotherhood Teamsters Yr-End 2012 27 15 7 1
% 30.7% 17.0% 8.0% 1.1%|
ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 5 5 1 [¢;
% 31.3% 31.3%, 6.3% 0.0%
| UTU-UTU - Conductors Yr-End 2012 43 40 9 2
| % 29.7% 27.6% 5.2% 1.4%
‘ UTT - UTU- Tower Operators Yr-End 2012 7 4 0 0
’ % 33.3% 19.0%)| 0.0%, 0.0%
BLE - Brotherhood Locomotive Engrs. Yr-End 2012 88: 39/ 21 2|
% 49.7% 22.0%, 11.9% 1.1% 35.0%
TWT - Transport Workers Union - PATH Yr-End 2012 85 186, 17 S
% 69.1%, 13.0%; 13.8% 4.1% 30.9%
RTU - Railway independent Transit Un Yr-End 2012 115 28 23 2
i % 67.3%! 16.4% 13.5%, 1.2%]
: BRS - Brotherhood Railroad Signalmen Yr-End 2012 28 18 9 2
: ] % 475%  305% 15.3% 3.4%
% £WC - IBEW (Craft) - PATH Yr-End 2012 82! 17 12! 6
l, % 70.1% 14.5% 10.3% 5.1%
i EWS - IBEW {Supervisors) - PATH Yr-End 2012 26 4 2 1]
| % 78.8%
| ARS - Amer. Railway Supvrs. Assoc, Yr-End 2012 16
% 80.0% 0.0%

37

37

42.0%

10,

20

13.8%!

1

19,

32.2%

26

78.8%

16

Page 2 of 32



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

2[{ I ‘ Male % Female
] T T T
| DEPARTMENT PAY BAND | White 5 Black | Hispanic mf‘ :I‘:’::: white | Black | Hispanic Ao’::f‘ Minority
Audit 80 and Above (EM 1-3) |Ye-End 2012 | 3 0| 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2012 6| 0! 1 [} 1 1
; % 42.9% 0.0%: 7.1%! 0.0% 7.1% 7.1%:;
| MM - Middle Management Yr-End 2012 10, 3 1 1 s ol
% 41.7% 12.5%; 4.2% 4.2% 20.8%, 0.0%
1M - Junior Management Yr-End 2012 9 2| 3 2 2
% 32.1%. 7.1% 10.7%: 7.1% 25.0% 7.1%) 21.4%. 14.3%. 14.3%
NCL - Non - Represented Clerical Yr-End 2012 0 0 0 [ 0 0 0
! 0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Total

z Male i Female
] !
|DEPARTMENT PAY BAND White Black Hispanic A;';:r& | I:‘:::":; Wispanic | A%n&
;Aviaﬁﬂn B-0 and Above (EM 1-4) |¥r-End 2012 14 3 1] 1
! % sag%l  115% 3.8% 3.8%  19.2%
EM - Executive Management | Yr-End 2012 39 8 4 7 19
% 40.2%: 8.2%: 4.1% 7.2% 19.6%; 19.6%
MM - Middie Management Yr-End 2012 20 6 6; 9
% 27.4% 8.2% 8.2% 12.3%] 28.8%!
JM - Junior Management Yr-End 2012 5 2 o] 0
% 33.3% 13.3%! 0.0% .0%:! 13.3%
E - Engineering Yr-End 2012 0 4] 0 1
% .0% 0.0% 0.0% 100.0%; 100.0%
STS - Senior Technicai/Specialist Yr-End 2012 0 0 1 0
% 0.0% 0.0%: 100.0%% 0.0% 100.0%:
NCL - Non - Represented Clerical Yr-End 2012 0 ¢} ol 0
é % 0.0% 0.0% 0.0% 0.0% 0.0%
:: €32 - Communication Warkers - 1032 Yr-End 2012 2 0 ¢} 0
; % 4.9% 0.0% 0.0% 0.0%, 0.0%
g UAT - Union of Automotive Technician Yr-End 2012 7 2 0 1
: % 70.0% 20.0% 0.0%; 10.0%
: BTU - Building Trades Union Yr-End 2012 26 3 1 [¢] [«8
I; % 86.7%! 10.0%: 3.3% 0.0% 13.3% 0.0%
UOE - Int'l Union Operating Engineer Yr-End 2012 142] 30: 24 6 o
H % 67.0%! 14.2% 11.3%5 2.8%. 28.3% 0.0%:
IBW - IBEW Yr-End 2012 54 7 11 3 o
% 72.0% 9.3% 14.7% 4.0% 28.0%
FM - [UJAT-Maintenance Supervisors Yr-End 2012 71 9 8 3
% 73.2% 9.3% 8.2% 3.1% 20.6%
FS - [UJAT-Operations Supervisors Yr-End 2012 63 31 14 0,
% 43.4% 21.4%! 8.7%| 0.0%! 31.0% 10.3%
TWU - Transport Workers Union EYr-End 2012 32 39 13 11 3
i % 29.4% 35.8% 11.9%; O.Q%i 48.6% 2.8%

2

13.3%

o}

11,

26.8%

2

54

72.0%

76

78.4%

78

44

30.3%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

i { \‘ Male
|DEPARTMENT PAY BAND white | Black | Hispanic A;‘:I:f‘ m
i i
Comptroller B-0 and Above (EM 1-4} Yr-End 2012 3| 0 0 0
% 100.0%! 0.0% 0.0%) 0.0%;
£M - Executive Management Yr-End 2012 8 1] 0 1
% 57.1% 7.1% 0.0% 7.1% 14.3%
MM - Middle Management Yr-End 2012 5 1 1] 0 7
| % 29.4% 5.9% 5.9% 0.0% 11.8% 41.2%
| M- Junior Management Yr-End 2012 7, 2 5 2 16
% 16.3%! 4.7% 11.6% 4.7% 20.9%
x NCL - Non - Represented Clerical Yr-End 2012 [} 0 ) [o] 1
% 0.0%) 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%, 0.0% 0.0% 100.0% 100.0%
€32 - Communication Workers - 1032 Yr-End 2012 2 3 2] 1 2 7, 1 1] 9 10;
% 10.5%)| 10‘5%; 5.3% 10.5%! 36.8%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

i

Male !
T i
DEPARTMENT PAY BAND White | Black | Hispanic ? “O::f‘ :::m
Engineering B-0 and Above (EM 14} Yr-End 2012 11 [\ 3 2
% 61.1% 0.0%: 16.7% 11.1%,
EM - Executive Management Yr-End 2012 61 5 8| 20 33|
1% 55.5% 4.5% 7.3% 18.2%! 30.0%
MM - Middle Management Yr-End 2012 o] 0 0 0
% 0.0% 0.0% 0.0% 0.0%. 0.0%
JM - Junior Management Yr-End 2012 [¢] 1 0 0
% 0.0% 8.3% 0.0%! 0.0%! 8.3%
E - Engineering Yr-End 2012 157 34 33 79,
% 44.6%| 9.7% 9.4% 22.4%) 41.5%
C32 - Communication Workers - 1032 Yr-End 2012 3! 0 0 [¢] [}
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male 5 Female |
| . : |
DEPARTMENT . pAYBAND White | Black | Hispanic | A;';:f :r':::-l;y White | Black | Hispanic A;:.:r& é :::::":‘:
Executive Offices/Chiefs B-0 and Above (EM 1-4) Yr-End 2012 12 1 o 1
5 - % 80.0%: 6.7%: 0.0% 6.7%] 13.3%
; i EM- Executive Management ’Yr'End 2012 15 1 5 3
% 48.4% 3.2% 16.1%, 9.7% 29.0%
MM - Middle Management Yr-End 2012 1 0 o] 0 1
% 12.5%] 0.0% 0.0% 0.0% 12.5%
JM - Junior Management Yr-End 2012 1 0 0 [ 2
%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

Male J Female Total

i 1 |
DEPARTMENT PAY BAND White ‘ Black } Hispanic i A;i:‘:r& I:;:::y!
§
Financial Analysis B-0 and Above (EM 1-3) Yr-End 2012 1 0 ol o 0 0
% 50.0% 0.0%! 0.0%! 0.0%; 0.0%! 0.0%|
EM - Executive Management Yr-End 2012 1 [o] 0 1 o}
% 50.0%: 0.0% 0.0%: 50.0%: 50.0% 0.0%!
MM - Middle Management Yr-End 2012 1 1 o] 0 0 1
% i 50.0% 50.0% 0.0% 0.0% 50.0% 50.0%
JM - Junior Management Yr-End 2012 0 [ 0 o 1
% 0.0%: 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 9 of 32

By Pay Band
{Per / Probati y / Project)
e
i Male
‘ ! 7
DEPARTMENT PAY BAND White , Black Hispanic & Su . !
Other Minority
Govt & Community Affairs B-0 and Above (EM 1-4) Yr-End 2012 0 1 0 0 1 1 1l
% 0.0% 33.3% 0.0% 0.0% 33.3% 33.3% 33.3% 33.3%
EM - Executive Management Yr-End 2012 2 [ [o] 0 0 2 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
JM - junior Management Yr-End 2012 3| 1 0 0 1 2
16.7%: 33.3%:




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

! Male ] Female l
i i s
§ Asian & Subtotal {
DEPARTMENT PAY BAND , White | Black Hispanic | Minority | | winority | Female
‘jHuman Resources B-0 and Above (EM 1-4) i¥r-End 2012 1 ¢ 0 o
i % 20.0%: 0.0%| 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2012 12, 2 0 1 2 18
% 42.9% 7.1% 0.0% 3.6% 10.7%; 7.1% 64.3%,
- MM - Middle Management Yr-End 2012 3 1] 0 0
% 14.3% 4.8%) 0.0% 0.0% 4.8%,
IM - Junior Management Yr-End 2012 3 2 2 0
% 11.1% 7.4% 7.4% 0.0% 14.8 14.8%
STS - Senior Technical/Specialist Yr-End 2012 o] 0 [} 0 9| o 0
% 0.0%! 0.0% 0.0% 0.0% 0.0%! 60.0%! 0.0% 0.0% 60.0¢ 0.0%
NCL - Non - Represented Clerical Yr-End 2012 0 [¢] 0 ¢ 1 2
% 0.0% 0.0%, 0.0% 0.0% 33.3%: 66.7%:
€32 - Communication Workers - 1032 Yr-End 2012 ¢} 0; 0 0
% 0.0% 0.0% 0.0% 0.0%
FS - IUJAT-Operations Supervisors Yr-End 2012 1 0| 0! 0;
% 100.0% 0.0%| 0.0%. 0.0% 100.0%
TWU - Transport Workers Union Yr-End 2012 1: ] 1 0; 1 1
50.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project}

Male
! " . Asian & Subtotal
DEPARTMENT PAY BAND f White | Black | Hispanic | oy | Minority
| Inspector General B-0 and Above (EM 1-4) Yr-End 2012 4 0 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2012 7 0, 0 1 1
% 77.8% 0.0%, 0.0% 11.1% 11.1%;
MM - Middle Management Yr-End 2012 17 1 1 o 2
% 77.3% 4.5% 4.5% 0.0%! 9.1%
JM - Junior Management Yr-End 2012 2 1 1 0 2|
% 25.0% 12.5%! 12.5%; 0.0%. 25.0% 12.5%]
NCL - Non - Represented Clerical Yr-End 2012 ¢} 0 0 0 0 1
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male
. . Asian & Subtotal
DEPARTMENT PAY BAND White Black Hispanic Other Minority |
Law B-0 and Above (EM 1-4) Yr-End 2012 3! 1 0; 1, o} 4
; % 42.9% 14.3%! 0.0% 14.3%, 0.0% 28.6%:
EM - Executive Management Yr-End 2012 2| 2; (¢} 0 o] 2
% 40.0%, 40.0%: 0.0%) 0.0%! 40,0%! 40.0%
MM - Middle Management Yr-End 2012 23 3 1 1 9
% 40.4% 5.3%; 1.8% 1.8%: 8.8% 15.8%!
JM - Junior Management Yr-End 2012 12 1 1 1 5
% 35.3% 2.9% 2.9% 2.9% 8.8% 14.7%
. NCL-Non - Represented Clerical Yr-End 2012 1 [ 0 ¢
% 8.3% 0.0%) 0.0% 0.0% 0.0%
(32 - Communication Workers - 1032 Yr-End 2012 0 0 s} 0§
%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project}

Page 13 of 32

Male
1 f
DEPARTMENT PAY BAND White : Black Hispanic m:;&
Management & Budget B-0 and Above (EM 1-2} Yr-End 2012 1 1! 0, 1; 1 0 1
% 25.0% 25.0% 0.0% 25.0%: 25.0% 0.0% 25.0%
EM - Executive Management Yr-End 2012 5 0| 1, 0 3 2 2,
% 35.7% 0.0%, 7.1% 0.0% 21.4% 14.3% 14.3%,
MM - Middle Management Yr-End 2012 5 3; 1 3 6
% 29.4% 17.6%! 5.9% 17.6%! 35.3%
JM - Junior Management Yr-End 2012 ¢ 1 1 [}
: % 0.0% 20.0%: 20.0% 0.0%, 40.0%
E NCL - Non - Represented Clerical | Yr-End 2012




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICTY
By Pay Band
{Permanent / Probationary / Project)

' ; Male Female
; ' i T i
DEPARTMENT PAY BAND j White |  Black T, Hispanic “;'::f‘ ;‘:m White | Black | Hispanic l t:‘:f‘ :' ':::';::
Marketing | 80 and Above (EM 1-4) | Yr-End 2012 1 o o o o
% 100.0% 0.0% 0.0% 0.0% 0.0%!
EM - Executive Management Yr-End 2012 3 0 o 0
% 33.3%: 0.0%! 0.0% 0.0%
MM - Middle Management Yr-End 2012 2 2 [o] Q
% 22.2% 22.2%: 0.0% 0.0% 22.2%
JM - Junior Management Yr-End 2012 0 0; 0 [} 1!
% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0%
STS - Senior Technical/Specialist Yr-End 2012 1 [} 0 0
% 100.0% 0.0% 0.0% 0.0% 0‘0%‘
| €32 - Communication Workers - 1032 Yr-£nd 2012 0 o} 0 (o}
% 0.0% 0.0% 0.0%] 0.0% 0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project}

% v Male ! Female Total
i Q Asian &
EDEPARTMEN‘I’ PAY BAND Black Hispanic other
%Media Relations | B-0and Above (EM 1-4) Yr-End 2012 o o o ‘
‘ N % 0.0%] 0.0% 0.0% 100.0%
; MM - Middle Management Yr-End 2012 0 0 0 0 2
; % 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
i JM - Junior Management Yr-End 2012 [0 0 0
i % 0.0% 0.0% 0.0% 0.0%

NCL - Non - Represented Clerical Yr-End 2012

%

rimirs st
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male E Female :

i
. T
| Asian ubtotal
: DEPARTMENT PAY BAND White Black Hispanic Oﬂ'uer& I\sdinority
Off Bus Diversity & CivilRigh | B0 and Above (EM 1-4) Yr-End 2012 0 1 0 o of 0 1
1% 0.0%: 100.0%; 0.0% 0.0%: 100.0% 0.0% 0.0% 100.0%
EM - Executive Management :Yr—End 2012 1 o} 0 0] 0, 1 1 0
% 33.3% 0.0%! 0.0%; 0.0% 0.0% 33.3%: 33.3%
MM - Middle Management Yr-End 2012 0 2] 0 [ 1 3
% 0.0% 40,0%: 0.0% 0.0% 40,0 20.0% 60.0%
JM - junior Management Yr-End 2012 0 0 1 0 21 2
0.0%!
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

; Male 1 Female
i ] i
| DEPARTMENT | pavBanD | White Black | Hispanic “:;:f‘ ;':::""‘: Black f Hispanic ‘ A"’"r& subtotal
Off Environmental & Energy | B-0 and Above (EM 1-4) YrEnd 2012 | 1 o 0 [
Pre % | 33.3% 0.0% 0.0% 0.0% 0.0
EM - Executive Management Yr-End 2012 2 ¢ [¢] 1
1% 50.0% 0.0% 0.0% 25.0%
MM - Middle Management EYr—End 2012 2 0 1 1, 1
1% 40.0%) 0.0% 20.0% 20.0% 40.0 0.0% 0.0% 0.0% 20.0%! 40.0% 0.0% 20.0% 40.0% 60.0"
JM - Junior Management Yr-End 2012 0 0 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

Male { Female ; Total

i; DEPARTMENT PAY BAND . White | Black | Hispanic “;L’:r" :ﬂ'::‘:";
| Office of Emergency EM - Executive Management 'Yr-End 2012 6 o 0 0
{Management 1% 100.0% 0.0% 0.0% 0.0% 0.09 100.0%
H MM - Middle Management Yr-End 2012 1 ] 0f 0! 4 [}
| % 20,0% 0.0% 0.0%| 0.0% 80.0% 0.0%
IM - Junior Management Yr-End 2012 2 o} 0 [

% 50.0% 0.0%| 0.0% 0.0%, 0.0
; E - Engineering Yr-End 2012 1 0 0 0}
Y 0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 19 of 32

By Pay Band
(Per / Probati y / Project)
Male Female
| DEPARTMENT PAY BAND i . White Black | Mispanic m:f‘ m White Black | Hispanic § A;::r& Minority |
Office of the Secretary B-0 and Above (EM 1-4) |¥r-End 2012 1 0 0 o
% 33.3% 0.0%, 0.0% 0.0% 0.0 100.0%
i EM - Executive Management Yr-End 2012 2 [ 0 0 1 0 o 2
' % 66.7% 0.0%) 0.0% 0.0% 33.3% 0.0% 0% 33.3 66.7%
| MM - Middle Management Yr-End 2012 1 ol o 0 1
% 20.0% 0.0% 0.0% 0.0% 20.0%
JM - Junior Management Yr-End 2012 0 0 1: 0 1
‘ % 0.0% 0.0% 12.5% 0.0% 12.5%
! NCL - Non - Represented Clerical Yr-End 2012 0 0 o) 0 0
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

| Male : Femate Total
i | i N
DEPARTIMENT PAY BAND White Black | Hispanic A;:;:f‘ t it Hispanic E A;::f ! :ﬂ‘:m
Operations Services B-0 and Above (EM 1-4) Yr-End 2012 2 0 0 0 o
i % 100.0% 0.0%, 0.0% 0.0% 3 0 0. 0.0% 100.0%
EM - Executive Management Yr-End 2012 3 0 [} 0 1 8
% 33.3% 0.0% 0.0% 0.0% 88.9%
n MM - Middle Management Yr-End 2012 14 3 3 [}
; % s0.0%  107% 10.7% 0.0%
% M - Junior Management Yr-End 2012 1 1 1 0
§ 1% 12.5%)| 12.5%; 12.5%) 0.0%
{w E - Engineering Yr-End 2012 6 2 0 1
| % 54.5% 18.2% 0.0% 9.1%|
STS - Senior Technical/Specialist 1¥r-End 2012 0 1 1 o
% 0.0%  18.3% 14.3%| 0.0%
€32 - Communication Workers - 1032 Yr-End 2012 5| 7 5 2|
| % 12.5%) 17.5% 12.5% 5.0%
. UAT- Union of Automotive Technician Yr-End 2012 o1l 6 5 2
% 87.5%; 5.8%; 4.8% 1.9%
8TU - Building Trades Union Yr-End 2012 42 3 11 2;
a % 72.4% 5.2%, 19.0%; 3.4% 72.4%
UOE - Int'l Union Operating Engineer Yr-End 2012 24! 6 4 0 24
% 66.7%! 16.7%! 11.1%! 0.0%
T I EW - IBEW Yr-End 2012 29 5 2 2;
% 76.3% 13.2%) 5.3%: 5.3%
$ FM - [UJAT-Maintenance Supervisors Yr-End 2012 40 3 3 0
T % 87.0% 6.5%, 6.5% 0.0%
TWU - Transport Workers Union ¥r-End 2012 9 8 4 2!
| % 6.9% 17.2%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Per / Probati y / Project)
Male
E o Asian & Subtotal
DEPARTMENT PAY BAND White Black 3 Hispanic Other Minority
Planning & Regional Dev B-0 and Above (EM 1-4) Yr-End 2012 3 0 0 0 0
% 100.0%: 0.0%; 0.0% 0.0% 0.0% 100.0% 0.0%
EM - Executive Management {Yr-End 2012 3 0 0, 1 3 3 0;
1% 42.9% 0.0% 0.0% 14.3% 42.9% 42.9% 0.0%
MM - Middle Management Yr-End 2012 4 ¢} "} [ 1 1
% 57.1% 0.0% 0.0% .0% 14.3% 14.3% 14.3%; 14.3%
JM - Junior Management Yr-End 2012 0 0 0 0, 0E 0 1 0
% 100.0% 0.0% 0.0% 100.0% 0.0%.
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

; T
! Male H Femzle Total

T
DEPARTMENT PAY BAND White Black Hispanic
Port Commerce B-0 and Above (EM 1-4) :Yr-End 2012 6 o 0

t % 100.0% 0.0% 0.0%

EM - Executive Management Yr-End 2012 18, 2] 1
% 60.0% 6.7%| 3.3%
MM - Middie Management Yr-End 2012 20| 1 1
% 54.1% 2.7% 2.7%i
JM - junior Management Yr-End 2012 0O 0 0
% 0.0% 0.0%| 0.0%
NCL - Non - Represented Clerical Yr-End 2012 o] o} 0
% 0.0% 0.0% 0.0%
C32 - Communication Workers - 1032 Yr-End 2012 o} 0 0
% 0.0%! 0.0%] 0.0%
UAT - Union of Automotive Technician ng-End 2012 1 s} s}
% 100.0% 0.0% 0.0%
BTU - Building Trades Union Yr-End 2012 7 0 0
% 100.0%; 0.0%| 0.0%.
UOE - Int'] Union Operating Engineer Yr-End 2012 29 2 4
% 67.4%)| 14.0% 9.3%
IBW - IBEW Yr-End 2012 4 1 0
% 66.7% 16.7%) 0.0%
FM - [UJAT-Maintenance Supervisors Yr-End 2012 11 0 1
% 84.6% 0.0% 7.7%
FS - IUJAT-Operations Supervisors Yr-End 2012 o 1 1
1% 0.0% 20.0% 20.0%% . .| 0.0%! 0.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Male

Female f Total
DEPARTMENT PAY BAND i White Black Hispanic A::':r& I:Il:rl:::': ’
Procurement B-0 and Above (EM 1-4) Yr-End 2012 1 0 0 0 o)
1% 33.3% 0.0% 0.0%) 0.0%. 0.0%! 33.3% 66.7%
EM - Executive Management 'Yr-End 2012 8 0, 2 1 2 13
1% 44.4% 0.0% 11.1% 5.6% 11.1%! 72.2%
MM - Middle Management {Yr-End 2012 4 [} 0 1 4 14
! % 17.4% 0.0% 0.0%: 4.3% 4.3% E 17.4%! 60.9%
JM - Junior Management Yr-End 2012 1 [¢] 1 o}
% 8.3% 0.0% 8.3% 0.0%; 8.3%!
STS - Senior Technical/Specialist | Yr-End 2012 3 1 1 s} 2:
% 50.0% 16.7% 16.7% 0.0%, 33.3%;
C32 - Communication Workers - 1032 Yr-End 2012 0 1 1 0 2! 1
% 0.0% 20.0%; 20.0%: 0.0% ‘ 20.0%
UOE - int'] Union Operating Engineer Yr-End 2012 10 4 1 0 1
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

f [ Male i Female ‘ Totaf
%DEPARTMENT i PAY BAND ! i white Black Hispanic 5 Aos::f‘ | ‘ i Hlspanic A:;:r&
Public Safety B-0 and Above (EM 1-4) Yr-End 2012 2! 0 0 0 0
% 66.7% 0.0% 0.0% 0.0% X % ) 0.0%
5 EM - Executive Management Yr-End 2012 2 0 [+] [
| % 66.7%)| 0.0% 0.0% 0.0%;
[ MM - Middie Management Yr-End 2012 1 ¢} 1. 0
1% 10.0% 0.0% 10.0% 0.0%
JM - Junior Management Yr-End 2012 1 1 0 0
% 12.5%! 12.5%! 0.0%: 0.0%
{ FP - Police Supervisors Yr-End 2012 3 3 2; 0
T % 42.9% 21.4%; 14.3% 0.0%
NCL - Non - Represented Clerical Yr-End 2012 0 [ 0 o)
! % 0.0% 0.0% 0.0% 0.0%:
PBA - Police Benevolent Association Yr-End 2012 886 77 183 31 :
% 68.2%) 5.9% 14.1%. 2.4%
i DEA-Detectives Endowment Assoc. Yr-End 2012 44 8 6 6
% 60.3%; 11.0%! 8.2% 8.2% :
SBA - Sergeants Benevolent Assoc. Yr-End 2012 82! 17} 22 6 2 23
% 58.6% 12.1%) 15.7% 4.3%) . X X A : 16.4%
LBA - Lieutenants Benevolent Assoc. Yr-End 2012 52 2 9 1 v 10
% 74.3%. 2.9%| 12.9% 1.4% f 3 14.3%
C32 - Communication Workers - 1032 Yr-End 2012 1 1 [ 0 i | 5
% 2.4% 2.4% 0.0% 0.0% 2 ! 8%, 11.9%!
FMM - [UJAT-Maintenance Supervisors Yr-End 2012 1 0 0 0
% 100.0%: D.O%: 0.0%. 0.0% . C 0.0%
| TWU - Transport Workers Union ¥Yr-End 2012 0 0 0 0 1
0, . X . X 50.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

; 1 Male Female ! Total
H T T ; T
DEPARTMENT PAY BAND White | Black ; Hispanic 1 ?;:f ;‘:m White Black | Hispanic White | Black | Hispanic : ﬁ:& ;‘;m
Rail Transit B-0 and Above (EM 1-4) ¥r-End 2012 1 1 1 0 1 0 0 2 1 1 0
% 25.0% 25.0% 25.0%! 0.0%| 50.0% 25.0%; 0.0%! 0.0% 50.0% 25.0%, 25.0%; 0.0%
EM - Executive Management Yr-End 2012 18: 2‘ 1 3 4 2, 0; 22 4 1 3
% 60.0% 6.7%, 3.3% 10.0%! 13.3% 6.7% 0.0% 73.3%: 13.3% 3.3%: 10.0%
MM - Middle Management Yr-End 2012 13 v 1 1 4 1 1 17 1 2 2
% 59.1% 0.0% 4.5% 4.5% 18.2% 4.5%, 4.5% 77.3% 4.5% 9.1% 9.1% 22.7%
JM - junior Management Yr-End 2012 1. o] 0; 0 3 2 2 4 2; 2 0
% 12.5% 0.0% 0.0%! 0.0% 0.0% 37.5% 25.0%; 25.0%: 50.0%: 25.0% 25.0%! 0.0% 50.0%
E - Engineering Yr-End 2012 0 3 1 2 0 0 0 o} 3 1 2
% 0.0% 50.0%. 16.7%! 33.3% 100.0% 0.0%. 0.0% 0.0%! 0.0% 50.0% 16.7% 33.3% 100.0%
FMN - FM- Maintenance Supvrs Non-Rep Yr-End 2012 3 0 [} 0: 0 0 o] 3 o} 0; o}
% 100.0% 0.0% 0.0%; 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2012 0 0 ] o] 1 1 0 1 1 ¢ 1
; % 0.0% 0.0%, 0.0% 0.0% 0.0 33.3% 33.3% 0.0% 33.3% 33.3%, 0.0% 33.3%
(32 - Communication Workers - 1032 Yr-End 2012 0 0 0 0 3 0 2 3 0 2 0,
1% 0.0% 0.0% 0.0% 0.0%: 0.0%% 60.0%; 0.0% 40.0%, 60.0%! 0.0% 40.0% 0.0%
MT - Management (PATH) Yr-End 2012 4 0 0 1; 0 1 0 4 1 0 1
% 66.7% 0.0%: 0.0%; 16.7%| 0.0% 16.7% 0.0% 66.7%: 16.7% 0.0% 16.7%. 33.3%
ET - Engineering - PATH Yr-End 2012 1 [¢] [0 [ 1 [} 0 pi 0 [V 0
% 50.0%: 0.0%) 0.0% 0.0% 50.0% 0.0% 0.0%: 100.0% 0.0% 0.0% 0.0% 0.0
a FT - Field Supervisors PATH Yr-End 2012 52i 6] 2\ 3 8 5 0 60, 11 2 4
% 67.5% 7.8% 2.6%! 3.9% 14.3% 10.4% 6.5% 0.0% 77.9% 14.3% 2.6%; 5.2% 22.1
ECT - Non-Represented Clerical-PATH 1 ¥r-End 2012 0 0 o 0 2 1 0 2 1 o) 0
| % 0.0%; 0.0%: 0.0% 0.0% 66.7%; 33.3% 0.0%! 66.7% 33.3% 0.0% 0.0%
IBT - Int’ Brotherhood Teamsters Yr-End 2012 27, 15 7 1 10 22 4 37 37 11 3 )
% 30.7%) 17.0%) 8.0% 1.1%, 26.1%‘) : 11.4% 25.0%,; 4.5% 42.0% 42.0% 12.5%! 3.4% 58.0%
ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 5 5 1 0 [ 5 [ 5 10 1 0
% 31.3% 31.3%, 6.3% 0.0%! 37.5%! 0.0% 31.3%, 0.0% 31.3% 62.5% 6.3% 0.0% 68.8%
UTU - UTU - Conductors | ¥r-End 2012 43 40 9 2 8 30, 11 51 70 20 4
% 29.7%! 27.6%: 6.2% 1.4% 35.2% 5.5% 20.7%)| 7.6%; 35.2%. 48.3%! 13.8% 2.8%; 64.8%
UTT - UTU- Tower Operators Yr-End 2012 7 4 0. 0; 3 5 1 10:; 9 1 1
% 33.3% 19.0% 0.0%, 0.0% 19.0%) 14.3%, 23.8% 4.8% 47.6% 42,9% 4.8% 4.8% 52.4%
BLE - Brotherhood Locomaotive Engrs. Yr-End 2012 88 39 21 2| 1 17 8 89 56 29, 3
% 49.7% 22.0% 11.9%! 11% 35.0% 0.6%. 9.6% 4.5% 50.3% 31.6% 16.4% 1.7%: 49.7%
TWT - Transport Workers Union - PATH Yr-End 2012 85 16 17 5 0 0 0 85! 16 17 5
% 69.1%! 13.0%)| 13.8%; 4.1% 30.9% ! 0.0% 0.0% 0.0% 69.1% 13.0% 13.8% 4.1%; 30.9%
RTU - Railway independent Transit Un Yr-End 2012 115 28 23 2] 2 1} 0 117 29 23 2
% 67.3% 16.4% 13.5%; 1.2% 31.0% 1.2% 0.6% 0.0%: 68.4%; 17.0% 13.5%! 1.2% 31.6%
BRS - Brotherhood Railroad Signalmen Yr-End 2012 28 18; 9 2, 1 1 0 29 19 ] 2
% 47.5% 30.5%) 15.3%; 3.4% 49.2% 1.7% 1.7%: 0.0% 49.2% 32.2% 15.3% 3.4% 50.8%,
EWC - IBEW (Craft) - PATH Yr-End 2012 82| 17, 12; 6] 0 0 0 821 17 12, 6.
% 70.1% 14.5% 10.3%; 5.1% 29.9%1 1 % 0.0%. 0.0%! 0.0%! 70.1% 14.5% 10.3% 5.1%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

H ale 5 Female ‘
i Subtotal | i & btotal
DEPARTMENT PAY BAND White Black | Hispanic A;';‘:r& M':mﬁq: L White Black | Hispanic | A:;‘:r Subtotal
Rail Transit EWS - IBEW (Supervisors) - PATH Yr-End 2012 26, 4 2 1 2
‘ % 78.8% 12.1% 6.1% 3.0% 21.2 6.1%
; ARS - Amer, Railway Supvrs. Assoc. Yr-End 2012 16 [} 2; 2| 2
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i
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By Pay Band
(Permanent / Probationary / Project)
| Male ; Female Total
DEPARTMENT PAY BAND White | Black | Hispanic A;:‘:r& ! m Black l Hispanic | A5an& ;‘:::::
|Real Estate Services B-0 and Above (EM 1-9) |¥r-End 2012 4 0 0 0
% 80.0%, 0.0% 0.0% 0.0% 0.0%.
EM - Executive Management Yr-End 2012 10, 0 2 [}
% 62.5% 0.0%, 12.5%: 0.0% 12.5%
MM - Middle Management Yr-End 2012 2 0 0 0
% 50.0%: 0.0% 0.0% 0.0% 0.0
JM - Junior Management Yr-End 2012 0 0 0 0
% 0.0% 0.0%| 0.0% 0.0% 0.0%:
E - Engineering Yr-End 2012 2 0] 0 0
% 66.7% 0.0% 0.0% 0.0% 0.0
NCL - Non - Represented Clerical Yr-End 2012 0 [s} [¢] [o] 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0%. 100.0%! 100.0%:
€32 ~ Communication Workers - 1032 Yr-End 2012 0 0 o] 0 o}
% 0.0% 0.0% 0.0% 0.0% 0.0 100.0%
) FM - IUJAT-Maintenance Supervisors Yr-End 2012 4 0 0; 0| 4
% 100.0% 0.0% 0.0%! 0.0%! 0.0 100.0%:
FS - IUJAT-Operations Supervisors Yr-End 2012 2 [} 0 0, 2
% 100.0%: 0.0%} 0.0% 0.0% 0.0%! 100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
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T Male
. . " Asian & Subtotal |
DEPARTMENT PAY BAND White Black Hispanic Other Minority
Technology Services B-0 and Above (EM 1-4) Yr-End 2012 1 1 1 0
H % 25.0% 25.0%; 25.0%! 0.0%: 50.0
é EM - Executive Management Yr-End 2012 15! 3 2] 3
% 50.0%: 10.0% 6.7% 10.0% 26.7%
MM - Middie Management Yr-End 2012 17 5 3 4 12
% 39.5% 11.6%! 7.0%) 9.3%
JM - Junior Management EYr»End 2012 1 0 o 0
% 20.0%; 0.0% 0.0% 0.0%
STS - Senior Technical/Specialist Yr-End 2012 3 2 0 0
% 50.0% 33.3% 0.0% 0.0%
: NCL - Non - Represented Clerical Yr-End 2012 Q 0 ¢ [¢ 0] 1
! % 0.0% 0.0%, 0.0% 0.0% 0.0%; 100.0%
€77 - Communication Workers - 1177 Yr-End 2012 0 2 1 1 4
% 0.0%: 28.6%: 14.3%! 14.3%; 57.1% 57.1%
| €32 - Communication Workers - 1032 Yr-End 2012 0 1 0 0 4
1% 0.0%| 16.7%) 0.0% 0.0% 16.7% 66.7%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male Q Female
|
i |
Asian & Subtotal é Asian & Subtotal
PAY BAND Wi Bl; Hi: i | White Bla ispanis
DEPARTMENT hite ack ispanic |00 timory | ck | Hispanic | e | Minority
| )
Treasury B-0 and Above (EM 1-4) Yr-End 2012 | [¢] 0 0. 0 0 2 0
% 0.0% .0%| 0.0% 0.0%: 0.0%, 100.0% 0.0%;
£M - Executive Management Yr-End 2012 7 o 0; 0: o
% 77.8% 0.0% 0% 0.0% 0.0%!
MM - Middie Management Yr-End 2012 8 1 0 1 4,
% 57.1% 7.1%; 0.0% 7.1% 28.6%:
JM - Junior Management Yr-End 2012 3 3 0 2
% 23.1%:! 23.1%! .0% 15.4%,
€32 - Communication Workers - 1032 Yr-End 2012 0 0 ¢} 0
o
%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Total

1

7.1%

5

8.1%

6

2

20.0%

0

0

0.0%

100.0%

0.0%

0

1

0.0%

100.0%

1

0

100.0%

9

5

11.4%

38

Male % Female
i T H
P " . Asian& | Subtotal
| DEPARTMENT PAY BAND White Black Hispanic Other ' Minority
Tunnels, Bridges & Terminals) B0 and Above (EM 1-4) Yr-End 2012 s 1, 1 o 2
; % 64.3%! 7.1% 7.1% 0.0%, 14.3‘7#
; EM - Executive Management Yr-End 2012 31! 1 3 8 12,
E % 56.4% 1.8% 5.5%; 14.5% 21.8%
MM - Middle Management Yr-End 2012 8 2 1 6 9
% 24.2%! 6.1% 3.0%] 18.2% 27.3%)
JM - Junior Management Yr-End 2012 2 o] 0 1 1
% 20.0%; 0.0% 0.0% 10.0% 10.0%,; 10.0%!
E - Engineering Yr-End 2012 0 0 1 ¢ 1 0
% 0.0% 0.0% 100.0% 0.0%, 100.0%!
STS - Senior Technical/Specialist Yr-End 2012 0 0 [¢] o] 0
| % 0.0%, 0.0% 0.0% 0.0% 0.0%
; NCL - Non - Represented Clerical Yr-End 2012 0 [+] 0 0 0 1
| % 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
C32 - Communication Workers - 1032 Yr-End 2012 2 0 0 0 0 9
% 6.5% 0.0%! 0% .0%: 0.0%:
UAT - Union of Automotive Technician Yr-End 2012 1 0 0 0 (¢
% 100.0%: .0% 0.0% 0.0% 0.0%
BTU - Building Trades Union Yr-End 2012 24, 1] 4; 0 5
% 82.8% 3.4%, 13.8% 0.0%. 17.2%
UOE - Int'l Union Operating Engineer Yr-End 2012 85} 17| 9 3 29
% 70.8%‘! 14.2% 7.5% 2.5% 24.2%;
IBW - IBEW Yr-End 2012 47 3 8 2 13
% 78.3% 5.0%; 13.3%! 3.3% 21.7%!
FM - JUJAT-Maintenance Supervisors EVr—End 2012 36 4 1 1 3
% 81.8% 9.1%; 2.3% 2.3% 13.6%
FS - IUJAT-Operations Supervisors Yr-End 2012 23 19 5 1 25
; % 28.4%: 23.5%|
TWU - Transport Workers Union Y[Yr-lEnd 2012
1%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Total

By Pay Band
(Permanent / Probationary / Project)
Male ! Female
i T
DEPARTMENT PAY BAND White | Black | Hispanic ;":‘:f‘ m | White | Black Hispanic ';’:::f :ﬂ‘::::;
World Trade Center B-0 and Above (EM 1-3) Yr-End 2012 4l o 0 0 o
Redevelpmt % 100.0%)| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%! 0.0% 0.0%; 0.0%
EM - Executive Management Yr-End 2012 6 ¢} 0 0 1
% 54.5% .0%| 0.0% 0.0% 0.0%
MM - Middle Management Yr-End 2012 3 0 ¢} 0 1 0
% 60.0%)| 0.0% 0.0% 0.0%, 0.0% 20.0% 0.0% 20.0%;
JM - Junior Management Yr-End 2012 1 0 0 0 o] o] o}
% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2012 [ [¢} 0 0 1
% 0.0% 0.0% 0.0%. 0.0% 100.0%,
C32 - Communication Workers - 1032 Yr-End 2012 0 0 0. 0
%

1

20.0%:

0

1
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project}

T

Female

i Male
DEPARTMENT PAY BAND White Black Hispanic Aos::‘:r& ;‘::::: \
WTC Construction 8-0 and Above (EM 1-4) Yr-End 2012 10 1 0 0
% 76.9% 7.7% 0.0% 0.0%
EM - Executive Management Yr-End 2012 40! 3 3 8
% 62.5%! 4.7% 4.7%: 12.5%:
MM - Middle Management Yr-End 2012 4 3 3 3
% 14.8% 11.1%: 11.1% 11.1%
JM - Junior Management Yr-End 2012 1 0 [¢] 0 0
% 33.3%: 0.0% 0.0% 0.0% 0.0‘VZt
E - Engineering Yr-End 2012 6 4] 0 3 BE
% 60.0% 0.0% 0.0% 30.0%, 30.0
NCL - Non - Represented Clerica! Yr-End 2012 0 0 0 0
% 0.0% 0.0% 0.0% 0.0%
C32 - Communication Workers - 1032 Yr-End 2012 [¢] 0 o} 0
% 0.0%; 0.0% .0%! 0.0%,
FM - [UJAT-Maintenance Supervisors Yr-End 2012 1 0 05 0 o
% 100.0%: 0.0% 0.0% 0.0% 0.0%|
FS - [UJAT-Operations Supervisors Yr-End 2012 1 o] [} o] o
%

Asian &
Other

Subtotal
Minority

8

12.5%:

5

10.0%|

4

o

40.0%

0.0%

1

0

o}

100.0%.

0.0%

0.0%
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